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Year Month FOI Reference Topic Page Numbers 
2021 Feb FOI/21/012 Loyalist Community Council meeting: correspondence and documentation 2-6 
2021 Mar FOI/21/020 Engagement with InfraStrata Plc, Islandmagee Energy Ltd and Harland and Wolff (Belfast) Ltd 7-15 
2021 Jul FOI/21/091 Ministerial meeting with Loyalist groups 16-19 
2021 Jul FOI/21/114 Correspondence on Black Lives Matter and equalities issues 20-21 
2021 Sep FOI/21/134 Meta FOI request on FOI/21/86 and AP/21/15. 22-72 
2021 Nov FOI/21/127 Meta FOI request on FOI/21/67 and AP/21/9 73-115 
2021 Nov FOI/21/200 Special Adviser involvement in FOI handling 116-165 
2021 Dec FOI/21/201 Ministerial meetings with Loyalist groups 166-180 
2021 Dec FOI/21/208 Correspondence with Owen Patterson MP 181-187 
2021 Dec FOI/21/213 Staff suggestions scheme 188-189 

 







































Annex A – Information being released (with section 40(2) (personal data) redacted) 

11 May 2021 

Colleagues, 

Inclusivity matters.  It is one of our core values as a department and we continue to strive for a 

culture which enables everyone to bring their whole self to work, to thrive and be supported.  Over 

the next year, I want us to be more proactive in our approach to inclusivity, more ambitious in the 

https://ico.org.uk/media/for-organisations/documents/2614720/personal-information-section-40-and-regulation-13-version-21.pdf
https://www.gov.uk/government/organisations/northern-ireland-office
https://twitter.com/NIOgov
https://www.instagram.com/northernirelandoffice/


standards we hold ourselves to and more mindful of the experiences of colleagues from different 

backgrounds, traditions, and personal situations.  

To kick off a series of conversations on all areas of inclusivity, one year on from the brutal murder of 

George Floyd and the protests and discussions that followed, I would like to invite you to a further 

discussion on the experiences of BAME colleagues in the NIO. 

Over the past year we have taken a number of steps aimed at making the department more 

reflective of the community we serve. This means, in addition to attracting staff from a range of 

backgrounds, ensuring that everyone feels valued and supported in their roles and that the NIO is 

somewhere everyone can realise their potential. Central to this is improving our understanding of 

the experiences of BAME colleagues in the NIO, the civil service and in wider society.  This is not just 

a matter for HR or our Diversity and Inclusion Group.  It is a matter for all of us.  

Stephanie will be sending out meeting invites shortly - please keep an eye out in your inbox and join 

us if you can. 

Madeleine 
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Mr Owen Paterson MP 
 
 

2nd November 2020  
Dear Owen  
 
Thank you for forwarding your email query from Mr Paul Fenwick on 08 September              
2020 in which he asked about the Government’s approach to the Withdrawal            
Agreement. 
 
The Government has taken limited and reasonable steps in the UK Internal Market             
Bill to create a legal safety net by taking powers in reserve. If used, these powers                
would mean Ministers can guarantee the integrity of our United Kingdom, protect the             
integrity of the UK’s internal market and ensure the Government is always able to              
deliver on its commitments to the people of Northern Ireland. This has been done in               
order to make sure we can always deliver the wider objective, recognised in the              
Protocol itself: to protect the Belfast (“Good Friday”) Agreement. 
 
The Protocol was designed as a way of implementing the needs of our exit from the                
EU in a way that worked for Northern Ireland and in particular for maintaining the               
Belfast (Good Friday) Agreement, the gains of the peace process, and the delicate             
balance of interests across communities. It explicitly depends on the consent of the             
people of Northern Ireland for its continued existence. As we implement the Protocol             
this must be kept in mind.  

One consequence of the fact that the Protocol had to solve very complicated issues              
is that certain elements were left for agreement after the UK left the EU. These               
provisions were drafted in a broad-brush way with the detail left to be resolved in the                
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Joint Committee during 2020. ​We continue to work with the EU in the Joint              
Committee to agree the approach to these issues.  

 
The Prime Minister has been clear that we still hope to achieve agreement through              
the Joint Committee process. 
 
 
Yours sincerely, 
 
 
 
 
 
 
 
 
 

ROBIN WALKER MP 
MINISTER OF STATE FOR NORTHERN IRELAND 
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● A conversion exercise has been announced for staff on Fixed Term Contracts. 

● Recruitment tables have been published on the intranet. 

● A blog post is being written that includes the advice provided by the British Dyslexia 
Association.  

● The ‘Working with Private Office’ guidance has been updated and can be found on 
the intranet. The guidance on working with Ministers also includes legal 
correspondence.  

● Deputy Directors have been asked to nominate one of their team to be the local 
intranet editor who will be responsible for keeping the team information on the 
intranet up to date. The comms team have also offered training for team intranet 
editors. 
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