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Case Number: 3307762/2024

EMPLOYMENT TRIBUNALS
Claimant: Alisa Kazmiruk

Respondent: Signorellis Deli Ltd

UPON a reconsideration of the judgment dated 9 January 2026 on the Tribunal’s own
initiative under rule 71 of the Employment Tribunal Procedure Rules 2024, and without a
hearing

JUDGMENT
1. The complaint of unauthorised deductions from wages is well-founded. 

The respondent made an unauthorised deduction from the claimant’s 
wages in the period from 26 March 2024 to 29 April 2024.

2. The respondent shall pay the claimant £1,487.93, which is the gross sum 
deducted. The claimant is responsible for the payment of any tax or 
National Insurance.

3. The complaint in respect of holiday pay is well-founded. The respondent 
made an unauthorised deduction from the claimant’s wages by failing to 
pay the claimant for holidays accrued but not taken on the date the 
claimant’s employment ended.

4. The respondent shall pay the claimant Alisa Kazmiruk £395.01. The 
claimant is responsible for paying any tax or National Insurance.

5. The complaint of breach of contract in relation to notice pay is well-
founded.

6. The respondent shall pay the claimant £250.00 as damages for breach of 
contract. This figure has been calculated using gross pay to reflect the 
likelihood that the claimant will have to pay tax on it as Post Employment 
Notice Pay.
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REASONS
1. Reasons for the judgment dated 9 January 2026 were given orally at a hearing. No

request having been made for written reasons for that judgment, they will not now
be given.

2. Following the judgment, my attention was drawn to a judgment having already
been given in case number 3307762/2024 for Mykyta Dolzhykov. I was not aware
of that judgment before giving judgment on 9 January 2026.

3. I wrote to the parties indicating my view that it was in the interests of justice to
reconsider my judgment to remove reference to Mykyta Dolzhykov’s claim and to
do so without a hearing. No response having been received from either party, I
have now so reconsidered the judgment.

Approved by

Employment Judge Taft

4 September 2026

JUDGMENT SENT TO THE PARTIES ON

 14 September 2026

FOR THE TRIBUNAL OFFICE

Notes

Judgments (apart from judgments under rule 51) and reasons for the judgments are published, in full, online
at www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) and
respondent(s) in a case.


