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EMPLOYMENT TRIBUNALS 

 
Claimant              Respondent 
 
Miss D Beckford v Priory Healthcare Limited 
   
 
Heard at: Watford (by CVP)                        On: 26 to 28 May 2026 
          
Before:  Employment Judge Wyeth 

 
Appearances: 
 
For the Claimant:   In person 
For the Respondent:  Miss C Bonifai (Counsel) 

 
 

JUDGMENT 
 
 

1. The respondent concedes that the claimant was wrongfully dismissed in 
breach of contract and should have received one month’s notice pay and is 
ordered to pay the claimant the gross sum of £2,081.05. 
 

2. The claimant was fairly dismissed. 
 

3. The claimant’s complaints of: 1) direct disability discrimination (s13 Equality 
Act 2010 (“EqA”)); 2) disability related harassment (s26 EqA); 3) failure to 
make reasonable adjustments (ss20-22 EqA); and 4) discrimination arising 
from disability (s15 EqA) are not well founded and are dismissed.  

 
 
 
             Approved by: 

             Employment Judge Wyeth 

             Date: 28 May 2026 

 
             Sent to the parties on: 2 July 2026  
 
       
             For the Tribunal Office 
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Note: Reasons for the judgment having been given orally at the hearing, written reasons 
will not be provided unless a written request is presented by either party within 14 days 
of the sending of this written record of the decision. The parties are reminded that all 
judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the 
claimant and respondent in a case. Therefore, full written reasons will be also published 
online if requested. 
 


