Case Number: 6012553/2024

-

EMPLOYMENT TRIBUNALS

Claimant: Mr Gilmour

Respondent: Optec Group Limited

Heard at: Watford On: 13 November 2025
Before: Employment Judge Cowen
Appearances

For the claimant: Did not attend

For the respondent: Ms Driscoll ( company representative)
JUDGMENT

1. The Claimant’s claims for disability and race discrimination, unpaid annual leave,
unpaid wages and breach of contract were all dismissed.

REASONS

1. The Claimant brought a claim of disability discrimination, unfair dismissal and
unpaid annual, leave, wages and breach of contract. At a preliminary hearing
on 2 September 2025 the unfair dismissal claim was dismissed for lack of
jurisdiction and the Claimant was allowed to amend to include a claim of race
discrimination.

2. Orders were given on that occasion for the Claimant to provide details of his
discrimination claims, a schedule of loss and an impact statement and
medical evidence of his disability. These were to be complied with by
deadlines in September and October 2025. At that time, the further
preliminary hearing today was also notified to the parties.

3. On 10 November 2025, EJ Anstis ordered that today’s hearing be a Public
Preliminary Hearing to deal with the issue of disability status as well as case
management.

4. The Claimant has not complied with any of the orders set out on the last
occasion. More importantly, he did not attend the hearing today. On 12
November 2025 he sent the Tribunal and Respondent an email requesting



postponement of the preliminary hearing saying that “there are some
outstanding elements to the case and background which | would like more
time to gather information on, and | am currently in the middle of multiple
projects with my business and can’t afford the time for the hearing”.

5. Ms Driscoll on behalf of the Respondent, said that when the deadline for
production of details of the claim and his medical evidence had passed, she
had emailed the Claimant pointing this out, but had received no reply.

6. | considered the Claimant’s email under rule 47 Employment Tribunal
Procedure Rules 2024 and considered that, given the Claimant’s non-
attendance and his history of non-compliance, as well as his failure to engage
with the Respondent’s reminders, his claims should be dismissed.

7. Alternatively, the claims are struck out under rule 38 Tribunal Rules, on the
basis that the Claimant had failed to comply with orders of the Tribunal and
has not actively pursued his claim.

Approved by:

Employment Judge Cowen
13 November 2025
JUDGMENT SENT TO THE PARTIES ON

17 December 2025

FOR THE TRIBUNAL OFFICE

Notes

Reasons for the judgment having been given orally at the hearing, written reasons
will not be provided unless a request was made by either party at the hearing or a
written request is presented by either party within 14 days of the sending of this
written record of the decision. If written reasons are provided they will be placed
online.

All judgments (apart from judgments under Rule 51) and any written reasons for the
judgments are published, in full, online at https.//www.qgov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimants and respondents.

If a Tribunal hearing has been recorded, you may request a transcript of the recording. Unless
there are exceptional circumstances, you will have to pay for it. If a transcript is produced it will
not include any oral judgment or reasons given at the hearing. The transcript will not be
checked, approved or verified by a judge. There is more information in the joint Presidential
Practice Direction on the Recording and Transcription of Hearings and accompanying
Guidance, which can be found here:


https://www.gov.uk/employment-tribunal-decisions
https://www.gov.uk/employment-tribunal-decisions

www.judiciary.uk/quidance-and-resources/employment-rules-and-legislation-
practice-directions/



http://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
http://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
http://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/

