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Trade Union Congress                                                                                                                   

As an affiliate to the TUC, we participated in the annual congress in September of 2024. We 

took 2 delegates and 3 visitors and contributed to the development of TUC policy through 

motions including, NHS Pay, National Food Strategy, Women’s equality, Violence Against 

Women and Girls, and the Future of the NHS. 

We also participated in all 4 TUC annual equality conferences with delegates taking motions on 

relevant issues of equality policy.

Across the other UK nations, we attended the Scottish TUC Congress in April and the Wales 

TUC Congress in May 2024.

Our Director of Trade Union and Public Affairs (DTUPA) holds an elected seat on the general 

council of the TUC which is its governing body and also holds the Chair of the TUC Women’s 

committee.

NHS Pay

The Trade Union National Executive Committee (TUNEC) submitted written evidence to the 

NHS Pay Review Body in December 2024 which was followed by an oral evidence session 

attended by the Director of Trade Union and Public Affairs and a member of the TUNEC. The 

eventual pay award of 3.6% was accepted by members in England, Wales and Northern Ireland 

following a consultative ballot.

Pay in Scotland was settled and agreed following a collective bargaining process in early 2025.
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Case work

Trade Union local reps and national full-time officers have been busy representing members in 

a range of cases from advice and guidance on sickness, flexible working etc, to employment 

tribunal referrals. We supported 409 members through formal case procedures and won 

settlement payments in major legal cases. New case recording systems have been 

implemented along with a new member representation agreement setting out the expectations 

and responsibilities of members, local reps and national officers during case work.

Trade Union representatives

Our network of trained and accredited representatives grew by 11 to 162 by February 2025 and 

continues to grow each month. Four training courses including our new stage 2 course have 

been held for newly elected reps who are now accredited to carry out duties in the workplace. 

Our annual trade union reps’ conference was held May 2024 which was a mixture of training 

and development workshops and presentations.
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Additional 

The TUNEC continues to oversee the work of the Trade Union as a democratically elected 

governing body representing the members. At the inaugural meeting of the current term of 

office the Chair and Vice-Chair were re-elected. 

BDA employment relations committees in each UK nation have been meeting regularly to 

oversee work on pay terms and conditions work as required for each devolved administration.

An industrial action ballot was undertaken at the end of 2023 in Northern Ireland with an 

overwhelming majority in favour. A successful day of strike action was held in January 2024 

which led to agreement on the implementation of the pay award from the previous year.

We continue to hold a seat on the NHS Staff Council with the DTUPA representing the BDA in 

work on national terms and conditions of employment and pay. In the last 12 months this has 

included work on updating the National Terms and Conditions Handbook, industrial relations 

with the Department of Health and Social Care and implementation of agreements on non-pay 

issues as part of the previous pay deal in England.

Political liaison is undertaken through the TUC and our seat on the NHS Social Partnership 

Forum which meets with a health minister regularly to take forward workforce planning and 

other NHS organisational work in partnership with all health trade unions. The change in 

government in 2024 has necessitated a review of political engagement for trade unions with the 

NHS Social Partnership Forum. We have also been engaged with the TUC work on the new 

Employment Rights Bill.

A new National Employment Relations officer was appointed who also carries responsibility for 

EDI work and full-time National Employment Relations officer was appointed on a temporary 

contract to cover maternity leave.



Signed: ….................................................

Name: …Elizabeth Stockley.................................................

Date: …11 / 09 / 2025.................................................
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Opinion

In our opinion the financial statements:

-

-

-

Basis for opinion

Conclusions relating to going concern
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AUDIT REPORT

For the year ended 28 February 2025

We have audited the financial statements of British Dietetic Association's Trade Union for the 

year ended 28 February 2025 which comprise the income and expenditure account, the 

balance sheet, and notes to the financial statements including significant accounting policies. 

The financial reporting framework that has been applied in their preparation is applicable law 

and United Kingdom Accounting Standards, including Financial reporting Standard 102, the 

Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom 

Generally Accepted Accounting Practice).

Give a true and fair view of the state of the trade union's affairs as at 28 February 

2025 and of its transactions for the year then ended;

Have been property prepared in accordance with the United Kingdom Generally 

Accepted Accounting Practice; and

Have been prepared in accordance with the requirements of the Trade Union and 

Labour Relations Act 1992.

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs 

(UK)) and applicable law. Our responsibilities under those standards are further described in 

the Auditor's responsibilities for the audit of the financial statements section of our report. We 

are independent of the trade union in accordance with the ethical requirements that are 

relevant to our audit of the financial statements in the UK, including the FRC's Ethical 

Standard, and we have fulfilled our other ethical responsibilities in accordance with these 

requirements. We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our opinion. 

In auditing the financial statements, we have concluded that the use of the going concern 

basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties 

relating to events of conditions that, individually or collectively, may cast significant doubt on 

the trade union's ability to continue as a going concern for a period of at least twelve months 

from when the financial statements are authorised for issue. 

Our responsibilities and the responsibilities of the advisors with respect to going concern are 

described in the relevant sections of this report.



Other information

We have nothing to report in this regard.

Matters on which we are required to report by exception

- Proper accounting records have not been kept;

-

-

Responsibilities of the advisors
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As explained more fully in the Advisor's Report, the advisors are responsible for the 

preparation of the financial statements and for being satisfied that they give a true and fair 

view, and for such internal control as the advisors determine is necessary to enable the 

preparation of financial statements that are free from material misstatement, whether due to 

fraud or error.

In preparing the financial statements, the advisors are responsible for assessing the trade 

union's ability to continue as a going concern, disclosing, as applicable, matters related to 

going concern and using the going concern basis of accounting unless the advisors either 

intend to liquidate the trade union or cease operations, or have no realistic alternative but to 

do so.

The other information comprises the information included in the annual report other than the 

financial statements and our auditor's report thereon. The advisors are responsible for the 

other information contained within the annual report. Our opinion on the financial statements 

does not cover the other information and, except to the extent otherwise explicitly stated in our 

report, we do not express any form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the other 

information is materially inconsistent with the financial statements, or our knowledge obtained 

in the course of the audit or otherwise appears to be materially misstated. If we identify such 

material inconsistencies or apparent material misstatements, we are required to determine 

whether this gives rise to a material misstatement in the financial statements themselves. If, 

based on the work we have performed, we conclude that there is a material misstatement of 

this other information, we are required to report that fact.

We have nothing to report in respect of the following matters where the Trade Union and 

Labour Relations Act 1992 requires us to report to you if, in our opinion:

A satisfactory system of control over its accounting records, cash holdings and 

receipts and remittances has not been maintained; or

The financial statements are not in agreement with the accounting records and 

returns.



Auditor's responsibilities for the audit of the financial statements

Extent to which the audit was considered capable of detecting irregularities,

including fraud

Our approach was as follows:

-

-

-

-

-
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Our objectives are to obtain reasonable assurance about whether the financial statements as 

a whole are free from material misstatement, whether due to fraud or error, and to issue an 

auditor's report that includes our opinion. Reasonable assurance is a high level of assurance 

but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect 

a material misstatement when it exists. Misstatements can arise from fraud or error and are 

considered material if, individually or in the aggregate, they could reasonably be expected to 

influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instandces of non-compliance with laws and regulations. 

The extent to which the audit was considered capable of detecting irregularities, including 

fraud, is set out below.

The objectives of our audit, in respect to fraud, are: to identify and assess the risks of material 

misstatement of the financial statements due to fraud; to obtain sufficient appropriate audit 

evidence regarding the assessed risks of material misstatement due to fraud, through 

designing and implementing appropriate responses; and to respond appropriately to fraud or 

suspected fraud identified during the audit. However, the primary responsibility for the 

prevention and detection of fraud rests with both those charged with governance of the entity 

and its management.

We identified areas of laws and regulations that could reasonably be expected to 

have a material effect on the financial statements from our general commercial and 

sector experience, and through discussion with the advisors and other management 

(as required by auditing standards), and disucussed with the advisors and other 

management the polocies and procedures regarding compliance with laws and 

regulations;

We considered the legal and regulatory frameworks directly applicable to the 

financial statements reporting framework (FRS 102) and the relevant tax 

compliance regulations in the UK;

We considered the nature of the industry, the control environment, and trade union 

performance, including the key drivers for management's remuneration;

We communicated identified laws and regulations throughout our team and 

remained alert to any indicators of non-compliance throughout the audit;

We considered the procedures and controls that the trade union has established to 

address risks identified, or that otherwise prevent, deter and detect fraud; and how 

senior management moniors those programmes and controls.



Use of our report

Sally Meah FCCA (Senior Statutory Auditor)

For and on behalf of behalf of TC Group

Statutory Auditor

….............

Star House

Star Hill

Rochester

Kent

ME1 1UX
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A further description of our responsibilities for the audit of the financial statements is located 

on the Financial Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This 

description forms part of our auditor's report.

This report is made solely to the trade union's members as a body. Our work has been 

undertaken so that we might state to the trade union's members those matters we are 

required to state to them in an auditor's report and for no other purpose. To the fullest extent 

permitted by law, we do not accept or assume responsibility to anyone other than the trade 

union and the trade union's members as a body, for our audit work, or for the opinion we have 

formed. 

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have 

detected some material misstatements in the financial statements, even though we have 

properly planned and performed our audit in accordance with auditing standards. For 

example, the further removed non-compliance with laws and regulations (irregularities) is from 

the events and transactions reflected in the financial statements, the less likely the inherent 

limited procedures required by auditing standards would identify it. In addition, as with any 

audit, there remained a higher risk of non-detection of irregularities, as these may involve 

collusion, forgery, intentional omissions, misrepresentations, or the override of internal 

controls. We are not responsible for preventing non-compliance and cannot be expected to 

detect non-compliance with all laws and regulations.

Based on this understanding we designed our audit procedure to identify non-compliance with 

such laws and regulations. Where the risk was considered to be higher, we performed audit 

procedures to address each identified fraud risk. These procedures included: reviewing the 

financial statement disclosures and testing to supporting documentation; performing analytical 

procedures; and enquiring of management, and were designed to provide reasonable 

assurance that the financial statements were free from fraud or error.

BRITISH DIETETIC ASSOCIATION (TRADE UNION)

AUDIT REPORT (continued)

For the year ended 28 February 2025

12 September 2025



£ £ £ £

Income 365,125   286,860   

Expenditure 365,125  286,860  

Surplus/(deficit) for the year -           -           
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INCOME AND EXPENDITURE ACCOUNT

For the year ended 28 February 2025

2025 2024



£ £ £ £

Notes

Debtors 2 367,564     367,857   

Creditors 3 5,651    5,944 

Net Assets 361,913     361,913   

The funds of the Trade Union

General fund 361,913     361,913   

361,913     361,913   

Signed: ….................................................

Name: …Elizabeth Stockley.................................................

Date: ….11 / 09 / 2025................................................
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BALANCE SHEET

For the year ended 28 February 2025

2025 2024



1. Accounting policies

Statement of compliance

Going concern

Income

Funds of the Trade Union

The trade union holds its reserves and has allocated these to the following fund:

-

Branches and regions
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ACCOUNTING POLICIES

For the year ended 28 February 2025

British Dietetic Association is an independent Trade Union as listed by the Certification Officer 

for Trade Unions and Employers' Associations. The registered office is 3rd Floor, Interchange 

place, 151 - 165 Edmund Street, Birmingham, B3 2TA. 

These financial statements have been prepared in accordance with FRS 102 “The Financial 

Reporting Standard applicable in the UK and Republic of Ireland” (“FRS 102”).

The financial statements are prepared in sterling, which is the functional currency of the trade 

union. Monetary amounts in these financial statements are rounded to the nearest £.

At the time of approving the financial statements, the advisors have a reasonable expectation 

that the trade union has adequate resources to continue in operational existence for the 

forseeable future. Thus, the advisors continue to adopt the going concern basis of accounting 

in preparing the financial statements.

The General Fund is the principal fund through which the Trade Union's business is 

transacted

The transactions of the branches and regions during the year are included in the general fund, 

as are the net assets held directly by them at the balance sheet date.

Income is recognised in line with any expenditure occurring in the year. The total expenses 

incurred are recharged between departments in the British Dietetic Association and 

recognised as income to make a surplus/(deficit) of £nil.



2. Debtors

2025 2024

Prepayments       6,060       2,214 

Sundry debtors   361,504   365,643 

367,564  367,857  

3. Creditors

2024 2024

Accruals       5,651       5,944 

5,651      5,944      
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For the year ended 28 February 2025











Sally Meah

Star House, Star Hill, Rochester, Kent, ME1 1UX

12 September 2025

01634 840440
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