Case No: 6001054/2025

EMPLOYMENT TRIBUNALS

Claimant: Miss A Price

Respondent: Generator Power Ltd

Heard at: Leeds On: 3-4 February 2026
Before:

Employment Judge Wade

Representation
Claimant: in person and with Ms Gaskell, mother
Respondent: Ms C Widdett, counsel

JUDGMENT

1 The claimant’s unlawful deductions from wages complaint is well founded and
the respondent shall pay to the claimant the gross sum of £1975.

2 The claimant’s complaints of Section 15 and direct disability discrimination are
dismissed.

3 The claimant's complaints of indirect discrimination and failure to make
reasonable adjustments succeed.

4 The respondent shall pay to the claimant the sum of £11,000 in injury to
feelings compensation.

5 The Tribunal further awards interest in the sum of £1587 (calculated from 17
April 2024).

6 The total sum payable to the claimant is £14562.

Employment Judge JM Wade

Date 5 February 2026

All judgments (apart from those under rule 52) and any written reasons for the judgments, are published, in full, online at
https://www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimants and respondents.
Reasons for the decisions above having been announced at the hearing, written reasons shall only be provided if a request
for written reasons is received within fourteen days of this Judgment being sent or if ordered by the Employment Appeal
Tribunal.
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Please note that if a Tribunal Hearing has been recorded you may request a transcript of the recording, for which a charge
is likely to be payable in most but not all circumstances. If a transcript is produced it will not include any oral Judgment or
reasons given at the Hearing. The transcript will not be checked, approved or verified by a Judge. There is more information
in the joint Presidential Practice Direction on the Recording and Transcription of Hearings, and accompanying Guidance,
which can be found here: https://www.judiciary.uk/quidance-and-resources/employment-rules-and-legislation-practice-
directions/




