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PALM PAPER
STAFF ASSQCIATION (PPSA)
RULES AND CONSTITUTION

Ruie 1: ‘Name

Rute1.1  The Qr@éhisaﬁi.}n Eiﬁlfertedi_'to if these ruigsigs “the Assaciaticn“} is Palm Paper
- Siaff Association (PPSA]. '

Rule 2: Head Office

Rufe 2.1 PPSA’s Head Office is at Poplar Avenue, Saddtebsw Industrial Estate, Kings

Lynn, Norfeik PE34 3AL.

Rule 3: Objectives

Rule 3.

L

1 The Association shall have the following objectives:

Negotiation and representation of all Terms and Conditions énd‘ the interests of

theirmembers inall matfers connected wnth their €M pEoyment inclidding but not
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exclusively the fol fowing:

o The physical working conditions in.which they are required to work.

o Terminationof emptcymenf of & member for disciplinary reasons.

o Reductions:andfer recfgamsatsons inrworkforce for economic or other reasons.
o Hours:of work, rates of pay and benefits.

Representation at dxsputas grievance and disciplinary hearings between
Members of the:, Assoczat:on and the empioyer

To promote the welfare of the Association by such means as the Association
Chairman and Executive Committee shall fromy time to time decide.

To work forequal asportum’aes forall,, actlvefy opposing ali forms of prejudice
and discrimination.en whatever grotmds

Work to’ eas‘are‘:thatzaﬂ members receive appropriate representation in relation to
all work related matters not covered above.

To provide assistance to members or member groups when it disfressing
circumstances, it cases of sickness and disablement and n trade disputes.

To provide training facilities for further advancement of the Association.

To spread knowledge and understanding in all aspects of the working environment.
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Rule 5:
Rule 5.1

Rule 6:

Rule 8.1

Rule 6.2

Rule 6.3

Rule 6.5

Rule 6.8

Yerdgan 0.2

« Investand deal;
+ [ndernify niembers |

appropriate.
ion,

y meml & ASSOH all geriands
made against thenm because of 2 ong by them in
the course of their duties or on behalf of the Association, to.such an
extent that such indémnity is not prevented by law.

Membership
The Association shall have the following levels of membership:
» Full Members

« Retired Members o
s Honorary Life Members i)

Full Members

Upon acceptance of the offer of employment, all permanent employees of Paim
Paper Limited, less' Managing Directors, Human Resources Dirggtorand
Produiction Director shall be efigible for Full Membership to the Association.

All candidates requesting admission as a member of the Association shall
complete an Application Form for Membership in such terms as miay from time
to time be amended by the Association Chairman. Thie¢ompletsd form s to-be
sent to the Association General Secretary at Head Office who will register the
appiication.

The General Secretary shall determine whether to accept.or reject the
application and shall inform the candidate Of ihe decision within 28 days of
receipt. of the application.

if the applicatior of the candidate is rejected, tHey-shall be informed of thisand
the reasons for this decision. The rejected candidate will be entitled fo appeal g
against the-decisictt, i writing 10 e Hainman of e Executive Gommittes.
Furthermore the-candidate will also be sligibleto re-apply formembership by
submitfing a second application form, stating where appropdate any facts they
belisve may have influenced the initizi decision erany change in circumstances
arising since the last application. The Chairman’s decision will be final, unti
such rhatters are.resolved of until the situation changes which: caused the initial

rejection.
All Bull Members shal provide, inwiiting fo therGeneral Secretary an address
which will be used for all purpeses.

it will he the duty of each member to nofify the General Secretary in writing of
any change of address.
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Rule 7:
Rule 7.1

Rufe 7.2
Rule'3:

Rule 8.4

Rute 8.2

Ruie 8.3

Rule 9:
Rule 6.1

Rule 9.2
Rufe 1G:
Rule 101

Rule 10.2

Rute 103

Version 0.2

Retired. Memif:"ets

Quair&catron Tha quaiifica’ﬂon for. retired membershrp is: hawng been a full
member untif ceasing qualification for full. membership: under Rule. 8.

Entitlement. Refired Members are not entifled to any fights or benefits of
membership, apart flom general advice and assistance.
Henorary Life Members

Qualification. The qualfification for honorary life: membershlp is having been a
Fult Mémber under Rule six and dird  fime mdde an outstanding
ccntnbutlon to the wiark of the Assoc&atlon-dunng stich time.

Henorary life membgrship may’ be.grarited to-someone whao qualifies under
Rule 8.1, butonly by the:recommendation of :

« Ths Chairmian of the Exécutive Cormmittee:
» - The Executive Commiftee.
Entitlement. Honorary life members are not:
« Required to pay a subscription.
» Entitled fo vote.
Structure and Organisation.

The Association shalihave an Executive Committee which will be formed from
Full Members of the Association i aceordance with rufe 10.

The Association Committee will be elected in accordance with Rule 19.
.Cozﬁpasitéicrf: of the E:Xacﬁﬁue“ccmmiﬂe;e
The Exeeutive Committee shall be constituted as follows:

* The Chalrman:

» The General Secratary (Who alsc:acts as Treasurer)

« The Comniittée shall be based an 5% of the total workforee; including
the Chairman and Generat Secretary, and broken dowrn as follows:

o Production — 2 Members

o Logistics — 1 Member

g Maintenance — 2 Members

o Sales & Administration— 1 Member

The Executive Committee shall meet monthly to decide the policy and
management of the Associatiorn.

The quorum necessary for the transacticn of Business shall be five members.
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Rule 10,5

Rule 10.8

Rufe 10.7

Rule 10:8

Rude 10.8

Versign 02

the appdl Hted tfme then ¢

' 17 ve Commitiee. Ifthere
40 fninutes from
. members. present shall choese one of thelr

members-to act as:Chairman-at such: meetingss

The Executive Comimnitiee has full power'to actin the name of the Association
and exercise all such powers ¢ of the: Association and do-so on behalf of the
Association: everythzng itis [egaily entitled to do and which s not by the rules of
the Asscciation required fo be exercised or done.by thé Association gt-a

general meeting. The ::Aecutwe Cemmitiee shall maintair and keep records of:

= The appoinfment, resignation.and removal of members of the Executive
Commitiee.

o The names of members present at each meeting of the Exectitive
Compmittee.

o All ordefs resolutions and proceedings of general meetings and
meetings of the Executive Committee.

The General Secratary shall be tesponsmie to the Asscociation for the
supervision and administration of the Association and’ its officers and staff. The
General Secretary shall inall matiers act in accordance with: the instructions of

the Executive Committes:

The General Secratary's duties shall be:

= To Convene and attend delegate conferanges of the o Association or
Execufive Commitiee:

« To artange for mimutes of all delegates’ eonfererices and meetings of the
Exectitive Commitiee,

« To supervise the general gccounts. of the Association and ifso authorised
countersign cheques; with the Chairmary and seftlement of any accounts

presentad to the General Secrefary.

= To arrange far the conduct of the: Association © rrespcpdance including
preservauon of alt doguients, bdoks arid papers recsived by the General
Secretary and for:the p:eg}aration of memoranda; circuiars, rules and
membership cards and pthet’ documents:as required forissue as necassary
to mermbiers of the Agsociatiorr anc to othefs.

» To mainiain & register chmembers.

To maintain adéquate organising and publicity arrangements.

Aprl 20
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Rule 11;
Rule 11.1

Rule 11.2

Rule 14.3

Rule 11.4

Rule 11.5

Version b2

s To supervise preparat:on of the: agenda for delegates’ conference of the
Association and prepaiation of adediiate teparis for delegates’ conference
forthe. Association of the business conducted on behalf of the-Assogiation
since the previous anntal deiegates riference mcluﬂmg therein-audited

statsrments of the accounts of the Assec;atzen & funds.

. T&rengage--suchgs%aﬁ gs may benecessary fo conduct fhe wark of the
Assuciation gs directed by the Chaifinan of the Executive Committee.

» To uphold and propagate the policies and actions of the Association as
pronouriced by the delegates: canfarenge of theé AsSociation or by the
Executive Committee..

« Make all returts and supply stich information as required by the
" Certification Officer.

Election

The Association rhembers will elect!

s A Chairman - 4 year term
« The General Secretary - 5 year term
» The Executive Committee Members - 3 year ferm

s The Executive Commitiee will be:responsible for deciding when elections
shall be held i line with the terms of tender detailed above. In so doing
the Commiittee will ensure, so faras is possible that thie elections are
staggered. This mayrequire a memberof the Exetutive Commitiee to
sarve more than 3 years providing that no one serves more than 5 years
without being re-elected.

If a vacancy occurs.on the Executive: Committee between elections:

+ The members of the Conimitiee will élect a replacement.

= The person elected will serve.a new ferm as from the date of election.
Al stections for the post of Chairman or General Secretary will be by secret
baliof. Only Full Members who have provided an-address in accordance with.
Rule 6.2 will be entitled to vote and shall be efected ip accordarice with Rule 19.

Eligibility. Candidates for election as Chajrman or General Secretary must
be:

+« Full Members of the Asscdiation who are willing to stand.

» Nominated by two members to the General Secretary in writing in
accordance with Rule 19.6.

An Executive Committee Member:

s May retain office if promoted or transferred o another department or
gstablishment at the recommendation of the Non Executive Committee.
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Ruie 12:1

Rufe 12:2

Rule 12.3

Rule 12.4

Rule 13
Rule 13,1

Rule 13.2

wagrsion (h2

Tha members of the Executive Corrimiftes il rotect dnd promote the inferest
of the membérs of the Associatior, including but fiot fimited to:

s Appoint eng ofthe Commitiee'members:as a Treasurer to be
résgonisible for the administration and finances of the Association.

» Recruiting'and rétaining members, and assisting the Executive
Comitittee and General Secretary in cartying ouf'thie rules and
objectives of the Association.
s Keep written aftefidance records of the names of Committee members
and the numbers of members present at each meeting. &)
i
s Keeping written minutes of all resolution passed by the Executive
Commitiee.
« Seénd signed copies of the minutes to the Genetal Secretary.

« Furnishing.any returns of information required from time to time by the
Gerieral Secretary of Treasurer/Finance Officer.

The Execitive. Committee will meet monthly. Additional Meetings may be
called:
e Onwiitten request by at least one third of the members represented.
s At the requestof the:Executive Comimittes.
= By the Committee Chairnan.
The quigrum for a Corimittee meeting shall berdecided by the Executive )

Committee provided atways that the quorum shall be more than 70% of
membérs of the Exécidive Carmittés.

Subscriptions

Full Members. Full Members will pay 2 monthly subscription a levels which
will be datermined by Conference from time fo thme and notified in writing © the
membershig.

Each member must pay-the a&gp;&gti&ﬁe ronthiy subscription inarrears by the

sighth working davy of each menth, by:
s Deduction from salary

s [irect Debit

4



Rule13.4
Ruie 14:
Rule 14.1

Rule 14.2.

Rule 14.3

Rule 14.4

Rule 15:
Rule 15:1

Rule 15.2

Rulfe 15.3

Version 0.2

If' a memberwishes fo pay by cheq.ue he orshe shaii pay-the annual o
subscnptxon i two instalments, in-advance of the' 8™ of January and the 8" of
July each year.

Subscriptions may be: waived- a% the cf;scseﬂon of the Exécutive Committee.
Lapse, Cessation:and Resignation of Membership.

If a member's subscﬂptxcn is unpaid feor at least two: months, membership
avtomgtically lapses. A lapsed memberwill be enfitied fo rejoin the Assogiation
uport payment of any unpaid stibscriptiorts due from the date their membership
iapseé

A lapsed memiberis not entitted to any membership rights or benefits until any
subscription and-arrears have been paid.

The Execiitive Committee has the discreticn io-allow a merfiber or lapsed
member to repay artears of subscnpti@n payments by manthty instalments of
double the usual subscription if the Committee confirms that they would
otherwise suffer findncial hardship.

The Membership of 4 person shall cease i

s A member gives one month's prior written notice of resignation tothe
General Secrefary

« Expulsion under Rule 20.6.

* 'The rmethper being in: arrears of contributions amounting to a sum equal
to: six months contributions. This.is sub;ect to the discretion of the
Executive Commitiee as set out rules at 14.3.

» The member being employed in a post which in the apinion of the
Ekécuitive Comitnittee makes continuing membétship of the Association
inappropriate. In the event'of the Executive Commiittes exercising the

powers under this Rule then the décision of the Executive Committee to
axpel a membet shall be by two-thirds majority.

Funds:
The Association will maintain:
» A General Fund.
+ A Provident Benefit Fund.

General Fund. The General Fund may be used for any lawful purpose of the
Association.

Provident Benefit Fund. Only the followirig may be paid from the Provident
Benefit Fund:

a Expenses incurred in providing educational courses or materiats for
members.

» General adminisirative expenses in providing provident benefits.

Apfil 2013
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Rule 15.6

Rule 16.7

Rule 16:
Rule 16.1
Rule 186.2

Rule 17
Rule.17.1

Rule 17.2

Rule 17.3

Rule 174

Rule 18
Rule 18.1

verslon G2

Rufe 155

Nai frores than£200:00 Will Be'held T petly cashiat any ohe time.

Accounts
The financial year of the Association will end on the 31™ December each year.
The Assodiations acceurits will bes examined annually by a registered auditor
appointed, by the Execuifive Committes. The audifor will prepare:

+ A Statemerit of Aécount, |

s Provide any comments Qf’tﬁﬂ?};ﬁr‘rﬁéﬁﬁaﬁbﬁs ‘he or shebelieves shiould

be communicatad to the members.

Trustees
The Association will have two managifig frustess who will be the Chairhan, the
General Secretary and one member of the Executive Committee.

Functions. Allreal or personal property acquired on behalf of the Association

will be vested in, and managed by the trustees subject fo the direction of the

Executive. Cammstfee

The managing trustees have.a duty fo preserve the assets of the Assogiation

and must:

'« Actdiligently and prudenfiy.
o Seck appropriate advice before taking any investment decisions.
» Ensurethat proper accounts are kept.

s Not derive any profitabié benefit frorn their position as managing
frusiees. '

Funds of the Association miay be invested as if they were being invested hy a
sole beneficial owner, but subject to:

+ Instructions from the Exacutive Comimittes.

* The authority of the managing i
of Rule 17.2:

stees inaccordance with the provision

Expenseas and Grants

When on authorised Association business Execulive Gommittee members,
officials and members of the Association are entitled o axperzses and
aflowances it aceprdance with requiations determined fromi time o fime by the
Executive Commitiee.

Apeit 2015
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Rule 18.2

Rule 18.3

Rule 1&:

Rule 19.1

T

Rule 19.2

Rule 18.3

Rule 19.4
Rule 185

.

KR

Rule 166

Version (L2

I the: Exesut;ve Cammrﬁee or any Endméuai member Gf the Executive

venue traveﬁmg engeﬁses and subeustence w:li he pa:d suﬂect tq a maximum
determined framtime fo time by the Executive Qammit‘ee

o member should affend without prior invitation, any meeting of the

Assoctation; be it formal or informal and without: the priorapproval of a merber
of the Execufive Committes then they shall-not be: entitled to receive travelling
éxpenses or-subsistence. Uhless'the member satisfiesdhe Executive
Committee the reason for doing such was of extreme gravify or urgency.

Elections and Secret Ballot

Elections. The following officers-ofithe Assccxaﬂan should be elected to the
oﬁ'" ice to whtch they hold:

e The Chajrman.
« The General Secretary.

+ Members of the Executive Committee.

Every member shall be entitied to vote in the election of the: Chairman and the.

GeneraE Secr retary:

Members of the Executive Committee shall be elected by those they will
represent.

The procedure foran election shall be in accordance with Rule 19.6 below.

I the ¢as& of all elections urider these rules not leds than 3 months before the
fixed date for the annual delegate’s conference next.following, or on such
sherter nofice as the Executive Cotnmiitiee shall determine. The Executive
Comrmittee: shall draw up and publ lish to'all members & timetable:

» Forsgeking dnd receivirig nominations

® Fas.cﬁa_c_:'kiﬁg and approving nominations. by the. Executive Commitiee.
=  Forcompilation of and circulation of election addresses.

» Forprinting, distributioh and retum of voling papers.

s For the counting of votes and for the declaration of the results,

» Farthe feceipt and resolution of any comptaints, alleging breach of
election procedure.
Nominations shall be made ir writing and shall be-sigried by the candidate, the
nominator and the secander. The completed nomination shail be sent o the
General Secretary at the head office and theréafter shall be chiecked and

approved-by the Executive. Committee. The General Secretary shall in an

election for the Chairman draw up.a list of properly nominated candidates. The
Chairman shall in an election. for the Generai- Secretary, draw up a list of
properly hominated candidates. Candidates for election must have been a Full

April 2033
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Rule 20:
Rule 20.1

Rule 20.2

Ruie 20,3

Rule 20.4

Rule 20.5

Rule26.6

Vepsion (.2,

mférénce

Discipline

Breaches of Discipline. Subject to any statutory rés%r%{:{msf‘ismgrce at the
time, any member may bé disciplined wha:

« Acts against the interests of the Assoclation or its membership.

» Behaves ifi a manner which can be construed as unacceptable ~ by
word, act or omission.

g )
Disciplinary Committee. The Assticiation will form.a disciplinary Committee L
consisting of three members of the: Association who are not part of the
Executive Committée to form the Disciplinary Committes. Thie Disciplinary
Committee may acton:

s A Report from the Exetutive Committee.
» A Report from the General Secretary
& A recommengdation from an Association Member

If a member makesa complaiit torthe Gereral Secretary ‘which is believed

constitute a breach of Rile 20.1 the Gerneral Seeratary wilk
o Report inwrifing to the Disciplinary Comynittee.

» Ifihe alleged breach is by.an Executive. Committee Member notify the
Bliscipliary Cotimitiae in witing that such @ report Ras been raised. o
r%ﬁ'aw’

s ifthe report refates toa member of the Disciplinary Committee disqualify
that member from office during the Investigation periad and appoint
ancther persoh 1o be a member.of the Disciplinary Committee during the

period. of investigation.

Neither the, Association or its officials are responsible for any expenses incurred

by'a member in relation to disciplinary preceedings. |

Where practical, a member must extiaust all stages. of the discipiinary
pracedure before applying to any court, tribunal, cuiside agency or cutside

afficial for redress,

Deities of the Discipiinary Committee: If'a member is subject to action under
Rulfe 20,1 and thi Bisciplinary Committes s determiines; the Commitiee has
the power tordo one ormoreal tie folle

e

s Censurethe methber



s Banthe member from.hiolding any office. i the: ASSOCE&UO[‘% for up to five
years. .

¢« Deprive the member temperarﬂy of some or aE! the raghts and facilities of
- membershtp for a.time and extent fixed by the Disciplinary Committee
bt irt any évent not 1o exceed six months :

» Suspend the member for up fo one year.
e Expet 2ﬁe~me'mﬁ@r.- -

Rule 20.7 Proceedings. Upenreeeiptofa complaint the Disciplinary Committee will give
at-least 21 days written notice to the member by registered or recorded defivery
post to the memibers ast known home address; or work address if no home-
adcéress ig knowm Stating:

e Briefly why itis alieged that the member is subjecf to.&ction,

s Thedate, €sme and placa when the Dlsuphnary Committee will
investigate the éomplaint ahd hear representations from the member and
their w:tnesses

e The member‘s ﬂghts to present writtensubmissions in advance of the
n*aetmg, make representations & the meeting before and duting the
meeting, to call'and cross examing witnesses, and to be represented
throughout by & friend who is a miember ¢f thig Association.

Rule 20.8 At the conclusion of the meeting the Discipiinary Commitiee will consider
whether it believes the charge agamst the member is prc—ved to their
satisfaction and.if so decide Upon what sahctton should be imposed.

Rule 20.9  The Discipfinary Committee will give written notice of the outcome of all
:nvest:gat:cns aiid-any such sanctiony which is mposed

« To'the memberby registered or recorded delivery post to the. members
last known home address; or work address if no home address is known.

« The General Secretary.

Rule 20.10 Appeal. A member who has been-subjected to investigation by the
Disciplinary Committee and against whom a finding is made and sanctions
imposed. may appesf i writing to the General Secratary withiny 14 days of
receiving notice of the decision of the Disciplinary Committee in which case:

= Any sanction which has been imposed will nat take effect until after the
 Appeadl has beén determined.

« If the member is an Executive Committee member, the appeal will be
determined by confarence.
o Irvall other cases the decision will be defermined by the Executive
Committee. .
Rule 20.11 -Appeal Procedure. The General Secretary will give af least 28 days written
notice to the member by registered or recorded delivery post to the members
last known home address; or work address if no home address is known.

Version 0.2 April 2013 ;‘f
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Rule 2013

Rule 20.14

Rule 20.15

Rule21
Rute 21.1

Rule 212

Rule 21.3

Rule 21.4

Rule 22
Rule 22.1

Versiom Ul

' "a-._Genera]

At the hearing of the appeaf the member shall be.entitied to attend the
Execufive Commitlee for the purpose. of the appeal, athcugh they’shall de so
on their own expense.

Atthe conclusion of the determination of thesappeal the: Gengral Secretary shal
give writter notice fo the member.of the decision:of the Executive Committee.

All disciplinary proceedings excluding-any: appea[ to Conference under Rule
20,10 Wil be completed within 6 ronthis from the date: on which the Disciplinary
Committee gave notice of the cfzscapEmary chianges to the member unless.

"y

.« The mémber chargad shall consent to-an extension of this time {imit. {J

+ The Executive Commiitee shall determine that it has been impracficable
to' complete:the disciplinary procedure within the time. specified for
reasons ocutside the cantrof of the E}rscapﬁnary Corimittee or the
Executive Commitiee and shall gwe notice-to the member of such an
gxtension.

Rules

Amendmentsto the Rules. These rufes and constitution may only be
amended by twa z‘ms majority of votes cast at confererice.

Motions for the amendmients of the rules will ¢ oty | be considered at anniual
conferences gvery three years. from date of establishment, unless the Executive

Comiitiee decides atherwise on grounds of rgency of expedlency

Implementation of the Rules. The hea{ﬁngs are of convenience only and do
hot affect the inferpretation of the ddes.

Interpretation of these rules is vested i
s Conference when it is insession.
¢ The Exectitive Commnitiee when it is i session and conference is nok.

s The Executive Committes Chairman arid Géneral Secretary, acting
tmge’si"er when ne;ther gonference far tha Exscutive Comiittee s in
session and: aftar all reasonable. aftemaptsto contact and consult with the
remaining members.of the Executive: Commifteehave been exhausted.

Delegates’ Conferences.

The. Assediation:shall in each year hold a deiegates Conference calling it The
Annual De!egatbs” Conference of e Association, The Conference shall be
held anmaﬂy i such ime angd. mace g the Executive Cormmittes. shall appoirt,

A 205
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provided thatihe Exgcutive Committee gives thiee months.notice of the date of
the Conference.

Rule 22.2  Inaddition to the annual delegate’s conference of: the Association, the
Executive Commities may at any time convene.an. extraaidmary deEegate s
conference of the. ‘Association and must convene an extraordinary delegate’'s
conference of the Association if reqmsmemed fo di $o in'writing, for & stated
‘purpose by atjeastone third of the membershtp of the Asscciation. Any such
conference will be convened within two months of receipt by the General
Secrefary. :

Rule 22.3 A deiegates conference of the Association shall be sonvened by the giving of
at least iwo months” hoticerin wrlfmg fromvthe General Secretary to every
delegate. Suchndtice’  shall'specify the place, day.and the hour of the
meeting ahd the géneral nature of the business of that meeting.

Rule 22:4  Nobusiness:shall be fransacted at any delegate’s conference unless a quorum
of delegates is present at the time when the meeting proceeds to business and:

e

N » 50% +1 of the delegates entitled 1o atterid and vote at a meeting shall be
a quorun.

« If within half an hour from the fime appointed 1 for the meetling a quorum is
not present then the meeting shall be adjoumned ta such a day, time and
place as ‘the Executive. Commitiee may determine or cancelled.

« The Execulive Commiftee of the Association.shall preside at every
delegate’s corference.

Rule 22:5. . In the absence of the Executive Committee Chairman the delegate’s
caonference shall elect a Chairmar from the Executive: Committee Members
present,

Rule 22.6  The Chairman of the meeting may with the consent of the conference adjourn
the meeting from time to-time and from: place to place but no business:shall be
transacted at any adjourned meeting other than the buslness left unfinished at

(; B the meeting from which the. adpurnment took place.

o}

Rule:227  The business of det egate s confersiices shall be conducted in accordance with
these rules and such standmg orders ﬂ‘cm time 16 time determined provided
‘thar

« Atany delegate’s conference a resolution put to the vote of the meeting
sha%i be decided on a show of hands unless a secret ballot | is demarnded
by the Chairman or by any one half of the delegates present in person
havihg the right to vote at the meeting. |

« Unless a secret ballot is so demanded declaration by the Chairman of
the meeting that a resclution has on a show of hands been carried shall
be conclusive avidence of that fack.

= |f a secret ballot is duly demanded it shall be taken in such a manner as
the Chairman directs.

Version (.2 Apl‘ﬂ 2013
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Rule 22.8  Prior to the day appointed for the commencement'aﬁheamﬁ;@! delegate’s
conferencs the followinig pfocedure shalt-apply.

e The Execufive. Committee shall publisty to delegates its reports and
- statement.of accounts-for the year gotfessthan tw! -weeks before the
day fixed for the commencement-of the annual delegate’s. conference.

« Anydelegdte desiring fo:put any proosition; before the aninual
delegate’s conference:shal notify the General Secretary in writing not
less that four weeks. before of such proposition. Each proposition shall
deal with orie-subjsct:

Rule 229  No proposition shalt be debated by the Association at'a delegate’s conference
unless it is seconded by another delegate.

Rule 22.10 Any delegate atiendinga delegate's-conference who conducts himselfin a
disorderly manner may be expelled from the mneeting upon a majority vote of
those attending the teeting arid so erititied to vote.

Rule 22.11 The annual delegate’s conference shall select @ stdnding orders committee of

‘three rembers; of which oniy ‘ohe may beia member of the: Executive
Committee, who shall be responsible for arréfiging a timetable-and order of
business for the annual delegafe’s conference and shall determine its own rules
and procedures.

Rule23:  Dissclufion and Amalgamation

Rule23.1  The Association may not be dissolved or its fund divided except with the
consent of at leasi fve sixth’s of the voles cast bg-mramb:e‘;s-%zatihg;by;pgs;ta
ballot.

Rule 23.2  The Assodiation may not amalgariate with ary othier orgariisation except will
the consent of 4t least two thirds of the votes cast by members voting by postal
balict.

/L

J‘eimuChaimargu Managing Director Production PPSA Chairman
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