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Background

About the Medical Implications of Less-Lethal Weapons Expert
Committee

Science, technology, analysis, and research are vital to the Home Office as they
provide the capabilities and evidence-base underpinning our policies and operational
practice across public safety, homeland security, and migration and borders.

The Medical Implications of Less-Lethal Weapons Expert Committee (MILLWEC)
supports the Home Office by providing independent science advice to policy and
operations, to ensure that decisions involving LLWs are informed by robust medical
evidence.

It is within the Committee’s responsibility to:

e Provide advice on medical aspects of genericl s oFLLW systems and some
specialist munitions in relation to the @fe of thes stems on the users and

the population they may be used upon;
e Produce independent statements o ical implications of use of specified

LLW systems under clearly defi (including consideration of test
results, user training and gui

systems, or any changes t pro ystems

e Provide advice on the ri§K of i »Including injuries to specific areas of the
body, from spec S ms. This advice will be provided in a format that will
both assist policy help to inform tactical decision making by

operational users.

e Provide considerations of medically-related outcomes in the operational use of
LLW systems, recommending where evidence points to changes to practice to
improve the safety in use of LLW systems.

MILLWEC is an independent expert committee sponsored by the Home Office. An
Expert Committee is a non-administratively classified government entity so is not
considered an Arms-Length Body.

Governance

The Secretariat will be the link between the Government and the Council members.
MILLWEC adopts the Government’s Code of Practice for Scientific Advisory
Committees (CoPSAC). Members will be expected to abide by the Public Service
Values and Standards in Public Service, including the Seven Principles of Public Life



https://www.gov.uk/government/publications/scientific-advisory-committees-code-of-practice
https://www.gov.uk/government/publications/scientific-advisory-committees-code-of-practice
http://www.gov.uk/government/publications/the-7-principles-of-public-life

(Annex A). MILLWEC members should interact with government transparently and
openly, whilst ensuring that they act in an unbiased and independent manner.

Introduction to the Home Office

The Home Office is one of the great Departments of State and its purpose is
fundamentally important: to keep our citizens safe and country secure. The Home
Office is dedicated to tackling issues at the heart of the Government’s agenda
including strengthening border security, delivering safer streets and reducing
homeland security risks to the UK’s people. With the challenges we face changing
rapidly within the global environment in which we operate.

To achieve its purpose the Home Office is structured around three overarching
systems: Homeland Security, Public Safety (including delivery of the Safer Streets
mission), and Migration and Borders. Science, Technology Analysis and Research
(STAR), provides the cross-cutting scientific function which"@pables evidence to be
at the forefront of decision making.

Role of the Chair of MILLWEC

Role:

L 4
The chair is responsible for leading the committee i*the delivery of its
responsibilities. The Chair of the [ expected to deliver a key
leadership role by harnessing the xpertise of committee members to
deliver timely advice to the Homé Offi d other Government departments.

The Chair will, on behalf of
Government Minist

membership, provide the primary interface to
thagstakeholders, including the public and media.

The Chair is accountab
of work.

for ensuring the timely delivery of MILLWEC's programme

In common with MILLWEC members, the Chair of the MILLWEC is appointed as an
individual and not as a representative of any particular profession, employer or
interest group. The Chair will be expected to act in the public interest at all times,
considering all issues from an independent perspective and on merit. The Chair is
bound by the Seven Principles of Public Life.

Key Responsibilities:
The Chair has responsibility for providing effective leadership of MILLWEC and:



a. Communicating the objectives of MILLWEC and, working with the Home Office
policy owners, setting the strategic direction of MILLWEC.

b. Overseeing the operation and output of MILLWEC (in collaboration with the
Secretariat).

c. Conducting appraisals of MILLWEC members.

d. Ensuring that every member of MILLWEC has the opportunity to be heard and
that no view is overlooked or ignored.

e. Ensuring that MILLWEC meets at appropriate intervals.

f. Ensuring that any diversity of opinion among MILLWE mbers is fully
explored and discussed in order to arrive at a consens

g. Ensuring that MILLWEC, where appropriate, ope presumption of
openness.

h. Representing MILLWEC to the public’c\ ia only as arranged and
authorised by the Secretariat. The ir'will have the responsibility of speaking
on behalf of MILLWEC to the p or elny interviewed by journalists and
broadcast media when invited by, the,Secretariat.

i. Reporting MILLWEC'’s ct ntific and evidence-based advice to
Government.

J.  Ensuring MILLWE
Nolan principles an
exception is notified i

ts in accordance with this Framework Document, the
ith HO corporate policies and guidance except where an
accordance with this document.

Location: Committee-level meetings will normally take place at the Home Office
Headquarters, 2 Marsham Street, London. Some MILLWEC meetings may take
place at a suitable external venue or be held virtually.

Appointment: Members will be appointed through fair and open competition by a
selection panel including the Deputy Chief Scientific Adviser. All members must be
able to work within the parameters set out in their Terms of Appointment and with
necessary discretion/confidentiality and classification levels, keeping MILLWEC
business private.



Duration: The Chair will be appointed for an initial term of up to three-years in the
first instance.

Time commitment: Committee members will be expected to commit approximately
10 to 15 days per year — this is an upper limit and will be dependent on the volume of
commissions.

Person Specification

It is essential in your supporting statement that you provide evidence and proven
examples against each of the selection criteria in Part One only of the person
specification, in so far as you are able. These responses will be further developed
and explored with those candidates invited for interview, together with the criteria
listed in Part Two.

Part One — Essential Criteria
Applicants should be able to evidence thg,follgwingskills and experience:
e Committee experience at a lor \I,wcluding experience of chairing high
profile multi-disciplinary meeti to enable discussion through to agreed
conclusions;

e Experience of working,with"Government, and an understanding of the policy
and policy e

e Strong communRication, negotiating and interpersonal skills to build effective
working relationShips within the Committee and with Ministers, policy owners,
Government departments, and other key stakeholders, including the
scientific community, practitioners and law enforcement;

¢ Ability to think logically and objectively to analyse complex information
identify key issues, maintain scientific integrity and make effective decisions,
including excellent judgement under pressure;

¢ A clear understanding of the role of scientific advice in informing policy in an
area of political and public attention and sensitivity.

Part Two — Personal Qualities
e The confidence and ability to take overall accountability for the MILLWEC's



Recruitm

Response Instructi
If you wish to apply for

work and representing the MILLWEC when required before Government
Ministers.

Empathetic but decisive leadership that makes progress through consensus.
Projecting confidence and authority in public appearances.

Openness to new ideas and flexibility of thought to adapt to new evidence.
Decisiveness and independence.

Have effective communication, interpersonal and influencing skills at all
levels

Have experience of working collaboratively with multi®isciplinary groups to
advise on complex and/or strategic scientific or te uestions.

Be able to evaluate complex issues, consid ng expert opinions
and values to generate options and reaclhya ensus.

Have strong analytical and judge% [ hilst being open to challenge
and group discussions. \

act'nh the equality, diversity and inclusivity
jon for equality, diversity and inclusion.

Have experience of havin
space and being a positj

t

S
IS position, please submit:

A concise CV (maximum 2 sides of A4) outlining your most relevant career
history, with key responsibilities and achievements.

A cover letter (maximum 2 sides of A4) highlighting your suitability and
setting out how you meet the essential criteria. Please note that this
supporting statement is an important part of your application and will be
considered alongside the CV.

A completed Diversity monitoring form as found in Annex B (please note
that you are permitted to answer “Prefer not to say” for any or all questions)

OCESS

Completed applications should be emailed to millwec.secretariat@homeoffice.gov.uk
By 3" November 2025.

Please contact millwec.secretariat@homeoffice.gov.uk with any questions.



mailto:millwec.secretariat@homeoffice.gov.uk
mailto:millwec.secretariat@homeoffice.gov.uk

Covering letter

Your covering letter should provide evidence of your skills and experience against
the essential and desirable selection criteria set out above. Please be clear about
the scale and significance of your current role, previous roles, expertise and
achievements. The evidence you provide against the selection criteria will be used
by the selection panel to determine your suitability for the role.

Selection Process

Applicants will be assessed by an appointment’s selection panel comprising the
Home Office Deputy Chief Scientific Adviser, and independent panellists. The panel
will consider those candidates who best demonstrate that they meet the stipulated
criteria as set out in this information pack. Before the interview stage of the selection
process, there will be a sift and all candidates will be infor of the outcome of the
sift stage by email before interviews are conducted.

The panel members will be:

Nicholas Moiseiwitsch (Home Office)
Lizzy Gummer (Home Office)

William Proud (Independent) ¢

Due diligence Q
Please note that as part of the recruitnfent’process due diligence will be undertaken

on the appointable candid .

The Chair of the pa
point of acceptance, t

rmpapplicants of the outcome of the interviews. At the
ccessful applicant will be asked to submit relevant details
so that the process of urity clearance can be commenced. Once security
clearance has been completed, the new member will be informed that their
appointment has been confirmed.

Please note: Expenses incurred by candidates during the recruitment process will
not be reimbursed by the Home Office except in exceptional circumstances and only
when agreed in advance.

Indicative Timetable
Please note that these dates are indicative and could be subject to change. Please
let us know in your application letter if you are unable to meet these timeframes.

Milestone Date




Advert Closing 3" November 2025

Short List Meeting (internal) w/c 3" November 2025

Final Panel Interviews w/c 17th November 2025

Appointment to MILLWEC

A selection panel including the Deputy Chief Scientific Adviser are responsible for
the appointment and reappointment of members to MILLWEC.

Appointment is usually for three years with the option of reappointment to a

maximum of 10 years. The appointment will be terminated immediately due to
breaches of the contract or grave misconduct. This will be judged by the Chief
Scientific Adviser and a panel of independent advisors.

Reappointment is decided by the Chief Scientific Advi
factors. The Chairs’ performance will be reviewed a
all Council members.

The reappointment process will also (:8 [
e The balance of expertise that co ;%nt and future needs of the Home
Office.
e The need to ensure that M membership is refreshed periodically.
e The need to retain expertiSe an ure continuity.

e The aim of maintainin cantinuity of membership when new members
are recruited.

the performance of

A member may, at a
Scientific Adviser joint

, ré8ign by notice in writing to the Home Office Chief
ith the MILLWEC chair.

Pay and Expenses
Committee members are unremunerated for their role. Travel expenses and
reasonable subsistence will be covered.

Gifts and Hospitality
All members are expected to ensure that acceptance of gifts and hospitality can
stand up to public scrutiny.

Conflicts of Interest

Every member will have to complete their Register of Interests which is uploaded
onto the gov.uk page. Any updates to this document should be communicated to the
Secretariat. Should a matter give rise to a conflict of interest, members are required



to inform the Chair in advance and withdraw from discussions or consideration of the
matter. Guidance on handling conflicts of interests is provided in the governments
Code of practice for Scientific Advisory Committees (CoPSAC).

A member is expected to inform the secretariat and Chair of MILLWEC in advance of
a new appointment that may impinge on their duties as a member of MILLWEC.
Members should report annually even if this information is unchanged. Members are
required to inform the Chair and Secretariat if they intend to accept a prominent
position in any political party and understand that this could impact their MILLWEC
appointment.

Freedom of Information Act 2000

MILLWEC maintain openness and transparency by publishing meeting minutes
along with MILLWEC written statements. MILLWEC abide By the statutory right to

information provided by the Freedom of Information Act 20 | significant
statements should be published as soon as possible once C has delivered
its advice, unless non-disclosure is justified under the Eree nformation Act
2000.

Security clearance *
The successful candidate will be required t@ob unter-Terrorism Check (CTC)
before taking up post. Depending Qn t &f commissions received,
subsequent vetting may be required:

Equal opportunities monj

As part of the application p SS, ask candidates to complete the Home Office
Equal Opportunities undhin a separate attachment). This will help us to follow
the recommendation ality and Human Rights Commission, that
employers should monitor selection decisions to assess whether equality of
opportunity is being achiéved. The information on the form will be treated as
confidential and used for statistical purposes only. The form will not be treated as
part of your application.

The Diversity Monitoring Form also requests some additional information. Please
also tell yis if ¥R\ BY¥EH convicted of any offence (other than minor motoring
offences) which are not spent in accordance with the Rehabilitation of
Offenders Act 1974;
o any charges outstanding;
o become bankrupt over the past ten years;
o been dismissed from any office or employment over the past ten years
and the reasons for this; and

10


https://www.gov.uk/government/publications/scientific-advisory-committees-code-of-practice

. ever been disqualified from acting as a company director or in the
conduct of a Company ever been a director, partner or manager of a
company which has gone into liquidation.

Guaranteed Interview Scheme for Disabled Persons

The Home Office is an accredited user of the government’s “Disability Confident”
disability symbol, which denotes organisations which have a positive attitude towards
disabled applicants. Applicants who meet the minimum criteria in the job
specification are guaranteed an interview. Selection will be on merit. If you wish to
apply for consideration under this scheme, please complete the form next to this
pack on the gov.uk site. It is not necessary to state the nature of your disability.

Data Protection
The Home Office takes its obligations under the Data Protect
data about you will be held in secure conditions with accegs
need it in connection with dealing with your applicatio

the purposes of monitoring the effectiveness of the @'

circumstances will be kept anonymous. The ethni aﬁ g form is used for

monitoring the selection process only. If you dg nofwant these details to be recorded
e

please return the form uncompleted. If uns your personal data relating to
application will be destroyed. If sugges sary data will be retained.

Further Information C
Complaints: If you are not@€a@mp satisfied with the way your application is

handled at any stag he c etition, please raise any complaint in the first
instance with: millwe ' homeoffice.gov.uk . We will reply to your
complaint within 20 w

Act seriously. Any
icted to those who

ent process, but in these

11
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ANNEX A

THE COMMITTEE ON STANDARDS IN PUBLIC LIFE
THE SEVEN PRINCIPLES OF PUBLIC LIFE

Selflessness
Holders of public office should act solely in terms of the public interest.

Integrity
Holders of public office must avoid placing themselves under any obligation to
people or organisations that might try inappropriately to influence them in their
work. They should not act or take decisions in order to gain financial or other
material benefits for themselves, their family, or their friends. They must declare
and resolve any interests and relationships.

Objectivity
Holders of public office must act and take decisions,
merit, using the best evidence and without discri

Accountability
Holders of public office are accountatfle t lic for their decisions and
actions and must submit themselves toVr y necessary to ensure this.

Openness

Holders of public office shoul take decisions in an open and transparent

manner. Information should pot be withheld from the public unless there are clear
[

and lawful reasons for s

Honesty
Holders of public

be truthful.

Leadership
Holders of public offiCe should exhibit these principles in their own behaviour.
They should actively promote and robustly support the principles and be willing to
challenge poor behaviour wherever it occurs.

12



ANNEX B

Please download and complete the diversity monitoring form available on the
Vacancies page and return this alongside your application:
https://www.gov.uk/government/publications/medical-implications-of-less-lethal-

weapons-expert-committee-vacancies

'Q
\
™
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