OFFICIAL - RECIPIENTS ONLY
Case No 2601172/2025

Claimant: Victoria Elizabeth Bullett

Respondent: Green-Wood by Design Ltd

Heard at: Leicester Hearing Centre, 5a New Walk, Leicester, LE1 6 TE
By video link

On: 27 July 2026

Before: Employment Judge Adkinson sitting alone

Appearances

For the claimant: Did not attend

For the respondent: Debarred from taking part

JUDGMENT

UPON the claim being listed for a remedy hearing

UPON the Tribunal already having issued judgment for the claimant on complaints of
unauthorised deductions from wages and for notice pay on 27 February 2026

UPON the Tribunal being unable to determine the remaining claims and so listing this
hearing

UPON the judgment confirming the remaining claims will be decided at a further
remedy hearing

UPON the Tribunal on 27 February 2026 requiring the claimant to send to the Tribunal
a detailed schedule of loss and the claimant not providing such a schedule

UPON the Tribunal enquiring of the claimant if she were ready for the hearing on 16
July 2026 and providing the details of how to connect to the video hearing and the
claimant not replying to confirm she is ready for the hearing

UPON the claimant not attending

UPON the Tribunal making enquiries of the claimant by telephone on the day of the
hearing but being unable to contact her

UPON considering the Tribunal’'s file and noting the claimant has not otherwise
contacted the Tribunal

UPON noting there is no evidence to support the remaining complaints and insufficient
information to allow them to be determined without a hearing
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AND UPON considering Rule 22 and Rule 47 of the Employment Tribunal Procedure
Rules 2024

IT IS THE TRIBUNAL'S JUDGMENT THEREFORE THAT all remaining complaints
are dismissed.

Approved by the Judge

Employment Judge Adkinson

Date: 27 July 2026

JUDGMENT SENT TO THE PARTIES ON
13.08.2026

FOR THE TRIBUNAL OFFICE

Notes
Full reasons for the judgment or order are set out in the recitals above.

Public access to employment tribunal decisions

All judgments (apart from withdrawal judgments) and written reasons for the judgments (if provided)
are published, in full, online at www.gov.uk/employment-tribunal-decisions shortly after a copy has
been sent to the parties in a case.

Appeals

You can appeal to the Employment Appeal Tribunal if you think a legal mistake was made in an
Employment Tribunal decision. There is more information here: https://www.gov.uk/appeal-
employment-appeal-tribunal.

Recordings

If a Tribunal hearing has been recorded, you may request a transcript of the recording upon payment
of any fee due. If a transcript is produced it will not include any oral judgment or reasons given at the
hearing. The transcript will not be checked, approved or verified by a judge. There is more information
in the joint Presidential Practice Direction on the Recording and Transcription of Hearings. You can
access the Direction and the accompanying Guidance here: https://www.judiciary.uk/guidance-and-

resources/employment-rules-and-leqgislation-practice-directions/.
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