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Claimant:    Mr D Redpath 
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   Ms J Hancock 
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Claimant:   Mr J England, counsel 
Respondents: Mr G Baker, counsel 
 

JUDGMENT 
 

1 The claim for direct discrimination because of age fails and is dismissed. No 
claims remain against the second and third respondents. 
 

2 The claimant was dismissed by reason of redundancy and that dismissal 
was unfair. 
 

3 The first respondent has not shown that there was a chance that a fair 
dismissal would have occurred and there will be no reduction to the 
compensatory award on that basis. 
 

4 The claimant’s contractual notice period was 12 weeks and he was given 
that notice. 
 

5 The first respondent has underpaid the claimant for statutory redundancy 
pay in the sum of £405. 
 

6 The claimant has not shown there was an underpayment of holiday pay 
connected to commission payments and no award is made for that claim. 
 

7 Even if the claimant had been entitled to sums by way of underpayment of 
holiday pay, there would have been no award because the first respondent 
had overpaid the claimant in his final pay. 
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Remedy 

 
1) The claimant is awarded the sum of £93,878, being the statutory cap on 

the compensatory award in unfair dismissal. This sum is agreed to have 
been calculated using figures for net loss of earnings after dismissal. 
 

2) The claimant is also awarded the sum of £405 being an underpayment of 
statutory redundancy pay. 
 
It is ordered that these sums are paid by the first respondent to the 
claimant. 

 
 
      

     Approved by Employment Judge Isabel Manley 
      
     Date 25 September 2025 
 
     JUDGMENT SENT TO THE PARTIES ON 

     14 October 2025 
      ..................................................................................... 
      
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 
 
 

Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 


