Case Number: 2303229/2020

EMPLOYMENT TRIBUNALS

Claimant: Respondent:
Ms R Al Taweel v Stichting Female Journalists Network
Heard at: London (South) (via CVP) "On: 16-20 June 2025

Before: Employment Judge Fredericks-Bowyer
Tribunal Member Sheath
Tribunal Member Rogers

Appearances
For the claimant: In Person
For the respondent: Ms C Bonifai (Counsel)

JUDGMENT

1. The claimant was subjected to victimisation contrary to s27 Equality Act 2010 when
she was dismissed on 30 April 2020, following her doing something in connection
with the Equality Act 2010 on 27 April 2020.

2. The remedy for victimisation, which the respondent must pay to the respondent is: -

2.1. Compensation - £20,834.80

2.2.Injury to feelings - £9,000.00

2.3.Interest (8% on total from mid-point date to hearing, 937 days) - £6,127.17.
2.4. TOTAL - £35,961.97

3. The claimant was wrongfully dismissed on 30 April 2020, but no separate
compensation is due following the victimisation compensation.

4. The following other claims are not well-founded and are dismissed: -

4.1. Automatically unfair dismissal following assertion of relevant statutory rights.
4.2.Ordinary unfair dismissal for the reason of political opinions or affiliation.
4.3. Less favourable treatment because of perceived race.
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