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EMPLOYMENT TRIBUNALS 
 
Claimant: Seruwaia Tegeilolo 
 
Respondent: Sunbear Care 
 
Heard at: East London Hearing Centre 
 
On: 5 December 2025 
 
Before: Employment Judge E Searley 
 
Representation 
 
For the claimant: Did not attend 

For the respondent: In person 
 
 

JUDGMENT  
 

1. The claimant’s claim for unauthorised deductions from wages is 
dismissed under rule 47 of the Employment Tribunal Rules of Procedure 
2024.  
 

REASONS 

 

2. The claimant was notified of today’s hearing via a notice of hearing, dated 
9 September 2025, which was sent to the claimant via email. The notice of 
hearing informed the claimant that the matter was listed for final hearing at 
10.00am today.  

 
3. The claimant’s ET1 does not set out the detail of the wages which she says 

have been deducted. She has not complied with the Tribunal order to provide 
her documents and evidence in support of her claim to the Tribunal. The notice 
of hearing directed that she should do so no later than 7 days before the hearing 
today.   
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4. Mr Grech and Ms Farrugia attended the hearing on behalf of the respondent. 
My clerk called the claimant at 10am but there was no answer. She called again 
shortly thereafter and left a message. The claimant did not respond to that 
message.  

 
5. Ms Farrugia informed me that the respondent’s most recent contact with the 

claimant was via email on 23 November 2025, when the claimant told 
Ms Farrugia via email that she would see the respondent in court on 
5 December 2025.  

 
6. In light of that information, I am satisfied that the claimant was aware that the 

matter was listed for final hearing today. She had not attended and has provided 
no explanation to the Tribunal about why she has failed to attend.  

 
7. Accordingly, the claimant’s claim is dismissed.  

 

 

Approved by: 
Employment Judge E Searley 
Date: 5 December 2025 
 

 
 

Note 

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 

 

Public access to employment tribunal decisions 

All judgments (apart from judgments under Rule 51) and any written reasons for the judgments are 
published, in full, online at https://www.gov.uk/employment-tribunal-decisions shortly after a copy has 
been sent to the claimant(s) and respondent(s). 
 
Recording and Transcription 

Please note that if a Tribunal hearing has been recorded you may request a transcript of the recording, 

for which a charge may be payable. If a transcript is produced it will not include any oral judgment or 

reasons given at the hearing. The transcript will not be checked, approved or verified by a judge. There 

is more information in the joint Presidential Practice Direction on the Recording and Transcription of 

Hearings, and accompanying Guidance, which can be found here:   

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-
directions/ 

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
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