








You can’t do this at the moment.

1. When someone takes over
your job

If you leave your job, a person of the
opposite sex might do your old job.
They might get paid more money
for doing it.

You could say you were not paid
enough when you were doing that job.

2. When your pay goes up after
a new person starts work

A person of the opposite sex might
start to do the same job or a similar
job to you.

You boss might give them more
money to do the job.
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Then your boss might give you more
money too, so you have equal pay.
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You could say that you were not paid
enough before the other person
started working. You should have got
more money all along.

Question 14: Should the law let
people use these 2 ways to show they
did not get equal pay in the past?

20

[ don’t
know
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At the moment, workers must
complain about not having equal
pay within a set amount of time.

Complain means telling someone
you are unhappy about something.

Sometimes, people need more time
to complain.

Question 15: Should judges be
allowed to give some people more
time to complain about getting less

pay?

Judges are people who make
decisions about the law

[ don’t
know

Yes
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Part 4. Equal pay for
contractors

A contractor is someone who is paid
to do a job or give a service.

Sometimes employers pay contractors
to do some work, instead of their own
workers.

This might be if a hospital sometimes
needs cleaning work to be done.

Instead of paying a cleaner to work
for the hospital all the time, they pay
a contractor.
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The contractor just comes to do the

cleaning work that is needed.

The contractor does not work for the

hospital.

They are not protected by the law in
the same way as hospital workers.

This means the contractor may get
paid less than a hospital worker for

doing the same job.

At the moment, the law says the
contractor cannot complain about

this.
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Question 16: Do you think there
should be rules to try to make
employers give contractors equal pay?

< ?0
No [ don’t
know

Yes

Question 17: Do you think the new
Equal Pay Regulatory and
Enforcement Unit should make
employers follow the rules and pay
contractors fairly?

< ?0J
No [ don’t
know
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Yes

When employers break these rules,
the Unit can tell the employers what
they should do.

Question 18: Do you think employers
should be asked to just fix things for
the future? This is instead of paying
people for things that happened in
the past.

L 20
No [ don’t
know
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What happens next

We will use something called
SmartSurvey on a computer to collect
the answers to our questions.

We will learn from things that people
tell us.

And we will use it to help us change
the law.

This will help us to:

@ Stop people from not having equal
pay.

@® Protect more people.

@ Help people when they have not
had equal pay.
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Privacy notice

Our privacy notice tells you how we
will use and look after the personal
information you tell us.

When you answer our questions, we
will get some information from you.
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Things like your age, your sex, and if
you are a worker or an employer.

Questions

é We will also have things you tell us
;b\é\{ﬂai\%?do you think .

I:I Good ( In your GnSWQrS.

D Bad
M Not sure

We will follow the law about keeping
your information safe and private.
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UK Government

Government consultation
on equal pay and pay
discrimination
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By

We will keep your answers for 3 years.
Then we will delete them.

We have more information about how

we look after your information in our
bigger survey.

You can find it on our website:

www.gov.uk/government/

consultations/equal-pay-and-pay-
discrimination

This information is not in easy read.
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For more information

If you want more information, you
can find the bigger survey on our
website:
www.gov.uk/government/
consultations/equal-pay-and-pay-
discrimination
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