Case Number: 6001422/2024

EMPLOYMENT TRIBUNALS

Claimant: Ms Donna Vale

Respondents: The Chief Constable of Avon and Somerset Constabulary
Heard at: Bristol On: 5,6, 7,8 and 9 January 2026
Before: Employment Judge Beever

Appearances

For the Claimant: Mr Diamond, counsel

For the Respondents: Mr Ley-Morgan, counsel

JUDGMENT AND NOTICE OF REMEDY
HEARING

. The Claimant’s claim of unlawful discrimination amounting to harassment contrary to section
26 of the Equality Act 2010 in respect of unwanted conduct on 16 November 2023 is well
founded and succeeds.

. The Claimant’s claim of failure to make a reasonable adjustment contrary to sections 20(5)
and 21 of the Equality Act 2010 in respect of the failure to provide noise-cancelling
headphones is well founded and succeeds.

. The Claimant’s remaining claims relating to discrimination contrary to the Equality Act 2010
are not well founded and are dismissed.

. A remedy hearing is listed for one day before EJ Beever to take place by CVP on 30 June
2026. The following directions apply to the remedy hearing:

4.1.By 16 March 2026, the Claimant shall send to the Respondent an updated Schedule of
Loss, reflecting the outcome of the liability hearing

4.2.By 6 April 2026, the parties shall exchange copies of any additional documents as to
remedy that have not already been disclosed

4.3.By 27 April 2026, the parties shall agree the contents of a remedy bundle, such bundle
not to exceed 150 pages
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4.4.By 11 May 2026, the Respondent shall send to the Claimant a final paginated and
indexed copy of the Remedy Bundle

4.5.By 8 June 2026, the parties shall exchange any witness statement on which they intend
to rely at the remedy hearing, such statements shall be limited to 1,500 words in total for
each party

4.6.By 23 June 2026, the Respondent shall upload to the DUC a copy of the Remedy Bundle
and a Witness Statement Bundle

4.7.Parties are reminded of rule 4 of the Employment Tribunal Rules 2024 and in particular
the benefits of seeking to resolve their dispute by agreement.

EMPLOYMENT JUDGE BEEVER

JUDGMENT SIGNED BY EMPLOYMENT
JUDGE ON 9 January 2026

ORIGINAL JUDGMENT SENT TO THE PARTIES
ON 26 January 2026

Amended Judgment sent to parties on
09 February 2026

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.

Oral reasons were given on 9 January 2026 and the parties are reminded of Rule 60(4) of the
Employment Tribunal Procedure Rules 2024 regarding written reasons not being produced unless
requested in accordance with Rule 60(4).
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