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JUDGMENT  
 

1. The Claimant’s claim for unpaid holiday pay is well-founded.  
 
2. The Claimant is awarded £344.09 in respect of unpaid holiday pay.  

 

3. The sum awarded is in gross terms and the Claimant is responsible for paying 

any tax or national insurance. 

 

 

NOTES 



 
Calculation of awards 
 

4. The Claimant’s award was calculated as follows: 

4.1.1. The Respondent has failed to pay the Claimant the whole or any amount 

due to her under Regulation 16A Working Time Regulations 1998 from 

May 2025 to the end of her employment in or around 22nd September 

2025. 

4.1.2. The Claimant was an irregular hours worker and was paid a 12.07% 

uplift for work done. In June to September 2025 she took no leave and 

worked 12 hours per week. Her hourly rate of pay was £12.50.  

4.1.3. Her holiday pay entitlement was £18.11 per week (£12.50 x 12 = £150 x 

12.07% = £18.11)  

4.1.4. £18.11 x 19 weeks worked in May-September 2025 = £344.09 

 
 
Tribunal Procedure 
 

5. The Claimant submitted her claim form to the Tribunal on 2nd December 2025, 

complaining of unpaid holiday pay. The Tribunal served the claim for and notice 

of hearing on the Respondent on 4th December 2025. The letter notified the 

Respondent of the claim and stated: 

 

‘If you want to defend it, you must complete the response form and submit it to 

the Employment Tribunal by one of the methods below. 

It must be received by the Tribunal Office by 1 January 2026. If it is not, a 

judgment may be issued against you’ 

 



6. The Respondent is listed as Active on Companies House. Its three Directors 

are resigned. Mr Henry attended as a shareholder and person with significant 

control of the company. He said he was unsure of his position in the 

proceedings and described an ongoing dispute with the former Directors. 

Pursuant to Rule 22 Employment Tribunal Procedure Rules, Mr Henry was not 

permitted to participate in the proceedings because the Respondent had not 

submitted a response to the claim. However, he was permitted to comment on 

the Claimant’s evidence. He said he had no dispute with the Claimant’s claim 

in principle.  

 
Employment Judge Williams 
 
 
Authorised for issue on: 
 
12th February 2026  
 
 
 
 
 
Judgment sent to the parties on: 
 
18 February 2026 
For the Tribunal:  
 
Miriam Drake 

 
Note 
 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is 
presented by either party within 14 days of sending this written record of the decision. If written 
reasons are provided they will be placed online.  
 
Public access to employment tribunal decisions 
Judgments (apart from judgments under rule 52) and reasons for the judgments are published, 
in full, online at www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent 
to the claimant(s) and respondent(s) in a case. 
 



If a Tribunal hearing has been recorded, you may request a transcript of the recording. Unless 

there are exceptional circumstances, you will have to pay for it. If a transcript is produced it 

will not include any oral judgment or reasons given at the hearing. The transcript will not be 

checked, approved or verified by a judge. There is more information in the joint Presidential 

Practice Direction on the Recording and Transcription of Hearings and accompanying 

Guidance, which can be found here:  

www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-

directions/ 

 
 


