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EMPLOYMENT TRIBUNALS
Claimant:   Miss Charlotte Hastings

Respondent: The Royal Wolverhampton NHS Trust

Before:    Employment Judge Smart in public
   Mrs R Forrest
   Mrs M Howard

JUDGMENT OF THE EMPLOYMENT TRIBUNAL

The Claims for holiday pay and harassment are dismissed upon withdrawal by the
Claimant on day one of the final hearing heard 13 August 2025.

None of the Claimant’s other claims are affected by this judgment and they shall
continue to be heard.

Judgment approved by:
EMPLOYMENT JUDGE G SMART

On: 14 August 2025
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