OFFICIAL
Low Pay Commission Areas of Research Interest (ARI)
The Low Pay Commission (LPC) relies on high-quality evidence to inform its recommendations on the National Minimum Wage, including National Living Wage (NLW). 
This document highlights priority areas where we are keen to engage with researchers to strengthen the evidence base. If you are a researcher working in these areas and are interested in extending the policy impact of your research, please reach out to us at lpc@lpc.gov.uk.
Background
The Low Pay Commission is a non-departmental public body that advises the government about the National Minimum Wage (NMW), including the National Living Wage (NLW) and the minimum wage rates for young workers and apprentices. We are responsible for evaluating the effects of the NMW and NLW and making recommendations on future rates. To carry out these functions, our work involves:
carrying out extensive consultation with employers, workers and their representatives and taking written and oral evidence from a wide range of organisations;
analysing relevant data to understand the state of the economy and labour market and the impact of the minimum wage;
engaging with the academic community to contribute to and learn from the latest research developments on wages and labour markets;
conducting internal research and commissioning external research on the impact of the minimum wage.
Academic research plays a vital role in informing our work. High-quality, independent evidence and lively debate help deepen our understanding of how minimum wages affect different groups, sectors, and regions, and supports robust, evidence-based policy recommendations. In turn, better recommendations improve outcomes for low-paid workers and businesses across the UK.
While a substantial body of research already exists, there remain important gaps. We also need to make sure that results we’ve relied on in the past still hold. This document highlights areas where we would welcome engagement from the research community, but it is not an exhaustive list. 
There are a number of ways we work with external researchers. As well as our programme of commissioned research, there are opportunities to present work at our research events, discuss work in development with policymakers to ensure it is policy relevant or provide feedback on others’ work. We also have a small number of direct collaborations with external teams.  
If you are currently undertaking or considering research in any of the areas outlined below, or other areas that may be relevant to the LPC’s work, we would be very pleased to hear from you. Please contact lpc@lpc.gov.uk. Early engagement can help ensure mutual awareness of ongoing work, improve access to relevant institutional knowledge, and support the policy relevance of research.


List of areas of research interest
Across all topics, we are particularly interested in the period since the Covid-19 pandemic, when some of our key datasets faced quality issues. Research that addresses these data quality issues – either through use of alternative data sources or novel methods – is especially valuable.
Minimum wages and the labour market for young people
The impact of the level and structure of age-related minimum wage rates on employment, hours worked, labour market participation, education, career pathways or other outcomes for younger workers.
The impact of the Apprentice Rate, together with other minimum wage rates, on apprentice vacancies, apprentice starts, characteristics of apprenticeship uptake, apprentice retention, career pathways, returns to minimum wage apprenticeships or other outcomes. 
Labour market adjustment to minimum wage changes
The impact of the NLW on employment and hours, including variation by sector, region, firm size, and worker characteristics. 
Adjustment channels beyond employment (e.g. prices, profits, productivity, training, job design). This may include unanticipated impacts of the minimum wage (e.g. absenteeism, workplace injuries).
Impacts on specific groups of workers, including disabled workers and those with long-term health conditions; migrant workers, including differences by status and sector; older workers and retirement decisions; workers in insecure or atypical employment (e.g. zero-hours contracts, gig work).
Firm responses to the minimum wage
Quantifying business changes in response to the minimum wage, including the impact on profits, approaches to revenue, use of automation, digitalisation, and organisational change
Impact on business entry, exit, and market structure
Differences in response by firm characteristics
Effects on subcontracting, outsourcing, and franchise models
The impact of the minimum wage on prices and supply chains.
Local impacts of the minimum wage 
Impacts of the minimum wage on local labour markets, local inequality or local competitiveness 
Novel geographical groupings that may be relevant to the minimum wage. 
Impacts of the minimum wage on households
Impacts of the minimum wage on household consumption and personal debt, including how this varies by geography or personal characteristics.
Compliance with the minimum wage
The extent of non-compliance, variation across firm and worker characteristics
International and Comparative Evidence
Evidence from other countries with similar or differing minimum wage systems
Measurement and Data
In addition to incorporating new methods and data into research on the above topics, we welcome standalone research on measurement and data, for example:
Developing new datasets, particularly linked data, which may be relevant to minimum wage research 
Development or use of real-time or high-frequency indicators of labour market adjustment
Improved measurement of labour market indicators, such as insecurity or participation in the gig economy.
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