
Case No. 1400673/2024 

 
 

 

EMPLOYMENT TRIBUNALS 
 

Claimant:    Miss J Smith 
 
Respondent:   N G Bailey Limited 
 
 

JUDGMENT 
 

1. The Claimant’s claims for sex discrimination, sexual orientation discrimination, 
disability discrimination, victimisation and wrongful dismissal are dismissed 
due to the Claimant’s failure to comply with an unless order dated 1 October 
2025. 
  

2. Any claims for holiday pay / unlawful deduction of wages, as set out in 
previous Case Management Orders, may proceed to a final hearing. 
 
 
 
APPROVED BY EMPLOYMENT JUDGE SELF ON 5 NOVEMBER 2025 

 

 
Sent to the parties on 
26 November 2025 

 
 
 
 
 
 
 
  


