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The Air Quality Expert Group

Introduction
The Department for Environment, Food and Rural Affairs (Defra) is seeking up to 7 individuals to serve as members of the Air Quality Expert Group (AQEG) from 1st April 2026. 
		
AQEG plays a vital role in providing advice to officials and key office holders in Government and the Devolved Administrations (DAs) on the evidence base supporting air quality policies and operations. The independent advice from AQEG helps shape Defra’s evidence base to robustly support policy development and implementation. While AQEG’s primary role is in the provision of scientific advice to assist Defra’s strategic vision, members and the Chair are also called upon to provide ad hoc advice on occasion. The role of AQEG is particularly significant at present as Government begins to implement its Environmental Improvement Plan and the Net Zero climate policy.

The posts require scientific expertise in an area relevant to air quality and related pollutants. Candidates should be able to demonstrate knowledge of the range of the Committee’s work and high levels of technical expertise in one or more of the fields detailed in the “Qualities and experience required” section. 

What is AQEG?
The Air Quality Expert Group was formed in 2001 and was converted from a Non-Departmental Public Body to an Expert Committee to Defra in 2011. 
AQEG has a remit to provide independent, expert advice on the science of air quality across Government and the Devolved Administrations, including the sources, behaviour, levels and mitigation options for key air pollutants. 		
AQEG’s main functions are:
· Advising and working collaboratively with officials and key office holders in Defra and the Devolved Administrations; other delivery partners and public bodies; and EU and international technical expert groups; 
· Liaising with Defra’s Chief Scientific Adviser (CSA), supporting them as appropriate during emergencies and contributing to the Defra Science Advisory Council’s annual report; 
· Contributing to the development of the air quality evidence base: analyse, interpret and synthesise evidence; provide judgements on quality and relevance; suggest priority areas for future work; and advise on Defra’s implementation of the air quality evidence plan (or equivalent);
· Give advice on current and future levels, trends, sources and characteristics of air pollutants in the UK;
· Horizon scanning and advising Government on new threats, opportunities and external variables, such as changes in international policy or specific events, with a potentially perverse impact on air quality in the UK and advising on mitigation strategies where appropriate;
· Provide independent advice and operate in line with the Government’s Principles for Scientific Advice and the Code of Practice for Scientific Advisory Committees (CoPSAC).

AQEG delivers advice predominantly through reports and advice notes. Published reports and advice notes can be found at https://uk-air.defra.gov.uk/research/aqeg/publications. 
AQEG currently has 11 members, including the Chair, with additional ad hoc and ex officio members and observers. AQEG is supported by a secretariat comprised of staff from the Air Quality and Industrial Emissions (AQIE) Team in Defra and the National Centre for Atmospheric Science.
AQEG defines and prioritises its own work programme based on Government policy needs and draws on existing information and undertakes its own analysis to provide expert advice to the Defra CSA and Ministers. It may be required to give advice to Ministers and Defra officials on air quality matters on an ad hoc basis as and when requested. It will need to maintain close working relationships with all relevant Government departments and the Devolved Administrations to support its advice to Ministers and maintain members’ awareness of policy developments and requirements. 
For further information about the Air Quality Expert Group, you may wish to visit the web site: https://uk-air.defra.gov.uk/research/aqeg/about. 


The Role
Description 
Members will be required to work collaboratively to provide independent air quality advice to Defra and DA Officials, Defra Ministers and the Defra Chief Scientific Adviser. Members are required to: 
· contribute scientific analyses for group discussion;
· analyse, interpret and synthesise evidence on air quality; 
· provide judgements on quality and relevance of evidence; 
· suggest priority areas for future work; 
· provide advice on current and future levels, trends, sources and characteristics of air pollutants in the UK; 
· draft scientific reports in collaboration with other Committee members; and provide rapid, ad hoc advice on specific issues where required.  

The workload will vary depending upon the requirements of Defra and the DAs and events that may impact on their needs for expert advice on air quality.  As a guide, members will be required to work 1-2 days per month, attending approximately 4-6 meetings per year.  The maximum workload expected is 20 days per year.
Members must be willing to travel to meetings within the UK, with a blend of online and in-person meetings. We aim to use members’ time as efficiently as possible, recognising the need to accommodate a diversity of working patterns.

Qualities and experience required
To be appointed a member of AQEG requires someone who displays the following qualities and experience:

Essential Criteria

1: Air pollution related technical expertise
Significant expertise, ideally with national or international reputation in one or more areas relevant to air quality and pollutants (listed below under ‘Knowledge areas represented in AQEG’ heading). The expertise of the whole committee will need to cover all the areas mentioned, consequently some areas may be prioritised to achieve a suitable spread of expertise. Strong evidence of ability to apply specialist knowledge to influence decision making and deliver to schedule. 

2: Problem solving
Proven expert ability to process and interpret complex information; well-developed analytical reasoning skills and judgment; the ability to provide intellectual leadership and create a pro-active approach to problem solving with a high level of professionalism and adaptability to allow application of skills to problems outside of specialist area of expertise.

3: Collaboration
Demonstrable ability to effectively work with others to achieve shared goals and make sound, balanced, and timely decisions both independently and with others (e.g. in committee), recognising the need to respect other expert’s opinions and experience where there is not always consensus.

4: Communication
Excellent communication in a straightforward, truthful and candid way, with a proven ability to negotiate, persuade and influence at all levels, including within a collaborative group; ability to translate complex scientific information for a non-specialist audience.


Knowledge areas of value to AQEG:

The knowledge areas covered by AQEG include:

· Impacts of air pollution on ecosystems.
· Emission inventories and projections.
· Agriculture and rural land use.
· Sources, processes and measurement of gas-phase and particle-phase pollutants.
· Emissions control, abatement, mitigation and technological solutions.
· Meteorology and long-range transport of pollutants.
· Science into policy.

Additionally, we are also looking for applicants to supplement the areas listed in the following knowledge areas:
· Inequalities, socioeconomic and demographic factors that can impact air quality exposure and susceptibility.
· Remote sensing of air pollution.
· Air quality and climate change.
· Air pollution modelling and prediction.
· Industrial processes resulting in emissions to air. 
· Indoor air, built environment and urban land use.

The expertise of the whole committee will need to cover all relevant areas of air quality science including those detailed above; applicants with expertise that complements that of existing members will be prioritised to achieve a suitable spread of expertise. We are looking for subject matter experts and also encourage applications from earlier career researchers and from a wide range of backgrounds including private sector, academic and professional institutions, and non-governmental organisations. 

We actively welcome applications from of all backgrounds, career stages and lived experience. We are committed to building a diverse panel that reflects the communities and sectors we serve, and that brings a wide range of voices into our decision-making.

Terms of appointment
Period of appointment
The successful candidates will be appointed for a term of four years, expected to begin on 1st April 2026. 

Re-appointment may be made subject to satisfactory performance assessment and will be at the discretion of the sponsor team Director and Chair of the AQEG.

The appointees may resign at any time by giving notice in writing to the sponsoring Director. The sponsoring Director may terminate the appointment under certain conditions, which will be notified to the successful candidate on appointment.

Remuneration and Allowances
An honorarium of £172.20 per day will be paid to appointees. Additionally, reasonable travel (only standard class rate) and other expenses will be fully reimbursed. As a guide, members will be required to work approximately 1-2 days per month, attending approximately 4-6 meetings per year.  The maximum workload is 20 days per year.

Conflicts of Interest
You must inform the Department if you have any conflict of interest that might affect your ability to undertake this role.  You should disclose information on any relevant business interest, public appointment or position of authority, including other connections with commercial, public or voluntary bodies.


The Recruitment Process

How to respond

All candidates are required to submit a short CV (2 page maximum*) and completed copies of the following forms:

· Application form (AQEG 2026 recruitment application)
· Monitoring form 1 (Conflicts of Interest, Conduct and Political Activity Questionnaire)
· Monitoring form 2 (Diversity Monitoring Questionnaire)
· Monitoring form 3 (Recruitment Advertising Questionnaire)

Your CV, and the above forms should be returned to aq.secretariat@defra.gov.uk by the closing date quoting reference AQEG_application_2026
Closing date for applications: Monday, 12th January 2026 12:00 (midday)

* Your CV does not need to include a paper list.

Diversity and Inclusion
We welcome and strongly encourage applicants from across the full spectrum of ethnicity, gender, lived experience, career stage and relevant academic discipline. 

All public appointments are made on merit following a fair and open competition as informed by best practice guidance from the Office of the Commissioner for Public Appointments. 

In line with Section 159 of the Equality Act 2010, where two or more candidates are deemed to be of equal merit, preference may be given to a candidate from a group that is demonstrably underrepresented in this type of appointment.

Equal Opportunities 
UK Government has a policy of equality of opportunity and to taking active steps to remove barriers and increase the participation of underrepresented groups, in line with the Equality Act (2010) and Public Sector Equality Duty. We aim to promote equal opportunity policies whereby no one suffers unfair discrimination or harassment either directly or indirectly, on grounds such as race, colour, ethnic or national origin, sex, gender identity, marital status, disability, sexual orientation, religious beliefs, or age. 

Disability 
We guarantee to interview anyone with a disability whose application meets the criteria for the post. This means you must provide sufficient evidence in your application, demonstrating that you meet the minimum level of competence required for each essential criterion, as well as meeting the qualifications, skills or experience required. Defra is committed to the employment and career development of disabled people. If a person with disabilities is put at a substantial disadvantage compared to a nondisabled person, we have a duty to make reasonable changes to our processes where possible.

Selection Process

Short listing
The candidates who demonstrate that they meet all the essential criteria will be invited to interview.  It is therefore essential for your statement to give full but concise information relevant to the appointment.

It is expected that shortlisting will take place in the week commencing Monday 26th January 2026 and candidates invited to interview will be informed in the week commencing Monday 2nd February 2026.

Interviews 	
It is expected that interviews will take place from 9th February – 13th February 2026.
	
The interview will last about 45 minutes and be conducted on MS Teams. Candidates will be asked questions to assess whether they can demonstrate that they meet the essential criteria.  As part of the interview, candidates will also be asked to give a presentation lasting between 5 – 7 minutes on a topic of relevance to Government policy on air quality (the topic will be given in advance).

All interviewees will be advised in writing of the outcome of the interview.  

Whilst we will endeavour to stick to the above dates, these may need to be changed. 

Further information
	
For queries about your application or the recruitment process, please email: aq.secretariat@defra.gov.uk
For queries about AQEG, please email Professor Ally Lewis, AQEG Chair:
Ally.lewis@york.ac.uk


How we will handle your application

Defra will acknowledge receipt of CVs and your statement. Candidates will be contacted again after shortlisting and again once the panel have considered all the applications at interview.  

Data protection 
Defra is committed to protecting the privacy and security of your personal information and does so in accordance with data protection law including the General Data Protection Regulation (GDPR). All the information you provide will be used to proceed with the public appointment listed in this information pack and in the case of diversity monitoring information may be anonymised and used solely for monitoring purposes.



Annex A


The Seven Principles of Public Life
Selflessness
Holders of public office should act solely in terms of the public interest. 

Integrity
Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships. 

Objectivity
Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias. 

Accountability
Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this. 

Openness
Holders of public office should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing. 

Honesty
Holders of public office should be truthful. 

Leadership
Holders of public office should exhibit these principles in their own behaviour. They should actively promote and robustly support the principles and be willing to challenge poor behaviour wherever it occurs.	
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