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Return of Members

(see notes 10 and 11)

Number of members at the end of the year

Great Northern Irish Elsewhere Abroad
Britain Ireland Republic (including
Channel Islands) Totals
16,063 4 255 16,322
Total 16,063 4 255 16,322
Number of members at end of year contributing to the General Fund 16,322

Number of members included in totals box ‘A’ above for whom no home or authorised address is

held:

Change of Officers

Please complete the following to record any changes of officers during the twelve months covered by this return

95

Position Held Name of Officer Name of Date of change
ceasing to hold Office Officer Appointed 9
State whether the union is:
a. A branch of another trade union? Yes No X
If yes, state the name of that other union:
b. A federation of trade unions? Yes No [ X
If yes, state the number of affiliated unions:

and names:
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Officers in post

(see note 12)

Please complete list of all officers in post at the end of the year to which this return relates.

Name of Officer

Position held and date elected

Neilson Smith

Chairman (Elected 01/01/2022)

Gary Fullbrook

Deputy Chairman / Treasurer (Elected 01/06/2022)

Rhonda Barnes

Vice Chairman (Elected 01/06/2022)

Mark Brown

General Secretary (Elected 31/08/2022)
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General Fund

(see notes 1310 18)

Income
From Members: Contributions and Subscriptions
From Members: Other income from members (specify)
Ancillary services

Total other income from members

Total of all income from members

Investment income (as at page 12)

Other Income

Income from Federations and other bodies (as at page 4)

Income from any other sources (as at page 4)

Total of other income (as at page 4)
Total income
Interfund Transfers IN
Expenditure

Benefits to members (as at page 5)

Administrative expenses (as at page 10)

Federation and other bodies (specify)

Total expenditure Federation and other bodies

Taxation

Total expenditure
Interfund Transfers OUT

Surplus (deficit) for year

Amount of general fund at beginning of year

Amount of general fund at end of year

1,676,386

611,691

611,691

2,288,077

103,073

2,391,150

853,679
413,860

261,631

1,529,170

861,980

2,127,181

2,989,161
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Analysis of income from federation and other
bodies and other income

(see notes 19 and 20)

Description

Federation and other bodies

Total federation and other bodies

Any Other Sources

Total other sources

Total of all other income
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Analysis of benefit expenditure
shown at the General Fund

(see notes 21 to 23)
£

Representation — brought forward 205,445
Employment Related Issues Advisory Services
Consulting 205,445
Representation — Other Cash Payments
Non Employment Related Issues

Education and Training services
Communications

Negotiated Discount Services
Dispute Benefits

Other Benefits and Grants (specify)

Ancillary services 648,234

carried forward Total (should agree with figure in
205,445 General Fund) 853,679
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(See notes 21 and 23)

Fund 2

Fund Account

Name: £

£

Income
From members

Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Expenditure

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|

Fund 3

Fund Account

Name: £

£

Income
From members

Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Expenditure

Benefits to members
Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|
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(See notes 21 and 23)

Fund 4

Fund Account

Name:

£

Income

Expenditure

From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|

Fund 5

Fund Account

Name:

£

Income

Expenditure

From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Benefits to members
Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of yearl
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(See notes 21 and 23)
Fund 6 Fund Account
Name: £ £

Income
From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Expenditure

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|

Fund 7 Fund Account

Name: £ £

Income
From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income
Interfund Transfers IN

Expenditure

Benefits to members
Administrative expenses and other expenditure (as at page 10)

Total Expenditure
Interfund Transfers OUT

Surplus (Deficit) for the year
Amount of fund at beginning of year
Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|
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(See notes 21 and 23)
Fund 8 Fund Account
Name: £ £

Income
From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income

Interfund Transfers IN

Expenditure

Benefits to members

Administrative expenses and other expenditure (as at page 10)

Total Expenditure

Interfund Transfers OUT

Surplus (Deficit) for the year

Amount of fund at beginning of year

Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|

Fund 9 Fund Account

Name: £ £

Income
From members
Investment income (as at page 12)
Other income (specify)

Total other income as specified

Total Income
Interfund Transfers IN

Expenditure

Benefits to members
Administrative expenses and other expenditure (as at page 10)

Total Expenditure
Interfund Transfers OUT

Surplus (Deficit) for the year
Amount of fund at beginning of year
Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year|
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Political fund account

(see notes 24 to 33) £ £
Political fund account 1 To be completed by trade unions which maintain their own political fund
Income Members contributions and levies

Investment income (as at page 12)

Other income (specify) |

Total other income as specified

Total income

Expenditure under section (82) of the Trade Union and Labour Relations (Consolidation) Act 1992 on purposes set out in section (72) (1)
where consolidation of expenditures from the political funds exceeds £2,000 during the period

Expenditure A (as at page i)

Expenditure B (as at page ii)

Expenditure D (as at page iv)

(

(
Expenditure C (as at page iii)

(

(

Expenditure E (as at page v)

Expenditure F (as at page vi)

Non-political expenditure (as at page vii)

Total expenditure

Surplus (deficit) for year

Amount of political fund at beginning of year

Amount of political fund at the end of year (as Balance Sheet)

Number of members at end of year contributing to the political fund

Number of members at end of the year not contributing to the political fund

Number of members at end of year who have completed an exemption notice and do not contribute to the political fund

Political fund account 2 To be completed by trade unions which act as components of a central trade union

Income Contributions and levies collected from members on behalf of central political fund

Funds received back from central political fund

Other income (specify)

Total other income as specified

Total income

Expenditure

Expenditure under section 82 of the Trade Union and Labour Relations

(Consolidation) Act 1992 (specify)

Administration expenses in connection with political objects(specify)

Non-political expenditure

Total expenditure

Surplus (deficit) for year

Amount held on behalf of trade union political fund at beginning of year

Amount remitted to central political

Amount held on behalf of central political fund at end of year

Number of members at end of year contributing to the political fund

Number of members at end of the year not contributing to the political fund

Number of members at end of year who have completed an exemption notice and do not therefore contribute to the political fund
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The following pages 9i to 9vii relate to the Political Fund Account Expenditure

Political fund account expenditure (a)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return
relates.

Contribution to the funds of, or on the payment of expenses incurred directly or indirectly by a political party

Name of political party in relation to which money was expended Total amount spent during the period £

Total
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Political fund account expenditure (b)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which
return relates

Expenditure of money on the provision of any services or property for use by or on behalf of any political party

Name of political party to which payment was made Total amount paid during the period

£

Total
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Political fund account expenditure (c)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return relates.

Expenditure in connection with the registration of electors, the candidature of any person, the selection of any candidate or the
holding of any ballot by the union in connection with any election to a political office

Title and Date of election Name of political Name of candidate,
party/organisation organisation or political party Iy
(see 33(iii)

Total
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Political fund account expenditure (d)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return
relates.

Expenditure on the maintaince of any holder of political office

Name of office holder £

Total
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Political fund account expenditure (e)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which
return relates.

The expenditure of money on the holding of any conference or meeting by or on behalf of a political party or of
any other meeting the main purpose of which is the transaction of business in connection with a political party

Name of political party £

Total
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Political fund account expenditure (f)

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return

relates

to vote for a political party or candidate

On the production, publication or distribution of any literature, document, film, sound recording or advertisement
the main purpose of which is to pursuade people to vote for a political party or candidate or to persuade them not

Name of organisation or political party

Total
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Expenditure from the political fund not falling within section 72 (1) of the trade union & labour relations

(consolidation) act 1992

For expenditure not falling within section 72 (1) the required information is-

(a) the nature of each cause or campaign for which money was expended, and

the total amount expended in relation to each one £
Total expenditure
(b) the name of each organisation to which money was paid (otherwise than for a £
particular cause of campaign), and the total amount paid to each one
Total expenditure
£

(c) the total amount of all other money expended

Total expenditure |

Total of all expenditures |

POvii



Analysis of administrative expenses and other

outgoings excluding amounts charged to political

fund accounts
(see notes 34 and 35)

Administrative Expenses
Remuneration and expenses of staff
Salaries and Wages included in above
Auditors’ fees
Legal and Professional fees
Occupancy costs
Stationery, printing, postage, telephone, etc.
Expenses of Executive Committee (Head Office)
Expenses of conferences
Other administrative expenses (specify)
Charitable donations
Computer costs
Staff training
Sundry expenses
Bank charges and interest
Interest payable

Other Outgoings
Depreciation and amortisation
Loss on disposal of tangiable assets
Increase in market value of fixed asset investments
Gain on disposal of other fixed asset invstments

Outgoings on land and buildings (specify)

Other outgoings (specify)

Charged to:

919,762

Total

General Fund (Page 3)

Total

1,007,779

15,000
17,935
25,228
46,182
36,719
36,719

185
146,178
41,920
17,200
18,696
594

37,182
755
-1,033,038
-1,374

413,860

413,860

413,860
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Analysis of officials' salaries and benefits
(see notes 36 to 46 below)

Office held Gross Salary Employers Benefits
N.I. Total
contributions
Pension Other Benefits
Contributions
Description Value
£ £ £ £ £
Neilson Smith - Chairman 39,765 5,118 9,125 54,008
Rhonda Barnes - Vice Chairman 9,876 687 754 11,317
Mark Brown - General Secretary 124,004 22,318 14,292| 2" llowance, life 21,264 181,878
assurance
Garry Fullbrook - Deputy Chairman and Treasurer 5,625 139 540 6,304
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Analysis of investment income

(see notes 47 and 48)

Rent from land and buildings
Dividends (gross) from:
Equities (e.g. shares)
Interest (gross) from:
Government securities (Gilts)
Mortgages

Local Authority Bonds

Bank and Building Societies

Other investment income (specify)
Interest on loans

Political
Fund
£

Other
Fund(s)

98,955

3,917

201

103,073

Total investment incomel

103,073

Credited to:

General Fund (Page 3)

103,073

Political Fund

Total Investment Funds

103,073
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Balance sheet as at 31 December 2025

(see notes 49 to 52)

Previous Year £ £
143,382 Fixed Assets (at page 14) 31,098
1,818,693 |Investments (as per analysis on page 15)
Quoted (Market value £ (3,042,578 ) 3,042,576
Unquoted
Total Investments 3,042,576
Other Assets
Loans to other trade unions
109,186 Sundry debtors 85,754
295,610 Cash at bank and in hand 180,289
Income tax to be recovered
4,838 Stocks of goods 9,140
Others (specify)
Total of other assets 275,183
Total assets 3,348,857
2,127,181 General fund (page 3) 2,989,161
Political Fund Account
Liabilities
Amount held on behalf of central trade union political fund
£881 Tax payable 1,029
£46,356 Sundry creditors 31,893
£99,525 Accrued expenses 84,891
£6,000 Hire purchase
£91,766 Deferred tax 352,368
Total liabilities 470,181
Total assets 3,348,857
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Fixed assets account
(see notes 53 to 57)

Land and Buildings Furniture Motor Not used for
Freehold Leasehold and Vehicles union Total
Equipment business
£ £ £ £ £ £
Cost or Valuation
At start of year 115,968 30,249 146,217
Additions 9,556 9,556
Disposals -30,374 -30,374
Revaluation/Transfers
At end of year 95,150 30,249 125,399
Accumulated
Depreciation
At start of year 87,562 15,296 102,858
Charges for year 15,828 4,984 20,812
Disposals -29,369 -29,369
Revaluation/Transfers
At end of year 74,021 20,280 94,301
Net book value at 21,129 9,969 31,008
end of year
Net book value at 28,406 14,953 43,359

end of previous year
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Analysis of investments

(see notes 58 and 59)

Quoted

Equities (e.g. Shares)
Groupo Santander
Lloyds TSB Group PLC
Royal Bank of Scotland
Killik & Co Investment Portfolio

Government Securities (Gilts)

Other quoted securities (to be specified)

Total quoted (as Balance Sheet)
Market Value of Quoted Investment

Unquoted Equities

Government Securities (Gilts)

Mortgages

Bank and Building Societies

Other unquoted investments (to be specified)

Total unquoted (as Balance Sheet)
Market Value of Unquoted Investments

All Funds Except
Political Funds
£

Political Fund

£

1,768
6,066
5,703
3,029,039

3,042,576

3,042,578
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Analysis of investment income
(controlling interests)

(see notes 60 and 61)

Does the union, or any constituent part of the union, have
a controlling interest in any limited company?

If YES name the relevant companies:

Yes No| X

Company name

Company registration number (if not
registered in England & Wales, state where
registered)

Are the shares which are controlled by the union
registered in the names of the union’s trustees?

If NO, state the names of the persons in whom the shares
controlled by the union are registered.

Yes No|l X

Company name

Names of shareholders
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Summary sheet

(see notes 62 to 73)

All funds except Political Total
Political Funds Funds Funds
£ £
Income
From Members 2,288,077 2,288,077
From Investments 103,073 103,073
Other Income (including increases by
revaluation of assets)
Total Income 2,391,150 2,391,150
Expenditure
(including decreases by revaluation
of assets)
Total Expenditure
1,529,170 1,529,170
Ifunds. at beginning of year 0.127.181 2.127.181
(including reserves)
Funds at end of year 2,989,161 2,989,161
(including reserves)
Assets
Fixed Assets 31,098
Investment Assets 3,042,576
Other Assets 275,183
Total Assets 3,348,857
Liabilities Total Liabilities 359,696
Net Assets (Total Assets less Total Liabilities) 2,989,161

P17




Summary sheet

(see notes 62 to 73)

All funds except
Political Funds
£

Political
Funds
£

Total
Funds

Income
From Members

From Investments

Other Income (including increases by
revaluation of assets)

Total Income

Expenditure
(including decreases by revaluation
of assets)

Total Expenditure

Funds at beginning of year
(including reserves)

Funds at end of year
(including reserves)

Assets

Liabilities

Fixed Assets

Investment Assets

Other Assets

Net Assets (Total Assets less Total Liabilities)

Total Assets

Total Liabilities
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Ballots & Industrial Action- If you have 6 or more entries for either of these, please

the Excel Spr

(see notes 74 to 80)

Did the union hold any ballots in respect of industrial action during the return period? No

If Yes How many ballots were held: I:I

For each ballot held please complete the information below:

Ballot 1

Number of individual who were entitled to vote in the ballot |:|
Number of votes cast in the ballot |:|
Number of Individuals answering "Yes" to the question |:|<
Number of individuals answering "No" to the question I:lz
Number of invalid or otherwise spoiled voting papers returned I:l3

1-3 should total "Number of votes cast”

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

il

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals
who were entitled to vote in the ballot

|

Ballot 2

Number of individual who were entitled to vote in the ballot |:|
Number of votes cast in the ballot |:|
Number of Individuals answering "Yes" to the question |:|<
Number of individuals answering "No" to the question I:lz
Number of invalid or otherwise spoiled voting papers returned I:l3

1-3 should total "Number of votes cast”

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

il

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals
who were entitled to vote in the ballot

I

Ballot 3

Number of individual who were entitled to vote in the ballot I:l
Number of votes cast in the ballot I:l
Number of Individuals answering "Yes" to the question I:l‘
Number of individuals answering "No" to the question I:lz
Number of invalid or otherwise spoiled voting papers returned I:l3

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

il

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals
who were entitled to vote in the ballot

|

Ballots & Industrial Action: If you have 6 or more entries for either of these, please

p the Excel Spr
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Ballot 4

Number of individual who were entitled to vote in the ballot I:I
Number of votes cast in the ballot I:I
Number of Individuals answering "Yes" to the question I:Iw
Number of individuals answering "No" to the question I:Iz
Number of invalid or otherwise spoiled voting papers returnedl:l3

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)? I:I

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of
individuals who were entitled to vote in the ballot

Ballot 5

Number of individual who were entitled to vote in the ballot I:I
Number of votes cast in the ballot I:I
Number of Individuals answering "Yes" to the question I:Iw
Number of individuals answering "No" to the question I:Iz
Number of invalid or otherwise spoiled voting papers returnedl:l3

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)? I:I

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of
individuals who were entitled to vote in the ballot

Ballot 6

Number of individual who were entitled to vote in the ballot I:I
Number of votes cast in the ballot I:I
Number of Individuals answering "Yes" to the question I:Iw
Number of individuals answering "No" to the question I:Iz
Number of invalid or otherwise spoiled voting papers returnedl:l3

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)? I:I

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of
individuals who were entitled to vote in the ballot

Ballots and Industrial Action: If you have 6 or more entries for either of these, please complete the Excel Spreadsheet
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Ballots & Industrial Action: If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

(see note 81)

*Categories of Nature of Trade Dispute

A: terms and conditions of employment, or the physical conditions in which any workers require to work;

B: engagement or non-engagement, or termination or suspension of employment or the duties of
employment, of one or more workers;

C: allocation of work or the duties of employment between workers or groups of workers;
D: matters of discipline;

E: a worker's membership or non-membership of a trade union;
F: facilities for officials of trade unions;
G: machinery for negotiation or consulation, and other procedures, relating to any of the above matters,

including the recognition by employers or employers' associations of theright of a trade union to
represent workers in such negotiation or consulation or in the carrying out of such procedures

Did Union members take industrial action during the return period in response to any
inducement on the part of the Union? YES/NO

If YES, for each industrial action taken please complete the information below:

Industrial Action 1

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

A B C D E F G

2. Dates ot the Industrial action
taken:

3. Number of days of industrial action; |

| © |

4. Nature of industrial action. |

Industrial Action 2

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

a s [ e[ o [ Je[Jr[Je[ ]

2. Dates of the industrial action | to | |
taken:
3. Number of days of industrial action: |

4. Nature of industrial action. |

Industrial Action 3

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

A s [ Je[Jo [ Je[Jr[Je[ ]

2. Dates of the industrial action | to | |
taken:
3. Number of days of industrial action: |

4. Nature of industrial action. |

use a continuation page if necessary
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Industrial Action 4

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

A B C D E F G

2. bates ot the industrial action
taken:

3. Number of days of industrial action:

to

4. Nature of industrial action.

Industrial Action 5

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

n[Je CJel Jo [ JelJrJe[]

2. bates ot the industrial action
taken:

3. Number of days of industrial action: |

to

4. Nature of industrial action.

Industrial Action 6

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

n[Je CJel Jo [ JelJrJe[]

2. bates ot the industrial action
taken:

3. Number of days of industrial action: |

to

4. Nature of industrial action.

Industrial Action 7

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

A B C D E F G

2. Dates of the industrial action
taken:

3. Number of days of industrial action:

to

4. Nature of industrial action.

Industrial Action 8

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

A B C D E F G

2. Dates of the industrial action
taken:

3. Number of days of industrial action:

to

4. Nature of industrial action.

Ballots & Industrial Action- If you have 6 or more entries for either of these, please complete the Excel Spreadsheet
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Notes to the accounts

(see notes 82 and 83)

All notes to the accounts must be entered on or attached to this part of the return.

See attachment "Notes to the financial statements"
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Accounting policies

(see notes 84 and 85)

See attachment "Notes to the financial statements”

Signatures to the annual return
(see notes 86 & 87)

Including the accounts and balance sheet contained in the return. Please copy and paste your electronic
signature here

Secretary’s
Signature:

Mak Brovn

Name:

S5 Jun 2026 |

Date:

Chairman's
Signature:

Name:

Date:

ERAT A=

{or other official whose pdsitioj should be stated)

A (ESBnE SMTL

SN Jne Dedte

Checklist

(see notes 88 to 89)

(please tick as appropriate)

IH_as the return of change of officers been completed?
(see Page 2 and Note 12)

|Has the list of officers in post been completed?
(see Page 2 and Note 12)

|Has the return been signed?
(see Pages 23 and 25 and Notes 86 and 95)

Has the audtor's report been completed?
(see Pages 20 and 21 and Notes 2 and 77)

Is a rule book enclosed?
(see Notes 8 and 88)

A member statement is:
(see Note 80)

Has the summary sheet been completed?
(see Page 17 and Notes 7 and 62)

Has the membership audit certificate been completed?
(see Page i to iii and Notes 97 and 103)

Yes 4 No
Yes i No
Yes X No
Yes X No
Yes X No
Enclosed | X | To follow
Yes |3 | Tofollow
Yes X No

P23




Checklist for auditor's report
(see notes 90 and 96)
The checklist below is for guidance. A report is still required either set out overleaf or by way of
an attached auditor's report that covers the 1992 Act requirements.

1. In the opinion of the auditors or auditor do the accounts they have audited and which are contained in
this return give a true and fair view of the matters to which they related? (See section 36(1) and (2) of the
1992 Act and notes 92 and 93)

Please explain in your report overleaf or attached.

2. Are the auditors or auditor of the opinion that the union has complied with section 28 of the
1992 Act and has:

a. kept proper accounting records with respect to its transactions and its assets and liabilities; and

b. established and maintained a satisfactory system of control of its accounting records, its cash holding
and all its receipts and remittances. (See section 36(4) of the 1992 Act set out in note 92)

Please explain in your report overleaf or attached

3. Your auditors or auditor must include in their report the following wording:
In our opinion the financial statements:

e give a true and fair view of the matters to which they relate to.

- have been prepared in accordance with the requirements of the sections 28, 32
and 36 of the Trade Union and Labour Relations (consolidation) Act 1992.
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Auditor's report (continued)

Signature(s) of auditor or auditors: /., s
Name(s): Streets Audit LLP
Profession(s) or Calling(s): Chartered Accountants
Address(es): |P0tt0n House

|Wyboston Lakes

|Great N Road

Postcode |MK44 3BZ

||
||
||
|Wyboston, Bedford | |
||
||

Date |12/06/2026

Contact name for inquiries and telephone ~ |Robert Anderson
number: 01480 373000

N.B. When notes to the account are referred to in the auditor's report a copy of those notes must accompany this return.
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Membership audit certificate

made in accordance with section 24ZD of the Trade Union and Labour
Relations (Consolidation) Act 1992

(See notes 97 to 103)

At the end of the reportign period proceding the one to which this audit relates was the total
membership of the trade union greater than 10,0007

Yes
If "YES" please complete SECTION ONE below or provide the equivalent information on a separate
document to be submitted with the completed AR21

If "NO" please complete SECTION TWO below or provide the equivalent information on a separate
document to be submitted with the completed AR21

Membership audit certificate

Section one

For a trade union with more than 10,000 members, required by section 24ZB of the 1992 Act to appoint
an independent assurer

In the opinion of the assurer appointed by the trade union was the union's system for compiling and
maintaining its register of the names and addresses of its members satisfactory to secure, so far as is
reasonably practicable, that the entries in its register were accurate and up-to-date throughout the
reporting period?

Yes

In the opinion of the assurer has he/she obtained the inforamation and explanations necessary for the
performance of his/her functions?

Yes
If the answer to either questions 1 or 2 above is "NO" the assurer must:

(@)  set out below the assurer's reasons for stating that

(6)  provide a description of the information or explanation requested or required
which has not been obtained

(c)  state whether the assurer required that information or those explanations from
the union's officers, or officers of any of its branches or sections under section
24ZE of the 1992 Act

(d)  send a copy of this certificate to the Certification Officer as soon as is
reasonably practicable after it is provided to the union.
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Membership audit certificate (continued)

Signature of assurer

Name Robert Anderson on behlf of Streets Audit LLP
Address Potton House, Wyboston Lakes, Great N Road, Wyboston, Bedford, MK44 3BZ
Date 12/06/2026

Contact name and
telephone number

Robert Anderson
01480 373000
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AFFINITY
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31 DECEMBER 2025
General Information

The Union is a private Union limited by guarantee, registered in England and Wales. The
address of the registered office is Bedford Heights, Brickhill Drive, Bedford, MK417PH.

Statement of Compliance

These financial statements have been prepared in compliance with Section 1A of FRS 102,
"The Financial Reporting Standard applicable in the UK and the Republic of Ireland'.

Accounting Policies
Basis of Preparation

The financial statements have been prepared under the historical cost convention and in
accordance with FRS 102 "The Financial Reporting Standard applicable in the United
Kingdom and Republic of Ireland" applicable to entities subject to the small entity regime.
The disclosure requirements of section 1A of FRS 102 have been applied other than where
additional disclosure is required to show a true and fair view. The financial statements are
prepared in sterling, which is the functional currency of the Union. Monetary amounts in
these financial statements are rounded to the nearest £. The preparation of financial
statements in compliance with FRS 102 requires the use of certain critical accounting
estimates. It also requires management to exercise judgement in applying the Union's
accounting policies.

Revenue Recognition

Income represents subscriptions receivable from members during the year, income
receivable from investments and monies on deposit, and the surplus arising from the trading
activities of the Union.

Income is recognised to the extent that it is probable that the economic benefits will flow to
the Union and the income can be reliably measured. Income is measured as the fair value of
the consideration received or receivable, excluding discounts, rebates and other sales taxes.
The following criteria must also be met before income is recognised:

Income from subscriptions is recognised in the period in which subscription is due from the
member and when all of the following conditions are satisfied:

» the amount of income can be measured reliably
» it is probable that the Union will receive the consideration due under the description

Ancillary services are recognised in full on an accruals basis
Income Tax

The taxation expense represents the aggregate amount of current and deferred tax recognised
in the reporting period. Tax is recognised in profit or loss, except to the extent that it relates
to items recognised in other comprehensive income or directly in equity. In this case, tax is
recognised in other comprehensive income or directly in equity, respectively.
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AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025
Accounting Policies (continued)
Income Tax (continued)

Current tax is recognised on taxable profit for the current and past periods. Current tax is
measured at the amounts of tax expected to pay or recover using the tax rates and laws that
have been enacted or substantively enacted at the reporting date.

Deferred tax is recognised in respect of all material timing differences at the reporting date.
Unrelieved tax losses and other deferred tax assets are recognised to the extent that it is
probable that they will be recovered against the reversal of deferred tax liabilities or other
future taxable profits. Deferred tax is measured using the tax rates and laws that have been
enacted or substantively enacted by the reporting date that are expected to apply to the
reversal of the timing difference.

Intangible Assets

Intangible assets are initially recorded at cost, and are subsequently stated at cost less any
accumulated amortisation and impairment losses.

Intangible assets acquired as part of a business combination are only recognised separately
from goodwill when they arise from contractual or other legal rights, are separable, the
expected future ecopomic benefits are probable and the cost or value can be measured
reliably.

Amortisation

Amortisation is calculated so as to write off the cost of an asset, less its estimated residual
value, over the useful life of that asset as follows:

Licences and databases - 10% straight line

If there is an indication that there has been a significant change in amortisation rate, useful
life or residual value of an intangible asset, the amortisation is revised prospectively to
reflect the new estimates.

Tangible Assets

Tangible assets are initially recorded at cost, and subsequently stated at cost less any
accumulated depreciation and impairment losses. Any tangible assets carried at revalued
amounts are recorded at the fair value at the date of revaluation less any subsequent
accumulated depreciation and subsequent accumulated impairment losses.
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AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025
Accounting Policies (continued)
Tangible Assets (continued)

An increase in the carrying amount of an asset as a result of a revaluation, is recognised in
other comprehensive income and accumulated in equity, except to the extent it reverses a
revaluation decrease of the same asset previously recognised in profit or loss.

Depreciation

Depreciation is calculated so as to write off the cost or valuation of an asset, less its residual
value, over the useful economic life of that asset as follows:

Office equipment - 20% straight line
Motor vehicles - 25% reducing balance
Computer equipment - 33% straight line
Investments

Listed investments are measured at fair value with changes in fair value being recognised in
profit or loss.

Impairment of Fixed Assets

A review for indicators of impairment is carried out at each reporting date, with the
recoverable amount being estimated where such indicators exist. Where the carrying value
exceeds the recoverable amount, the asset is impaired accordingly. Prior impairments are
also reviewed for possible reversal at each reporting date.

For the purposes of impairment testing, when it is not possible to estimate the recoverable
amount of an individual asset, an estimate is made of the recoverable amount of the
cash-generating unit to which the asset belongs.

Stocks

Stocks are measured at the lower of cost and estimated selling price less costs to complete
and sell. Cost includes all costs of purchase, costs of conversion and other costs incurred in
bringing the stock to its present location and condition.
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AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025
Accounting Policies (continued)
Finance Leases and Hire Purchase Contracts

Assets held under finance leases and hire purchase contracts are recognised in the balance
sheet as assets and liabilities at the lower of the fair value of the assets and the present value
of the minimum lease payments, which is determined at the inception of the lease term. Any
initial direct costs of the lease are added to the amount recognised as an asset.

Lease payments are apportioned between the finance charges and reduction of the
outstanding lease liability using the effective interest method. Finance charges are allocated
to each period so as to produce a constant rate of interest on the remaining balance of the
liability.

Provisions

Provisions are recognised when the entity has an obligation at the reporting date as a result of
a past event, it is probable that the entity will be required to transfer economic benefits in
settlement and the amount of the obligation can be estimated reliably. Provisions are
recognised as a liability in the balance sheet and the amount of the provision as an expense.

Provisions are initially measured at the best estimate of the amount required to settle the
obligation at the reporting date and subsequently reviewed at each reporting date and
adjusted to reflect the current best estimate of the amount that would be required to settle the
obligation. Any adjustments to the amounts previously recognised are recognised in profit or
loss unless the provision was originally recognised as part of the cost of an asset. When a
provision is measured at the present value of the amount expected to be required to settle the
obligation, the unwinding of the discount is recognised as a finance cost in profit or loss in
the period it arises.

Financial Instruments

A financial asset or a financial liability is recognised only when the entity becomes a party to
the contractual provisions of the instrument.

Basic financial instruments are initially recognised at the transaction price, unless the
arrangement constitutes a financing transaction, where it is recognised at the present value of
the future payments discounted at a market rate of interest for a similar debt instrument.

Debt instruments are subsequently measured at amortised cost.
Defined Contribution Plans

Contributions to defined contribution plans are recognised as an expense in the period in
which the related service is provided. Prepaid contributions are recognised as an asset to the
extent that the prepayment will lead to a reduction in future payments or a cash refund.
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NOTES TO THE FINANCIAL STATEMENTS (continued)

Employee Numbers

AFFINITY

YEAR ENDED 31 DECEMBER 2025

The average number of persons employed by the Union during the year amounted to 16

(2024: 17).

Operating Surplus

Operating surplus is stated after charging/crediting:

Amortisation of intangible assets
Depreciation of tangible assets
Fair value adjustments to other fixed asset investments

Intangible Assets

Cost
At 1 January 2025
Additions

At 31 December 2025

Amortisation
At 1 January 2025
Charge for the year

At 31 December 2025

Carrying amount
At 31 December 2025

At 31 December 2024

- 18 -

2024
£
14,456
21,743
(342,724)

Licences &
databases
£

154,140
26,830

180,970

54,117
16,370

70,487

110,483
100,023




AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025

Tangible Assets
Office Motor  Computer
equipment vehicles equipment Total
£ £ £ £

Cost
At 1 January 2025 10,833 30,249 105,135 146,217
Additions - - 9,556 9,556
Disposals (9,204) - (21,170) (30,374)
At 31 December 2025 1,629 30,249 93,521 125,399
Depreciation
At 1 January 2025 10,707 15,296 76,855 102,858
Charge for the year 42 4,984 15,786 20,812
Disposals (9,179) - (20,190) (29,369)
At 31 December 2025 1,570 20,280 72,451 94,301
Carrying amount
At 31 December 2025 59 9,969 21,070 31,098
At 31 December 2024 126 14,953 28,280 43,359

Finance leases and hire purchase contracts

Included within the carrying value of tangible assets are the following amounts relating to
assets held under finance leases or hire purchase agreements:

Motor
vehicles
£
At 31 December 2025 i
At 31 December 2024 14,953
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10.

AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025

Investments

Cost

At 1 January 2025
Additions
Disposals
Revaluations

At 31 December 2025

Impairment
At 1 January 2025 and 31 December 2025

Carrying amount
At 31 December 2025

At 31 December 2024

Other
investments
other than
loans

£

1,818,693
206,978
(16,131)

1,033,038

3,042,578

3,042,578
1,818,693

Investments have been revalued as at the year end to fair value (their market value). The

original cost of the shares totalled £1,633,106 (2024: £1,436,774)

Debtors
2025 2024
£ £
Other debtors 85,754 109,186
Creditors: amounts falling due within one year
2025 2024
£ £
Trade creditors 53,717 36,274
Corporation tax 1,029 881
Social security and other taxes 31,893 46,356
Other creditors 31,174 69,251
117,813 152,762

-20 -



AFFINITY
NOTES TO THE FINANCIAL STATEMENTS (continued)
YEAR ENDED 31 DECEMBER 2025
11. Related Party Transactions
Transactions with people with significant control or influence:

(a) During the year the Union paid a salary of £39,765 (2024: £21,890) and pension
contributions of £9,125 (2024: £1,487) to Mr Neilson Smith in his capacity as Chairman of
the Union. Also, during the year, Mr Neilson Smith received a loan from the Union for
£20,602 which is subject to interest to the Union at a beneficial rate of 2.5%. The loan is
being repaid over a period of 5 years and was fully repaid during the year ended 31
December 2025.

(b) During the year the Union paid a salary of £5,625 (2024: £5,985), and pension
contributions of £540 to Mr Gary Fullbrook, a member of the general council, in his capacity
as Deputy Chairman and Treasurer of the Union.

(c) During the year the Union paid a salary of £9,876 (2024: £8,967), and pension
contributions of £754 to Mrs Rhonda Barnes, in her capacity of vice chair of the Union.
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AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025
Opinion

We have audited the financial statements of Affinity (the 'Union’) for the year ended
31 December 2025 which comprise the statement of income and retained earnings, balance sheet
and the related notes, including a summary of significant accounting policies. The financial
reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards, including FRS 102 The Financial Reporting Standard applicable
in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

give a true and fair view of the state of the Union's affairs as at 31 December 2025 and of its
profit for the year then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice;

have been prepared in accordance with the requirements of the Trade Union and Labour
Relations (Consolidation) Act 1992.

Basis for Opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK) (ISAs
(UK)) and applicable law. Our responsibilities under those standards are further described in the
auditor’s responsibilities for the audit of the financial statements section of our report. We are
independent of the Union in accordance with the ethical requirements that are relevant to our audit
of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled
our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions Relating to Going Concern

In auditing the financial statements, we have concluded that the officers’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating
to events or conditions that, individually or collectively, may cast significant doubt on the Union's
ability to continue as a going concem for a period of at least twelve months from when the
financial statements are authorised for issue.

Our responsibilities and the responsibilities of the officers with respect to going concern are
described in the relevant sections of this report.



AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025

Other Information

The other information comprises the information included in the annual report, other than the
financial statements and our auditor’s report thereon. The officers are responsible for the other
information. Our opinion on the financial statements does not cover the other information and,
except to the extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material misstatement in the
financial statements or a material misstatement of the other information. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we
are required to report that fact.

‘We have nothing to report in this regard.
Matters on Which We are Required to Report by Exception

In the light of the knowledge and understanding of the Union and its environment obtained in the
course of the audit, we have not identified material misstatements in the officers’ report.

We have nothing to report in respect of the following matters in relation to which the Trade Union
and Labour Relations (Consolidation) Act 1992 requires us to report to you if, in our opinion:

adequate accounting records have not been kept, or returns adequate for our audit have not
been received from branches not visited by us; or

the financial statements are not in agreement with the accounting records and returns; or
certain disclosures of officers’' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit; or

certain disclosures within forms AR21 of Officers’ remuneration specified by law are not
made.



AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025

Other matter

The financial statements of Affinity for the year ended 31 December 2024 were audited by
another auditor who expressed an unmodified opinion on those statements on 31 March 2025.

Responsibilities of the Union’s Officers

As explained more fully in the officers' responsibilities statement, the officers are responsible for
the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the officers determine is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the officers are responsible for assessing the Union's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concemn basis of accounting unless the officers either intend to liquidate the Union
or to cease operations, or have no realistic alternative but to do so.



AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025
Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We
design procedures in line with our responsibilities, outlined above, to detect material
misstatements in respect of irregularities, including fraud. The extent to which our procedures are
capable of detecting itregularities, including fraud is detailed below:

Our approach to identifying and assessing the risks of material misstatement in respect of
irregularities, including fraud and non-compliance with laws and regulations, was as follows:

»  the engagement partner ensured that the engagement team collectively had the appropriate
competence, capabilities and skills to identify or recognise non-compliance with
applicable laws and regulations;

»  we identified the laws and regulations applicable to the Union through discussions with
officers and other management, and from our commercial knowledge and experience of
the Union and the sector in which it operates;

»  we focused on specific laws and regulations which we considered may have a direct material
effect on the financial statements or the operations of the Union, including health and safety
legislation, the Trade Union and Labour Relations (Consolidations) Act 1992, taxation
legislation, data protection, anti-bribery, employment and environmental legislation;

*  we assessed the extent of compliance with the laws and regulations identified above through
making enquiries of management and inspecting legal correspondence and required licences;
and

* identified laws and regulations were communicated within the audit team regularly and the
team remained alert to instances of non-compliance throughout the audit.

We assessed the susceptibility of the Union’s financial statements to material misstatement,
including obtaining an understanding of how fraud might occur, by:

*  making enquiries of management as to where they considered there was susceptibility to
fraud, their knowledge of actual, suspected and alleged fraud; and

»  considering the internal controls in place to mitigate risks of fraud and non-compliance with
laws and regulations.

To address the risk of fraud through management bias and override of controls, we:

»  performed analytical procedures to identify any unusual or unexpected relationships;



AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025

* tested journal entries to identify unusual transactions;

e assessed whether judgements and assumptions made in determining the accounting estimates
set out in Note 3 were indicative of potential bias; and

e investigated the rationale behind significant or unusual transactions.

In response to the risk of irregularities and non-compliance with laws and regulations, we
designed procedures which included, but were not limited to:

e agreeing financial statement disclosures to underlying supporting documentation;
*  reading the minutes of meetings of those charged with governance;
*  enquiring of management as to actual and potential litigation and claims.

There are inherent limitations in our audit procedures described above. The more removed that
laws and regulations are from financial transactions, the less likely it is that we would become
aware of non-compliance. Auditing standards also limit the audit procedures required to identify
non-compliance with laws and regulations to enquiry of the officers and other management and
the inspection of regulatory and legal correspondence, if any.

Material misstatements that arise due to fraud can be harder to detect than those that arise from
error as they may involve deliberate concealment or collusion.

As part of an audit in accordance with ISAs (UK), we exercise professional judgment and
maintain professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or emor, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the officers.
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AFFINITY
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF AFFINITY (continued)
YEAR ENDED 31 DECEMBER 2025

Conclude on the appropriateness of the officers' use of the going concem basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Union'’s ability to continue as a
going concemn. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the
audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the Union to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with govermnance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

Use of Our Report

This report is made solely to the Union's members, as a body. Our audit work has been
undertaken so that we might state to the Union's members those matters we are required to state to
them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone other than the Union and the Union's members as a
body, for our audit work, for this report, or for the opinions we have formed.

/s 4
//74/4/\

Robert Anderson BSc FCA (Senior Statutory Auditor)
12 June 2026
For and on behalf of

Streets Audit LLP
Potton House
Wyboston Lakes
Great N Road
Wyboston
Bedord

MK44 3BZ
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The officers present their report and the financial statements of the Union for the year ended
31 December 2025.

Officers
The officers who served the Union during the year were as follows:

Rhonda Bames
Gary Fullbrook
Neilson Smith

Principal activities

Affinity is the major trade union representing staff working in Lloyds Banking Group and TSB
Bank. It also represents members in a wide range of other companies. Its primary function is to
provide representation services to these members.

Affinity is a public benefit entity.

2025 Officers’ Report

The Officers’ report is always an opportunity to reflect on the key issues facing the Union rather
than just a narrative of what we’ve done in the past year.

2025 was striking for the sheer volume of cases we now deal with and the extent to which those
cases have a significant employment law content, with the very real potential for legal action
being needed to protect members. Thirty years ago there was much less employment law, very
few grievances and a limited number of disciplinary cases across all industry sectors. Most of the
Union’s work, other than negotiating with organisations, involved providing advice on simple
issues where there was no dispute with employers.

Our caseload is now very different and virtually all requests for advice concern conflict of one
sort or another with employers: much of it involves threats to members’ job security.

How have we got to this point?

First of all, the employment law reforms that governments have tended to trumpet have not
achieved much: most have concerned issues that affect only minority interests and others have
produced unintended consequences that should have been foreseen if there had been enough
serious consultation before legislation was passed and politicians had thought through proposals,
rather than showboated in front of their constituents and the media. As it is Parliament has passed
laws hand over fist without thinking through how employers and employees would respond: the
truisms that giving one person an advantage is bound to involve a corresponding disadvantage for
someone else and that offering up easy opportunities for employers and employees to act
unethically will lead some to do so, seem not to have been considered.
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And employment law, or indeed any law, won’t achieve much if it can be watered down easily by
vested interest groups before it is passed or by judges interpreting the law in ways that Parliament
obviously never intended. As it is, too much employment law has been designed with loopholes
that allow unscrupulous employers to squeeze through the gaps without too much trouble. Perhaps
the most obvious examples have been in the scope for employers to fire and re-hire and the rogues
charter that is TUPE, the Transfer of Undertakings (Protection of Employment) regulations which
is allowing employers to offload staff without redundancy pay. Less obvious is the range of
reasonable responses in dismissal cases where the judiciary seeks to rely on the artificial and
highly flawed construct of using a ‘range of reasonable responses’ test, that favours employers’
rights by giving them wide discretion on whether they dismiss or don’t dismiss. This forces
Employment Tribunals to reach decisions that they would almost certainly not reach if left to
decide cases free from this restriction that was invented post-legislation by unelected judges.

One is left to conclude that adding more and more legislation is going to be largely window
dressing by polificians if there is no effective enforcement mechanism to underpin it. The
Employment Tribunal system is in crisis. Claimants (the employees) routinely have to wait up to
two years before their cases are heard and in what was originally supposed to be a layman’s cout,
‘lawyerisation’ has produced a set of rules and procedures that few if any lay people can navigate
easily. Delays in hearings, postponements, adjournments and complexity mean that enforcement
of the laws Parliament passes simply cannot be relied upon any longer. If Employment Tribunal
offices answer their telephone at all that tends to come after callers have been on-hold for an hour
or more. The word ‘shambles’ understates the problem.

Finally, regulation, in the industries in which we encounter regulators is barely fit for purpose and
simply amplifies the problems we have described above. There will never be entirely effective
regulation whilst the staff of regulators work with one eye on their next career moves into the
firms they regulate or can enjoy a relaxed life rather than do their jobs properly with proper public
accountability. Until regulators can easily be brought before overarching appeal tribunals of
genuinely independent arbiters or their decisions can easily and economically be taken before the
courts, regulators will continue to be free largely to go through the motions. Politicians of all
parties seem to be clueless of these realities!

The current government has largely met its commitments on employment law but they never went
far enough in the first place. Reducing the qualification for being able to claim unfair dismissal
from 2 years (roughly) to 6 months will help greatly but the government and Parliament have
missed the opportunity to plug the loopholes that allow laws, as Parliament clearly intended them,
to be circumnavigated with relative ease. The reduced qualifying period will not achieve what
some M.P.s naively expect.

Very largely, trade unions have retreated from this battlefield and now simply cannot counter the
behaviour of often dishonest and unscrupulous employers. They lack the resources, the expertise
and above all the fighting spirit required to protect their members. In the banking industry where
we are the only genuinely independent trade union, employers have found weak unions easy to
draw into corrupt relationships. In contrast we continue to operate with no support or subsidies
from the employers with which we deal.

In contrast, the backing of a very loyal membership has allowed us continue to give our members
the sort of professional support they need and we could not exist without their enduring
commitment
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And responding to this highly dynamic environment has required the Union to rebuild its systems
and restructure its staff continually over recent years to meet ever changing demands and greater
complexity. Representing members is now much, much harder than it ever was and as Officers we
want to place on record our appreciation of the dedication of the Union’s staff and of the
outstanding work they did in 20235.

Officers' Responsibilities Statement

In respect of the preparation of financial statements, the Union’s Officers are required to prepare
financial statements which give a true and fair view of the state of affairs of the Union at the year
end. The officers are also required to ensure that suitable accounting policies are consistently
applied, applicable accounting and reporting standards are followed and that the financial
statements are prepared on a going concern basis.

In preparing these financial statements, the officers are required to:
select suitable accounting policies and then apply them consistently;
make judgments and accounting estimates that are reasonable and prudent;

prepare the financial statements on the going concern basis unless it is inapproprate to
presume that the Union will continue in business.

The officers are responsible for keeping adequate accounting records that are sufficient to show
and explain the Union's transactions and disclose with reasonable accuracy at any time the
financial position of the Union. They are also responsible for safeguarding the assets of the Union
and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

Auditor
Each of the persons who is an officer at the date of approval of this report confirms that:

so far as they are aware, there is no relevant audit information of which the Union's auditor is
unaware; and

they have taken all steps that they ought to have taken as an officer to make themselves
aware of any relevant audit information and to establish that the Union’s auditor is aware of
that information.
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This report was approved by the board of officers on 5 /7( v/‘)"‘"c’.]éand signed on behalf of
the board by:

Registered office:

Bedford Heigh Nfﬂﬁ% S S0 TH
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Bedford
MK41 7PH



this audit relates.

Yes / No

If "No" Please explain below:

Membership audit certificate

Section two

For a trade union with no more than 10,000 members at the end of the reporting period preceding the one to which

To the best of your knowledge and belief has the trade union during this reporting period complied with
its duty to compile and maintain a register of the names and addresses of it members and secured, so
far asis reasonably practicable, that the entries in the register are accurate and up-to-date?

Signature

Name

Office held

Date
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