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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mr J J Cairns 
 
Respondent:   Sporting Chance NE Limited 
 
 
Heard at:  Newcastle Upon Tyne      On: 16-20 March 2026, in person 

27 April 2026 (chambers)  
and 2 June 2026 (by CVP).   

 
Before:  Employment Judge O’Dempsey, P Curtis and C Brayson    
  
 
Representation 
Claimant: Ismail (counsel, liability only)    
Respondent:   Mr J Cairns (director) 
 

 
JUDGMENT 

 
The claimant’s claims for breach of s103A and s98, s13, and breach of 
contract (wrongful dismissal) succeed. 
 
By consent the claimants claim in respect of unpaid holiday pay succeeds 
and the respondent shall pay to the claimant £979.08. 
 
The respondent is ordered to pay:   
Unfair dismissal 
(a) in respect of unfair dismissal 
 (i) a basic award of £3997 
 (ii) a compensatory element consisting of (a) from 30 June 2023 to 10 July 2023 
(no award as awarded wrongful dismissal damages); (b) loss of pay from end of notice 
period (18 August 2023) to August 2024 of £4161.86; (c) loss of statutory rights £500. 
 
Wrongful dismissal 
(b) in respect of wrongful dismissal 7 weeks’ net pay (minus mitigation from 10 July 
2023) £1108.14 (From 30 June 2023 to 9 July 2023, the claimant suffered loss at £452 
net pw. Thereafter to 18 August 2023, £83 pw).  
 
Unlawful deductions 
(c) in respect of unlawful deductions from wages £2500 (gross), 
 
The Recoupment Regulations apply if the claimant claimed any benefits Recoupment 
Regulations apply to the award for unfair dismissal. The prescribed element in the 
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compensatory element is £4161.86. The period prescribed is the 18 August 2023 to 2 
June 2026. The excess of the prescribed element is £500. The annex to this judgment 
explains the operation of the Recoupment Regulations. 
 

D O’Dempsey 
    _____________________________ 

 

 
     Employment Judge O'Dempsey 
      
     Date 2 June 2026 
 
      
 
 
 

Notes 
Reasons for the judgment having been given orally at the hearing, summary or full written 
reasons will not be provided unless a request was made by either party at the hearing or a written 
request is presented by either party within 14 days of the sending of this written record of the 
decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case. 
 


