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 EMPLOYMENT TRIBUNALS 
 
 
  
 BETWEEN 
 
 
CLAIMANT AND RESPONDENTS 
 
Mr D. Arundel  Royal Mail Group Ltd 
 
 
 ___________________________________________________ 
 
 JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
 ___________________________________________________ 
 
 
 
At a Preliminary Hearing held by Cloud Video Platform 
 
On Monday, the 14th July 2025 
 
  
Employment Judge: Mr David Harris (sitting alone) 
 
 
Representation: 
 
For the Claimant: In person 
 
For the Respondent: Mr Harte (Solicitor) 
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 JUDGMENT 
 
 
 
1. The claim is struck out by reason of the application of the 

following provisions of the Employment Tribunal’s Rules of 
Procedure 2024: 
 
1.1 Rule 38(1)(a) - no reasonable prospect of success for 

want of particularisation of the disability 
discrimination claim; and 

 
1.2 Rule 38(1)(c) - non-compliance with the orders of the 

Tribunal made on the 26th February 2025 and the 21st 
March 2025 regarding the filing of further information 
regarding the disability discrimination claim; and 

 
1.3 Rule 38(1)(d) – not actively pursued by the Claimant. 

 
 
 
 
   
 
 
 
 
   
 
 Employment Judge David Harris 
 
 
        Dated: 14th August 2025 
 
 
  Judgment entered in Register 
  and copies sent to parties on 
 
  21 August 2025 
 
  Adam Holborn 

                  for Secretary of the Tribunals 


