Case number: 6020913/2025

EMPLOYMENT TRIBUNALS

Claimant: Pete Appleyard
Respondent: AcuCert Ltd

Heard at: Watford Employment Tribunal
On: 19 January 2026 (By CVP)
Before: Employment Judge Harrison

Representation:
For the claimant:  In person
For the respondent: Mr lan Smith, Manager

REMEDY JUDGMENT

Background

1. The claimant brought claims for unpaid wages, unpaid expenses and unpaid
holiday. At paragraph 6.1 of the ET3 the respondent ticked the box to say that
it was not contesting the claim, so this hearing is to consider remedy only.

2. The following remedy orders were today agreed by the respondent.
Unpaid wages

3. The respondent made an unauthorised deduction from the claimant’s pay in
respect of wages due on 31 March 2025. The respondent is ordered to pay to
the claimant the net sum of £1174.92 deducted from pay.

Breach of contract

4. The respondent was in breach of contract by failing to reimburse the claimant’s
expenses outstanding at the end of his employment and is ordered to pay
the claimant the sum of £38.04 in respect of the breach.

Working Time Regulations 1998 (WTR) — holiday pay claim

5. The holiday pay claim related to two separate periods of employment:
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i. in November 2024; and
ii. in February and March 2025.

6. The claim in respect of the first period of employment which ended on
16 November 2024 was brought out of time, and | have considered whether to
extend time under Regulation 30 WTR. The claimant was unaware of his rights
and unrepresented. Upon investigating and discovering his rights he started a
claim without delay. The respondent did not object to the extension. | have
decided that it was not reasonably practicable for this claimant to bring a claim
in time but that he did so within a further reasonable period and time is therefore
extended.

7. The claimant’s claim for holiday pay relates to an irregular hours contract and
falls to be calculated in accordance with section 15B WTR. The hours worked
were 67.75 hours in November 2024, 162.25 in February 2025 and 102.00 in
March 2025. The number of hours payable is therefore 40. The claimant’s rate
of pay was £12.00 an hour. The respondent is therefore ordered to pay the
claimant £480 gross.

Approved by Employment Judge Harrison
19 January 2026
JUDGMENT SENT TO THE PARTIES ON

4 February 2026

FOR THE TRIBUNAL OFFICE

Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be
provided unless a request was made by either party at the hearing or a written request is
presented by either party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions

Judgments and reasons for the judgments are published, in full, online at
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the
claimant(s) and respondent(s) in a case.

Recording and Transcription
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Please note that if a Tribunal hearing has been recorded you may request a transcript of the
recording, for which a charge may be payable. If a transcript is produced it will not include any
oral judgment or reasons given at the hearing. The transcript will not be checked, approved or
verified by a judge. There is more information in the joint Presidential Practice Direction on the
Recording and Transcription of Hearings, and accompanying Guidance, which can be found
here:

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-
directions/




