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EMPLOYMENT TRIBUNALS 

 

BETWEEN 
 
Claimant:   Ms H M Tang  
  
Respondent:   Mitie Limited 
  
Heard at:     Birmingham  
   
On:     27/08/2025 
 
Before:   Employment Judge Smart 
                                            

JUDGMENT OF THE EMPLOYMENT TRIBUNAL 

                      
The claim of ordinary unfair dismissal is dismissed following a withdrawal of the 
claim by the Claimant at the case management hearing on 27 August 2025. 
 
The claim of automatic unfair dismissal and any discrimination claims are unaffected 
by this judgment. 
 

  Judgment approved by: 
  EMPLOYMENT JUDGE G SMART 

        
       On: 30 August 2025 
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