Case Number: 3306040/2024

EMPLOYMENT TRIBUNALS

Claimant Respondents

Miss Ina Livia Todiras V First Respondent: Patrick James Long, William
Stephen Long & the personal
representations of Patrick William
Long (deceased) t/a 'Lutton Farm
Partnership’
Second Respondent: the personal
representations of Patrick William
Long (deceased)
Third Respondent: Patrick James Long
Fourth Respondent: William Stephen Long
Fifth Respondent: Lutton Farms Limited (In
voluntary liquidation)
Sixth Respondent: The Secretary of State - The
Insolvency Service

Heard at: Cambridge (by CVP) On: 6 June 2025
Before: Employment Judge Skehan
Appearances

For the claimant: Ms Stopina, unregistered barrister acting as legal assistant.
For the respondents: Not represented.

JUDGMENT

Employment Tribunals Rules of Procedure 2024 — Rule 22

1. The respondents have failed to comply with a requirement of section 188 of
the Trade Union & Labour Relations (Consolidation) Act 1992 (TULRCA).
The claim for a protective award made by the claimant as an individual
against the First to Fifth respondents’ under S189 TULRCA succeeds.

2. The Tribunal makes a protective award in respect of the claimant who
worked at the First to Fifth respondents’ establishment at the Lutton Farm
location and was dismissed as redundant on 3 May 2024 that the
respondents pay remuneration for the protected period which begins on 11
April 2024 and is for a period of 90 days. The Recoupment Regulations

apply.



3. The claimant’s claims for a statutory redundancy payment and unauthorised
deduction from wages for wages from 8 April 2024 to 3 May 2024 and
holiday pay are well founded. The First Respondent, Second Respondent,
Third Respondent, Fourth Respondent and the Fifth Respondent, on a joint
and several basis, must pay the below amounts within 14 days from the
date of this Judgment:

a. A statutory redundancy payment of £2,609.59 calculated on the
basis of:
i. Gross weekly pay £474.47
ii. 4 years continuous service
iii. Age at dismissal 44
b. Payment for unauthorised deduction from wages
i. Arrears of pay in the sum of £2,026.32

ii. Unpaid accrued but untaken holiday pay in the sum of
£448.48

REASONS

. All claimants in claim numbers 3306035/2024 - 3306065/2024 were employed at Lutton Farm (the
establishment). The claimant was made redundant on 3 May 2024. There was no recognised
trade union or elected employee representatives at the establishment. 20 or more employees at
the establishment were placed at risk of redundancy, on or within 90 days of 11 April 2024. The
claimants were dismissed during this period contrary to the statutory requirements.

. The last of the dismissals occurred on 3 May 2024, so all the claims are likely to have been
presented within the time limit contained in section 189(5)(b) of the Trade Union & Labour
Relations (Consolidation) Act 1992.

. No reason has been shown to depart from the principle that protective awards are punitive and
should be for the maximum period unless there are circumstances making it just not to do so. It
was submitted on behalf of the claimant that the protective award should run from 11 April 2024.

. The claimant was dismissed by reason of redundancy and entitled to a statutory redundancy
payment. The claimant was not paid their wages from 8 April 2024.

. The claimant successfully mitigated their loss following dismissal and there is no claim for notice
pay.

. This Judgment is made under Rule 22. The Fifth Respondent, Lutton Farms Limited (in voluntary
liquidation), has been added as a respondent to this litigation. The Secretary of State has no
objection to Lutton Farms Limited (in voluntary liquidation) being added as a respondent to this
litigation. Lutton Farms Limited (in voluntary liquidation) has had full visibility this litigation and it is



appropriate to add this entity to the litigation in accordance with the Employment Tribunal Rules.

7. The Tribunal acknowledges the response submitted by the Sixth Respondent, The Secretary of
State on 16 September 2024 and further submission of 28 May 2025. The claim against the Sixth
Respondent will be listed for a case management hearing.

Approved by:

Employment Judge Skehan
Date: 17 June 2025

Sent to the parties on:

8 July 2025

For the Tribunal Office

Public access to employment tribunal decisions

Judgments (apart from judgments under rule 51) and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) and
respondent(s) in a case.

Recording and Transcription

Please note that if a Tribunal Hearing has been recorded you may request a transcript of the recording, for
which a charge is likely to be payable in most but not all circumstances. If a transcript is produced it will not
include any oral Judgment or Reasons given at the Hearing. The transcript will not be checked, approved
or verified by aJudge. Thereis more information in the joint Presidential Practice Direction on the Recording
and Transcription of Hearings, and accompanying Guidance, which can be found here:

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/




