
 

 

Case Number: 2216434/2023 
 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant:   Mr A Ellerton 
  
Respondent:  Payello Ltd 
 
 

JUDGMENT 
 

1. The complaint of unfair dismissal is struck out. 
 

2. As the respondent has failed to present a response the remaining 
claim for unlawful deductions from wages may be capable of being 
determined by a Judge under rule 22 without the need for a 
hearing. The claimant must provide a Schedule of Loss by 16 
April 2025 setting out the gross sums claimed in respect of wages 
not paid, with an indication how such sums are calculated and any 
documentary evidence on which the claimant relies to show his 
entitlement to the same.  
 

 

REASONS 
 
1. By a letter dated 10 June 2024 the Tribunal gave the claimant an 

opportunity to make representations as to why the complaint of unfair 
dismissal should not be struck out because the claimant was not employed 
for two years or more as required by section 108 Employment Rights Act 
1996 in order to bring a claim for ordinary unfair dismissal. 

 
2. The claimant has failed to make representations in writing why this should 

not be done or to request a hearing. The complaint of unfair dismissal is 
therefore struck out. 

 

   
Employment Judge Keogh    

   
                                             4 April 2025   
   

JUDGMENT SENT TO THE PARTIES ON   
 

    15 April 2025 
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FOR THE TRIBUNAL OFFICE 


