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The claimant’s claim of unauthorised deductions from wages is dismissed. 
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Notes  

Public access to employment tribunal decisions 
  
Judgments are published, in full, online at www.gov.uk/employment-tribunal-decisions shortly after a copy 
has been sent to the claimant(s) and respondent(s) in a case. 
  
If there are written full reasons for the judgment, they are also published.  Written summary reasons are not 
published. 
  
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a written request is presented by either party within 14 days of the sending of this written record of the 
decision.   
  
The reasons given orally were the summary reasons.  If a request for written reasons is made (within the 
time limit), the Tribunal might choose to supply written summary reasons or else the Tribunal might choose 
to provide the written full reasons.  
  
If written summary reasons are provided, then written full reasons will not be provided unless requested by 
any party by a written request received by the Tribunal within 14 days of the sending of the 
written summary reasons. 
 
If a Tribunal hearing has been recorded, you may request a transcript of the recording. Unless there are 
exceptional circumstances, you will have to pay for it. If a transcript is produced it will not include any oral 
judgment or reasons given at the hearing. The transcript will not be checked, approved or verified by a judge. 
There is more information in the joint Presidential Practice Direction on the Recording and Transcription of 
Hearings and accompanying Guidance, which can be found here:   
 

www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-
practice-directions/ 

https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.gov.uk%2Femployment-tribunal-decisions&data=05%7C02%7CTribunalJudge.WendyAnderson%40ejudiciary.net%7C2713b3510f7a4136958a08de99fefc82%7C723e45572f1743ed9e71f1beb253e546%7C0%7C0%7C639117517614866676%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=D7G7hIxYvhQKCX1hyDGZ51XxCUKJ2%2BDdrZcf8Uk4w%2Fs%3D&reserved=0
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http://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
http://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/

