Case Number: 6016209/2024

EMPLOYMENT TRIBUNALS

Claimant: Jodie Blackwell

Respondent: J D Wetherspoon plc

JUDGMENT

The complaint of constructive discriminatory dismissal under s.39(7) EA 2010 is struck out.

REASONS

1. The claimant was ordered to pay a deposit of £400 following a preliminary hearing held on
21 May 2026. The Order was sent to the claimant on 22 May 2026. The claimant has failed
to pay this deposit. The complaint of constructive discriminatory dismissal under s.39(7) EA
2010 is therefore struck out under rule 40(4) of the Employment Tribunal Procedure Rules
2024.

Because this decision has been made by a Legal Officer, a party may apply in writing to the
Tribunal for the decision to be considered afresh by an Employment Judge. Such an application
must be made within 14 days after the date this letter/decision is sent to the parties.
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