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EMPLOYMENT TRIBUNALS 
 
Claimant: 

 
Mr Chee Yin Fung 
 
 

Respondents: 
 

Hartwood Technology Consulting Ltd 

 
Heard at: 
 

London South Employment 
Tribunal (Croydon) 
  

          On: 17 March 2025 

 
Case number: 
 
Before:  

 
6019108 / 2024 
 
Employment Judge M Da Costa 
(sitting alone) 
 

REPRESENTATION: 
 
Claimant: Did not attend 
Respondent:      Did not attend 
 

 

CERTIFICATE OF CORRECTION 

 

1. This case was heard on 17 March 2025 as set out above. A judgment was written 
on 17 March 2025. On 26 March 2025 that judgment was signed by the Tribunal 
and sent to the parties. 
 

2. The publishing department has brought to the attention of the London South 
Employment Tribunal Administrative Office that the date at the top of the currently 



CERTIFICATE OF CORRECTION 
 
Chee Yin Fung 
v Hartwood Technology Consulting Ltd  Case No. 6019108/2024 

2 
 

published judgment reads 17 March 2024 (my emphasis added). This is an error 
which requires correction. 
 

3. Rule 67 of the Employment Tribunal Rules 2024 (‘the Rules’) states as follows: 

Correction of clerical mistakes and accidental slips 

67.—(1) The Tribunal may at any time correct any clerical mistake or other 
accidental slip or omission in any order, judgment or other document produced by 
the Tribunal. 

(2) If a correction is made under this rule, any published version of the document 
must also be corrected. 

(3) If any document is corrected by the Tribunal under this rule, a copy of the 
corrected version, approved by the presiding member of that Tribunal or in 
accordance with rule 61 (absence of presiding member), must be sent to all the 
parties. 

4. In light of paragraph 2 above and pursuant to rule 67 of the Rules, the judgment in 
this case that was signed by the Tribunal on 26 March 2025 and sent to the parties 
on the same date is corrected so that the date shown at the top of the judgment 
reads 17 March 2025 as opposed to 17 March 2024. 
 

5. A corrected judgment showing the same will be promulgated. 

 
 
 
 

M Da Costa 
                                                       
Employment Judge M Da Costa 
28 November 2025 
 

 


