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Child and Family Assessed and Supported Year in Employment (ASYE): External moderation partnership summary report
This template is to be used to collate and summarise the external moderation partnership process.  
It consists of a summary, a breakdown of the outcomes and areas for action. This quality assurance evidence will be considered when an organisation develops its annual action plan for the continuous development of their programme. 
	Name of the partnership 
	

	
Date of external moderation panel
	

	
State the period since last moderation panel (For example. 6 months)
	

	
Name of the individual completing the form and their role within the partnership
	

	
Job role (within their employing organisation)
	

	
Names of participants and their employers in external moderation process
	



Published: March 2026
	2

Summary
	Total number of NQSW evidence sets moderated
	

	Optional: Number of NQSWs who have failed to complete ASYE

(please break down into number per employer and specify reason: left employment, seconded to another post, or other reason)
	

	Optional: Number of NQSWs who have failed ASYE for this period

(please break down into number per employer)
	

	Optional: Number of NQSWs within this partnership referred to Social Work England in relation to ‘fitness to practice’ following ASYE

(please break down into employer and provide brief details of any referrals e.g. criminal conviction, poor standard of practice)
	





	Optional: Number of NQSWs within this partnership who have had extensions to ASYE

(please break down into employer and provide reasons, for example, maternity leave, long term sick leave)
	

	Review of progress in completing each employer’s actions recorded in the last external partnership moderation report

(please consider whether there was a barrier to completing the action and, if there was, consider whether the action was not stated accurately or whether there was another issue preventing completion)
	




	Organisational or support issues/ positives identified

(comments relating to, for example: (i) 
supervision, workload reduction, protected development time; (ii) tailoring of support to individual NQSW, assessor support; (iii) successful outcomes in challenging circumstances and what factors supported the success; (iv) other relevant themes. Please categorise the comments to each employer)
	

	Feedback identified for the internal moderation process for each organisation 

(comments relating to, for example: (i) the internal moderation process and the overall standard of the panel’s moderation and assessment of the support arrangements; (ii) the quality of the assessor’s assessment, including where the evidence was consistent or inconsistent with the recommendation; (iii) for fail or marginal decisions, the quality of the decision-making; (iv) practice issues; (iv) other relevant themes. Please categorise to each employer)
	

	Exemplars identified to share within each organisation
	

	Assessors 
(any recommendations for assessor training/ learning needs, their quality assurance, the development of their assessor report(s). Please categorise to each employer)

(Optional: please record numbers and comments in relation to the categories of good, average, poor assessor assessments)
	


Action plan
Action plan for improving the consistency of the NQSW’s experience of support, assessment and outcomes.
	Action agreed
	Detail of actions

	
	

	
	

	
	

	
	

	
	



	Chair
	

	Signature
	

	Date
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