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Case Number: 6006542/2025

EMPLOYMENT TRIBUNALS

Claimant: Miss V Gray

Respondent: RHA DRINKS NORTH EAST LTD

CERTIFICATE OF CORRECTION

Under Rule 67, the judgment sent to the parties on 6 June 2025 is corrected as
underlined of the corrected judgment.

Approved by:

Employment Judge Martin

12 February 2026

Important note to the Claimant(s) and Respondent(s):

Any dates for asking for written reasons, applying for reconsideration or appealing

against the judgment are not changed by this certificate of correction and corrected
judgment. These time limits still run from the date the original judgment or reasons
were sent, as explained in the letter that sent the original judgment.
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THE EMPLOYMENT TRIBUNALS

Claimant: Miss V Gray

Respondent: RHA Drinks North East Ltd

Heard By: Newcastle Employment Tribunal

Cloud Video Platform (CVP) On: 12 May 2025

Before: Employment Judge Martin

Representation:

Claimant: In Person
Respondent: No attendance or representation.

JUDGMENT

1) The claimant’s complaint of breach of the Working Time Regulations (holiday pay) is
well founded and the respondent is ordered to pay the claimant the sum of £583.44

2) The claimant’'s complaint of a failure to provide particulars of employment is well
founded. The respondent is ordered to pay the claimant compensation under Section
38 Employment Act 2002 in the sum of £ 314.60

3) The claimant’s complaint of a failure to provide itemised pay slips is also well found-
ed. No compensation is ordered in respect thereof.

REASONS

Oral reasons were given at the hearing. The parties are entitled to apply for written reasons
within 14 days of the date of this judgement.

EMPLOYMENT JUDGE MARTIN
JUDGMENT SIGNED BY EMPLOYMENT

JUDGE ON 12 May 2025
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Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




