Case Number: 2301901/2024

EMPLOYMENT TRIBUNALS

Claimant: Ms R Thompson

Respondent: Currys Group Limited

JUDGMENT

The claimant’s application dated 15 June 2026 for reconsideration of the judgment
sent to the parties on 14 May 2026 is refused.

REASONS

1. This judgment addresses an application by the claimant (the Application)
for reconsideration of the Tribunal’s judgment sent to the parties on 14 May
2026 striking out the claim (the Judgment). Full written reasons for the
Judgment were provided on 4 June 2026.

2.  Rule 70 sets out the relevant process for reconsideration. It falls to me initially
to consider whether Rule 70(2) applies:

“If the Tribunal considers that there is no reasonable prospect of the judgment being
varied or revoked (including, unless there are special reasons, where substantially
the same application has already been made and refused), the application must be
refused and the Tribunal must inform the parties of the refusal.”

3. | have considered the Application. In my judgement, there is no reasonable
prospect of the original decision being varied or revoked. This is for the
following reasons.

4. The Application does not identify any error of law or approach by, for
instance, identifying a factor | should have taken into account but did not or
a factor that | did take into account but should not have. It amounts to an
attempt to reargue the points that were already made at the hearing on 7 May
2026, by challenging the weight that | placed on various aspects of the
evidence.

5. In all of the circumstances, | am satisfied that | carried out the correct
balancing exercise accounting for all relevant factors (and only relevant
factors). The interests of justice are not well served by allowing the same
issues to be reargued. On the contrary, finality in litigation is important.



6. The Application is therefore refused.
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