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EMPLOYMENT TRIBUNALS 
 

Claimant:   Layla Chowdhury 
  
Respondent:  Lloyds Bank Plc 
  
 
 
 

JUDGMENT 
 
 

1. Lloyds Bank Plc is substituted as the correct Respondent in this case. 
 

2. The complaints of unfair dismissal and for holiday pay/unlawful deduction from 
wages were not presented within the applicable time limit. It was reasonably 
practicable to do so. The claims are therefore dismissed.    
  

3. The complaint of disability discrimination was not presented within the 
applicable time limit. It is not just and equitable to extend the time limit. The 
claim is therefore dismissed.  
 

 
 

                                                                     Employment Judge Hindmarch 
 

Approved on:14 September 2026 
 
Sent to the parties on: 
 
21 September 2026 
 

         For the Tribunal Office: 
  
         Maisie Taylor 
 

 
 


