Case Number: 1601229/2022

EMPLOYMENT TRIBUNALS

Claimant: Mr S Atwell

Respondent: Swansea University

Heard at: Mold (in private; by CVP video & audio) On: 13" June 2024
Before: Employment Judge T Vincent Ryan

Appearances

For the Claimant: Ms N Brendel, Solicitor
For the Respondent: Mr | Jones, Solicitor (audio only) (accompanied by Mr T Jones,
and by Mr Martyn Lewis, HR)

JUDGMENT

The judgment of the Tribunal is that the Claimant’s claim that he is entitled to a
redundancy payment from the Respondent is dismissed upon his having withdrawn
it. This judgment does not affect the Claimant's continuing claims of disability
discrimination, holiday pay, unauthorised deduction of wages, and breach of
contract.

Employment Judge T.V. Ryan
Date: 13 June 2024

JUDGMENT SENT TO THE PARTIES ON 17 June 2024

FOR THE TRIBUNAL OFFICE Mr N Roche

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either
party within 14 days of the sending of this written record of the decision.



