
EMPLOYMENT TRIBUNALS (SCOTLAND)

Case Number: 8003150/2025

Final Hearing held in Dundee on 16 and 17 September 2026

Employment Judge Fellows

Mr G Bernard Claimant
In Person

Slice N Eazy Ltd Respondent
Represented by
Ms Youngson

JUDGMENT OF THE EMPLOYMENT TRIBUNAL

The judgment of the Tribunal is that:

1. The claimant's complaints of automatic unfair dismissal, wrongful dismissal,
failure to provide a written statement of employment particulars and failure to
provide itemised pay statements succeed.

2. The claimant's complaints of unauthorised deductions from wages and breach
of contract, insofar as based upon an alleged entitlement to a guaranteed
minimum of 25 hours' work per week, are dismissed.

3. The respondent is ordered to pay the claimant:

(a) compensation for automatic unfair dismissal in the sum of £1,018.08;

(b) damages for wrongful dismissal in the sum of £169.68; and

(c) compensation under section 38 of the Employment Act 2002 in the sum of
£678.72.

4. The total award is £1,866.48.



REASONS

Summary reasons were given orally at the conclusion of the Hearing.
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