Schedule 34 (Northern Ireland Law), Crown Copyright 2026, [Subject to Contract]

[bookmark: _heading=h.gjdgxs][bookmark: _heading=h.wkzg2jf61k1v]Schedule 34 (Northern Ireland Law)
[VERY IMPORTANT – In the Award Form at section 12 (Incorporated Terms), Northern Ireland Buyers should make sure that this Schedule 34 is listed between Schedule 31 (Buyer-Specific Terms) and the Core Terms – otherwise English and Welsh law will apply. Currently, Schedule 31 is item (c); Core Terms is item (d); and Schedule 34 is item (xxx).]
[Guidance: This Schedule was reviewed by a Working Group of Northern Ireland COPEs to ensure references to PPNs reflect Northern Ireland requirements as at 16 February 2026. Buyers should confirm if the PPNs referenced throughout the Contract are applicable to Northern Ireland public bodies and that all requirements from relevant Northern Ireland PPNs are included. Buyers may wish to take advice on relevant PPNs, available at: https://www.finance-ni.gov.uk/articles/procurement-policy-notes-ppns]
The following are changes specific to guidance notes throughout the Contract:   
	Core Terms
	Clause 4 – (Pricing and Payments)

	Clause 4.11: substitute the Guidance Note with the following wording: [Guidance: Clause 4.11 is optional and should only be considered for use in public contracts for goods and/or services and/or works, other than special regime contracts with a value of more than £5 million per annum (including VAT)] 
[Optional:

	
	Clause 8.2 – (Mandatory provisions in Sub-Contracts)

	Clauses 8.2.3 (e) and (f) substitute the Guidance Note before sub-clause (e) with the following wording:
[Guidance:  Sub-clauses (e) and (f) below are optional and should only be considered for use in public contracts for goods and/or services and/or works, other than special regime contracts with a value of more than £5 million per annum (including VAT)]
[Optional:

	Schedule 2 (Specification)

	
	Replace “PPN 002” in the Guidance Notes with the following wording: “PPN 01/21- Social Value in Procurement.”

	Schedule      7     (Staff Transfer)
	
	[Guidance: Please be aware – there is further guidance in relation to Part D: Pensions of the Staff Transfer Schedule in this Schedule below]

	Schedule 10 (Performance Levels) 

	Annex to Part A: Key Performance Indicators and Service Credits Table
	Social Value KPIs Guidance Notes:
Replace “PPN 002, Social Value in Procurement, Taking account of social value in the award of central government contracts, organisations (Central Government Departments & ALBS)” with the following wording “PPN 01/21 Social Value in Procurement”
Insert the following wording “At least one KPI must be developed for the social value aspects of the contract” after “the particular requirements of the procurement.”

	Schedule 18 (Prompt Payment)

	
	[Guidance: Schedule 18 (Prompt Payment) is an optional Schedule. The drafting within the Schedule is linked to the implementation of PPN 018 – (Guidance on how to take account of a supplier’s approach to payment in the procurement of major contracts). As PPN 018 is not applicable in Northern Ireland the Buyer is under no obligation to include the schedule, even for contracts in excess of £5m per annum.]

	Schedule 23 (Guarantee)
	Annex 1 - Form of Guarantee
	Clause 16.4: substitute Guidance Note with the following wording: [Guidance: Include the above provision when dealing with the appointment of a Northern Irish process agent by a non-Northern Irish incorporated Guarantor]

	Schedule 26 (Sustainability)
	
	Part B - Modern Slavery - Paragraph 3: In the Guidance Note replace “section 1 of the Modern Slavery Guidance attached to PPN 009 (Tackling Modern Slavery in Government Supply Chains)” with the following wording: “section 4 of PPN 05/21 Human Rights in Public Procurement”.



1. When you should use this Schedule
This Schedule 34 may be included to adapt the Core Terms and Schedules so that this Contract is under Northern Ireland Law.


2. Changes to the Core Terms
2.1 Clause 32 – (Equality Diversity and Human Rights)
2.1.1 Clause 32.1.1 substitute the following wording: "protections against discrimination on the grounds of race, sex, gender reassignment, religion or belief, religious belief or political opinion, disability, sexual orientation, pregnancy, maternity, age or otherwise; and"
2.1.2 Clause 32.2 substitute the following wording: "The Supplier must use all reasonable endeavours, and inform the Buyer of the steps taken, to prevent anything that is considered to be unlawful discrimination by any court or tribunal, or the Northern Ireland Human Rights Commission (or any successor organisation) when working on this Contract."
2.2 Clause 39 – (Resolving Disputes):
2.2.1 Clause 39.2 substitute the following wording: "If the Parties cannot resolve the Dispute via commercial negotiation, they can attempt to settle it by mediation using the Dispute Resolution Service (DRS) (administered by the Law Society of Northern Ireland) Code of Practice current at the time of the Dispute. If the Parties cannot agree on a mediator, the mediator will be nominated by DRS.  If either Party does not wish to use, or continue to use mediation, or mediation does not resolve the Dispute, the Dispute must be resolved using Clauses 39.3 to 39.5".
2.2.2 Clause 39.3: the term "courts of England and Wales" shall be amended to read "courts of Northern Ireland".
2.2.3 Clause 39.4: the seat or legal place of the arbitration shall be amended, so that it takes place in Belfast as opposed to London.
2.3 Clause 40 – (Which law applies): the term "English law" shall be replaced with "the law of Northern Ireland".

3. Changes to Schedules
3.1 Schedule 1 (Definitions)
1. 
2. 
3. 
1. 
2. 
3. 
4. 
4.1. 
3.1.1 “Audit” definition: Original wording for limb (k) replaced with – “enable the Northern Ireland Audit Office to carry out an examination pursuant to Part III of The Audit (Northern Ireland) Order 1987 of the economy, efficiency and effectiveness with which the Buyer has used its resources”
3.1.2 “Contract Period” definition: substituted with “the term of this Contract from the Effective Date until the End Date” 
3.1.3 "Dispute" definition: reference to "English law" and "English Courts" to be replaced with "the law of Northern Ireland" and "the courts of Northern Ireland"
3.1.4 [Guidance: some Buyers in Northern Ireland do not sign their contracts, and instead issue Letters of Award. Where Buyers sign their contracts, this clause is not required and should be removed. Where a Buyer does not sign its contracts, it should include the following wording in this schedule, and remove the signature block from the Award Form: “Effective Date” definition: substituted with the following: “the date on which the Letter of Award is issued”]. 
3.1.5 "Employment Regulations" definition: substitute the following wording: "the Transfer of Undertakings (Protection of Employment) Regulations 2006 (SI 2006/246) as amended or replaced and/or the Service Provision Change (Protection of Employment) Regulations (Northern Ireland) 2006 as amended or replaced"
3.1.6 "Equality and Human Rights Commission": replace defined term with "The Northern Ireland Human Rights Commission or The Equality Commission for Northern Ireland " and substitute definition with: "the Northern Ireland bodies named as such as may be renamed or replaced by equivalent bodies from time to time"
3.1.7 “Existing IPR” definition: reference to “Start Date” to be replaced with “Effective Date”
3.1.8 “Initial Period” definition substituted with “the initial term of this Contract from the Effective Date until the Expiry Date”
3.1.9 "Insolvency Event" definition: reference to “section 123 of the Insolvency Act 1986” to be replaced with “article 103 of the Insolvency (Northern Ireland) Order 1989”, reference to “section 222 of the Insolvency Act 1986” to be replaced with “article 186 of the Insolvency (Northern Ireland) Order 1989”, and reference to a moratorium pursuant to “Section 1A and Schedule A1 of the Insolvency Act 1986” to be replaced with “Part 1A (inserted by the Corporate Insolvency and Governance Act 2020) of the Insolvency (Northern Ireland) Order 1989”
3.1.10 “Law” definition: substituted with “any law, subordinate legislation within the meaning of Section 21(1) of the Interpretation Act 1978, statutory provision as defined by the Interpretation Act (Northern Ireland) 1954, bye-law, right within the meaning of the European Union (Withdrawal) Act 2018 as amended by European Union (Withdrawal Agreement) Act 2020, regulation, order, regulatory policy, mandatory guidance or code of practice, judgment of a relevant court of law, or directives or requirements of any regulatory body with which the Supplier is bound to comply”
3.1.11 "Prescribed Person" definition substitute the following wording "a list of prescribed persons to which a whistleblower may make a disclosure is contained within Appendix 1 to the Guide to the Public Interest Disclosure (Northern Ireland) Order 1998"
3.1.12 “Start Date” definition: substituted with “the date on which the provision of Deliverables shall commence”
3.1.13 "Working Day" definition: reference to "England and Wales" replaced by "Northern Ireland".

3.2 Schedule 6 (Intellectual Property Rights) - Annex 2 - Form of Confidentiality Undertaking
3.2.1 Clause 6.1: references to "English law" to be replaced by the "the law of Northern Ireland".
3.2.2 Clause 6.2: references to "English courts" to be replaced by "courts of Northern Ireland".

3.3 Schedule 7 (Staff Transfer)
[Guidance: The pension schemes referenced in Part D of Schedule 7 may not apply where this Schedule is used. Some Northern Ireland specific pension schemes have been referenced below. However, Buyers may wish to take advice as to whether these provisions are appropriate, or an alternative is required.]
3.3.1 Paragraph 1 (Definitions)
(a) "Employee Liability":
· in limb (c), substitute the following wording: "compensation for discrimination on grounds of sex, race, disability, age, religion or belief, religious belief or political opinion, gender reassignment, marriage or civil partnership, pregnancy and maternity or sexual orientation or claims for equal pay;"
· in limb (g), substitute the following wording "any investigation by the Northern Ireland Human Rights Commission or other enforcement, regulatory or supervisory body and of implementing any requirements which may arise from such investigation;".
3.3.2 Part A: Staff Transfer at the Start Date - Transferring Employees from the Buyer to the Supplier
(a) Paragraph 2.4.1 substitute the following wording: "for discrimination, including on the grounds of sex, race, disability, age, gender reassignment, marriage or civil partnership, pregnancy and maternity or sexual orientation, religion or belief, religious belief or political opinion, or equal pay or compensation for less favourable treatment of part-time workers or fixed-term employees in relation to any alleged act or omission of the Supplier and/or any Subcontractor; or".
(b) Paragraph 6.1 substitute the following wording: "the requirements of Part 1 of the Pensions (No 2) Act (Northern Ireland) 2008, article 235 of the Pensions (Northern Ireland) Order 2005 and the Transfer of Employment (Pension Protection) Regulations (Northern Ireland) 2005 for all transferring staff; and".
3.a.2 
3.3.3 Part B: Staff Transfer at the Start Date - Transfer from a Former Supplier on Re-procurement
(a) Paragraph 2.4.1(a)(i) substitute the following wording: "for discrimination, including on the grounds of sex, race, disability, age, gender re-assignment, marriage or civil partnership, pregnancy and maternity or sexual orientation, religion or belief, or religious belief or political opinion; or".
(b) Paragraph 7.1.1 substitute the following wording: "the requirements of Part 1 of the Pensions (No 2) Act (Northern Ireland) 2008, article 235 of the Pensions (Northern Ireland) Order 2005 and the Transfer of Employment (Pension Protection) Regulations (Northern Ireland) 2005 for all transferring staff; and".
3.3.4 Part C: No Staff Transfer on the Start Date
(a) Paragraph 1.5.1 substitute the following wording: "for discrimination including on the grounds of sex, race, disability, age, gender re-assignment, marriage or civil partnership, pregnancy and maternity or sexual orientation, religion or belief, religious belief or political opinion;".
3.3.5 Part D: Pensions
(a) Paragraph 1.1 remove definition "Best Value Direction". 
(b) [bookmark: _9kR3WTr2CC7CBxknoewrqyBI]Paragraph 1.1 “Fair Deal Eligible Employees” new meaning as follows: means each of the CSPS Eligible Employees (as defined in Annex D1 to this Part D), the HSCPS Eligible Employees (as defined in Annex D2 to this Part D) and/or the LGPS  Eligible Employees (as defined in Annex D3 to this Part D) (as applicable) (and shall include any such employee who has been admitted to and/or remains eligible to join a Broadly Comparable pension scheme at the relevant time in accordance with Paragraph 10 or 11 of this Part D).
(c) Paragraph 1.1 “Fair Deal Employees” new meaning as follows:
“means any of:
1. Transferring Authority Employees; 
(a) Transferring Former Supplier Employees; and/or
(b) [bookmark: _9kR3WTr2CC7CH3knoewrqy2ONz][bookmark: _9kR3WTr2BD66BaEn79R][bookmark: _9kR3WTr2CC7CI4knoewrqyBKx]employees who are not Transferring Authority Employees or Transferring Former Supplier Employees but to whom the Employment Regulations apply on the Relevant Transfer Date to transfer their employment to the Supplier or a Sub-Contractor, and whose employment is not terminated in accordance with the provisions of Paragraphs 2.5 of Parts Part A or Part B or Paragraph 1.4 of Part C;
(c) where the Supplier or a Sub-contractor was the Former Supplier, the employees of the Supplier (or Sub-contractor);
[bookmark: _9kMHG5YVt4EE9EDzmpqgyts0DK]who at the Relevant Transfer Date are or become entitled to New Fair Deal protection in respect of any of the Statutory Schemes or a Broadly Comparable pension scheme provided in accordance with Paragraph 10 of this Part D as notified by the Authority;”.
(d) Paragraph 1.1 change defined term “NHSPS to "HSCPS": “means the schemes as defined in Annex D2 to this Part D;”.
(e) [bookmark: _Hlk193969676]Paragraph 3.1.3 “New Deal Eligible Employees” to be substituted with “Fair Deal Eligible Employees”.
(f) Paragraph 4.1 “NHS Pensions” to be substituted with “the HSC Pension Service as defined in Annex D2”.
(g) Paragraph 9.2 “NHS Pensions” to be substituted with “the HSC Pension Service as defined in Annex D2”.
(h) Paragraph 10.3.2 reference to “section 75 and section 75A of the Pensions Act 1995” substituted with “article 75 and article 75A of the Pensions (Northern Ireland) Order 1975”.
(i) Paragraph 11.3.2 reference to “section 75 and section 75A of the Pensions Act 1995” substituted with “article 75 and article 75A of the Pensions (Northern Ireland) Order 1975”.
3.3.6 Annex D1 of Part D: “CSPS” (all amendments to defined terms to be construed accordingly throughout Part D)
(a) Paragraph 1.1 “CSPS Eligible Employee” new meaning as follows: any CSPS Fair Deal Employee who at the relevant time is an active member or eligible to participate in the CSPS under a CSPS Admission Agreement.
(b) [bookmark: _9kR3WTr2797EK5rcszv1GM9x36sbm5x5xifBTL3]Paragraph 1.1 “CSPS” new meaning as follows: the Northern Ireland Civil Service Pension Schemes available to Civil Servants and employees of bodies under the Superannuation (Northern Ireland) Order 1972 (and eligible employees of other bodies admitted to participate under a determination under the Public Service Pensions Act (Northern Ireland) 2014); as governed by rules adopted by Parliament; the Partnership Pension Account and its (i) Ill health Benefits Arrangements and (ii) Death Benefits Arrangements; the Civil Service Additional Voluntary Contribution Scheme; and "alpha" introduced under The Public Service (Civil Servants and Others) Pensions Regulations (Northern Ireland) 2014.
3.3.7 Annex D2 of Part D: “HSCPS” (all amendments to defined terms to be construed accordingly throughout Part D)
(a) [bookmark: _9kR3WTr2797EG1rcszv1LAw25rdoI3630EMAAJF][bookmark: _9kMHG5YVt49B9GM7teu1x3IOBz58udo7z7zkhDV]Paragraph 1.1 “Direction Letter/Determination” new meaning as follows: a HSCPS Pensions Direction or Determination (as appropriate) issued by the Secretary of State whether in exercise of the powers conferred by section 7 of the Superannuation Act (Northern Ireland) 1967 or by section 25 of the Public Service Pensions Act (Northern Ireland) 2014 (as appropriate) and issued to the Supplier or a Sub-contractor of the Supplier (as appropriate) relating to the terms of participation of the Supplier or Sub-contractor in the HSCPS in respect of the HSCPS Fair Deal Employees;
(b) Paragraph 1.1 change of defined term “NHS Broadly Comparable Employees” to “HSC Broadly Comparable Employees” with new meaning as follows: means each of the Fair Deal Employees who at a Relevant Transfer Date was a member of, or was entitled to become a member of, or but for their compulsory transfer of employment would have been entitled to be or become a member of, the HSCPS as a result of either:
(a) their employment with the Authority, an HSC Body or other employer which participates automatically in the HSCPS; or
(b) their employment with a Former Supplier who provides access to either the HSCPS pursuant to a  Direction Letter/Determination or to a Broadly Comparable pension scheme in respect of their employment with that Former Supplier (on the basis that they are entitled to protection under New Fair Deal (or previous guidance), having been formerly in employment with the Authority, a HSC Body or other employer who participated automatically in the HSCPS in connection with the Services, prior to being employed by the Former Supplier), 
but who is now ineligible to participate in the HSCPS under the rules of the HSCPS and in respect of whom the Authority has agreed are to be provided with a Broadly Comparable pension scheme to provide Pension Benefits that are Broadly Comparable to those provided under the HSCPS.
(c) Paragraph 1.1 change defined term “NHSPS Eligible Employees” to “HSCPS Eligible Employees” with new meaning as follows: means any HSCPS Fair Deal Employee who at the relevant time is an active member or eligible to participate in the HSCPS under a Direction Letter/Determination Letter.
(d) Paragraph 1.1 change defined term “NHS Fair Deal Employees” to “HSCPS Fair Deal Employees” with new meaning as follows: means other than the HSC Broadly Comparable Employees, each of the Fair Deal Employees who at a Relevant Transfer Date was a member of, or was entitled to become a member of, or but for their compulsory transfer of employment would have been entitled to be or become a member of, the HSCPS as a result of either:
(a) their employment with the Authority, an HSC Body or other employer which participates automatically in the HSCPS; or
(b) their employment with a Former Supplier who provides access to either the HSCPS pursuant to a  Direction Letter/Determination or to a Broadly Comparable pension scheme in respect of their employment with that Former Supplier (on the basis that they are entitled to protection under New Fair Deal (or previous guidance), having been formerly in employment with the Authority, an HSC Body or other employer who participated automatically in the HSCPS in connection with the Services, prior to being employed by the Former Supplier),
and, in each case, being continuously engaged for more than fifty per cent (50%) of their employed time in the delivery of services (the same as or similar to the Services).
For the avoidance of doubt, an individual who is in or entitled to become a member of the HSCPS as a result of being engaged in the Services and being covered by an "open" Direction Letter/Determination or other HSCPS "access" facility but who has never been employed directly by the Authority, a HSC Body or other body which participates automatically in the HSCPS is not an HSCPS Fair Deal Employee.
(e) [bookmark: _Hlk115795689]Paragraph 1.1 change defined term “NHS Body” to “HSC Body” with new meaning as follows: means any of those bodies listed at Section 1(5) of the Health and Social Care (Reform) Act (Northern Ireland) 2009 (as amended by the Health and Social Care Act (Northern Ireland)).
(f) Paragraph 1.1 change defined term “NHS Pensions” to “HSC Pension Service” with new meaning as follows: means the HSC Pension Service as the administrators of the HSCPS or such other body as may from time to time be responsible for relevant administrative functions of the HSCPS.
(g) Paragraph 1.1 change defined term “NHSPS” to “HSCPS” with new meaning as follows: means the HSC Pension Schemes for Northern Ireland, established pursuant to the Superannuation (Northern Ireland) Order 1972 and the Public Service Pensions Act (Northern Ireland) 2014 governed by subsequent regulations under those Acts including the HSCPS Regulations.
(h) Paragraph 1.1 change defined term “NHS Pension Scheme Arrears” to “HSC Pension Scheme Arrears” with new meaning as follows: any failure on the part of the Supplier or its Subcontractors (if any) to pay employer's contributions or deduct and pay across employee's contributions to the HSCPS or meet any other financial obligations under the HSCPS or any Direction Letter in respect of the HSCPS Eligible Employees.
(i) Paragraph 1.1 change defined term “NHS Pension Scheme Regulations” to “HSC Pension Scheme Regulations” with new meaning as follows: means as appropriate, any or all of the Health and Personal Social Services (Superannuation) Regulations (Northern Ireland) 1995 (SR 1995/95), the Health and Social Care (Pension Scheme) Regulations (Northern Ireland) 2008 (SR 2008/256), the Health and Social Care Pension Scheme Regulations (Northern Ireland) 2015 (SR 2015/120) and any subsequent regulations made in respect of the HSCPS, each as amended from time to time.
(j) Paragraph 1.1 change defined term “NHS Premature Retirement Rights” to “HSC Premature Retirement Rights” with new meaning as follows: means rights to which any HSCPS Fair Deal Employee (had they remained in the employment of the Authority, a HSC Body or other employer which participates automatically in the HSCPS) would have been or is entitled under the HSCPS Regulations, the Health and Personal Social Services (Superannuation Scheme and Compensation for Premature Retirement)(Amendment) Regulations (Northern Ireland) 2008 (SR 2008/96), the Health and Personal Social Services (Superannuation Scheme and Injury Benefits)(Amendment) Regulations (Northern Ireland) (SR 2005/565), the Health and Personal Social Services (Injury Benefits) Regulations (Northern Ireland) 2001 (SR 2001/367) and section 45 of the General Whitley Council conditions of service, or any other legislative or contractual provision which replaces, amends, extends or consolidates the same from time to time.
3.3.8 Annex D3 of Part D: “LGPS” (all amendments to defined terms to be construed accordingly throughout Part D)
(a) Paragraph 1.1 change defined term “2013 Regulations” to “2014 Regulations” with new meaning as follows: means the Local Government Pension Scheme Regulations (Northern Ireland) 2014 (SI 2014/188) (as amended from time to time).
(b) Paragraph 1.1 “Administering Authority” new meaning as follows: means in relation to the Fund [insert name], the relevant administering authority of that Fund for the purposes of the 2014 Regulations.
(c) Paragraph 1.1 “[Initial Contribution Rate]” new meaning as follows: [XX %] of pensionable pay (as defined in the 2014 Regulations).
(d) [bookmark: _9kR3WTr2CC7EGdJfifw5q7]Paragraph 1.1 “LGPS Admission Agreement” new meaning as follows: means an admission agreement within the meaning in Schedule 1 of the 2014 Regulations.
(e) [bookmark: _9kR3WTr2CC7EHbEn7K][bookmark: _9kR3WTr2CC7EIcEn7K][bookmark: _9kR3WTr2CC7EJgJfifw5q8]Paragraph 1.1 “LGPS Admission Body” new meaning as follows: means an admission body (within the meaning of Part 1 of Schedule 2 of the 2014 Regulations).
(f) Paragraph 1.1 “LGPS Fair Deal Employees” new meaning as follows: Remove the words “and/or the Best Value Direction”.
(g) Paragraph 1.1 “LGPS Regulations” new meaning as follows: means the 2014 Regulations and any other regulations (in each case as amended from time to time) which are from time to time applicable to the LGPS.
(h) Paragraph 2.1 removal of the words “and/or the Best Value Direction”.
(i) Paragraph 2.2.4 removal of the words “Pensions Act 2008” and replace with the words “Pensions (No2) Act (Northern Ireland) 2008".
(j) Paragraph 5.3 substitute “Regulation 64(2)” with “Regulation 70(3)”
(k) Paragraph 5.4.1 substitute “Regulation 30(7)” with “Regulation 74(2)”
(l) Paragraph 5.4.2 substitute “Regulation 35” with “Regulation 36”.
(m) Paragraph 5.4.3 substitute “Regulation 38” with “Regulation 37”.
(n) Paragraph 5.4.4 substitute “Regulation 30(8)” with “Regulation 31(6)”.
(o) Paragraph 5.4.5 substitute “Regulation 31” with “Regulation 32”.
(p) Paragraph 5.4.8 substitute “Regulation 70” with “Regulation 76”.
(q) Paragraph 5.6 substitute “Regulation 64(2)” with “Regulation 70(4)”.
3.3.9 Annex D4: Other Schemes
(a) Replace existing Guidance with the following: [Guidance: Placeholder for Pension Schemes other than LGPS, CSPS & HSCPS].
3.3.10 Part E: Staff Transfer on Exit
(a) Paragraph 1.7.7 substitute the following wording: "a complete copy of the information required to meet the minimum record keeping requirements under the Working Time Regulations (Northern Ireland) 2016 and the National Minimum Wage Regulations 2015; and"
(b) Paragraph 2.6.1(a) substitute the following wording: "discrimination, including on the grounds of sex, race, disability, age, gender re-assignment, marriage or civil partnership, pregnancy and maternity or sexual orientation, religion or belief, religious belief or political opinion; or".
3.3.11 Annex E2: Staffing Information (Pensions) substitute the following wording: "Is the scheme an occupational pension scheme as defined in the Pension Schemes (Northern Ireland) Act 1993?". 

3.4 Schedule 12 (Benchmarking)
In paragraph 3.1.5 remove the reference to “Chartered”.

3.5 Schedule 15 (Standard Carbon Reduction Contract Schedule) 
If this Schedule 34 (Northern Ireland Law) is included in this Contract, then Schedule 15 (Standard Carbon Reduction Contract Schedule) is excluded from this Contract and does not apply to this Contract.

3.6 Schedule 19 (Corporate Resolution Planning)
3.6.1 Clause 1.1, definition of “Corporate Change Event”, in limb (h): reference to “section 123 of the Insolvency Act 1986” to be replaced with “article 103 of the Insolvency (Northern Ireland) Order 1989”;
3.6.2 Clause 1.1, definition of “Corporate Change Event”, in limb (j): reference to “England and Wales” to be replaced with Northern Ireland”. 

3.7 Schedule 23 (Guarantee) - Annex 1 - Form of Guarantee
3.7.1 Clause 4.1: delete references to "England and Wales" when referring to addresses.
3.7.2 Clause 16: change title to "Governing Law and Jurisdiction"; references to "courts of England" to be replaced by "courts of Northern Ireland", references to "English law" to be replaced by the "the law of Northern Ireland".
3.7.3 Clause 16.5 substitute the following wording: "[The Guarantor hereby irrevocably designates, appoints and empowers [the Supplier] [a suitable alternative to be agreed if the Supplier's registered office is not in Northern Ireland] either at its registered office or on facsimile number [insert fax no.] from time to time to act as its authorised agent to receive notices, demands, service of process and any other legal summons in Northern Ireland for the purposes of any legal action or proceeding brought or to be brought by the Beneficiary in respect of this Deed of Guarantee. The Guarantor hereby irrevocably consents to the service of notices and demands, service of process or any other legal summons served in such way.]"

3.8 Schedule 26 (Sustainability)
3.8.1 “Modern Slavery Assessment Tool” definition removed. 
3.8.2 “Waste Hierarchy” definition reference to “set out” substituted with “referenced” and reference to “Waste (England & Wales) Regulation 2011” substituted with “Waste Regulations (Northern Ireland) 2011 and any superseding legislation.”
3.8.3 Part A
(a) Paragraph 1.1 substitute the following wording: "In addition to the applicable equality and anti-discrimination legal obligations in Northern Ireland, the Supplier shall support the Buyer in fulfilling its obligations to promote equality of treatment under Section 75 of the Northern Ireland Act 1998 and in a way that seeks to"
(b) Paragraph 1.1.1 substitute the following wording: "eliminate discrimination, harassment or victimisation and any other conduct prohibited by the Employment Equality (Age) Regulations (Northern Ireland) 2006, Employment Equality (Repeal of Retirement Age) Regulations (Northern Ireland) 2011, The Disability Discrimination Act 1995 (Amendment) Regulations (Northern Ireland) 2004, Sex Discrimination (Northern Ireland) Order 1976 (as amended), Equal Pay Act (Northern Ireland) 1970,  Sex Discrimination (Gender Reassignment) Regulations (Northern Ireland) 1999, Race Relations (Northern Ireland) Order 1997, Fair Employment and Treatment (Northern Ireland) Order 1998, Employment Equality (Sexual Orientation) Regulations (Northern Ireland) 2003 and the Civil Partnership Act 2004"
(c) Paragraph 1.1.2. substitute the following wording: "good relations between those with a protected characteristic (age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, religious belief or political opinion, sex, sexual orientation, and marriage and civil partnership) and those who do not share it"
(d) Paragraph 3.1.6 after Modern Slavery Act 2015 insert “and the Human Trafficking and Exploitation (Criminal Justice and Support for Victims) Act Northern Ireland 2015”.
(e) Paragraph 4.3 substitute “carry or send waste” with “carry or receive waste” and substitute “Environment Agency” with “Northern Ireland Environment Agency”.
(f) Paragraph 4.4 removed.
(g) [Guidance: in Northern Ireland the Buyer is under no obligation to include this clause on Government Buying Standards, but may wish to do so where appropriate and relevant. If Buyers wish to keep this Government Buying Standards clause – they should remove this clause (g) in full. If Buyers do not wish to keep this Government Buying Standards clause, they should include the following wording: Paragraph 4.5 removed].
(h) Paragraph 5.1 substituted with the following wording: “The Buyer has published a Supplier Code of Conduct setting out the values and principles expected of suppliers wishing to do business with it and its clients. The Supplier Code of Conduct can be found at: 
[Guidance: Buyer to Insert relevant link and delete others: 
· https://www.finance-ni.gov.uk/publications/supplier-code-conduct
· Supplier Code of Conduct - Business Services Organisation (BSO) Website
· Procurement Policy, Processes & Conditions | Education Authority Northern Ireland.
The Buyer expects to meet, and expects its suppliers and subcontractors to meet, the standards set out in that Code.”
(i) Paragraph 6 ‘Find a Job’ replaced by JobApplyNI

3 
3.4 
3.8.4 Part B
 Modern Slavery
(a) Paragraph 3: Paragraphs 3.1, 3.2, and 3.4-3.7 removed.
(b) Paragraph 3: Insert the following paragraph between paragraph 3.3 (renumbered to paragraph 3.1) and 3.8 (renumbered to paragraph 3.3): “[Optional: the Supplier shall publish a Human Rights Policy and share it with all subcontractors involved in the performance of higher risk contracts, where identified by the Buyer]”.
(c) Paragraph 3.8 (renumbered to paragraph 3.3): replace “any of Paragraphs 3.1 to 3.7” with the following wording: any of Paragraphs 3.1 to 3.2.”

3.9  Schedule 30 (Exit Management) - Annex 2 - Draft Ethical Wall Agreement
3.9.1 Preamble (Name of Supplier): reference to "England and Wales" to be replaced by "Northern Ireland";
3.9.2 Paragraph 1.1: "Working Day": reference to "England and Wales" replaced by "Northern Ireland";
3.9.3 Paragraph 16.1: references to “laws of England and Wales" to be replaced by the "the law of Northern Ireland";
3.9.4 Paragraph 16.2: references to "courts of England and Wales" to be replaced by "courts of Northern Ireland".

3.10 Schedule 32 (Background Checks)
3.10.1 Paragraph 3.2.1: “Department for Education (DfE)” with “Department of Education (DE)”;
3.10.2 Paragraph 3.2.3: substitute the following wording: "conduct an "Enhanced" Access NI Check,".
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