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About This Guide 
 

This booklet is intended to assist scheme members who have rejoined the regular or 

reserve Armed Forces or intend to rejoin. Its purpose is to explain the effect that re-

employment may have on your pension or other benefits you received when you left. 

Due to the evolution of the Armed Forces Pension Schemes, with legacy schemes 

no longer active for additional benefits accrual, and new schemes having different 

rules, there are some key factors that you should be aware of.  

This booklet does not replace or add to the pension scheme rules nor does it provide 

legal or financial advice. While every effort has been made to ensure that the content 

of this booklet is accurate, be advised that this booklet does not give an entitlement 

or promise of any benefits and the rules of the pension scheme in which you have 

benefits take precedence. You should aways seek advice before making any 

decision.  

All re-joiners from 1 April 2022, will be enrolled onto the current Armed Forces 

Pension Scheme (AFPS) 15 scheme, as the previous schemes are no longer open 

to new members. Any additional service post 1 April 20221 is also in the AFPS 15 

scheme. When re-joining the Armed Forces, considerations you need to be aware of 

include: 

 

1. Which Armed Forces Pension Scheme(s) am I a member of. 

a. The Armed Forces Pension Scheme (AFPS) has undergone several 

changes over the years, and the rules for rejoining vary depending on 

which scheme you are/were a member of. 

 

2. The 2015 Pension Remedy (the Remedy).  

a. This section will only apply to you if you were in public service pensionable 

service on or before 31 March 2012 and on or after 1 April 2015, and you 

have no disqualifying break in service longer than 5 years. 

 

b. Aggregation of benefits. Under the legacy schemes you were able to 

aggregate your benefits from different periods of service. This is still 

permissible, and where it is an option for the member, the Remedy also 

allows for the decision to aggregate benefits to be aligned with your 

election choice.  

  

c. AFPS 15 Continuity of Service (CoS). Under the current scheme you may 

be entitled to link any former service with your current service, which offers 

a range of benefits.  

 

 
1https://assets.publishing.service.gov.uk/media/67a494200e720adbd4f6ada6/Your_2015_Pension_R
emedy__Explained___booklet_7.pdf  

https://assets.publishing.service.gov.uk/media/67a494200e720adbd4f6ada6/Your_2015_Pension_Remedy__Explained___booklet_7.pdf
https://assets.publishing.service.gov.uk/media/67a494200e720adbd4f6ada6/Your_2015_Pension_Remedy__Explained___booklet_7.pdf


d. Final Salary Link (FSL), this still applies, though ‘rollback’, breaks in 

service greater than five years and pensions in payment have implications 

on how this link applies.  

 

3. Rejoining with a legacy pension, or Early Departure Payment (EDP) in 

payment. 

a. If you currently receive legacy scheme payments, these will be impacted 

by rejoining, for example abatement of pension or a repayment of an EDP 

05 lump sum. 

 

4. Rejoining with an EDP 15. 

a. If you left with an EDP 15 award then there is no effect on re-joining into 

reserve service, but there are implications if re-joining as a regular.  

 

5. Rejoining with a deferred pension. 

a. If you left with a deferred pension from either a legacy scheme or the 

AFPS 15, there may be some effect on this award for further service. 

 

6. Resettlement Grants. 

a. Rejoining on a different scheme may have an impact on any Resettlement 

Grant entitlement. Equally, there may be an impact if you received a grant 

and subsequently rejoin. 

 

7. Ill Health benefits.   

a. If you rejoin having previously been discharged with an ill health award 

from an Armed Forces Pension Scheme, there could be an impact on that 

award, this will depend on your scheme and tier.  

 

8. Redundancy – Compensation payments. 

a. If you rejoin having previously received a redundancy compensation 

payment, you may be required to return some or all of your payment. 

 

9. Other breaks in Service. 

a. If you rejoin having previously undertaken a break in service other than 

leaving the Armed Forces, for example a secondment to NATO or taking 

Additional Maternity Leave (AML), this may have an impact on your 

pension.  

 

 

 

 

 



Which Pension Scheme am I a member 

of? 
 

Armed Forces Pension Scheme 15 (AFPS 15) is the only open pension scheme 

available for members of the regular and reserve Armed Forces. You are a member 

of AFPS 15 if:  

a. You first joined the Armed Forces on or after 1 April 2015. 

b. You are not eligible for the Remedy and were in service on or after 1 

April 2015.  

c. You are eligible for the Remedy, and you were in service on or after 1 

April 2022. 

If you were in service before 1 April 2015 you may have been a member of one of 

the following legacy schemes: 

a. AFPS 75 - If you joined as a member of the regular Armed Forces 

between 1 April 1975 and 5 April 2005, you would have automatically joined 

AFPS 75. From 6 April 2005, AFPS 75 was closed to new members. 

b. AFPS 05 - If you joined as a member of the regular Armed Forces after 

6 April 2005 you would have automatically joined AFPS 05, or if you accepted 

an offer to transfer from the AFPS 75 your rights in that scheme were 

extinguished and you joined AFPS 05. AFPS 05 was closed to new members 

on 31 March 2015.  

c. FTRS 97 - If you undertook a Full Time Reserve Service (FTRS) 

commitment or an Additional Duties Commitment (ADC) between 1 April 1997 

and 5 April 2005 you may have joined FTRS 97. The scheme closed to new 

members on 5 April 2005.  

d. RFPS 05 - If you undertook an FTRS or ADC commitment or full-time 

mobilised service between 6 April 2005 and 31 March 2015, you may have 

joined RFPS 05. RFPS 05 closed to new members on 31 March 2015.  

e. NRPS – If you undertook a Non-Regular Permanent Staff appointment 

(previously under Chapter 9 of TA Regulations 1978) you may have joined the 

NRPS pension scheme. The scheme closed to new members on 1 September 

2011.    

All these legacy schemes are now closed, and it is no longer possible for you to 

rejoin these schemes. The Remedy will also not provide access to these earlier 

schemes if the scheme was closed at the point you re-joined, the remedy will roll you 

back to the scheme that was open at the time. Any benefits you have accrued in 

these earlier schemes are, however, protected and, subject to eligibility, may be 

linked to your new Service through CoS and FSL which is explained below. 



 

Who can tell me what pension scheme I have entitlements in? 
 

You can check what schemes you have a pension entitlement in, or check any other 
administrative details of your pension, by contacting DBS: 

Joint Personnel Administrative Centre (JPAC) 
Veterans UK Pension Division  
Mail Point 480 Kentigern House  
65 Brown Street  
Glasgow, G2 8EX  
 
Tel (Civ): 0800 085 3600  
Tel (Mil): 94560 3600  
Tel (overseas): 0044 141 224 3600  
Email: DBS-PensionsHelp@dbspv.mod.uk  
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2015 Pension Remedy  
 

The Remedy2 will apply to you if: 

• You were in public service pensionable service on or before 31 March 2012 

and on or after 1 April 2015, and; 

• You have no disqualifying break in service longer than 5 years (see AFPS 15 

CoS section for details). 

If eligible, the Remedy will return you to your relevant legacy scheme or the last 

open Armed Forces legacy scheme appropriate to your commitment type for your 

service between 1 April 2015 to 31 March 2022.  

When your pension (or EDP) is due to come into payment you will have the option to 

choose whether you wish benefits for the Remedy period paid as either relevant 

legacy or AFPS 15 pension benefits. If you undertook multiple commitments during 

this period, or had a pension in payment and subsequently rejoined, it may result in 

you having more than one Remedy choice.  

If you rejoined prior to the Remedy period, you would have been returned back to the 

scheme that was open when you rejoined. This would have been AFPS 75 if you 

rejoined prior to 6 April 2006, and AFPS 05 if after April 2006.  

For further information on the Remedy, please visit Armed forces pensions - 

GOV.UK (www.gov.uk) under the heading ‘2015 Pension Remedy”. 

 

Effect of the Remedy on Rejoining 

If you are eligible for the Remedy and rejoined in the Remedy period (1 April 15 to 31 

March 22), you will be rolled back into your last open legacy scheme for your 

commitment type. This means your re-employed service will change from AFPS 15 

to the last open scheme for your re-employed commitment type: 

• AFPS 05 for regular service  

• RFPS 05 for FTRS and ADC service  

Any part time volunteer reserve service you had during this period will remain in 

AFPS 15 as there was no alternative scheme for this type of service. From 1 April 

2022, all members are in the AFPS 15 scheme. 

 

 
2 https://www.gov.uk/guidance/pensions-and-compensation-for-veterans#pension-remedy  

https://www.gov.uk/guidance/pensions-and-compensation-for-veterans
https://www.gov.uk/guidance/pensions-and-compensation-for-veterans
https://www.gov.uk/guidance/pensions-and-compensation-for-veterans#pension-remedy


AFPS 15 Continuity of Service (CoS) 

CoS applies to the AFPS 15 scheme and, under certain conditions, permits two or more 

periods of service to be treated as continuous. The treatment of service depends on 

the specific pension scheme, the length of any breaks, and when you rejoined. 

If you are a deferred member of an Armed Forces legacy pension scheme and re-

enter service as a member of AFPS 15, you may qualify as a Transitional Member 

with CoS. This means that your previous service in a legacy pension could be linked 

with your new Service in AFPS 15. 

A Transition Member is a member who: 

• Had pensionable service in a legacy scheme before 1 April 2015 (or 1 April 

2022, if the member is eligible for the Remedy and was rolled back into their 

legacy scheme).  

• Is now in AFPS 15.   

• Has a gap between the two periods of service of no more than 5 years.  

If you do not have CoS, then any accrued benefits in your legacy pension scheme 

remain deferred and are not linked with any new service in AFPS 15.  

If you have spent time as a member of another Public Sector Pension Scheme 

during your break in service CoS can be maintained provided that no single gap 

between these different public sector pension schemes has been more than 5 

calendar years.  

 If CoS applies it offers a range of benefits; these include: 

a. There is no requirement to vest in the pension scheme again (otherwise 2 years’ 
qualifying service is required). 
 

b. Regular service members, returning to regular service, can count their previous 
qualifying service towards a Resettlement Grant and an EDP 15 payment. It 
should be noted, however, that for an EDP 15 payment the gap between the two 
periods of Armed Forces service cannot be longer than 5 years, this gap cannot 
be plugged by membership of another public sector pension scheme or a legacy 
Armed Forces scheme.  
 

c. New service as a regular may also count as qualifying service for the purpose 
of reaching the EDP 05 point or AFPS 75 immediate pension point, provided the 
gap between the two periods of Armed Forces service is no longer than 5 years.   
 

d. Ill health and dependants’ benefits are based on service in both schemes. 
 

If at the point in which you wish to rejoin you have a pension in payment, CoS will 

not apply between the scheme in which you are receiving payments, and AFPS 15 

service. For example, if an AFPS 75 member leaves with an Immediate Pension, 

then rejoins in regular service (with no gap in pensionable service greater than five 

years) then CoS between AFPS 75 and AFPS 15 does not apply as the AFPS 75 



pension is in payment, however, that former service could be used to qualify for an 

EDP 15 payment if the 20/40 point had not previously been reached. 

Your Remedy election choice, whether you elect for legacy scheme or new scheme 

benefits over the Remedy period, has no relevance over whether you qualify for 

CoS. If you elect for AFPS 15 benefits you do not return to that scheme, you remain 

a member of your legacy scheme (e.g. AFPS 75 or AFPS 05). 

If you re-enter service within 5 years and remain in service either as a regular or 

reserve until age 60, an immediate pension may be payable.  

 

What is the Final Salary Link (FSL)? 

The FSL is a feature of the AFPS 15 scheme. It is designed to permit pension 

benefits accrued under a legacy final salary scheme to be calculated based on final 

pensionable salary at the time you leave service, rather than the salary/rank you held 

when you transitioned to AFPS 15. This is particularly relevant if you transitioned 

from AFPS 75 or AFPS 05 (both of which are final salary schemes) to AFPS 15 (a 

Career Average Revalued Earnings (CARE) scheme) as a result of the introduction 

of the reformed pension scheme. 

The FSL protects the value of your pension benefits accrued under the legacy 

scheme, ensuring that you are not disadvantaged by the transfer to a new scheme. 

To qualify for FSL, you must have CoS from a legacy final salary scheme (e.g. AFPS 

75 or 05) to AFPS 15. However, an important difference to note is that if you do have 

a gap between your legacy service and AFPS 15 service of greater than 5 years, 

then unlike CoS, where membership of another public sector pension scheme will 

plug that gap, only service in a reformed pension scheme3, can plug a gap to provide 

for a FSL.   

 

Aggregation of Benefits 

Prior to April 2015, if you left regular service and rejoined as a regular in AFPS 75 or 

AFPS 05 Schemes, you may have been allowed to aggregate (add together) 

pension benefits arising from your last period of separate service in the regular 

Armed Forces4. Only legacy service can be aggregated and the decision to do this 

had to be made prior to exiting the service.  

Under the Remedy, those who rejoined the Armed Forces may find their roll back 

service is in AFPS 05, as this is the scheme they would have joined had the 

discrimination not occurred. This may permit aggregation with a former period of 

legacy service, where this applies details will be shown in the remediable service 

 
3 https://www.gov.uk/government/publications/public-service-pension-reforms/public-service-pension-
reforms  
4 It should be noted that only the last period of service can be aggregated, more than 2 periods of 
service cannot be aggregated. 

https://www.gov.uk/government/publications/public-service-pension-reforms/public-service-pension-reforms
https://www.gov.uk/government/publications/public-service-pension-reforms/public-service-pension-reforms


statement and eligible members will have until the end of their election period to 

decide about aggregation, this may be after they have exited the service.  

 

When am I not able to aggregate my deferred benefits? 

Aggregation is not possible with the AFPS 15 scheme. Deferred pension benefits 

from different pension schemes can only be added together to form a single pension 

where the two single pension schemes are of the same design. For example, the 

AFPS 15 pension scheme is a Career Average (CARE) pension scheme, and AFPS 

75 and AFPS 05 are final salary pension schemes:  

a. Aggregation is not available between AFPS 75 and AFPS 15; and 

b. Aggregation is not available between AFPS 05 and AFPS 15. 

Instead, the pension accrued under the two different pension schemes must remain 

separate, though CoS rules may apply. 

Aggregation is also not available: 

a. between reserve and regular service. 

b. between two periods of reserve service. 

c. once you have left service (unless forming part of a Remedy election). 

d. If a pension from a previous period of service is in payment. 

e. Between more than two periods of legacy service. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Rejoining with a Pension/ Early 

Departure Payment in Payment 
 

Abatement of Pension  

It is the policy of successive Governments and a condition of the Armed Forces 

scheme rules, that if you rejoin the Armed Forces and have a pension in payment, it 

may be reduced to ensure that your pension and new salary combined does not 

exceed your previous salary. This is known as abatement. Abatement applies to all 

Armed Forces pension schemes except for AFPS 15 and NRPS. 

When does abatement occur? 

Abatement may apply if you rejoin regular service or full-time reserve service while 

receiving a pension from a legacy scheme. It will be applied if your new salary and 

pension together are higher than your previous salary (adjusted for inflation). How 

abatement is applied to various income streams is detailed in the below table: 

Scheme/ Income Regular  Reserve 
AFPS 75 If you rejoin the regulars 

at the same rank or 
higher salary, your 
pension is abated in full.  

If you rejoin the regulars 
at a lower rank or lower 
salary abatement applies 
and is re-assessed if your 
rank changes.  

 

Your pension is abated if you are 
re-employed under s.24 or s.25 of 
the Reserve Forces Act 1996.  

Abatement is re-assessed on:  

a. change of rank  
b. change of post  
c. change of commitment  
d. Implementation of a 

Pension Sharing Order  
e. on commencement of a 

period of 
maternity/paternity/adoption 
leave  

f. on reduced pay i.e flexible 
service and later returns to 
full paid service.  

 
AFPS 05/ RFPS 
05 

Your pension is abated if re-employed as a regular or reserve. 

Abatement is re-assessed on:  

a. re-employment in another post 
b. change of rank 



c. commencement of a period of service on flexible terms, 
including a period of such service following a period in 
which that service was suspended; or 

d. The period of flexible service is varied, suspended for 
more than 30 consecutive days or terminated 

e. any pension as a result of inverse commutation is 
excluded from the abatement calculation. 

 
EDP 05 Your EDP Income will be 

suspended.  

You will be required to 
repay the unexpired 
portion of your EDP 05 
lump sum, this is a 
calculation based on the 
delta between break in 
your service and the 
period represented by the 
lump sum.  

Your lump sum is not re-
paid on ending the re-
joined service.  

If your service was as a 
regular, and the re-
employed service ends 
after the age of 55, then 
your EDP is not revived 
but the AFPS 05 pension 
will be paid. 

 

Your EDP Income will be 
suspended.  

You will be required to repay the 
unexpired portion of your EDP 05 
lump sum, this is a calculation 
based on the delta between break 
in your service and the period 
represented by the lump sum.  

Your lump sum is not re-paid on 
ending the re-joined service.  

Your EDP income is resumed on 
leaving the re-joined service.  

 

How will abatement affect my pension? 

If your pension is subject to abatement upon rejoining a calculation will be made 

based on your former salary, your re-employed salary, your pension in payment and, 

if applicable, inflation, to determine the amount of abatement that will be applied to 

your legacy pension.  



It is important to note that abatement does not apply to EDP payments, but they can 

be affected. If you are in receipt of an EDP payment, please see the EDP section for 

further details. 

 

Rejoining with an AFPS 15 pension in payment 

An AFPS 15 pension ceases to be payable if you re-enter pensionable service within 

28 days after the last day of the service in respect of which the pension was payable 

(‘earlier service’). If you re-enter pensionable service 28 days or more after the 

pension has become payable, the pension remains in payment and a new pension 

record will be created and you will have to vest in the scheme again. The AFPS 15 

pension is not subject to abatement, though it is included in abatement calculations 

for legacy schemes. 
 

Effect on Pension Commencement Lump Sums 

The pension commencement lump sum (PCLS) is a tax-free lump sum paid when 

the pension begins. The legacy schemes pay this lump sum automatically, as three 

Example: 

If an officer with final pensionable earnings of £65,000 left the Regular Armed Forces 

at age 55 with a pension of £25,000 in May and then joined the FTRS two months 

later on a new salary of £60,000, their pension would be abated so that their new rate 

of pay together with their pension would not exceed £65,000. Thus their pension 

would be abated by £20,000, see the calculation below. 

Pensionable Salary on exit from Armed Forces  £65,000 

AFPS 75 Pension on exit    £25,000 

Salary on FTRS     £60,000 

Abatement Calculation  

New Salary (£60,000) + AFPS 75 Pension (£25,000) – Salary on Exit (£65,000) = 

£20,000.  Therefore pension abated by this amount, meaning AFPS 75 pension 

reduced to £5,000.  

Note: Abatement calculations are conducted at a single point in time when rejoining 

the service. This calculation only changes if the circumstances, such as change in 

rank or commitment, change. Therefore, as an example, if a subsequent calculation 

occurred three years after the original discharge, the old salary would be uprated by 

CPI and a calculation made against the new actual salary plus pension in payment. If 

the new salary and pension is more than the uprated old salary, the abatement 

amount is the difference.  

 



times the annual pension put into payment. In the AFPS 15 scheme there is no 

automatic pension commencement lump sum, but you may commute some of your 

pension to generate a lump sum at a rate of £1 of pension for a £12 lump sum. The 

total lump sum that can be created is limited by pension taxation legislation. For 

legacy schemes there is no requirement to repay the pension lump sum on rejoining 

(this is separate from the EDP lump sum – see EDP section). If rejoining within 28 

days any lump sum commuted from the AFPS 15 pension would have to be repaid.  

Effect on AFPS 75 Resettlement Commutation 

If you have applied for Resettlement Commutation under the AFPS 75 scheme, and 

have taken the additional lump sum, this is not recovered on re-joining, but the 

repayments need to continue. If there are not sufficient funds left in your abated 

pension to cover the repayment of resettlement commutation then these payments 

will be taken from your salary. 

Rejoining in receipt of an Early Departure Payments (EDP)  

The EDP is a feature of UK Armed Forces Pension Schemes, designed to provide 

you with financial support if you leave prior to reaching pension age. EDP is not paid 

for life, and it does not pay dependant benefits. When rejoining with either a EDP 05 

and/or EDP 15, you should understand the following outcomes. 

 

EDP 05 monthly income payments  

If you are in receipt of an EDP 05 and you rejoin the regular Armed Forces, or the 

Reserve Forces on either an FTRS or ADC contract, your EDP 05 income will stop 

upon reemployment. 

If the new service is: 

a. Regular service. You may be entitled to a revised EDP 05 when you next 

leave regular service unless on leaving you have attained the age of 55 or are 

entitled to an ill health pension, then an AFPS 05 pension will be paid instead 

of the EDP 05.  

b. FTRS or ADC reserve service. The EDP 05 will restart on leaving reserve 

service and remain in payment until you reach your Normal Pension Age 

(NPA), which is 65.     

 

EDP 05 lump sum 

You will be required to repay any ‘unexpired’ proportion of your EDP 05 lump sum if 

you voluntarily rejoin the Armed Forces. On leaving further regular service, if your 

EDP 05 is recalculated a revised EDP 05 lump sum will be paid. If you are leaving 

reserve service, no further lump sum is paid. 



 

If I rejoin, what effect will this have on my EDP 15 monthly income 

payments and the EDP 15 lump sum? 

If you have been awarded an EDP 15 you have two options available on rejoining 

the regular Armed Forces. 

a. You may choose to retain the EDP 15 income, and you will not be required to 
repay the EDP 15 lump sum. New service will continue to accrue AFPS 15 
pension, but no new EDP 15.   

b. Alternatively, you can elect to repay your EDP 15 lump sum and stop your 

EDP 15 income.  Then, if you leave before age 60, the EDP 15 benefits will 

be recalculated based on your increased regular service.   

The following formula is applied to determine if your service break is less than 

the relevant period, in which case the person must repay the relevant fraction 

of the lump sum: 

The relevant period is  

(LP x 365) /  (FRE) 

LP is the amount of the lump sum 

FRE is the member’s final relevant earnings by which the lump sum was calculated 

The relevant fraction means  

(D) / (RP) 

D is the number of days in which the service break falls short of the relevant period 

and  

RP is the number of days in the relevant period 

 

Example of a member of AFPS 05 who left the regular Armed Forces at age 40, 

with 20 years’ service received an EDP lump sum of £37,836. Their final relevant 

earnings were £55,178, They rejoin after a break in service of 180 days. 

(37,836 x 365) / (55,178) = 250 

Relevant period = 250 

250 – 180 = 70 

70 / 250 = 0.28 

0.28 x £37,836 = £10,594 

In this scenario £10,594 would have to be repaid.  



For those who have been awarded an EDP 15 and rejoin as a reserve, the EDP 15 

will remain in payment and there is no repayment of the lump sum. 

Does my AFPS 75 Service count towards EDP 15?  

Under EDP rules, you can count your former AFPS 75 qualifying service towards the 

qualification period for EDP 15, provided the gap between AFPS 75 (or subsequent 

periods of AFPS 05/ RFPS) and AFPS 15 regular service is five years or less.  

Does my AFPS 05 Service count towards EDP 15?  

Under EDP rules, you can count your former AFPS 05 relevant service towards the 

qualification period for EDP 15, provided the gap between AFPS 05 and AFPS 15 

regular service is five years or less. 

 

Example 1 - AFPS 75 deferred member rejoins into reserve service 

The member has 14 years’ reckonable service in AFPS 75, and leaves and 

rejoins (within 5 years) as a full-time reservist in AFPS 15 after 1 April 2022.  

They serve a further 10 years in the reserves and leave prior to age 60. The 

gap between AFPS 75 and AFPS 15 service is not more than 5 years.   

The member rejoins into AFPS 15 and  

The member becomes an active member of AFPS 15 and AFPS 75 for the 

period of further reserve service. When the member leaves, they are entitled to: 

• A deferred AFPS 75 pension, with the final rank link applied (if that is 

more) 

• A deferred AFPS 15 pension 

However, the member would not become eligible for an EDP 15 when leaving 

their period of further service, as reserve service is not qualifying service for an 

EDP. 

 

 

 



 

 

 

 

 

 

 

Example 2 - AFPS 05 Deferred Member Rejoins into Reserve Service 

Member has 12 years’ reckonable service in AFPS 05 leaves and rejoins 

(within 5 years) as a full-time reservist after 1 April 2022 in AFPS 15.  

They serve a total of 10 years in the reserves and reaches age 40.  

The member becomes an active member of AFPS 15 and AFPS 05 for the 

period of further reserve service. When the member leaves, they are entitled to: 

• A deferred AFPS 05 pension (in relation to the first period of service), 

with the salary link applied (if that is more) 

• A deferred AFPS 15 pension 

If for example, an AFPS 05 member had rejoined with an EDP in payment, the 

EDP 05 would be suspended for the period of re-employment. The EDP 05 

would be returned to payment when the member left service. 

However, the member would not become eligible for an EDP 15 upon leaving 

their period of further service, as reserve service is not qualifying service for an 

EDP. 

 

Example 3 - AFPS 05 deferred member (includes members with an EDP in 

payment) rejoins into regular service: 

Member has 12 years’ service in AFPS 05 leaves and rejoins (within 5 years) as a 

regular after 1 April 2022 in AFPS 15. They serve for another 10 years and reach 

age 40. The gap in service is not more than 5 years. 

The member becomes an active member of AFPS 15 and AFPS 05 for the period 

of further regular service. When they leave service age 40, they are entitled to  

• an EDP 05 as they have reached the 18/40 mark with a FSL 

• an EDP 15 as they have reached the 20/40 mark. 

• A deferred AFPS 05 pension 

• A deferred AFPS 15 pension 

If this example member had rejoined with an EDP in payment the EDP 05 would 

be suspended for the period of re-employment. The EDP 05 would be recalculated 

and returned to payment when the member left service. However, if the member 

left after age 55 the AFPS 05 pension would be paid instead. 



Effect on Resettlement Grant 
 

A Resettlement Grant is payable to regulars only and is a one off tax free lump paid 

to members who leave service before they reach an EDP or immediate pension point 

and have accrued 12 years qualifying service5.  

If you have CoS or have aggregated periods of service these can be added together 

and counted towards the qualification for a Resettlement Grant. If you rejoin with a 

gap greater than 5 years since your last period of regular service then former service 

will not count as qualifying service and the clock will restart. If you were paid an EDP 

or pension from a former period of service, you will not qualify for a Resettlement 

Grant in your new period of service.  

 

Will I ever have to repay my Resettlement Grant? 

If you receive a Resettlement Grant from the AFPS 75 scheme and return to regular 

or reserve service within 121 days, you will have to repay some or all of the grant. 

On leaving further regular service, if you are not eligible for a pension or EDP, the 

lump sum payable shall not exceed the proportion previously repaid. If you are a full-

time reservist and repay the grant, you are not eligible for another grant upon leaving 

the Armed Forces for a second time. 

If you receive a Resettlement Grant from the AFPS 05 scheme or Resettlement 

Grant from the AFPS 15 scheme and rejoin as a regular or full-time reservist within 

31 days, you must repay the Resettlement Grant in full.  

If you are a regular and repay the grant, you are then eligible for another grant upon 

leaving the Armed Forces for a second time, providing that you are not eligible for a 

pension or EDP. However, if you are a full-time reservist and repay the grant, you 

are not eligible for another grant upon leaving the Armed Forces for a second time. 

If you rejoin the Armed Forces more than 31 days after leaving, you may keep the 

grant. As a result, you will not be eligible for another grant upon leaving the Armed 

Forces again. 

 

 

 

 

 

 

 
5 For the AFPS 75 Scheme, only service after age 21 (for Officers) or age 18 (for Other Ranks) will be 
counted towards qualification for an AFPS 75 Resettlement Grant. 



Effect on Ill Health Awards on Re-

employment 
 

If you rejoin the Armed Forces having previously been discharged with an ill health 

award from a legacy AFPS, the award is dealt with as follows. 

 

AFPS 75, FTRS 97 and NRPS – Ill Health Awards 

If you rejoin the Armed Forces with an ill health pension in payment from AFPS 75, 

FTRS 97 or NRPS, the pension is abated for the period of further employment. You 

will keep the pension commencement lump sum without abatement or recovery. The 

abated ill health pension is immediately reinstated in full upon subsequent departure 

from the Armed Forces. 

 

AFPS 05, AFPS 15 and RFPS 05 – Ill Health Awards 

Tier 1  

AFPS 05 / AFPS 15: In both schemes, a Tier 1 award is a tax-free lump sum payable 

if you have not reached an EDP qualification point. If you have passed the EDP point 

you will receive an EDP lump sum and monthly income payments instead of a Tier 1 

ill health award. 

If you receive a Tier 1 award under AFPS 05 or AFPS 15 and rejoin the Armed 

Forces as a regular you will be required to pay back the ‘unexpired portion’ of the 

lump sum. Rejoining the reserves with a Tier 1 lump sum award does not require the 

amount to be repaid, if however you received an EDP award (income and lump sum) 

and rejoin the reserves then the rules for repayment of EDP lump sums and 

cessation of income do apply.  



 

If you have previously been awarded a Tier 1 lump sum and subsequently rejoin and 

are awarded another Tier 1 award during your second period of service, only your 

second period of service is used when calculating your second Tier 1 award. 

RFPS 05 – There is no Tier 1 ill health award for this scheme.  

Tier 2 and Tier 3 (AFPS 05 and RFPS 05) 

Under a Tier 2 or Tier 3 discharge, you are awarded an enhanced taxable ill health 

pension payable for life and a pension lump sum. If you rejoin the Armed Forces 

following this, you will keep the pension commencement lump sum. However, your 

AFPS 05 or RFPS 05 ill health pension will be abated (see abatement). The pension 

will be restored on cessation of the further service.  

Tier 2 and Tier 3 (AFPS 15) 

Any AFPS 15 ill health pension will be stopped on rejoining and the ‘base’ pension is 

then put into deferment. The ‘enhancement’ element is lost permanently. The base 

pension payable at the end of the further service if aged 60 or over, if not it will be 

paid at state pension age.  

 

 

 

 

 

 

Example 1 - AFPS 05, AFPS 15 and RFPS 05 member with a Tier 1 Ill Health 

Award rejoins into regular service: 

A member is age 40 and is medically discharged after 10 years’ Service. Their 

final pensionable earnings are £28,000. They were awarded a Tier 1 ill health 

award, including a lump sum payment.  

(1− (A ÷ B)) × lump sum received 

(1- (10 ÷ 8)) x 28,000 

Amount repayable = £7,000 

Where: 

A is the period in years and complete months since the person ceased to be in 

regular service; and  

B is the amount of lump sum awarded, multiplied by 8, and then divided by the 

person’s final pensionable earnings (as used to calculate the lump sum award). 

 

 



Effect on Redundancy – Compensation 

Payments 
 

If you are a Transitional Member who has rejoined the Armed Forces, having 

previously received a redundancy compensation payment, you may be required to 

repay all or some of your compensation payment if you rejoin within the relevant 

period6. 

In this instance, the relevant period is the period of time that is represented by the 

value of the Compensation Lump Sum (CLS) or Special Capital Payment (SCP). 

This applies to those who have: 

a. Received an SCP under the Armed Forces Redundancy Scheme 2006 or 

2010 and were re-employed within the relevant period. 

a. The relevant period is calculated by applying the following formula: 

i. P x 365 days 

FRE or AP 

ii. P = lump sum received 

iii. FRE = final relevant earnings (AFRS 06) 

iv. AP = annual rate of basic pay (AFRS 10) 

 

b. The relevant fraction is the part of the lump sum that must be repaid. It is 

calculated using the following formula: 

i. RP – SB 

 
6 The calculation to determine any repayment will be published in JSP 785; expected to be issued by 
December 2022. 

EXAMPLE 1 - Identifying the Relevant Period 

(1) Scenario. A person left service on AFRS 06 redundancy terms. 

• Their final relevant earnings (FRE) were £35,000. 

• The CLS they received on redundancy was £70,000 (P). 

• They returned to service after a service break (SB) of 18 months (548 days) 

(2) Relevant Period (RP) is therefore: 

P x 365 days – substituting figures - 70,000 x 365 days = 730 days 

FRE                                                          35,000 

(3) Outcome. Because they returned to service after 548 days, which is within the 

relevant period of 730 days, they must repay a relevant fraction of their CLS. 

 

 



     RP 

ii. RP = the relevant period 

iii. SB = number of days in service break 

 

 

b. Received a CLS under the Armed Forces Redundancy Scheme 2020 and 

were re-employed within the relevant period. 

a. The relevant period is calculated by applying the following formula: 

i. P x 365 days 

   F 

ii. P = amount of payment. 

iii. F = final annual pay.  

 

EXAMPLE 2 – Calculating the Relevant Fraction 

(1) Scenario. Using the same detail as Example 1. 

• RP - The Relevant Period is 730 days 

• SB - The Service Break was 548 days 

• P - The original CLS payment was £70,000 

(2) Relevant Fraction. The relevant fraction (of the CLS) is: 

RP – SB = 730 – 548 = 0.2493 (to 4 decimal places) 

     RP             730 

(3) Calculating the Refund. The sum that the person must repay is P x the 

relevant fraction. 

£70,000 x 0.2493 = £17,451.00.  

 

 



 

 

b. The relevant portion is the part of the lump sum that must be repaid. It is 

calculated using the following formula: 

i. RP – SB 

RP 

ii. RP = the number of days in the relevant period 

iii. SB = number of days in service break 

 

 

 

EXAMPLE 2 – Calculating the Relevant Portion 

(1) Scenario. Using the same detail as Example 1. 

• RP - The Relevant Period is 714 days 

• SB - The Service Break was 548 days 

• P - The original CLS payment was £68,500 

(2) Relevant Portion. The relevant portion (of the CLS) is: 

RP – SB = 714 – 548 = 0.2324 (to 4 decimal places) 

     RP             714 

(3) Calculating the Refund. The sum that the person must repay is P x the 

relevant portion. 

£68,500 x 0.2324 = £15,919.40.  

 

 

EXAMPLE 1 - Identifying the Relevant Period 

(1) Scenario. A person left service on AFRS 20 redundancy terms. 

• Their final annual pay (F) was £35,000. 

• The CLS they received on redundancy was £68,500 (P). 

• They returned to service after a service break (SB) of 18 months (548 days) 

(2) Relevant Period (RP) is therefore: 

P x 365 days – substituting figures – 68,500 x 365 days = 714 days 

F                                                          35,000 

(3) Outcome. Because they returned to service after 548 days, which is within the 

relevant period of 714 days, they must repay a relevant fraction of their CLS. 

 

 



Other Breaks of Service 
 

If you undertake a secondment external to the MOD/ UK Armed Forces, or take 

other breaks in service, such as AML, this may have an effect on your pension 

(including whether you qualify for CoS and a FSL), depending on the conditions of 

your ‘break’, and the scheme in which you are a member of.  

Members of the AFPS 75, the AFPS 05 and the RFPS 05 who are seconded or on 

loan to an external organisation (such as the UN or NATO) may, if they return to 

pensionable service in the Armed Forces, purchase additional reckonable service to 

cover the period of secondment/loan if they meet certain conditions. Members of the 

AFPS 15 in a similar position may purchase added pension for that period of service, 

on meeting similar conditions.  

If you transitioned from a legacy scheme to the reformed scheme while on 

secondment/loan you have the opportunity to purchase reckonable service in your 

legacy scheme up to the date of transition, and to purchase additional pension in the 

AFPS 15 for the remaining period of their secondment/loan. However, you must 

apply for this facility in both schemes so that the entire period of seconded/loan 

service is pensionable under an Armed Forces pension scheme. 

Additional AFPS 75 members Guidance 

a. If you are seconded to industry, providing that the employer is paying 

pension contributions to the scheme, your period on secondment will count as 

both qualifying service and reckonable service. 

 

a. If you take unpaid leave or have other unpaid breaks between periods of 

pensionable service, these periods will not count as qualifying service. AML 

counts as qualifying but not reckonable service. 

Additional AFPS 05 members Guidance 

b. If you are seconded to industry, providing that the employer is paying 

pension contributions to the scheme, your period on secondment will count as 

both qualifying service and reckonable service. 

 

c. If you are on paid maternity leave at less than full pay, you will pay 

contributions on your actual pay in respect of the period of leave. Such 

payments will constitute full payment for the period in question. 

Additional AFPS 15 members Guidance 

a. If you are seconded to industry, providing that the employer is paying 

pension contributions to the scheme, your period on secondment will count as 

both qualifying service and reckonable service. 

 

a. In respect of AML, you are assumed to have been on unpaid leave, which 

does not count towards qualifying service.  



Appendix – Technical Terms 
 

Abatement If you rejoin the Armed Forces and have a legacy pension in 
payment, it may be reduced to ensure that your pension and 
new salary combined does not exceed your previous salary. 

Armed Forces 
Pension Scheme 
1975 (AFPS 75) 

The pension scheme for regular service personnel, introduced in 
April 1975 and closed to new entrants from 6th April 2005. 

Armed Forces 
Pension Scheme 
2005 (AFPS 05) 

The pension scheme for regular Service personnel who joined 
the Armed Forces from 6th April 2005, and from 6th April 2006 for 
regular service personnel who elected to transfer as a result of 
the Offer to Transfer. AFPS 05 closed to new members from 1st 
April 2015 onwards. 

Armed Forces 
Pension Scheme 
2015 (AFPS 15) 

The pension scheme for regular and reserve service personnel 
who join the Armed Forces from 1st April 2015. 

Aggregation When two or more separate periods of regular legacy qualifying 
service are added together. 

Commutation When a AFPS 15 member gives up part of their pension income 
in return for a tax-free lump sum. 

Consumer Price 
Index 

This measures the change in price levels in the UK. It is the 
method currently used to increase the value of pensions in 
payment in April every year. 

Deferred Pension An individual is entitled to a deferred pension after vesting two 
years in the Scheme and leaves the Armed Forces before they 
become eligible to receive a pension immediately. 

Dependants A scheme member’s spouse, civil partner, eligible partner (but 
not in AFPS 75), or eligible children. 

Early Departure 
Payment (EDP) 
Scheme 

The EDP is an additional benefit, which is entirely separate to 
the Armed Forces pension. The purpose of an EDP is to retain 
regular personnel in service through to at least age 40 and to 
compensate for the fact that a full career is not available to the 
majority.  

Final Salary Link Pensions built up under different pension schemes will remain 
separate, but in certain circumstances, the legacy pension can 
be linked to ensure that the value of the pension from former 
service rises in accordance with salary in further service. 

Full Time Reserve 
Service Pension 
Scheme 1997 
(FTRSPS 97) 

The pension scheme applicable to reserve service personnel 
who gave Full Time Reserve Service before 6th April 2005. The 
scheme was closed to new entrants and those starting new 
commitments from 6th April 2005. 

Inverse 
Commutation 

When a Scheme member exchanges all of an EDP 05 lump sum 
for an increase in the amount of monthly EDP 05 income.  

Legacy Pension 
Scheme 

AFPS 75, AFPS 05, FTRSPS97, RFPS 05 and NRPS are 
known as Legacy Pension Schemes, because they are now 
closed to new entrants. 

Member An individual who has joined AFPS and is earning benefits 
under the Scheme (active member), has a deferred pension 



under the Scheme (deferred member), or is receiving a pension 
from the Scheme (pensioner member). 

Non-Permanent 
Reserve Service 
Pension Scheme 
(NPRS PS) 

The pension scheme for members of the reserve forces who 
serve on a full-time basis in units or posts responsible for the 
Army Reserve. 

Normal Pension 
Age 

The earliest age at which a person is entitled to an unreduced 
pension payable immediately on leaving service. The NPA 
varies per scheme, therefore it is worth you checking the 
scheme rules for those that you are a member of to understand 
the NPA.  

Pensionable 
Earnings 

Basic pay, but excluding allowances, expenses, bonuses, 
financial incentives, Loan Service Pay, and any form of 
Recruitment and Retention Pay. 

Qualifying Service Qualifying service refers to the amount of time you have been a 
member of a particular scheme. It is the calendar days that you 
are in receipt of pensionable earnings or assumed earnings in 
that scheme. As the name suggests, qualifying service qualifies 
you for certain benefits.  

Reckonable Service Reckonable service refers to the actual years and days that 
count towards your pension in a legacy scheme. It is reckonable 
service that counts in the calculation of the amount of your 
benefits under a legacy scheme. In general, it is likely that your 
qualifying service will be the same as your reckonable service. 
But for some people, their qualifying service will be more than 
their reckonable service. 

Resettlement Grant 
15 

A lump sum payable to regular service personnel who do not 
qualify for an EDP or ill health benefits, but who have completed 
more than 12 years’ service. 

Reserve Forces 
Pension Scheme 
2005 (RFPS 05) 

The pension scheme for reserve service personnel starting or 
renewing an FTRS commitment, including those on ADC terms 
on or after 6 April 2005 

Scheme 
Administrator 

Defence Business Services – Veterans UK is the Scheme 
Administrator for all Armed Forces Pension Schemes.  

Transition Member 
with continuity of 
service 

This is an individual who rejoins the regular or reserve Forces, 
having been a member of any Legacy Pension Scheme. A 
Transition Member is a person is both: 

• A member of their Legacy Pension Scheme (because of 
their pensionable service under that Scheme); and 

• A member of AFPS 15 (because of their pensionable 
service under that Scheme) 

Vesting Period The period of 2 calendar years of service (excluding periods of 
unauthorised absence, unpaid leave, service detention, and 
imprisonment) required before a member will be eligible to 
receive any pension benefits (unless already vested). 
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