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Case Number: 6040564/2025 

 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant:   Pitpathawan Binns 
  

Respondent:   Our World English Schools Limited 
 
  

RULE 22 JUDGMENT 
 
 

1. The claim was presented in the Watford Employment Tribunal on 4 November 
2025. The respondent has failed to present a valid response on time. The 
Employment Judge has decided that a determination can properly be made of 
the claim, or part of it, in accordance with rule 22 of the Rules of Procedure. 

 
2. The respondent has made unauthorised deductions from the claimant’s wages 

and must pay the claimant £4632.76, which is the gross sum deducted. The 
claimant is responsible for the payment of any tax or National Insurance.  

 
3. The claimant was dismissed in breach of contract in respect of notice and the 

respondent must pay damages to the claimant of £7,500. This figure has been 
calculated using gross pay to reflect the likelihood that the claimant will have to 
pay tax on it as Post Employment Notice Pay.   

 
4. The complaint that the respondent failed to pay the claimant a redundancy 

payment is well-founded. It is determined that the claimant is entitled to a 
redundancy payment of £11,538.40.  

 
5. The respondent has failed to pay the claimant’s holiday entitlement and must pay 

the claimant £230.76. The claimant is responsible for paying any tax or National 
Insurance.  

 
6. The respondent must pay the claimant £23,901.92 in total. 

 
 

Approved by:   
   

Employment Judge Richard Wood   
   
                                             1 October 2026 
   

JUDGMENT SENT TO THE PARTIES ON   
1 October 2026   

   
 
FOR THE TRIBUNAL OFFICE 
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Note 
Summary or full written reasons will not be provided unless a request was made by either party at 
the hearing or a written request is presented by either party within 14 days of the sending of this 
written record of the decision. If full written reasons are provided they will be placed online.      

All judgments (apart from judgments under Rule 51) and any full written reasons for the judgments 
are published, in full, online at https://www.gov.uk/employment-tribunal-decisions shortly after a 
copy has been sent to the claimants and respondents. 

If a Tribunal hearing has been recorded, you may request a transcript of the recording. Unless 
there are exceptional circumstances, you will have to pay for it. If a transcript is produced it will not 
include any oral judgment or reasons given at the hearing. The transcript will not be checked, ap-
proved or verified by a judge. There is more information in the joint Presidential Practice Direction 
on the Recording and Transcription of Hearings and accompanying Guidance, which can be found 
here:  
 
https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-direc-
tions/ 

https://eur01.safelinks.protection.outlook.com/?url=https%253A%252F%252Fwww.gov.uk%252Femployment-tribunal-decisions&data=05%257C02%257CTribunalJudge.RichardWood%2540ejudiciary.net%257C85f1b9e9c19f4f170ce308de994ae6c0%257C723e45572f1743ed9e71f1beb253e546%257C0%257C0%257C639116744224166779%257CUnknown%257CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%253D%253D%257C0%257C%257C%257C&sdata=Ljm8kT0kQZf%252Bz3YRIL5s5y%252BxYrxj56%252F%252Fnt%252FzZEkVfRM%253D&reserved=0

