Case Number: 6045934/2025

EMPLOYMENT TRIBUNALS

Claimant: Roman Fesenko

Respondent: BodyWell Group

JUDGMENT

The complaints of (1) unfair dismissal and (2) for a statutory redundancy payment are
struck out.

REASONS

1. Section 108 of the Employment Rights Act 1996 requires a claimant to have notless
than two years’ service to make an unfair dismissal complaint, subject to certain
exceptions that do not appear to apply in this case.

2. Section 155 of the Employment Rights Act 1996 requires a claimant to have notless
than two years’ service to have an entitlement to a statutory redundancy payment.

3. The claimant was employed by the respondent for less than two years.
Therefore,on the face of the claim, the claimant is not entitled to bring the above
complaints.

4. A warning letter was sent on 22 April 2026 pointing out the claimant’s lack of
twoyears’ continuous service. In his response of 12 May 2026, the claimant
accepts he cannot pursue these claims, though he does not expressly withdraw
them.

5. | am satisfied it is in the interests of justice in the circumstances to strike out
thesecomplaints. Accordingly, the complaints of (1) unfair dismissal and (2) for a
statutory redundancy payment are struck out.
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6. The claimant’s other complaints (in particular, whistleblowing detriment, which
wasalso addressed in the letter of 22 April 2026 and the claimant’s response of 12
May 2026) are not affected by this judgment.

Approved by:
Employment Judge Abbott

Date: 23 September 2026



