
MU Rules 

Revised 6 August 2025. All previous Rules rescinded. 

Rule I: Objects and definitions 

1. The Musicians’ Union (hereinafter called ‘the MU’) is a Trade Union registered 
on the list of Trade Unions maintained by the relevant statutory authority. Its 
National Office is such place as shall be decided by the Executive Committee 
(hereinafter called ‘the EC’). 

2. The MU’s objects are: 
a. To secure the complete organisation of all musicians for their mutual 

protection and advancement; 
b. To regulate members’ relations with their employers and/or employers’ 

associations, and with each other; 
c. To improve members’ status and remuneration; 
d. To advance members’ knowledge and skills; 
e. To give financial and/or other help to members and members of the 

families of members in times of need; 
f. To maintain a fund for the furtherance of such political objects as are 

permitted by law; 
g. To promote the welfare and the interests of its members in all ways; 

and, 
h. To promote equality for all including through: 

i. collective bargaining, publicity material and campaigning, 
representation, Union organisation and structures, education 
and training, organising and recruitment, the provision of all 
other services and benefits and all other activities; 

ii. the Union’s own employment practices. 
i. To actively oppose racism, fascism and all forms of harassment, 

prejudice and unfair discrimination whether on the grounds of sex, 
race, colour, ethnic or national origin, religion and/or belief, class, 
pregnancy and/or maternity, caring responsibilities, marital and/or civil 
partnership status, sexuality, sexual orientation, disability, age, gender 
reassignment, or other status or personal characteristic. 

3. To further its objects the MU may, as determined by the EC: 
a. Establish and enforce, by negotiation or otherwise, all fees and 

commissions, all terms and conditions of employment and/or 
engagement, and all terms and conditions of use of members’ 
recorded performances (wherever in the world such uses occur) and 
collect, apply and distribute monies arising from such uses either 
directly or through appropriate organisation(s) and to retain from such 
monies sufficient to cover costs of such collection, application and 
distribution and to use any residual or undistributable funds in such 
manner as it sees fit; 



b. Assist members and members of the families of members by providing 
financial and other benefits. The MU shall consider such benefits to be 
of a provident nature, as defined by prevailing taxation provisions; 

c. Provide legal advice and assistance under such criteria as are 
established by the EC. The MU regards such legal advice and 
assistance, where appropriate, to be of a provident benefit nature as 
defined by the prevailing taxation provisions; 

d. Print and publish periodical or other literature; 
e. Purchase, take on lease or in exchange, hire or otherwise acquire any 

real and/or personal property and/or any rights or privileges which the 
MU may think necessary or convenient for its purpose and lease, 
manage, mortgage, sell, deal with or dispose of the same; 

f. Affiliate to, amalgamate, co-operate or federate with any other 
organisation; 

g. Invest and manage funds not immediately required; 
h. Promote, acquire and carry on any business either alone or with any 

other person or body, either directly or indirectly, and to promote and to 
acquire all or any of the share or loan capital of any company, engaging 
in or proposing to engage in any activity which may be conducive to the 
attainment of all or any of the MU’s objects; 

i. Undertake and execute any trusts; raise funds for and/or make 
donations, grants or loans to, any object which is charitable or 
benevolent or conducive to the attainment of all or any of the MU’s 
objects; 

j. Do all such things not contained within these Rules as are conducive to 
the attainment of all or any of the MU’s objects. 

4. In these Rules, except where the context otherwise requires, the following 
expressions shall have the following meanings: 

a.  ‘Officer’ means a member of the EC, a member of a Regional 
Committee, a General Trustee, a Pension Fund Trustee,a General 
Referee, a Conference delegate, a Union Steward elected or appointed 
under regulations established by the EC, and any other officer of the 
Union appointed as such by the EC. 

b. ‘Official’ means the General Secretary, Deputy General Secretary, the 
Assistant General Secretaries, an Assistant Secretary, a Regional 
Organiser, and any other official of the Union appointed as such by the 
EC. 

c. ‘The families of members’ means the families, households and 
dependents of members and/or deceased members as defined by the 
EC from time to time. The EC may decide on different definitions for 
different purposes under the Rules. 

Rule II: Membership 

1. Persons are eligible to join the MU if, at the time of their application: 
a. They are following the profession of music; and, 
b. They are not members of any other body of musicians established for 

protective purposes which has been proscribed by the EC; and, 



c. They are not currently in a period of exclusion following expulsion from 
MU membership and have not been engaged in conduct contrary to the 
Rules of the MU. 

Such other persons may be admitted to membership as may be deemed 
eligible by the EC. 

2. Application for admission to the MU may be made by such methods as the EC 
makes available, and shall be sent together with the correct subscription. 

3. Applications shall be granted or rejected under such procedures and 
conditions as determined by the EC and subject to conditions and/or 
payments of advance subscriptions as determined by the EC. 

4. If an application is rejected, the applicant may, within a period of 21 days from 
the date the rejection is notified to them, appeal to the EC to be reconsidered. 
Any money paid by a rejected applicant to the MU shall be refunded on 
completion of any unsuccessful appeal against rejection. 

5. A copy of the MU’s Rules will be supplied to any person upon request either 
free of charge or on payment of a reasonable charge. 

6. Every member (except as provided for in sub-Rule 9 below) shall be attached 
to a Region, normally that in which the member resides or performs the 
majority of their professional activities. In the event of dispute concerning the 
particular Region in which the member shall be placed, the EC shall decide 
and this decision shall be final. 

7. The membership of any person who has previously been a member of the MU 
shall date from their most recent admission to the MU. 

8. The membership of any person who makes a false declaration in connection 
with their application for membership may be declared void by the EC from 
the beginning at its discretion and all sums paid by such person to the MU 
forfeited. 

9. The EC may appoint any person to be a member of the MU on such conditions 
and for such period as the EC decides. Save where the context otherwise 
requires or admits, references in these Rules to a member or members 
include all members of the MU. 

10. Notwithstanding anything in these Rules the EC may terminate the 
membership of any member if necessary in order to comply with the decision 
of a Disputes Committee of the Trades Union Congress. 

11. A member may apply to resign from the MU and the member’s resignation 
shall be accepted by the EC if there are no outstanding sums due from the 
member to the MU at the time of such application. 

12. The name of any person who has been expelled or has ceased to be a 
member may be published to the members and to any other person if 
considered expedient. 



13. Save as required by law, notices to members shall be deemed to have been 
published when communicated via any or all of the following methods: 
Statements, messages or notices posted on the MU website (including via the 
member’s individual “myMU” portal) for a minimum of two weeks; direct email 
via the email address provided by the member; inclusion in the MU magazine. 
Where a member has informed the MU of individual access requirements, the 
union will take such steps as are reasonably practicable so that the member 
is not excluded from essential communications. 

Rule III: Regions 

1. The structure of the MU shall be based on Regions as determined by the EC. 
The current composition of the Regions is set out at Appendix A. 

2. A Regional Committee shall be formed for each Region. The remit and powers 
of the Regional Committee shall be determined by the EC. 

3. Candidates for election to the Regional Committee shall have been members 
of the Union continuously for at least one year prior to the nomination 
deadline. No person who is or who at any time during the preceding five years 
was employed by the MU shall be eligible for nomination. Save for members 
filling casual vacancies in accordance with sub-Rule III.4, members shall take 
office from the start of the first Regional Committee meeting in the calendar 
year following their election and shall hold office until immediately before the 
first such meeting in the calendar year two years later. Members of the 
Regional Committee shall be eligible for re-election unless otherwise 
disqualified. Elections shall be held each year by a ballot vote of the Region as 
follows: 

a. The number of vacant positions shall be 20 minus the number of 
members of the Regional Committee who are in the first year of a two 
year term of office (‘the continuing members’). 

b. If the number of valid nominations is greater than the number of vacant 
positions, an election will be held for the vacant positions. The 
Regional Committee for the forthcoming year shall comprise 20 
members. 

c. If the number of valid nominations is no greater than the number of 
vacant positions, all nominees shall be declared elected. The Regional 
Committee for the forthcoming year shall comprise the total of those 
so elected and the continuing members. Should that total be less than 
12 or such other number (not exceeding 20) declared by the Executive 
Committee in its absolute discretion, the Executive Committee shall 
take such steps as it may in its absolute discretion deem appropriate, 
including but not limited to: 

i. Declaring that the Regional Committee for the forthcoming year 
shall comprise that total; 

ii. Arranging for further elections to be held for such number of 
positions as it may deem appropriate, provided that the number 
shall not be such as would bring the Regional Committee above 
20. At the conclusion of such further elections, the Executive 



Committee shall consider whether to declare the number of the 
Regional Committee for the forthcoming year and/or whether to 
take other steps permitted by this sub-Rule; 

iii. Co-opting one or more members of the Region onto the Regional 
Committee; 

iv. Suspending the Regional Committee for the forthcoming year. 

4. A casual vacancy shall occur when, during a year, the number of members of 
a Regional Committee falls below 12 or such other number declared by the 
Executive Committee under sub-Rule 3c of this Rule. In either case the 
vacancy shall be filled by the unsuccessful candidate who at the last election 
polled the next highest number of votes and who is willing and eligible to act 
for the remainder of that term. Where there is no such unsuccessful 
candidate, the Executive Committee shall take such steps as it may in its 
absolute discretion deem appropriate, including but not limited to; 

a. Declaring what the number of members of the Regional Committee 
shall be for the forthcoming year; 

b. Arranging for further elections to be held for such number of positions 
as it may deem appropriate, provided that the number shall not be such 
as would bring the Regional Committee above 20; 

c. Co-opting one or more members of the Region onto the Regional 
Committee; 

d. Suspending the Regional Committee. Any member elected to a casual 
vacancy shall take office immediately the result is declared and shall 
continue in office for the remainder of the original term. 

5. An Annual General Meeting of all members in the Region (hereinafter called 
‘the Regional AGM’) shall normally be held each year. Any candidate for the 
Regional Committee shall be nominated by another member of that Region. 
Such nomination, and consent and membership number of the nominee, must 
be received by the Secretary of the Regional Committee on or before dates 
and via methods specified by the EC from time to time. 

6. The Regional Committee and all sub-committees appointed by the Regional 
Committee in the previous year, and the Regional Chairperson, shall continue 
as such until the first meeting of the Regional Committee in the new year. 

7. Regional Committees normally shall meet four times per year and may 
appoint sub-committees, and delegate all or any of their powers to such sub-
committees. 

8. The Regional Organiser shall be the Secretary of the Regional Committee. 
Where there is no Regional Organiser the EC shall appoint an Official to act as 
Secretary of the Regional Committee, who shall conduct the correspondence, 
summon all meetings and keep the Minutes of the Regional Committee. 

9. The Regional Committee shall, at its first meeting in each calendar year, elect 
from its number a Chairperson and Vice-Chairperson(s) for the year. 
Candidates for such office shall have been members of the MU for at least 
three years prior to their nomination. 



10. The Regional Committee shall supervise the activities of the Region and 
consider motions from members. 

Rule IV: Election of EC 

1. The EC shall consist of members elected from each Region. Each Region shall 
be entitled to one EC member for every 1,500 members as at the previous 
year’s end, provided that no Region shall have fewer than two or more than 
seven EC members. 

2. The EC may also have seats reserved for Underrepresented Communities, 
which, for this purpose, are Disabled Members, Members from the Global 
Majority, LGBT+ Members, Women Members and Young Members. Two seats 
may be reserved for each Underrepresented Community. 

a.  Disabled Members are MU members who, at the time membership data is 
extracted for the purpose of conducting a ballot, are both currently in 
membership and have indicated they are a Disabled Member in response to 
the MU’s diversity monitoring survey. 

b. Members from the Global Majority are MU members who, at the time 

membership data is extracted for the purpose of conducting a ballot, are 

both currently in membership and have indicated they are a Member of the 

Global Majority in response to the MU’s diversity monitoring survey.  

c. LGBT+ Members are MU members who, at the time membership data is 

extracted for the purpose of conducting a ballot, are both currently in 

membership and have indicated they are an LGBT+ Member in response to 

the MU’s diversity monitoring survey.  

d. Women Members are MU members who, at the time membership data is 

extracted for the purpose of conducting a ballot, are both currently in 

membership and have the gender ‘female’ within their MU membership 

record.  

e. Young Members are MU members who, at the time membership data is 

extracted for the purpose of conducting a ballot, are both currently in 

membership and are under 30 years of age according to their MU 

membership record.  

3. If the percentage of members from any of the five Underrepresented 
Communities elected to the EC from Regions for the current year is less than 
the percentage of that Underrepresented Community in the general UK 
population, as identified in the category most relevant to that 
Underrepresented Community in the most recent UK census, members from 
that Underrepresented Community may elect two EC members from amongst 
their number to fill the two seats reserved for that Underrepresented 
Community. 

4. The EC shall maintain reserved seats for each Underrepresented Community 
only for such period as it deems there to be a shortfall of members from that 



Underrepresented Community elected to the EC from Regions.  The EC may 
add or remove reserved seats for any or all Underrepresented Communities as 
it considers appropriate. 

5. Candidates for the EC shall have been members of the MU for at least three 
consecutive years from the most recent date of admission prior to the 
nomination deadline. No person who is or who at any time during the five 
years prior to the nomination deadline was employed by the MU shall be 
eligible for nomination. 

a. Candidates nominated by a Region must be resident in or undertake the 

majority of their work as a musician in that Region. Each candidate shall be 

nominated by another member of the Region. Such nomination, and 

consent and membership number of the nominee, must be received by the 

Secretary of the Regional Committee on or before dates and via methods 

specified by the EC from time to time. 

b. Candidates nominated from an Underrepresented Community must be a 

member of that Underrepresented Community. Each candidate shall be 

nominated by another member of that Underrepresented Community. Such 

nomination, and consent and membership number of the nominee, must be 

received by the Head of Equality, Diversity and Inclusion on or before dates 

and via methods specified by the EC from time to time. 

6. Candidates nominated may submit a written election address for the 
information and consideration of members as determined by the EC taking 
account of the prevailing legal provisions concerning the conduct of such 
ballots. 

7. The ballot papers for the election shall be prepared and issued and counted 
by such independent body as may be designated by the EC. On receipt of the 
ballot results from the independent scrutineer the General Secretary shall 
publish those results to the candidates and the members. 

8. Members of the EC shall be elected by a ballot vote of the Regions or 
Underrepresented Communities for which there are vacancies to be filled. 
Members elected at the annual election shall take office from the start of the 
first EC meeting in the calendar year following their election and shall hold 
office ordinarily until immediately before the first EC meeting in the calendar 
year two years later. Prior to the holding of an election to which this Rule 
relates the EC may for the purpose of ensuring that some elections take place 
annually, decide the period of office of a successful candidate or candidates 
shall be of such period shorter than two years as they determine. Members of 
the EC shall be eligible for re-election unless otherwise disqualified. 

9. Members shall not hold a seat on their Regional Committee whilst they 
remain a member of the EC but are entitled to attend Regional Committee 
meetings as an observer.  

10. If a casual vacancy shall occur, an election shall be held as soon as is 
practicable. The member elected shall take office immediately the result is 



declared and shall continue in office for the unexpired period of office of the 
member who has vacated their office. 

11. If within any period of 60 days a majority of the Regional Committees in 
existence at the end of such period shall have passed a resolution to that 
effect, a special delegate conference shall be held to consider whether all the 
members of the EC shall be removed from office and the General Secretary 
shall decide the time and place of and make arrangements for the conference. 
All the members of the EC shall be removed from office if the special delegate 
conference shall so resolve and the functions and powers of the EC shall 
thereupon devolve upon the General Secretary until the election of a new EC. 
The General Secretary shall arrange for such election to be held as soon as is 
practicable. 

Rule V: EC powers and duties 

1. Subject to the Rules the EC shall have all the powers of the MU and all powers 
necessary for or conducive to the attainment of the objects of the MU 
including the power to delegate its authority. Mention in the Rules of specific 
powers of the EC shall in no way limit these general powers, always provided 
that policy decisions of the biennial Delegate Conference shall be binding on 
the EC as far as is practicable. 

2. The EC shall normally meet not less than four times a year. The first meeting 
in each calendar year shall be no later than February in that year. The EC may 
take decisions by ballot and may make regulations governing such ballots. 

3. The EC may give specific or general instructions for the implementation of the 
Rules and the management of the affairs of the Union. 

4. The EC shall determine any matter on which the Rules are silent but shall have 
no power to alter the existing Rules, save as is expressly provided for 
elsewhere in these Rules. 

5. The EC may at any time summon a meeting of any Regional Committee or 
group of members and may call for the books and records of any Region or 
Regional Committee or other body to be delivered to the General Secretary, 
special auditors or such other person as it may direct. 

6. The EC may appoint, engage or authorise the engagement of a Deputy 
General Secretary, Assistant General Secretaries, Assistant Secretaries and 
such other Officials, Officers and Staff, who shall be under the control of the 
EC, which shall fix the salaries and conditions of their employment. 

7. The EC may indemnify members or others in respect of services rendered to 
the MU. 

8. The EC is empowered to call, conduct and terminate strikes, to call upon 
members to withhold their services and to take such other industrial action as 
it considers desirable. 



9. The EC may grant strike, lock-out or victimisation pay of such amount as it 
may consider desirable. 

10. The grant of legal advice and/or assistance to members shall be made by the 
EC at its discretion. 

11. The EC shall have power to appoint any person to represent the MU on other 
organisations. 

12. The EC may establish regulations governing the election or appointment of 
MU Stewards and the duties attached to such offices. 

13. The EC and its members shall be indemnified by the Union to such an extent 
as allowed under prevailing legislation against all liability incurred by it or its 
members in the exercise of its powers and duties under the Rules and the 
funds of the Union shall be used for the implementation of this indemnity. The 
EC has the authority to indemnify the General Secretary and others to such 
extent as allowed under prevailing legislation. 

14. If the EC shall be satisfied that any ballot vote has not been correctly and 
fairly taken or returned it shall have power to direct that any votes shall be 
disqualified and/or to make all arrangements for a fresh vote to be taken to 
such extent as shall be necessary for a correct return to be made. 

15. In addition to the disciplinary procedures provided for by Rule XVII an EC 
member may be suspended from or removed from office as a member of the 
EC, by resolution of the EC carried by not less than 75% of the total number of 
serving EC members, if the EC member is found to be acting in contravention 
of the EC’s objects, duties, policies or aims or have been found to have 
breached EC collective confidentiality or collective responsibility. A person 
removed from office under this Rule shall not be eligible for re-election to the 
EC. 

16. At its first meeting in each year the EC shall appoint from amongst its number 
three members plus one reserve to serve on a Disciplinary sub-committee and 
three members plus one reserve to serve on an Appeals sub-committee 
comprising different EC members. 

In the event that a member of the Disciplinary sub-committee or Appeals sub-
committee has or may have a conflict of interest in relation to a charge to be heard 
by that sub-committee, that member shall for the purpose of proceedings relating to 
that charge be replaced by a substitute sub-committee member. 

Rule VI: Motions to EC, Regional Committees and Delegate Conferences 

1. Motions from members may be submitted to the EC for consideration in the 
following ways: 

a. At the Regional AGM or a specially convened meeting of the Region, 
motions may be moved and seconded for consideration by that 
meeting. The motion may be amended or withdrawn after it has been 
moved and seconded. If the motion, as amended, is accepted by the 



meeting on a majority vote, the Regional Organiser shall submit it to 
the EC. 

b. A motion may be submitted in writing for consideration by a Regional 
Committee. Such a motion must be supported by at least five 
members of the Region who must provide their names and 
membership numbers. The motion may be accepted, rejected or 
amended. If the motion, as amended, is accepted by the meeting on a 
majority vote, the Regional Organiser shall submit it to the EC. 

c. A motion may be submitted in writing directly to the EC for its 
consideration. Such a motion must be supported by at least 20 
members who must provide their names and membership numbers. 
The motion may be accepted, rejected or amended. 

2. Motions from members may be submitted to a Regional AGM or Regional 
Committee in the following ways: 

a. At the Regional AGM or a specially convened meeting of the Region, 
motions may be moved and seconded for consideration by that 
meeting. The motion may be amended or withdrawn after it has been 
moved and seconded. The motion may be accepted, rejected or 
amended. 

b. A motion may be submitted in writing for consideration by a Regional 
Committee. Such a motion must be supported by at least five 
members of the Region who must provide their names and 
membership numbers. The motion may be accepted, rejected or 
amended. 

3. Motions from members to a Delegate Conference must be submitted in 
writing for consideration by a Regional Committee or the Equality, Diversity & 
Inclusion Committee. 

a. Motions to a Regional Committee must be supported by at least five 
members of the Region who must provide their names and 
membership numbers. A member may not support more than four 
motions. A motion may be accepted, rejected or amended by the 
Regional Committee. If a motion, as amended, is accepted by the 
meeting on a majority vote, the Regional Organiser shall submit it for 
consideration at the next Delegate Conference, subject to any 
restrictions on the number of motions as set out in Conference 
Standing Orders. 

b. Motions to the Equality, Diversity & Inclusion Committee must be 
concerned solely with issues and matters relating to equality, diversity 
and inclusion and must be supported by at least five members who 
must provide their names and membership numbers. A member may 
not support more than four motions. One such motion may be accepted 
or amended by the Equality, Diversity & Inclusion Committee. The 
Head of Equality, Diversity & Inclusion shall submit such motion for 
consideration at the next Delegate Conference.  

4.  
a. Nothing in Rule VI shall require the EC, a Regional Committee or the 

Equality, Diversity & Inclusion Committee to accept for debate a motion 



which would have the effect of re-opening a vote or decision on the 
same or a similar issue taken by the same body within the past seven 
months. 

b. The number of motions which a member may move and/or second 
(under sub-Rule VI.1a and/or VI.2a) or support (under sub-Rules VI.1b 
and/or c and VI.2b) shall be limited to a maximum of two at any one 
meeting. 

Rule VII: EC Chairperson 

1. At the first meeting of the EC in each year the EC shall elect from amongst its 
members a Chairperson and Vice Chairperson(s), to hold office until 
immediately before the first meeting of the EC in the subsequent year. 

2. For the purpose of the election of the Chairperson the General Secretary or 
their deputy shall take the Chair but shall have no vote. In the event of equality 
of voting the election shall be decided by the toss of a coin. 

3. The Chairperson (and any other member when acting as Chairperson) shall 
have an ordinary vote and, in the event of equality of voting, a casting vote. 

Rule VIII: The General Secretary 

1. In the event of a vacancy in the office of General Secretary, the EC shall secure 
an election for a successor as soon as practicable. The EC shall decide:  
 
a. the timetable for the election of General Secretary  
 
b. the independent scrutineer for the election process  
 
c. the terms and conditions of employment of the General Secretary 
 
d. the election process rules and guidance for candidates, MU members and 

employees 
 
e. the job description (incorporating a skills/competence profile) for the post of 

General Secretary.  
 

2. The EC shall ensure that, so far as is reasonably practicable, all members are 
notified of the election timetable, the independent scrutineer, election process 
rules and guidance and job description for the post of General Secretary, and 
shall invite applications. 

 
3. Candidates must either have had at least five years continuous MU 

membership immediately prior to the deadline for applications or must have 
had at least five years continuous employment with the MU immediately prior 
to the deadline for applications. 
 



4. Candidates shall confirm in writing their agreement to the election process 
rules and their agreement to accept, if elected, such terms and conditions of 
employment as the EC may require. 
 
Candidates may submit for the consideration of members a written election 
statement of such length and format as may be determined by the EC taking 
account of the prevailing legal provisions concerning the conduct of such 
elections. 
 

5. The General Secretary shall be elected by a ballot vote of all members, 
excluding free members, in membership on a date (to be determined by the EC) 
prior to start of the ballot. 
 

6. A period of a minimum of eight weeks prior to the start of the ballot shall be 
permitted for candidates to gather nominations from members (determined in 
Rule VIII (5)). Each member shall be permitted to nominate a single candidate 
of their choice. Only candidates securing a minimum of 50 nominations by the 
nomination deadline shall be included in the ballot. If all candidates secure less 
than 50 nominations, the minimum will be reduced in steps of 10 nominations 
until at least one candidate has secured the minimum number of nominations 
or greater. At this point all candidates securing the minimum number of 
nominations or greater will be included in the ballot. 
 

7. The ballot papers for the election shall be prepared and issued to each member 
(determined in Rule VIII (5)) together with the election statements for each 
candidate included in the ballot and the job description for the post of General 
Secretary. The ballot papers shall be counted by the independent scrutineer or 
such other independent person as may be appointed by the EC. Upon receipt of 
the ballot results from the independent scrutineer, the results shall be published 
by the EC to the membership as soon as reasonably possible in such manner 
as it shall determine. 
 

8. If only a single eligible candidate applies for the position, or if only a single 
candidate secures the minimum number of nominations or greater (as 
determined in Rule VIII (6)) the election will be deemed uncontested, and the 
candidate will be elected without a ballot.   
 

9. The General Secretary shall, under the authority of the EC, be responsible for 
the administration of the MU’s affairs and shall attend meetings of the EC. The 
General Secretary will carry out the duties as directed by the EC and the Rules 
of the MU. The duties may be varied by the EC from time to time. 

 
10. In their absence, the duties of General Secretary shall be carried out by the 

Deputy General Secretary and in the absence of the or any Deputy General 
Secretary by the Assistant General Secretaries. 
 

11. The General Secretary shall hold office for the maximum period provided by law 
or until death, cessation of membership, resignation or removal from office, in 



accordance with the provisions of the Rules. In the event that the General 
Secretary dies in office, retires or is removed without completing their term of 
office, an election for a successor shall be held as soon as practicable. A person 
so removed from office without completing their term of office shall not be 
eligible to stand for any future election for any office. 
 

12. The General Secretary may be suspended from office by resolution of the EC 
on the ground that they are or may be unable and/or unwilling to perform their 
duties satisfactorily and/or has brought the MU into disrepute, upon a motion 
to that effect being moved at a duly convened meeting and carried by a vote in 
favour of not less than 75% of the total number of serving EC members. In the 
event of such a resolution being passed, the General Secretary shall forthwith 
be suspended from office and the EC shall arrange immediately for a ballot vote 
of members on a motion to remove the General Secretary from office on such 
grounds as the EC shall determine. 
 
The EC shall provide the General Secretary with a copy of its motion and the 
grounds for the motion. The EC and the General Secretary shall be entitled to 
state in writing their reasons for and against the motion and grounds, and to 
exchange such statements in advance of these being made available to 
members with the ballot papers. In the event that the motion is passed by a 
simple majority of those members voting, the General Secretary shall forthwith 
be removed from office and shall not be eligible for any future election for any 
office. In the event that the motion is not passed by a simple majority of 
members voting, the suspension of the General Secretary shall forthwith be 
lifted. 

Rule IX: Delegate Conference 

1. A Delegate Conference of delegates from each Region (hereinafter called 
‘Conference delegates’) shall be convened by the EC biennially, or more 
frequently in case of special circumstances, to discuss and decide matters of 
policy and/or to determine Rule changes, and/or to receive a report from the 
EC on its work arising from decisions of previous Conferences. 

2. The EC shall decide the time and place and make arrangements for the 
Conferences. 

3. Conference delegates, Officials and members of the EC shall receive 
reasonable expenses for attending the Conference in accordance with rates 
fixed by the EC. The EC may authorise payment of expenses for any other 
person attending Conference. 

4. Candidates for election as Conference delegates shall hold membership of 
the Region for which they are a candidate and shall have been members of 
the MU for at least one year prior to nomination. No Conference delegate shall 
be an Official or a member of the EC. Nominations for Conference delegates 
shall be made in writing by another member of his/ her Region and such 
nomination and written consent of the nominee must be received by the 
Regional Organiser at or before a date published by the EC. 



5. Conference delegates shall be elected by a ballot vote of the membership in 
each Region. Each Region shall be entitled to one delegate for every 500 
members as at the previous year’s end. 

6. If any delegate is unable to attend the Conference the candidate who has 
polled the next highest number of votes in the Region and who is eligible shall 
be deemed to be the elected member for the purpose of attending the 
Conference. 

7. Members of the EC will normally be expected to attend the Conference. 
Officials shall attend at the discretion of the General Secretary but shall not 
vote. The EC and the General Secretary may invite any other person to attend 
Conference as a guest or observer. 

8. The EC Chairperson, failing them the EC Vice-Chairperson, and failing them 
such other person as the EC shall appoint, shall Chair the Conference. 

Rule X: Duties of members 

1. No member shall use the name, or any logo or trademark of the MU or claim 
to represent the MU or speak on its behalf without proper authority obtained 
from the General Secretary. 

2. Each member is hereby deemed to appoint the Union as their representative 
for all time, in respect of performances and recordings made before or during 
their term of membership, to: 

a. Undertake on their behalf the activities set out in Rule I.3a 
b. Negotiate collective and/or other agreements on their behalf with the 

makers and/or users of recordings on which they have performed for 
uses of such recordings not provided for in any other agreement; and, 

c. Grant any and all necessary consents on their behalf in respect of such 
uses of such recordings. 

3. Notwithstanding sub-Rule X.2 above, members shall be entitled to negotiate 
and enter into individual agreements relating to their professional activities. In 
such a case it shall be the duty of the member to comply with such directions 
as may be provided by the EC and submit written contracts for professional 
activities abroad to the Union before they are entered into. 

4. It shall be the duty of members to report in writing to an appropriate Official 
any disciplinary offence or breach of Rule of which they have knowledge. 

5. A member should do all that is possible to ensure that all musicians eligible 
for membership of the MU seek and/or obtain membership of the MU. 
Members should not, in furtherance of this obligation and observance of this 
Rule, incite, make or commit any breach of contract. Enforcement of this sub-
Rule shall be subject to the relevant statutory provisions in place from time to 
time. 

6. Every member shall give notice to the Union of material changes to their 
personal details within 21 days of the change taking place. 



7. It shall be the duty of every member to strike when called upon to do so by the 
EC, to observe all embargoes on engagements, persons and places and to 
observe the instructions of the EC in connection with all disputes or other 
matters within the province of the EC. Enforcement of this sub-Rule shall be 
subject to the relevant statutory provisions in force from time to time. 

Rule XI: Subscriptions 

1. Subscriptions shall be such sums as determined by the EC. The subscription 
ordinarily is annual and becomes due on the anniversary of admission, unless 
otherwise authorised by the EC. Termination of membership for any reason 
during the course of a year shall not affect the amount of subscription due for 
that year. 

2. A member who at the time of application is not in arrears with subscriptions 
or levies and, 

a. has been a member continuously for 20 years or more and is 
permanently unable to follow any employment or, 

b. has been a member continuously for 35 years or more and has retired 
from following the profession of music or,  

c. has been a member continuously, including 55 years or more other 
than as a free member, may apply to their Regional Committee for free 
member status. Should such status be granted the member will be 
excused subscriptions and levies and will be entitled only to such 
benefits, services and privileges of membership as the EC from time to 
time in its absolute discretion may determine. 

3. The EC may grant free member status to any other member on such terms 
and for such periods as it may in its absolute discretion think fit. 

4. The EC may exercise its discretion differently in respect of the three 
categories of free members. For the avoidance of doubt, free members will 
not be eligible to hold any office in the Union or to nominate or vote in Union 
elections or ballots and any reference to the entitlement of a member to stand 
or nominate or vote in an election or hold office shall be interpreted as 
excluding free members. 

5. A member who at the time of application is not in arrears with subscriptions 
or levies and has been a member continuously for 35 years or more and has 
retired from following the profession of music may apply to their Regional 
Committee for concessionary member status. 

6. The EC may grant Concessionary member status to any other member on 
such terms and for such periods as it may in its absolute discretion think fit. 

7. A concessionary member shall be liable to pay a subscription of an amount 
according to a scale determined by the EC and shall be entitled only to such 
benefits, services or privileges of membership and to hold such offices or to 



nominate or vote in such Union elections or ballots as the EC from time to 
time in its absolute discretion may determine. 

8. The subscription due from each member shall be remitted no later than 28 
days after the time provided for in clause 1 of this rule. Each member shall be 
given written notice that their subscription is overdue, and of the action to be 
taken in the event of their failure to pay within the notified timescale. 

9. Any member whose subscription is not paid within the 28-day period specified 
in Rule XI 8, and/or with levies or fines 28 days’ outstanding, shall cease to be 
a member. 

10. Any Officer who ceases to be a member under Rule XI 9 shall automatically 
cease to hold office. 

11. Where a member pays subscriptions by direct debit, any reference to the 
renewal date shall be read as referring to the date on which the direct debit 
instalment is due and any reference to the subscription shall be read as 
referring to an instalment. 

Rule XII: Levies 

1. If the EC should consider it desirable that for any purpose there should be a 
national or Regional levy, it shall formulate a scheme (which may provide for 
payment of reduced amounts or none at all by some of the members) and 
submit it to the vote of the members. If a majority of the members voting at 
meetings held for that purpose shall be in favour of the levy the EC shall give 
notice of the imposition of the levy via its usual member communication 
methods at the time. 

2. If a member shall not have paid the amount or amounts due from them within 
28 days of the date or dates for payment stated in the official notification of 
the imposition of the levy they shall be suspended from membership. 

Rule XIII: Rates and conditions 

1. The EC may for the benefit of members issue general information concerning 
the rates and conditions for different classes of employment and 
engagement. The EC shall endeavour to secure that such information 
includes any regional variations in rates and conditions. 

Rule XIV: Alteration of Rules 

1. Save as expressly provided for elsewhere in these Rules, these Rules shall 
only be altered by, at the discretion of the EC, either: 

a. A ballot vote of the members; or 

b. A Delegate Conference 



2. Rule changes, whether by ballot or Conference, shall only be proposed 
by (i) the EC or (ii) a majority decision of the MU’s Regional Committees 
reached in accordance with the procedure described in Rule XIV.3 below. 

3. A motion proposing a Rule change may be submitted to a Regional 

Committee in accordance with Rule VI.1b and, if accepted in accordance with 

Rule VI.1b, submitted to the EC in accordance with that Rule. The proposal(s) 

shall then be referred by the EC to all other MU Regional Committees who 

shall at their next meeting vote whether the Rule change proposal(s) should 

proceed. The EC may, in its sole discretion, when referring the proposal to 

Regional Committees include with the proposal a statement or statements 

giving the views of the EC and/or the Regional Committee which submitted 

the proposal. If a majority of Regional Committees (taken together with the 

Regional Committee proposing the Rule change) vote that the Rule change 

should proceed, the EC shall then at its next meeting refer the proposal(s) to 

whichever of (i) a ballot vote of the members; or (ii) a Delegate Conference as 

the EC shall in its absolute discretion consider appropriate. In the event of a 

ballot the EC shall have the right to include with the ballot paper a statement 

giving its views on the proposal(s). 

4. In the event of a change of legislation that would make any Rule unlawful, the 
EC shall have the power to amend that Rule so as to comply with that 
legislation. 

Rule XV: Voting in consultative, industrial action & similar ballots 

1. Members entitled to vote in consultative, industrial action and similar ballots 
shall be those members who are not otherwise ineligible who are included on 
the membership database at the time of the ballot. 

2. The General Secretary or an appropriate Official shall make such 
administrative arrangements as are appropriate for such ballots in 
accordance with procedures established by the EC, including the delegation of 
all or some of these administrative arrangements to an agency or other 
organisation. 

Rule XVI: Rules of meetings 

1. A body constituted to conduct the business of the MU shall determine its own 
quorum, which shall be not less than three. 

2. Except where otherwise expressly stated, the Chairperson, for the time being 
of any meeting (other than the EC and EC sub-committees), shall in the event 
of equality of voting have a casting vote in addition to their ordinary vote (if 
any). 

3. An honorary member may attend and speak at meetings only by invitation and 
shall not be entitled to vote. 



4. Any member of any Committee who is absent from three consecutive 
meetings of the Committee shall cease to be a member of the Committee 
unless the Committee is satisfied that their absence is justifiable. 

5. In the absence of the elected Chairperson or Vice Chair the meeting 
attendees present will elect a Chairperson from amongst their number for that 
meeting only. 

Rule XVII: Disciplinary procedures 

1. All MU members have a duty to observe the Rules of the MU. 

2. Disciplinary action may be taken against any member who does any of the 
following (including doing so as a member of a political party): 

a. Disregards, disobeys or breaks any of the Rules or regulations of the 
MU applicable to them, or any instruction issued in accordance with 
the Rules; 

b. Acts in a manner prejudicial or detrimental to the MU or their Region; 

c. Commits: 

i. Any act of discrimination or harassment on grounds of sex, race, 

colour, ethnic or national origin, religion and/or belief, class, 

pregnancy and/or maternity, caring responsibilities, marital and/or 

civil partnership status, sexuality, sexual orientation, disability, age, 

gender reassignment, or other status or personal characteristic; or, 

ii. Any other discriminatory conduct which is prejudicial to the 

objects of the MU set out at Rule I; 

d. Misappropriates any money or property belonging to the MU which is 
under their control, or fails properly to account for money which was, is 
or should be under their control or defrauds the MU in any way; 

e. Evades payment of the correct rate of subscriptions. 

3. Disciplinary action may not be taken against a member where the conduct 
complained of consists solely of acting as an Officer or Official of the MU for 
or on behalf of or in accordance with the decision of a committee or other 
body of the MU. 

4. Where a complaint of an alleged disciplinary offence is made to the General 
Secretary and there appear to the General Secretary to be reasonable grounds 
to think that a member might be guilty of a disciplinary offence the General 
Secretary shall investigate whether charges are justified. 

5. It shall be open to the General Secretary to delegate all or part of the 
investigation to such person or persons as the General Secretary thinks fit. 

6. The General Secretary shall consider the result of such investigation and 
consider whether there are reasonable grounds to think that a member might 



be guilty of a disciplinary offence and whether charges are justified and 
should be brought. 

7. If the General Secretary considers that a charge (or charges) should be 
brought the General Secretary shall appoint an Assistant General Secretary (or 
other Official) to prepare and prosecute the case on behalf of the MU and a 
different Assistant General Secretary (or other Official) to act as secretary to 
the Disciplinary sub-committee appointed in accordance with Rule V.16. 

8. A disciplinary charge shall be heard by the Disciplinary subcommittee of the 
EC appointed in accordance with Rule V.16. 

9. Where the Disciplinary sub-committee considers a disciplinary charge is 
proved against a member, it may impose any one or more of the following 
penalties: 

a. Censure of the member; 
b. Debarring the member from attending any Delegate Conference and/or 

Regional meeting for whatever period it deems appropriate; 
c. Debarring the member from holding any MU office for whatever period 

it deems appropriate; 
d. Suspension of the member from all or any of the benefits of 

membership for whatever period it deems appropriate; 
e. Suspension of the member from holding any MU office for whatever 

period it deems appropriate. 
f. Expulsion of the member from the MU for such a period as the 

disciplinary committee shall in their absolute discretion consider 
appropriate. 

10. At any time during an investigation or disciplinary under this Rule XVII, the 

General Secretary (or such persons delegated under Rule XVII (5)) may 

suspend the member concerned for such period and on such terms as they 

shall in their absolute discretion think appropriate including, but not limited to, 

any or all of the following: 

a. suspension from holding office 

b. suspension from accessing any or all benefits, services and privileges 

of membership 

c. suspension from attending any or all Union meetings and events 

d. suspension from membership entirely 

11. A member of the MU who is dissatisfied with the decision of the Disciplinary 
sub-committee in respect of charges against them may exercise their right of 
appeal to the Appeals sub-committee of the EC appointed in accordance with 
Rule V.16. Any such appeal must be in writing to the General Secretary within 
14 days of notification of the decision of the Disciplinary sub-committee. The 
appeal shall be by way of review and shall not be a re-hearing. Each party shall 
be entitled to make written submissions to the Appeals sub-committee. The 
Appeals subcommittee may, in exceptional circumstances, call either party or 
any witness to attend before the Appeals sub-committee. The Appeals sub-
committee may confirm or vary the decision and/or penalty of the Disciplinary 



sub-committee but may not increase the penalty imposed by the Disciplinary 
subcommittee. 

12. The decision of the Appeals sub-committee shall be final and binding upon 
the MU and the member(s) concerned. 

13. The procedure to be adopted for disciplinary hearings and appeals shall be as 
determined by the EC from time to time. 

14. A member suspended under this rule XVII shall, during the period of 
suspension, remain liable for subscriptions and levies and all the obligations 
of membership. 

Rule XVIII: Funds, property & trustees 

1. All moneys subscribed by the members and all funds and property otherwise 
acquired by the MU shall be the property of the MU. 

2. Funds available for investment shall be invested in such a way (whether 
authorised by law for the investment of trust funds or not) as shall from time 
to time be provided by regulations drawn up by the EC. 

3. The EC may direct that any part of the funds or investments of the MU shall 
be separated from the general funds of the MU and held upon separate trusts 
within any of the objects and powers of the MU including such trusts as are in 
law charitable. 

4. Any investments or funds available for investment may be allocated by the EC 
to a Provident Fund or Provident Funds and thereafter the income arising 
therefrom shall be applicable and applied solely for the purpose of such 
provident benefits, being both as to nature and amount within Section 467 (1 
and 2) of the Income and Corporation Taxes Act 1988, as are provided for by 
these Rules. Notwithstanding anything contained elsewhere in these Rules 
there shall be no power to alter this sub-Rule so as to permit Provident Funds 
to be used for purposes outside the said section or any statutory amendment 
thereof. 

5. There shall be four or more General Trustees appointed by the EC each of 
whom shall hold office until death, resignation, disqualification or removal by 
the EC. 

6. All the real and personal property of the MU which is not required for 
immediate purposes shall be held in the name of a nominee company of 
which the General Trustees shall be the directors and shall be held in 
accordance with the instructions of the EC. 

Rule XIX: Auditors & Assurer 

1. The accounts of the MU shall run to 31 December of each year. 

2. The accounts of the MU shall be audited annually. 



3. The EC shall appoint auditors qualified as required by Section 34 of the 
Trades Unions and Labour Relations (Consolidation) Act 1992. 

4. The EC shall appoint an Assurer to provide such membership audit 
certificates as are required by legislation. The Assurer may be removed in 
accordance with legislation and their appointment shall cease forthwith if no 
longer required by legislation. 

Rule XX: Political Fund (except Northern Ireland) 

Introduction 

1. The objects of Musicians’ Union include the furtherance of the political 
objects to which section 72 of the amended Trade Union and Labour 
Relations (Consolidation) Act 1992 (the 1992 Act) applies. Those political 
objects are: 

72 Political objects to which restriction applies. 
  

a. The political objects to which this Chapter applies are the expenditure of 
money— 

i. on any contribution to the funds of, or on the payment of expenses 
incurred directly or indirectly by, a political party; 

ii. on the provision of any service or property for use by or on behalf of 
any political party; 

iii. in connection with the registration of electors, the candidature of any 
person, the selection of any candidate or the holding of any ballot by 
the union in connection with any election to a political office; 

iv. on the maintenance of any holder of a political office; 

v. on the holding of any conference or meeting by or on behalf of a 
political party or of any other meeting the main purpose of which is the 
transaction of business in connection with a political party; 

vi. on the production, publication or distribution of any literature, 
document, film, sound recording or advertisement the main purpose of 
which is to persuade people to vote for a political party or candidate or 
to persuade them not to vote for a political party or candidate. 

b. Where a person attends a conference or meeting as a delegate or 
otherwise as a participator in the proceedings, any expenditure incurred in 
connection with his attendance as such shall, for the purposes of 
subsection (1)(e), be taken to be expenditure incurred on the holding of the 
conference or meeting. 

c. In determining for the purposes of subsection (1) whether a trade union 
has incurred expenditure of a kind mentioned in that subsection, no 



account shall be taken of the ordinary administrative expenses of the 
union. 

d. In this section— 
 
“candidate” means a candidate for election to a political office and includes 
a prospective candidate; 
 
“contribution”, in relation to the funds of a political party, includes any fee 
payable for affiliation to, or membership of, the party and any loan made to 
the party; 
 
“electors” means electors at an election to a political office; 
 
“film” includes any record, however made, of a sequence of visual images, 
which is capable of being used as a means of showing that sequence as a 
moving picture; 
 
“local authority” means a local authority within the meaning of section 270 
of the Local Government Act 1972 or section 235 of the Local Government 
(Scotland) Act 1973; and 
 
“political office” means the office of member of Parliament, member of the 
European Parliament or member of a local authority or any position within a 
political party. 
  

2. Any payments in the furtherance of these political objects shall be made out 
of a separate fund of the union. This fund shall be called the political fund. 

3. The union shall make clear how much of any regular contribution is for the 
political fund. If the political fund is included in regular contributions, the 
union shall specify that 2% of each (monthly/quarterly/annual) contribution is 
for the political fund. The union shall ensure that members who have opted 
out do not pay this amount, by reducing or removing it from their contribution. 

4. Any member who chooses not to contribute to the political fund of the union 
shall not be excluded from any benefits of the union or placed in any respect 
either directly or indirectly under any disability or disadvantage as compared 
with other members of the union (except in relation to the control or 
management of the political fund). Any form (including an electronic form) 
that a person has to complete to become a member of the union must include 
a statement to that effect, as well as a statement to the effect that the person 
may opt out of contributing to the political fund. 

5. Any member who claims to be aggrieved by a breach of these political fund 
rules may complain to the Certification Officer. After making such enquiries 
as they think fit, the Certification Officer shall give both the complainant and a 
representative of the union an opportunity to make written representations. 
They may also give both the complainant and a representative of the union an 



opportunity to make oral representations. After this, if the Certification Officer 
considers that such a breach has been committed, they make such order for 
remedying the breach as they think appropriate in the circumstances. Any 
such order of the Certification Officer may, subject to the right of appeal 
provided by section 95 of the 1992 Act, be enforced in the manner provided 
for in sections 82(4A) and 82(4B) of the 1992 Act. 

6. Contribution to the political fund of the union shall not be made a condition 
for admission to the union, and members of the union who choose not to 
contribute to the political fund must not be placed under any obligation to do 
so. 

7. The union shall ensure that a copy of the political fund rules is available, free 
of charge, to any member of the union who requests a copy. 
 

Opt-out information notices 

8. As soon as possible, and no later than eight weeks after the union votes to 
adopt political objects, the union shall publish the notice at Appendix 1 to 
every member. 

9. The union will publish the notice using the same methods it normally uses for 
important information. At present, this means sending it by email via the 
email address provided by the member, and by letter to the postal address 
provided by the member where an email address is not available. 

10. The same notice shall be published again, within eight weeks of each ten-year 
anniversary of a vote to adopt political objects (including any vote that took 
place before the commencement of the new section 84A of the 1992 Act, as 
substituted by the Employment Rights Act 2025), unless the resolution has 
been rescinded or otherwise ceases to have effect. 
 

Submitting an opt-out notice 

11. Any member can give notice to opt out of contributing to the political fund at 
any time. To do so, members can: 

a. Change the political fund contribution option via their online membership 
portal (myMU) 

b. Send a written request that clearly states that they do not want to 
contribute to the political fund. Such a written request can be delivered in 
person, sent by post, email, or through any electronic form the union 
provides. 

c. Provide the union with a completed copy of the official opt-out notice form 
delivered in person, or by post or email 

12. Members can get a copy of the official opt-out notice form: 



a. From the union, by emailing membership@themu.org 
or 

b. From the Certification Officer by emailing info@certoffice.org 

13. The official opt-out notice form in use can be found at Appendix 2. 

14. When the union receives an opt-out notice from a member, it will send the 
member an acknowledgement to the address provided. 
 

When the opt-out notice takes effect 

15. The opt-out takes effect on the earlier of: 

a. 21 days from receipt of the opt-out notice, or 

b. 1 January in the year following the year in which the notice is given. 

16. The union shall make sure that members who have opted out do not make 
any further contributions to the political fund beyond those already made. 
 

Withdrawing an opt-out notice 

17. Any member who has opted out of contributing to the political fund may 
withdraw their opt-out at any time. Doing so means the member will start 
contributing to the political fund again. To withdraw an opt-out notice, the 
member should give the union an opt-out withdrawal notice, which is a written 
statement saying they wish to withdraw their opt-out notice and start 
contributing to the union’s political fund again. 

18. The opt-out withdrawal notice can be delivered in person, sent by post, email, 
or through any electronic form the union provides. Alternatively, the member 
can update the political fund contribution option via their online membership 
portal (My MU). 

19. When the union receives the opt-out withdrawal notice, it will send the 
member an acknowledgement to the address provided and process the 
withdrawal of the opt-out notice as soon as reasonably practicable. 

Transitional arrangements for members who joined Musicians’ Union between 1 
March 2018 and 17 February 2026 

Between 1 March 2018 and 17 February 2026, members were not automatically 
opted in to the political fund. Instead, they had to actively opt-in. The Employment 
Rights Act 2025 has amended the Trade Union and Labour Relations (Consolidation) 
Act 1992, so that new members are treated as opted-in unless they choose to opt-
out. The following rules explain how unions must handle members who joined 
between 1 March 2018 and 17 February 2026. 
 
Default opt-outs for certain members 



20. Any member who joined the union between 1 March 2018 and 17 February 
2026 and was not contributing to the political fund immediately before 18 
February 2026, is treated by law as having given an opt-out notice under the 
new section 84 of the 1992 Act, substituted by the 2025 Act. This opt-out 
remains in effect until the member gives a withdrawal notice in accordance 
with these rules. The union does not need to take any action to process these 
opt-outs, as they apply automatically under the law. This automatically 
applied opt-out notice is treated as effective from 18 February 2026 and will 
remain in effect until the member gives an opt-out withdrawal notice to cancel 
it (as addressed above in paragraphs 17-19). 
 

Transitional period for opt-in withdrawals 

The following rules (21-24) apply to members who joined the union between 1 March 
2018 and 18 February 2026 and submitted an opt-in notice that remains in force on 
18 February 2026. These rules cover the four-week period until (and including) 17 
March 2026. After that period, these members will be captured by the processes 
described earlier in these rules. 

21. Any member who joined the union between 1 March 2018 and 18 February 
2026 and, during that time, submitted an opt-in notice, may for a short period 
give a withdrawal notice under section 84 of the 1992 Act, as it stood before 
the 2025 Act. 

22. During the transitional period until (and including) 18 March 2026, if a 
member who submitted an opt-in notice wishes to stop contributing to the 
political fund, they may give the union an opt-in withdrawal notice, which is a 
written statement saying they no longer wish to contribute. 

23. The opt-in withdrawal notice can be delivered in person, sent by post, email, or 
through any electronic form the union provides. 

24. The opt-in withdrawal notice takes effect one month after the date on which it 
is given. 

Trade Union and Labour Relations (Consolidation) Act 1992 

I hereby approve the amendments to the political fund rules of Musicians’ Union to 
which this certificate is affixed for the purposes of Sections 71 of the Trade Union and 
Labour Relations (Consolidation) Act 1992. 

Michael Kidd, Assistant Certification Officer 

Date: 12 February 2026 

Certification Office. 

Appendix 1: Opt-out information notice 



Notice to Members in accordance with the Trade Union and Labour Relations 
(Consolidation) Act 1992. 

Musicians’ Union has a political fund. This fund is used for activities connected with 
political objects as defined by section 72 of the above Act. All spending on these 
activities comes from this separate political fund. 

Every member has the right not to contribute to the union’s political fund. To 
exercise this right, you must give the union an opt-out notice. 

You can give an opt-out notice in any of these ways: 

• Deliver it in person, by post, or through a person you have asked to deliver it 
on your behalf 

• Send it by email to membership@themu.org 

• Complete an electronic form provided by the union and submit it online 
following the union’s instructions. 

A form of opt-out notice can also be obtained: 

• From the union, by emailing membership@themu.org, or 

• From the Certification Officer by emailing info@certoffice.org 

If you later change your mind, you can give a withdrawal notice to cancel your opt-
out. This will put you back into contributing to the political fund. 

Appendix 2: Opt-out notice 

Musicians’ Union — Political fund opt-out notice 

I do not want to contribute to the union’s political fund. By giving this notice, I will be 
exempt from making any payments to the political fund. 

Signature 

Print name 

Postal or email address 

Date 

 

Rule XXI: Political Fund (Northern Ireland members) 
  

Northern Ireland Political Fund Rules 

mailto:membership@themu.org
mailto:membership@themu.org
mailto:info@certoffice.org


1. Under Article 59 of the Trade Union and Labour Relations (Northern Ireland) Order 
1995 no Northern Ireland member of the Union shall be required to make any 
contribution to the Political Fund of the Union unless they have delivered, as 
provided in sub- Rule 2 herein, to the National Office or some Regional Office of the 
Union, a notice in writing, in the form set out in sub-Rule 2 herein, of their willingness 
to contribute to that Fund, and has not withdrawn the notice in the manner provided 
in sub-Rule 3 herein, is to be deemed for the purpose of these Rules to be a member 
who is exempt from the obligation to contribute to the Political Fund of the 
Musicians’ Union. 

Form of Political Fund contribution notice for Northern Ireland members 

2. The form of notice of willingness to contribute to the Political Fund of the 
Musicians’ Union is as follows: 

Political Fund Contribution Notice — Northern Ireland 

I hereby give notice that I am willing, and agree, to contribute to the political fund of 
the Musicians’ Union, and I understand that I shall in consequence, be liable to 
contribute to that Fund and shall continue to be so liable, unless I deliver to the 
National Office or some Regional Office of the union, a written notice of withdrawal. I 
also understand that after delivering such a notice of withdrawal I shall continue to 
be liable to contribute to the political fund until the next following first day of 
January. 

Name 
Address 
Membership number 
day of 20 

3. If at any time a Northern Ireland member of the Musicians’ Union, who has 
delivered such a notice as is provided for in sub-Rule 1 and sub-Rule 2 herein, gives 
notice of withdrawal thereof, delivered as provided in sub-Rule 1 herein, to the 
National Office or at any Regional Office of the Musicians’ Union, they shall be 
deemed to have withdrawn the notice as from the first day of January next after the 
delivery of the notice of withdrawal. 

4. The notices referred to in sub-Rule 2 and sub-Rule 3 may be delivered personally 
by the member or by an authorised agent of the member, and any notice shall be 
deemed to have been delivered at the National Office or Regional Office of the 
Musicians’ Union if it has been sent by post properly addressed to that office. 

5. The Executive Committee shall give effect to the statutory exemption of Northern 
Ireland members to contribute to the Political Fund of the Musicians’ Union by 
making a separate levy of contributions to that Fund from those Northern Ireland 
members who have provided written consent of their willingness to contribute, 
namely, the sum of 2p of each complete £1 contribution. No moneys of the 



Musicians’ Union other than the amount raised by separate levy shall be carried to 
the Political Fund. 

6. Northern Ireland members who are statutorily exempt from the obligation to 
contribute to the Political Fund of the Musicians’ Union shall not be excluded from 
any benefits of the Union, or placed in any respect either directly or indirectly under 
any disability or disadvantage as compared with other members of the Union (except 
in relation to the control or management of the Political Fund) by reason of their 
being exempt. 

7. Contribution to the Political Fund of the Musicians’ Union shall not be made a 
condition for admission to the Union. 

8. If any Northern Ireland member alleges that they are aggrieved by a breach of any 
of the Rules made pursuant to Article 59 of the Trade Union and Labour Relations 
(Northern Ireland) Order 1995 they may complain to the Northern Ireland 
Certification Officer, 10-16 Gordon Street, Belfast, BT1 2LG, under Article 70 of The 
Industrial Relations (Northern Ireland) Order 1992. 

If, after giving the complainant and a representative of the Musicians’ Union an 
opportunity to be heard, the Certification Officer considers that a breach has been 
committed, they may make an order for remedying it as they think just in the 
circumstances. Under Article 69 of the 1995 Order an appeal against any decision of 
the Certification Officer may be made to the Northern Ireland Court of Appeal on a 
question of law. Additionally, if any Northern Ireland member alleges that they are 
aggrieved by a breach of the Political Fund Rules made pursuant to Section 82 of the 
Trade Union and Labour Relations (Consolidation) Act 1992 they may complain to 
the GB Certification Officer, 8th Floor, Windsor House, 50 Victoria Street, London 

SW1H 0TL. If, after giving the complainant and a representative of the Musicians’ 
Union an opportunity of being heard, the GB Certification Officer considers that a 
breach has been committed, they may make an order for remedying it as they think 
just in the circumstances. Any such order of the GB Certification Officer is subject to 
the right of appeal provided for by Section 82 (4) of the 1992 Act. 

Trade Union and Labour Relations (Northern Ireland) Order 1995 (as amended) 

I hereby give formal approval of the amended rules for the political fund rules of the 
Musicians' Union for the purposes of Article 71 (2) of the Trade Union and Labour 
Relations (Northern Ireland) Order 1995 (as amended). 

Tom Evans OBE, Certification Officer 

Date: 21 February 2024 

The Northern Ireland Certification Officer, 4th Floor James House, Cromac Avenue, 
Belfast, BT7 2JA 

 



Rule XXII: Dissolution 

1. If on a ballot vote a resolution to dissolve the MU shall be passed by nine-tenths of 
the members of the MU or if the number of members shall be reduced to 50 or less, 
any member shall be entitled to call a meeting of the members to appoint a 
Committee to wind up the affairs of the MU. After payment of the MU’s liabilities, any 
assets shall be divided among the members in equal shares. 

 
 


