Case Number: 1800792/2025

EMPLOYMENT TRIBUNALS

Claimant: Miss C Jhalli
Respondent: Middlewood Nature Nursery
Heard at Leeds by CVP ON: 4 February 2026

BEFORE: Employment Judge Shulman

REPRESENTATION:
Claimant: In person
Respondent: Mr R Hindle of Forest Schools Kindergarten Limited (FSK)

JUDGMENT

The claimant’s claim for unauthorised deduction of wages is hereby dismissed.

REASONS

1.  Claim
1.1. Unauthorised deduction of wages.
2. Issue

The issue in this case relates to whether the claimant had deducted from her
wages a sum or sums of money and without her consent.

3. Facts

The Tribunal having carefully reviewed all the evidence (both oral and
documentary) before it finds the following facts (proved on the balance of
probabilities):

3.1. The claimant was making a claim against the respondent in relation to
whom any monies paid by the claimant to the respondent were paid not to
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3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.
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the respondent but to FSK. However any monies payable to FSK came
from the respondent.

The claimant was a nursery practitioner who was employed by the
respondent from 28 November 2022 and according to her claim form she
was at the time the claim was presented continuing in employment. The
claim itself was presented on 15 February 2025.

The money which went to FSK was owed by the claimant for a child care
bill.

At the hearing the claimant was unprepared with regard to her claim. She
was allowed two periods to consider her claim. Eventually she said that
she was owed £1500 and the first payment was £200 and made on
15 September 2025.

The Tribunal pointed out to the claimant that that claim form was
presented on 15 February 2025 and the consideration the claimant
claimed was not £1500 but the sum of £200 which she stated was
deducted on 3 December 2024.

Mr Hindle in cross-examination suggested to the claimant that she did
consent to the payment being made.

The claimant said that the monies were taken from her sick pay as she
had been off sick for a year.

The claimant continued to suggest that she had not consented to the
deduction but then told the Tribunal that she did agree.

4. Determination of the Issues

(After listening to the factual and legal submissions made by and on behalf of the
respective parties):

4.1.

4.2.

The claimant was clearly confused about the amount of unauthorised
deduction of wages and when payment was made. She also changed her
story in that having insisted she did not give her consent to the deduction,
that she did in fact give that consent.

In all the circumstances the claim for unauthorised deduction of wages is
hereby dismissed.

Approved by Employment Judge Shulman
Date: 24 February 2026
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Note - Reasons for the judgment having been given orally at the hearing, written
reasons will not be provided unless a request was made by either party at the hearing
or a written request is presented by either party within 14 days of the sending of this
written record of the decision.

Public access to employment tribunal decisions

Judgments and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the
claimant(s) and respondent(s) in a case.

Recording and Transcription

Please note that if a Tribunal hearing has been recorded you may request a transcript
of the recording, for which a charge may be payable. If a transcript is produced it will
not include any oral judgment or reasons given at the hearing. The transcript will not
be checked, approved or verified by a judge. There is more information in the joint
Presidential Practice Direction on the Recording and Transcription of Hearings, and
accompanying Guidance, which can be found here:

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-leqgislation-
practice-directions/




