
 
Case Number: 3306126/2024 

 

 
 

EMPLOYMENT TRIBUNALS 
 
Claimant:   Mr M Chowdhury 
  
Respondent:  Trinity Estates Property Management Limited  
 
 
 
 
UPON APPLICATION made by letter dated 27 August and 10 September 2025 to 
reconsider the judgment dated 4 September 2025 under rule 69 of the Employment 
Tribunal Procedure Rules 2024, and without a hearing, 
 
 
 

JUDGMENT 
 
 

The judgment is set aside  
 
 

REASONS 
 

1. A judgment dated the 4 September 2025 was sent to the parties on the 10 
September 2025 dismissing the claims due to the claimant’s non – 
attendance at the hearing on the 21 August 2025.   
 

2. The claimant wrote to the tribunal on the 27 August and 10 September 2025 
applying to set aside the judgment as he had not been able to join the 
hearing conducted on the Cloud Video Platform.  This correspondence was 
seen by the judge on the 23 December 2025 with the respondent’s 
objections to the application dated the 28 October 2025. 
 

3. In view of the difficulties described by the claimant it is in the interests of 
justice for the judgment to be set aside and the Public Preliminary Hearing 
relisted to determine the respondent’s strike out application.     

    
 
      Date: 22 January 2026 
 

Approved by  
 
      Employment Judge Laidler 
       
 



 
JUDGMENT SENT TO THE PARTIES ON 

 
      29 January 2026 
 
        
      FOR THE TRIBUNAL OFFICE 
 


