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Standing Counsel for the Comptroller-General of Patents, Designs and Trade Marks

Equality and Diversity Monitoring Questionnaire 2026


The Attorney General is committed to treating all applicants equally based on their merits. One of the ways in how we meet this commitment, is by collecting and analysing data on protected charateristics of applicants. This allows us to identify whether groups with protected characteristics are proportionately represented and take action to encourage groups to apply where a group(s) is underrepresented.
The Intellectual Property Office administers the panel on behalf of the Attorney General and follows the fundamental principles of the Equality Act 2010 and our Public Sector Equality Duty (PSED). We would strongly encourage all applicants to complete the Equality and Diversity Monitoring Questionnaire but you only need to submit information if you are comfortable in doing so. You may simply use the ‘prefer not to say’ option if you do not wish to answer a particular question.
[bookmark: Equality_Monitoring_Form]The information you provide in this form is strictly confidential, and is used for statistical analysis purposes. It will not be seen by anyone involved in assessing your application or selecting the new panel members. The statistical summaries we produce will be anonymised. 
[bookmark: Do_I_have_to_answer_the_questions?]For details of how we handle your data please see the Intellectual Property Office’s Privacy Notice. 


	Q1. Personal Information
	Last Name:
First Name & Middle Names:


	Q2. What is your Gender?
	☐ Male
☐ Female
☐ Prefer not to say

	Q3. Is the gender you identify with the same as your Gender registered at birth?
	☐ Yes
☐ No
☐ Prefer not to say
If no, enter gender identity:


	Q4. What is your sexual orientation?

	☐ Bisexual 
☐ Gay/Lesbian
☐ Heterosexual 
☐ Prefer not to say
☐ I use a different term – please state:


	Q5. Age
	☐ 16 - 24
☐ 25 - 34
☐ 35 - 44
☐ 45 - 54
☐ 55 - 64
☐ 65 +
☐ Prefer not to say

	Q6. What is your ethnic group? (tick one box only)

	White
☐ English, Welsh, Scottish, Northern Irish or British 
☐ Irish
☐ Gypsy or Irish Traveller
☐ Roma
☐ Any other white background

Mixed or Multiple Ethnic groups
☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Any other mixed or multiple ethnic background

Asian or Asian British
☐ Indian 
☐ Pakistani 
☐ Bangladeshi
☐ Chinese
☐ Any other Asian background

Black or Black British
☐ African
☐ Caribbean
☐ Any other Black, Black British or Caribbean background

Any other ethnic group
☐ Arab
☐ Any other ethnic group – please specify:

☐ Prefer not to say

	Q.7 Which of the following best represents your religion/belief?
	☐ Buddhist
☐ Christian
☐ Hindu
☐ Jewish 
☐ Muslim
☐ Sikh
☐ No religion 
☐ Other – please specify:
☐ Prefer not so say


	Q8. Section 6(1) of the Equality Act 2010 states that a person has a disability if:
a. That person has a physical or mental impairment, and
b. The impairment has a substantial and long-term adverse effect on that person’s ability to carry out normal day-to-day activities.
Using this definition do you consider yourself to be disabled?
	☐ Yes
☐ No
☐ Prefer not to say

If yes, please specify the nature of the disability:
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