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JUDGMENT

Liability Matters

1.  R2 had a contract with the Claimant and that was a contract of employment.

2. There was no contract between R1 and the Claimant. All claims against R1
are dismissed.

3. R2 dismissed the Claimant. The dismissal was one within the definition in
section 95(1)(c) of the Employment Rights Act 1996 ("ERA"). That is, it was
a “constructive dismissal”.

4. The effective date of termination was 1 November 2024.

5.  R2 unfairly dismissed the Claimant.

6. R2 dismissed the Claimant in breach of contract (failure to give notice of
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dismissal). The Claimant was entitled to 4 weeks notice.

R2 breached the Working Time Regulations 1998 (“WTR”). R2 failed to
provide the Claimant with any period of paid time off, as required by
Regulations 13 and 13A WTR, during the entire period of employment.

R2 failed to supply the Claimant with a statement of initial employment
particulars.

Remedy Matters

There is no re-employment order.
The Claimant’s gross weekly pay from R2 was £231.20 per week.

The Claimant is entitled to a basic award for unfair dismissal equal to four
times the weekly pay, so the basic award is £924.80.

For the compensatory award for unfair dismissal and for damages for breach
of contract, | assess the Claimant’s losses as zero.

For breach of WTR, the Claimant is entitled to compensation for the fact that
the Respondent prevented her from having any paid time off at all. She was
employed for 4.7918 years and she was entitled to 5.6 weeks per year. Her
compensation is 4.7918 x 5.6 x £231.20 which is £6204.04.

The Claimant is entitled to an award under Section 38 of the Employment Act
2002. The Claimant is entitled to the “higher amount” which is 4 weeks pay.
She is therefore awarded £924.80.

No adjustment — either in the Claimant’s favour or in R2’s favour — is
appropriate in accordance with section 207A of Trade Union and Labour
Relations (Consolidation) Act 1992.

Thus R2 is ordered to pay the Claimant the grand total of £8053.64 which
is made up of the components listed above.

The Recoupment Regulations do not apply.

Costs Matters

R1’s application for a preparation time order is refused.
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Employment Judge Quill
Date: 5 December 2025
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Public access to employment tribunal decisions

Judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s)
in a case. If there are written reasons for the judgment, they are also published.

Reasons for the judgments were given orally at the hearing, and written
reasons have been requested. They will be supplied in due course.

Recording and Transcription

Please note that if a Tribunal hearing has been recorded you may request a
transcript of the recording. You will be required to pay the charges authorised by
any scheme in force unless provision of a transcript at public expense has been
approved.

If a transcript is produced it will not include any oral judgment or reasons given at
the hearing. The transcript will not be checked, approved or verified by a judge.

There is more information in the joint Presidential Practice Direction on the
Recording and Transcription of Hearings, and accompanying Guidance, which can
be found here:

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-
legislation-practice-directions/




