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JUDGMENT
The part of the claim for ordinary unfair dismissal in terms of section 98 of the
Employment Rights Act is struck out under rule 38 of the Employment Tribunal
Procedure Rules 2024 on the grounds that it has no reasonable prospect of success.

REASONS
1. On the basis of the dates of employment given in her ET1 the claimant did not

have sufficient qualifying service to bring a claim of unfair dismissal in terms of
s98 of the Employment Rights Act 1996 (ordinary unfair dismissal)

2. At the hearing on 15th April 2026 I gave the claimant a  reasonable opportunity
to make representations as to why this part of the claim should not be struck out
as having no reasonable prospect of success

3. The claimant accepted that she did not have sufficient qualifying service for this
type of claim albeit she is bringing other claims which do not have the



requirement for two years qualifying service.

4. In all the circumstances I considered that the claim for ordinary unfair dismissal
in terms of section 98 of the Employment Rights Act 1996 had no reasonable
prospect of success and should be struck out.
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