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() INTRODUCTION

This is the tenth Annual Report to be published since the post of Certification
Officer was established under section 7 of the Employment Protection Act 1973,
It covers my activities from my appointment as Certification Officer on 1 May
1985 to the end of the calendar year. It also covers those of my predecessor
between 1 January and 30 April 1985,

During 1985 additional statutory functions were acquired under Part | and Part
I11 of the Trade Union Act 1984, Part III came into force on 31 March and Part 1
on 1 October. My full range of functions involves the following responsibilities:-

under the Trade Union Act 1913—for ensuring observance of the statutory
procedures governing the setting up and operation of political funds; for
approving the ballot rules of trade unions wishing to conduct political fund
review ballots in accordance with the provisions of Part I1I of the Trade
Union Act 1984; and for dealing with complaints by members about breaches
of political fund rules;

under the Trade Union (Amalgamations, ete.) Act 1964 —for seeing that the
statutory procedures for transfers of engagements, amalgamations and
changes of name are complied with, and for dealing with complaints by
members about the conduct of merger ballots;

under the Trade Union and Labour Relations Aet 1974—for maintaining lists
of trade unions and employers’ associations; for seeing that these organisa-
tions keep accounting records, have their accounts properly audited and
submit annual returns; and for ensuring that the statutory requirements con-
cerning ' the actuarial examination of members’ superannuation schemes are
observed;

under the “Ewployment Protection Act 1975—for determining the
independence of trade unions;

under the Employment Act 1980—for reimbursing certain expenditure
incurred by independent trade unions in conducting secret postal ballots for
specified purposes in accordance with Regulations made by the Secretary of
State for Employment;

under Part I of the Trade Union Act 1984 —for receiving and determining
applications by members that a trade union has failed to comply with one or
more of the provisions of Part 1 of the Act, which imposes duties on a trade
union to hold secret ballots for electing voting members of its principal
executive committee and to maintain an accurate register of its members.

A separate chapter discusses each of these functions.

Public interest in the internal affairs of trade unions increased during the year, as
did the workload of the Office. The consideration and approval of ballot rules of
trade unions involved in conducting political fund review ballots in accordance



with Part III of the 1984 Act was a major task. Mergers of trade unions con—.

tinued, one which attracted particular public interest being the amalgamation of
three organisations to form the Union of Democratic Mineworkers. Payments
made to trade unions towards the costs of holding secret ballots rose significantly
to nearly £1.4 million as, for the first time since the ballot refund scheme was
introduced in 1980, TUC — affiliated unions applied for and received payments.
Following the commencement of Part I of the 1984 Act on 1 October representa-
tions began to arrive in the Office concerning trade union elections; as yet it is too
early to predict future developments.

The Office continues to receive professional advice on superannuation and
accounting matters from the Government Actuary’s Department and the Govern-
ment Accountancy Service respectively.

The Advisory, Conciliation and Arbitration Service remains responsible for
providing me with the finances and support services necessary for the per-
formance of my statutory duties but this in no way affects the exercise of my
functions independently both of the Service and of the Secretary of State for
Employment.

Mr C W Wheatley and Mr J L J Craig, WS, continued to hold their appointments
as Assistant Certification Officer and Assistant Certification Officer for Scotland

respectively.

Accounts of the Office prepared under paragraph 35 of Schedule 1 to the Employ-
ment Protection Act 1975 are published separately by order of the House of
Commons. The net cost of the Office for the year ended 31 March 1985 was
£306,000. The statutory fees to be paid for certain items of work undertaken by
the Office were increased by Regulations* made by the Secretary of State for
Employment.

* The Certification Officer (Amendment of Fees) Repulations 1985 (8.1, 1985 No. 300).
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i . Chapter 1

Lists of Trade Unions and Employers’
Associations

Entry in the lists and its significance

1.1 In accordance with section 8 of the Trade Union and Labour Rg:lations Act
1974 lists of trade unions and employers’ associations are maintained by Lhe
Certification Office.

1.2 Listing is voluntary and any organisation of workers or of emplnyf_-,rs may
apply to be listed. If the Certification Officer is satisfied that the organisation falls
within the definition in section 28 of the 1974 Act (reproduced in full in the 1983
Report, paragraph 1.13.), he must enter its name in the relevant list. Entry into the
list is usually a simple process and means no more than that the body concerned
satisfies the statutory definition. The Act does not impose any test of size or
effectiveness.

1.3 Any organisation aggrieved by the refusal of the Certification Officer to
enter its name in the relevant list may appeal to the Employment Appeal Tribunal.

1.4 For trade unions, listing is an essential preliminary to any application for a
certificate of independence under section 8 of the Employment Protection Act
1975; it is also one of the requirements for obtaining tax relief for expenditure on
provident benefits. There are no corresponding advantages for employers’
associations. '

1.5 Copies of the current lists may be inspected free of charge at the Certifica-
tion Office, 15-17 Ormond Yard, Duke of York Strest, London SW1Y 6JT. The
lists for organisagions having their head office in Scotland may be inspected at the
office of the Assistant Certification Officer for Scotland, 58 Frederick Street,
Edinburgh EH2 1LN,

Removal from the lists

1.6 If at any time it appears to the Certification Officer that an organisation
whose name is entered on the relevant list is not a trade union or employers’
association, he may, after giving the organisation concerned the opportunity to
make representations, remove its name from that list. The Certification Officer
must also remove the name of an organisation from the list if he is satisfied that it
no longer exists or if the organisation requests that he should do so. There is a
right of appeal to the Employment Appeal Tribunal against removal of a name
from a list.

The lists at 31 December 1985

1.7 As required by section 8(9) of the 1974 Act this Report includes the lists as
at 31 December 1985, They are reproduced as Appendices 1 and 2. The lists at
that date comprised 409 trade unions and 147 employers’ associations.

3



Changes in the lists
1.8 Changes during 1985 are summarised in the table below:-

Changes between
On lists at I January 1985 and On lists at
3! December 1984 | 31 December 1985 | 31 December 1985

Additions | Removals

Trade Unions 413 13 17 409
Employers’
Associations 158 2 13 147

1.9 The 13 additions to the list of trade unions consisted of 10 newly formed
unions (including one formed by amalgamation) and three existing unions which
had not previously applied for listing. Of the 17 trade unions removed from the list
11 had ceased to exist because of mergers, 5 had been dissolved and one no longer
fitted the definition of a trade union. One application for listing was refused.

1.10 Of the two employers® associations added to the list one was newly formed
and one had not previously applied for listing. There were 13 employers’ associa-
tions removed from the list; three due to mergers, 4 no longer fitted the definition
of an employers’ association and 6 had ceased to exist.

Unlisted bodies

1.11 Because entry in the lists is voluntary it is difficult to say precisely how
many trade unions and employers’ associations arg in existence at any given time.
In addition to the numbers of listed organisations given in paragraph 1.8, at the
end of the year there were 44 trade unions and 192 employers’ associations which
submit annual returns to the Office but which had not sought to be listed. There
may be others meeting the requirements of section 28 of which the Office is
unaware.

Department of Employment

1.12 The information collected by the Office provides the main basis for updat-
ing the Department of Employment's Directory of Emplovers’ Associations,
Trade Unions, Joint Organisations, ete. and for compiling its annual statistics of
numbers and membership of trade unions.*

* See the Employment Gazette for January 1986 pages 16 to 18,
4
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Trade Union Independence

The statutory provisions

2.1 Section 30(1) of the Trade Union and Labour Relations Act 1974 defines an
independent trade union as:-

“a trade union which -

(a) is not under the domination or control of an employer or a group of
employers or of one or more employers’ associations; and

(b) is not liable to interference by an employer or any such group or
association (arising out of the provision of financial or material support
or by any other means whatsoever) tending towards such control.’

2.2 The procedure for determining the independence of trade unions is laid
down in section 8 of the Employment Protection Act 1975, The Certification
Officer must keep a public record of all applications for certificates of
independence and all decisions reached. He may not take a decision on any
application until at least one month after it has been entered in the record and
must take into account any relevant information submitted by third parties. He is
required to give his reasons for a refusal and the union concerned then has the
right of appeal to the Employment Appeal Tribunal.

2.3 The Certification Officer may withdraw a certificate at any time if he iz of
the opinion that the trade union concerned is no longer independent. Where he
proposes to do so he must notify the trade union of the proposal and must also
follow, with appropriate modifications, the procedure for dealing with an applica-
tion for a certificate of independence described in paragraph 2.2 above. As in the
case of a refusal, a trade union aggrieved by a decision to withdraw its certificate
has the right of appeal to the Employment Appeal Tribunal.

24 Where a question as to the independence of a particular union arises in
proceedings before ACAS or certain other bodies, the Act enables that question
to be referred to the Certification Officer for decision.

Working Methods

2.5 The working methods used by the Office in considering applications for
certificates of independence continued unchanged during the year. Essentially,
they consist of a scrutiny of the applicant union’s rules and finances, followed
where necessary by detailed investigation of the union’s affairs.
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Criteria ‘ !

2.6 The principal criteria used by the Certification Officer in determining
whether or not an applicant union satisfies the statutory definition remained
unchanged. These were fully discussed in the first Annual Report® under the
following headings:-

History

Membership base
Organisation and Structure
Finance

Employer-provided facilities
Collective bargaining record.

The Certification Officer reaches his decision on the basis of the criteria as a
whole and in doing so he is strictly limited by the statutory definition. He is not
empowered to take into account other considerations such as the effect the issue
of a certificate might have on good industrial relations.

Applications

2,7 Three applications for a certificate of independence were received during
1985, seven fewer than in 1984 and the lowest number in any year since the Office
was formed in 1976.

2.8 One application was the subject of an objection lodged jointly by two trade
unions. In accordance with the practice introduced in 1977, the Certification
Officer met a representative of the objecting unions to discuss the objections. The
objections were not upheld. Additionally, representations were received to the
effect that a trade union which ‘was in possession of a certificate of independence
was no longer independent within the definition of section 30(1) of the 1974 Act.
This matter was still under consideration at the end of the year,

Decisions

2.9 During the year 7 certificates were issued, two in respect of applications
made in 1985 and 5 in respect of applications made in 1984, No application was
refused. Ten certificates were cancelled because the unions concerned had ceased
to exist. Mergers accounted for 9 of these cancellations. Details are given in
Appendix 3,

2.10 Cumulative totals from 1 February 1976 to 31 December 1983 are as
follows:-

Certificates issued and still in force 260
Certificates issued and subsequently cancelled 103
Applications refused 50
Applications withdrawn or lapsed 11
Applications under consideration at 31 December 1985 2
Applications in abeyance awaiting further union action 2

Total number of applications received (including references by ACAS) 428

* Annual Report 1976 paragraphs 2,16 to 2,25, Copies of these paragraphs are available on request.
4]

The 103 cancelled certificates consisted of 88 where the union had ceased to exist

because of a merger, 13 where the union had been dissolved and two where the
organisation ceased to be a trade union within the meaning of section 28 of the
1974 Act.



Chapter 3

Annual Returns and Accounts

The statutory provisions

3.1 Section 10 of the Trade Union and Labour Relations Act 1974 provides that
every trade union and employers’ association (except one which consists wholly
or mainly of representatives of constituent or affiliated organisations) must keep
proper accounting records in respect of its transactions, assets and labilities, and
must establish and maintain a satisfactory system of control of its accounting
records, its cash holdings and all its receipts and remittances. The accounting
records kept must be such as are necessary to give a true and fair view of the state
of affairs of the organisation and to explain its transactions.

3.2 Under section 11 of the Act the organisation (unless it has been in existence
for less than 12 months) is also required to submit an annual return to the
Certification Officer in the prescribed form. Schedule 2 provides that the return is
to include revenue and other accounts and a balance sheet, which must give a true
and fair view of the matters to which they relate. The return must also show any
changes in the organisation’s officers or in the address of its head office and must
be accompanied by a copy of the rules in force at the end of the period.

3.3 Schedule 2 of the Act prescribes that annual returns must be submitted
before 1 June in each year. The return usually covers the year ending the preced-
ing 31 December but, by direction of the Certification Officer, a different account-
ing period may be used if the normal timetable would cause serious inconvenience
to the organisation concerned. Two such directions were issued during 19835,

3.4 Schedule 2 also stipulates that the annual return is to include a copy of the
auditor’s report on the accounts, and confers extensive powers on auditors who
must be professionally qualified unless the organisation’s membership, assets,
receipts and payments are below a specified level, or certain other special
circumstances apply, The Schedule contains detailed provisions about the
qualifications, appointment and removal of auditors and confers on them certain
rights to have access to books and information and to attend and speak at general
meetings of the organisation.

3.5 The auditor’s report must state whether, in his opinion, the accounts give a
true and fair view of the matters to which they relate. He has a duty to carry out
such investigations as will enable him to form an opinion on whether proper
accounting records have been kept, whether a satisfactory system of control has
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. @ been maintained and whether the accounts are in agreement with the accounting

records. If in his opinion the statutory requirements have not been satisfied, or he
fails to obtain all the necessary information and explanations, he must say s0 in
his report.

3.6 Provided the period covered is the same and there is no significant diminu-
tion in the degree of disclosure, a trade union or an employers’ association incor-
porated under the Companies Acts. may submit with its return, in lieu of the pre-
scribed accounts, a copy of its accounts prepared under the Companies Acts and
so avoid the duplication of broadly similar financial statements. In such
circumstances however, and notwithstanding anything in the Companies Acts, an
auditor’s report is still required to be made on the return form and this report must
comply with the requirements of the Trade Union and Labour Relations Act
1974,

1.7  With the exceptions already noted, the duties imposed by sections 10 and 11
and by Schedule 2 apply to all trade unions and employers’ associations, whether
listed under section 8 of the Act or not. Refusal or wilful neglect to perform any of
them is an offence for which the organisation concerned may be prosecuted and
fined. The Certification Officer is responsible for enforcing these provisions but he
is not empowered to carry out detailed investigations into the finances of trade
unions or employers’ associations or to undertake prosecutions for such offences
as embezzlement or fraud which are dealt with under the ordinary criminal law.

Compliance with the statutory provisions

1.8 During 1985 there has again been a problem of late submission of some
annual returns and the Office has been in contact with all organisations which did
not meet the time.limit in respect of their 1984 returns. There have also been some
cases of incorrect completion of returns and problems concerning compliance
with the accounting provisions of the Act, but none has given rise to any major
difficulty.

MNational Union of Mineworkers

3.9 In the case of the National Union of Mineworkers (NUM), returns are nor-
mally submitted in respect of the National Union and separately in respect of 42
areas and other constituents of the MNational Union, the figures in Appendix 4
being compiled by consolidating the information thus provided. The protracted
miners’ strike in 1984/85 led to difficulties affecting the submission of many of the
returns and by the end of the year a number of returns for 1984 had not been
received, including the return for the National Union. It is therefore not possible to
give the usual statistical information for 1984 for the NUM in the following
paragraphs or in Appendix 4. During the year the Office was in frequent contact
with the Official Receiver and NUM officials regarding the late returns, and
assurances have been reccived that every effort is being made to provide them.

9
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Returns for 1984

3.10 Statistical information derived from the annual returns of trade unions and
employers’ associations is given at Appendices 4, 5 and 6. It has to be emphasised
that this information and the following comments in this chapter relate to the year
1984, This is because the Office’s information is derived from the annual returns
{which include audited accounts) for 1984 submitted during 19835, the year
covered by this report.

3.11 Appendix 4 shows that at the end of 1984 there were 22 trade unions with
over 100,000 members.

3.12 Appendix 6 shows that at the end of 1984 there were 35 employers’
associations with an income of over £500,000.

3,13 The total of 769 returns received for 1984 was made up as follows:-

Listed trade unions 399
Unlisted trade unions 37
Listed employers® associations 148
Unlisted employers’ associations 185

Trade unions

1,14 Statistics detailing the membership and finances of trade unions derived
from 1984 returns are given in Appendix 4. Separate figures are shown for unions
with over 100,000 members.

3.15 Comparability with 1983 figures. As mentioned in 3.9 above, figures are
not available for the NUM for 1984 and for purposes of comparability the NUM
1983 figures are excluded from totals in Appendix 4, Appendix 5 and the follow-
ing paragraphs. With the exception of the NUM all unions of substantial size are
included in both sets of figures which are therefore broadly comparable.

*3.16 Membership. The trade unions from which returns were received had a
total membership of about 10,774,000, The major unions with a membership of
over 100,000 named in Appendix 4 accounted for 8,451,000 members or 78 per
cent of the total.

*3.17 Total trade union membership fell during 1984 by almost 208,000
maintaining the downward trend noted in previous Annual Reports. Trade union
returns record the loss of about two million members since 1979 when mem-
bership stood at 12.8 million.

* Excludes fipures relating to the NUM.
10
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3.18 The following table shows changes of 10,000 or more in the membership of
individual unions between December 1983 and December 1984:-

Changes in Trade Union Membership

Membership (000°s)
1983 1984 Difference

Inecrease:-
Roval College of Nursing of the

United Kingdom 231 245 + 14
Decreases:-
Transport and General Workers Union 1547 1491 —56
General Municipal Boilermakers and

Allied Trades Union 875 847 —28
Association of Scientific Technical

and Managerial Staffs 410 390 —20
National Union of Public Employees 689 673 —1a
Mational Association of Local

Government Officers TR0 766 —-14
Electrical Electronic

Telecommunication and

Plumbing Union 405 394 -11
Union of Shop Distributive

and Allied Workets 403 392 —11

1.19 Income. Trade union income consists mainly of income from membership
subscriptions and income from investments. There may also be additional income
and/or assets arising if, for example, a union accepts the transfer of engagements
of another union.

*3.20 In 1984 the gross income of trade unions was £394.7 million compared
with £387.2 million in 1983, Income from members rose from £310.2 million to
£322.1 million, reflecting higher subscription rates. Income from investments
rose from £30.0 million to £33.6 million.

*Excludes figures relating to the NUM.
11




*3.21 Expenditure. Gross expenditure rose from £340.7 million in 1983 lu.

£353.6 million in 1984, Changes in payments on unemployment benefit, dispute
benefit and administration expenses compared with 1983 are shown in the follow-
ing table:-

Changes in expenditure
| 1982 1984 I Percentage
(£ million) (£ million) change
Gross expenditure 340.7 353.6 +3.58
including:-

(a) total benefits to members 47.2 41.2 nil

including

(i) unemployment benefit 4.0 2.3 —42.9

(ii) dispute benefit 11.6 12.3 +54
(b) administration

expenses and other

outgoings T 250.7 264.8 + 5.6

*3.22 The table below shows the average contribution and total income per
member in 1984 together with average expenditure on benefits and administration
and total expenditure per member. Similar figures are included for 1983.

Average annual income Average annual expenditure

per member (£) per member (£)
Total |Average Adminis-
income | contri- | Unem- | Dispute| All fration Total
per | bution |ployment| benefit | benefits | expenses | expend-
member | received | benefit and other | iture

ouigoings

1984 | 36.64 | 29.90 0.21 1.14 4.39 24,58 32.82
1983 | 35.26 | 28.25 0.36 1.06 4.30 22.83 31.02

The amounts given are based on total membership which was smaller in 1984
than in 1983. In some unions not all members contribute for every benefit.

*Excludes figures relating to the NUM.

T As pointed out in previous reports, expenditure under this heading covers a range of services to
members which include not only the employment of full-time offieials but also the training of shop
stewards and others and the provision of legal and other advisory services,

12

*3.23  Funds, The figures given in Appendix 4 include both general funds and
others where applicable, e.g. contingency, superannuation and political funds**.
During 1984 total funds increased from £431.1 million to £475.3 million.

*1.24 Assets. At the end of 1984 gross assets of trade unions amounted to
£531.1 million, an increase of £60.4 million over the previous year’s figure, Fixed
assets increased by £12.7 million to £144.1 million, and investments by £17.7
million to £225.2 million.

Employers’ associations

3.25 Statistics about the finances and membership of employers’ associations
derived from the 1984 returns are given in Appendix 6, together with comparative
totals for 1983, Separate figures are given for each association (including some
which are unlisted) whose return for 1984 showed its total income as more than
£500,000. Aggregate figures are given for other listed and unlisted employers’
associations,

3.26 Comparability with 1983 figures. The statistics in Appendix 6 are based on
returns from 333 emplovers’ associations compared with returns from 326
associations for 1983. The largest employers’ associations, as measured by total
income, are included in both sets of figures, which are therefore broadly
comparable.

3.27 Income and Expenditure. In 1984 the gross income of employers’ associa-
tions was £93.8 million compared with £84.0 million in 1983. Income from
members rose from £56.3 million to £62.3 million and income from investments
rose from £5.0 million to £5.9 million. Gross expenditure increased from £79.4
million to £89.7 million.

3.28  Funds. FThe figures given in the Appendix include both general funds and,
where applicable, funds maintained for specific purposes. During 1984 total funds
increased from £44.1 million to £49.8 million.

3.29 Assets. At the end of 1984 gross assets of employers’ associations
amounted to £89.0 million, an increase of £11.0 million over the previous year's
figure. Fixed assets increased by £1.5 million to £22.5 million, and investments by
£4.3 million to £31.4 million.

Public inspection of annual returns

3.30 Copies of the annual returns (including the rules) of trade unions and
employers’ associations from 1974 onwards are available for public inspection at
the Certification Office (or the office of the Assistant Certification Officer for
Scotland), and photocopies can be purchased on request.

*Excludes figure: relating to the NUM,
**Separate figures for political funds are given in Appendix 5,

13



Chapter 4 °

Superannuation Schemes

The statutory provisions

4.1 The Trade Union and Labour Relations Act 1974 (as amended) requires
that any members’ superannuation scheme maintained by a trade union or
employers’ association® must be examined periodically by a qualified actuary and
a copy of each actuarial report sent to the Certification Officer. The actuarial
examination is required to be made not later than five years after the effective date
of the preceding examination but the Certification Officer has power to direct that
in any particular case the period of five years shall be reduced to such shorter
period as he may specify. The Certification Officer also has power to exempt a
members’ superannuation scheme from actuarial examination, or from periodical
re-examination, if he is satisfied that, by reason of the small number of members
to which the scheme is applicable, or for any other special reasons, it is
unneccessary for the scheme to be examined. No trade union or employers’
association may maintain a members’ superannuation scheme unless it also
maintains a separate fund for the payment of benefits in accordance with the
scheme. A copy of the actuarial report made under the above provisions must be
supplied free of charge to any member of the trade union or employers’ associa-
tion on application to the organisation concerned.

The actuarial report

4.2 The statutory provisions require that the report by the actuary following his
examination of any scheme shall state whether in his opinion the premium or con-
tribution rates are adequate; whether the accounting or funding arrangements are
suitable and whether the separately maintained superannuation fund is adequate.
The Office continues to ensure that these requirements are not overlooked,

Schemes maintained

4.3 During the year one union which maintained a superannuation scheme, the
Trade Society of Machine Calico Printers, was dissolved. As a result, at the end of
the year there were 26 superannuation schemes maintained by 19 trade unions.
They are listed in Appendix 8. Eight of these schemes are exempt from actuarial
examination.

Reports: 1985

4.4 Actuarial reports were due from 4 unions in respect of 4 schemes
maintained by them and at the end of the year one report was still awaited.

*In practice the requirements affect trade unions only; the Office is not aware of any schemes
maintained by employers’ associations.

14

Q/-The three reports received were from:-

National Graphical Association 1982 (Electrotypers and Stereotypers
Superannuation and Death Benefit Fund)

Amalgamated Union of Engineering Workers — Technical Administrative and
Supervisory Section (Sheet Metal Workers)

National Union of Flint Glass Workers
The report outstanding at the end of the year was in respect of a scheme operated
by the Amalgamated Union of Engineering Workers — Engineering Foundry and

Construction Section which was due by 31.12.85, The Office is in contact with the
union and expects the report to be submitted shortly.

g
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Chapter §

Amalgamations, Transfers of Engagements and
Changes of Name

The statutory provisions

5.1 The Trade Union (Amalgamations, etc.) Act 1964 (‘the 1964 Act”) and the
Trade Unions and Employers’ Associations {Amalgamations, etc.) Regulations
1975, as amended, lay down procedures governing two types of
merger — trangfers of engagemenis and amalgamations — between trade unions
and between unincorporated employers’ associations. The procedures apply to
listed and unlisted organisations. Their main purposes are to facilitate the
processes of transfer and amalgamation and, at the same time, to safeguard the
rights of members affected by the terms of a merger by ensuring that they are fully
informed about the proposal and have the opportunity to vote on it.

5.2 Under a transfer of engagements the transferring organisation (‘the
transferor’) loses its legal identity whilst the organisation to which it transfers ("the
transferee’) continues in being with its legal identity unchanged. An amalgamation
produces a new organisation replacing the amalgamating bodies, which then cease
to exist.

5.3 Organisations proposing to enter into a transfer of engagements or an
amalgamation must prepare an instrument setting out the proposed terms of the
merger and an explanatory notice to members. These documents are formally
submitted to the Certification Officer and must have his approval before a ballot
of members can be held to approve the instrument.

5.4 In a transfer of engagements, only the members of the transferor organisa-
tion vote on the resolution to approve the instrument. An amalgamation requires a
favourable vote by the members of each amalgamating organisation. If the
required majority of votes recorded in each ballot is in favour of the merger,
application to register the instrument is made to the Certification Officer.

5.5 An interval of six weeeks must then elapse between the application for
registration and registration itself; and before the expiry of the six-week period
any member of the transferor organisation or of any amalgamating organisation
may complain to the Certification Officer on the grounds that one or more of the
statutory conditions governing the ballot arrangements have not been observed.
The Certification Officer may dismiss the complaint or, if after hearing both sides
finds the complaint justified, he may make an order specifving the steps which
must be taken before he will register the instrument. There is a right of appeal
against the Certification Officer’s decision to the Employment Appeal Tribunal on
a question of law.
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5.6 Formal documents kept by the Certification Officer relating to any merger
under the Act are available for public inspection. The current statutory charge is
£1.50.

Advice on procedure

5.7 The Office’s Guide to Transfers of Engagements and Amalgamations
explains the merger procedures in detail and sets out, with explanatory notes, the
matters to be included in an instrument of transfer or amalgamation. Copies may
be obtained, free of charge, from the Office. In addition the Office will offer advice
where needed and is always prepared to meet officials of organisations proposing
to merge to distuss procedures and time tables.

Mergers effected

5.8 During 1985 the procedures laid down by the Act were used to bring about
10 transfers of engagements and one amalgamation of trade unions. Two mergers
took place involving employers® associations, one being a transfer of engagements
and the other an amalgamation. Details of the 13 mergers are given in Appendix 7.

5.9 The 11 mergers of trade unions which took place during the vear invaolved
73.526 members. One transfer of engagements involved the 27,000 members of
the MNational Society of Metal Mechanics, which was established in 1872,
transferring to the Amalgamated Union of Engineering Workers — Technical
Administrative and Supervisory Section. Just under 1,000 members of three staff
associations transferred their engagements to the Association of Scientific
Technical and Managerial Staffs. The amalgamation of three unions to form the
Union of Democratic Mineworkers (see paragraphs 5,10 to 5.12 below) involved
11,702 members. 3

Union of Democgatic Mineworkers

5.10 Of particular public interest during the second half of the year was the for-
mation of the Union of Democratic Mineworkers by an amalgamation, under the
procedures of the 1964 Act, between the National Union of Mineworkers (Nott-
ingham Area), the Mational Union of Mineworkers (South Derbyshire Area) and
the Colliery Trades and Allied Workers Association. The following paragraphs
briefly summarise the various stages of the process.

511 In August\"and September meetings were held at the Certification Office
with the legal advisers of the three organisations concerned to discuss their
proposed merger and the necessary procedures and documents, On 10 September
and 1 October written objections to the proposed merger were received from
solicitors acting on behalf of the National Union of Mineworkers and others. The
Certification Officer took the view that his duty was to exercise his powers of
approval under the 1964 Act provided that the requirements of the Act were
observed by the organisations proposing to amalgamate. After careful considera-
tion of all the objections, so far as they raised issues which he was entitled to take
into account, he concluded that none of the objections should prevent approval,
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5.12 After further discussions and correspondence the Certification Officer
approved the notices to members and the instrument of amalgamation, and ballots
were held during October. Following affirmative votes an application for registra-
tion of the instrument of amalgamation was received on 26 October, and the
statutory 6 week waiting period commenced that day (see paragraph 55, 0n 5
December a letter was received which contained three complaints concerning the
ballot in the NUM (South Derbyshire Area). The Certification Officer considered
and dismissed these complaints (see Appendix 10) and the instrument of amalga-
mation was registered on 6 December 1985,

Position at 31 December 1985

5.13 During 1985 the Office was concerned with 49 proposed mergers of trade
unions and two proposed mergers of employers’ associations. Eleven mergers
involving trade unions and two mergers involving employers’ associations became
effective during the year. Three proposed mergers of trade unions did not proceed
to ballot and in two ballots held by trade unions the vote went against the
proposed merger. At the end of the year applications for registration of instru-
ments of transfer had been received from 19 unions proposing to merge with the
Federation of Managerial and Professional Officers Union. Registration was due
to take place after 31 December. Fourteen cases remained in various stages of
progress at the end of the year including those of 10 unions proposing to merge
with the General Municipal Boilermakers and Allied Trades Union.

Complaints

5.14 The 1981 Annual Report set out the grounds on which a member of a
trade union may complain to the Certification Officer under section 4(1) of the
Act about the conduct of a ballot to approve an instrument of amalgamation or
transfer. It also explained the Certification Officer’s powers to deal with such a
complaint.

5.15 During 1985 the Certification Officer received one letter containing three
complaints (see paragraph 5.12 and Appendix 10).

Changes of name

5.16 The Act stipulates that a change of name of a listed trade union or
employers’ association must be approved by the Certification Officer before it can
take effect. During 1985 approval was given to the changes of name of the 7 trade
unions and the two employers’ associations shown below:-

TRADE UNIONS Effective
date
From Burmah Engineering Senior Staff Union
To Costain Petrocarbon Senior Staff Association . 16.1.85
From Scottish Further Education Association
To Scottish Further and Higher Education Association 14.3.85
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To

From
To

From
To

From
To

From

To

From
To

From

To

Post Office Engineering Union
Mational Communications Union (Engineering and
Clerical Groups)

Entertainment Trades Alliance
Broadcasting and Entertainment Trades Alliance

Merchant Navy and Airline Officers Association
National Union of Marine Aviation and Shipping
Transport Officers

Greater London Council Staff Association
Greater London Staff Association

United Friendly Insurance Co Ltd Assistant
. Managers Association
United Friendly Assistant Managers Association

EMPLOYERS ASSOCIATIONS

East Midlands Engineering Employers Association
Engineering Employers East Midlands Association

Engineering Employers West of England
Association
Engineering Employers Western Association

i

30.4.85

28.5.85

21.6.85

22.8.85

1.9.85

Effective
date

1.1.85

31.5.85



Chapter 6

Political Funds

The statutory provisions

fi.1 The Trade Union Act 1913, as amended, enables a trade union or an
unincorporated employers’ association (whether listed or not) to include the
furtherance of political objects, as defined in the Act, among the objects of the
organisation and to adopt political fund rules providing for the expenditure of
funds on such objects. A proposal to adopt political objects must be endorsed by
a simple majority in a ballot of the members held under rules approved by the
Certification Officer. The rules governing the political fund must also be approved
by the Certification Officer.

6.2 The Act requires the political fund rules to provide, among other things, that
any payments, in the furtherance of the political objects set out in the Act are to be
made out of a separate political fund; that members who notify their objection to
contributing to the political fund must be exempted from any obligation to con-
tribute to that fund; that such exempt members must not be excluded from any
benefits of the organisation or placed under any disability or disadvantage com-
pared with other members (except in relation to the control or management of the
political fund) by reason of their being exempt; and that contribution to the
political fund shall not be made a condition for admission to the organisation.

6.3 Members wishing to claim exemption must give notice of their objection in
the form laid down in the 1913 Act or.in a form to the like effect. Unless contribu-
tions to the political fund are collected by a separate levy, exempt members of the
organisation must be relieved from the payment of the political fund element of
the normal periodical contributions. The rules must provide for such relief to be
given as far as possible to all exempt members on the occasion of the periodical
contribution and for enabling each member to know what portion, if any, of his
contribution is a contribution to the political fund.

6.4 Any member of an organisation who alleges that he is aggrieved by a breach
of political fund rules may complain to the Certification Officer under section 3(2)
of the 1913 Act. If, after giving the complainant and the organisation an
opportunity to be heard, the Certification Officer considers that a breach has
occurred, he may make an order for remedying it. Under section 5A of the 1913
Act an appeal against the decision of the Certification Officer may be made to the
Employment Appeal Tribunal on a question of law.

6.5 Part 111 of the Trade Union Act 1984, which came into force on 31 March
1985, requires a trade union which already has a political resolution in force and
which wishes to continue to spend money on political objects, to pass a political
resolution again on a further ballot of the members (a review ballot) at least once
every 10 years. A trade union in this position which has a resolution passed on a
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ballot held before 31 March 1976 must conduct a review ballot by 31 March
1986, The review ballot must be held in accordance with rules approved by the
Certification Officer. Part [1I amended section 4(1) of the 1913 Act changing the
requirements on which the Certification Officer must be satisfied before he may
approve a trade union’s rules for a review ballot or for a ballot to establish a
political fund for the first time. It also amended section 3(3) of that Act redefining
the political objects mentioned in paragraph 6.1 above.

6.6  During the year the process of approving the rules for political fund review
ballots under the 1984 Act was a major task for the Office; by 31 December 19835
the Certification Officer had approved the ballot rules of 37 trade unions intending
to hold such ballots i.e. the bulk of those unions which already had a political
resolution in force on 31 March 1985, In addition, 5 unions had submitted ballot
rules for consideration with the intention of setting up political funds for the first
time.

Advice on procedures

6.7 The Office gives advice on the procedures for establishing political funds
and for holding review ballots. For the assistance of trade unions and employers’
associations interested in these procedures it has prepared three sets of model
rules, copies of which are available on request. These are (i) rules for governing
the operation of a political fund, (ji) rules for a ballot on the adoption of a political
resolution, and (jii) rules for a review ballot. Any trade union or employers’
association wishing to ballot its members on a political fund resolution should get
in touch with the Office at the earliest opportunity.

Number of organisations maintaining political funds at 31 December 1985

6.8 During 1985 two trade unions with political funds, the National Society of
Metal Mechanics and the National Union of Blastfurnacemen Ore Miners Coke
Workers and Kindred Trades, ceased to exist as a result of mergers. One trade
union, the National Association of Colliery Overmen Deputies and Shotfirers
(Yorkshire Area), rescinded its political fund rules. The number of organisations
which maintained political funds at 31 December 1985 was 51: 50 trade unions
and one employers’ association. Trade unions with political funds at that date are
identified in Appendix 1.

Political funds of trade unions at 31 December 1984

*6.9 Detailed information about the political funds of trade unions is derived
from the unions’ annual returns. The latest available information is given in
Appendix 5. The Appendix is derived from returns made by trade unions which
maintained political funds at the end of 1984,

* Excludes figures relating to the NUM and 4 constituents for the reasons given in paragraph 3.9
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*6.10  Annual returns showed the total income of political funds as £8.5 million
in 1984 compared with £7.7 million in 1983 and expenditure £6.0 million as com-
pared with £8.3 million. Total funds at the end of 1984 were £7.0 million com-
pared with £4.5 million at the end of 1983.

Political fund membership

*6.11 Appendix 5 also gives membership information provided by the unions
which maintained political funds at 31 December 1984. Column 1 gives total
membership for each union. The total membership reported by some trade unions
includes a number of special categories (eg honorasy or retired) who are members
under the union’s rules but who are not required to pay contributions to the
general fund and are not required to pay the political levy nor to seek formal
exemption. Column 2 shows the number of members contributing to the general
fund and column 3 shows the number of members contributing to the political
fund. The Appendix also shows comparable totals for the unions with political
funds at 31 December 1983,

6.12 It should be noted that the difference between columns 2 and 3 of
Appendix 5 is not necessarily an accurate reflection of the number of members in
a union who have exercised their rights under the 1913 Act to be exempt from
making the political contribution (see note (b) to Appendix 3).

Political funds of employers’ associations at 31 December 1984

.13 Only one employers’ association, the National Association of Shopkeepers
of Great Britain and Northern Ireland, maintained a political fund at 31 Decem-
ber 1984, The fund totalled £8,163 at the end of 1984 compared with £7,934 at
the beginning of the year.

Exemption notices

6.14 Exemption notices are obtainable from the organisation concerned or from
the Certification Office. The Office supplied 253 such notices during 1985 com-
pared with 86 in 1984,

Amendments to rules

6.15 Amendments to political fund rules require the Certification Officer’s
approval which is given provided that the amendments have been adopted in
accordance with, and satisfy the requirements of, the 1913 Act. Six trade unions
had amendments approved in this way in' 1985,

Complaints

6.16 During 1985, 7 trade union members complained to the Certification
Officer under section 3(2) of the Trade Union Act 1913, the same number as last
year,

* Excludes figures relating to the NUM and 4 constituents for the reasons given in paragraph 3.9,
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6.17 In addition to the new complaints received during 1985, there were 5
earlier complaints unresolved at 31 December 1984, Of this total of 12 com-
plaints, work was completed on 11 leaving one still under consideration at 31
December 1985, All 11 completed cases were resolved to the satisfaction of the
complainants as a result of action or explanation by the unions concerned.

6.18 The 11 complaints on which work was completed during the year involved
8 trade unions. They were:-

Amalgamated Union of Engineering Workers —

Engineering Foundry and Construction Section (1)
Association of Scientific Technical and Managerial Staffs (1)
Confederation of Health Service Employees (1)
Furniture Timber and Allied Trades Union (1
MNational Union of Public Employees (1)
National Union of Railwaymen (2}
Transport and General Workers Union (3)
Transport Salaried Staffs Association (1)

6.19 The 11 complaints resolved in 1983 involved 16 separate grounds of com-
plaint. Three of these related to allegations that the unions concerned had spent
money from their general funds which should have been spent from their political
funds. The remainder alleged that the unions involved had acted in breach of their
political fund rules in a manner which affected the complainants in a personal
way.

Formal hearings

6.20 There were no formal hearings of political fund complaints during 1985.

6.21 Reference was made in paragraph 6.22 of last year's report to a complaint
against the Association of Scientific Technical and Managerial Staffs which was
unresolved at 31 December 1984, During 1985 a formal hearing of this complaint
was arranged but the complainant did not attend and the hearing could not
proceed. Subsequently the complaint was -withdrawn and accordingly it is
included in the total of 11 on which work was completed during the vear.

by & |



Chapter 7 @l

Funds for Trade Union Ballots

The statutory provisions

7.1 Section 1 of the Employment Act 1980, as amended. empowers the
Certification Officer to refund certain costs incurred by independent trade unions
in holding secret postal ballots for specified purposes. The conditions to be
observed, together with detailed provisions, are laid down in a Scheme contained
in Regulations made by the Secretary of State for Employment. The Scheme does
not cover non-postal or workplace ballots.

7.2 Last year's Annual Report referred to amendments made to section 1 of the
1980 Act by section 20 of the Trade Union Act 1984 and to the subsequent
changes in the Scheme introduced by The Funds for Trade Union Ballots Regula-
tions 1984 (S.I. 1984 No. 1654). These Regulations came into operation on 3
February 1985, extending the scope and amending the conditions of the Scheme
in respect of ballots held on or after that date.

7.3 In addition, the 1984 Regulations permitted further applications to be made
under the Scheme contained in the 1980 Regulations® provided that such applica-
tions were made within 6 months of 5 February 1985 and were in respect of
ballots where the ballot period ended between 1 January 1984 and 4 February
1985 inclusive. No application could be made under the earlier Scheme after 4
August 1985,

Qualifying purposes

7.4 Regulation 5 of the 1984 Regulations provides that, in order o qualify for
refund of certain costs, the ballot must be held for one or more of the following

purposes:-

(a) obtaining a decision or ascertaining the views of members of a trade
unjon as to the calling or ending of a strike or other industrial action;

{b) (i)' carrying out an election in relation to which section 2 of the Trade
Union Act 1984 (“the 1984 Act™) is required to be satisfied (that
is, an election under Part I of the 1984 Act which provides that
every voting member of a trade union’s principal executive com-
mittee must be elected by secret ballot of the members at least
once every five years); or

(i) carrying out an election provided for by the rules of a trade union
for elections to the principal committee of the union exercising
executive functions, by whatever name it is known; or

*The Funds for Trade Union Ballots Regulations 1980 (S.I. 1980 No. 1252) as amended by The
Funds for Trade Union Ballots (Amendment) Regulations 1982 (5.1, 1982 No. 1108).
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(iii) carrying out an election provided for by the rules of a trade union
for elections to the positions of president, chairman, secretary or
treasurer of the union or to any position which the person elected
will hold as an employee of the union;

{c} amending the rules of a trade union;

(d) obtaining a decision in accordance with the Trade Union (Amalga-
mations, etc.) Act 1964 on a resolution to approve an instrument of
amalgamation or transfer;

{¢) obtaining a decision for the purposes of section 3 of the Trade Union
Act 1913 (this applies only in cases where a political resolution is
already in force, that is to say, only in respect of a review ballot which
complies with the requirements of Part III of the 1984 Act);

(f) obtaining a decision or ascertaining the views of members of a trade
union as to the acceptance or rejection of a proposal made by an
employer which relates in whole or in part to remuneration (whether in
money or money's worth), hours of work, level of performance,
holidays or pensions.

Conditions

7.5 If the ballot is secret and postal and if it is held for one or more of the
qualifying purposes, it must still satisfy the conditions set out in the Regulations if
it is to qualify for payment. Certain conditions are applicable to all ballots whilst
others are applicable only to particular ballots. The Certification Officer may not
make any payments under the Scheme if he considers that any of the conditions
have not been met or if any assurances asked for about observance of the con-
ditions have not been given by the trade union concerned.

o
Guidance

7.6 Applications under the Scheme must be made within 6 months of the end of
the voting period. The conditions which must be satisfied, and other guidance, are
set out in detail in the explanatory leaflet Funds for Trade Union Ballots which is
available from the Office free of charge.

Applications

7.7 During 1985 26 unions made applications for refund in respect of 408
ballots, compared with 17 unions which made applications in respect of 30 ballots
in 1984, The increase in the number of ballots was accounted for mainly by
applications made by the Amalgamated Union of Engineering Workers (Engineer-
ing Foundry and Construction Section) and the Electrical Electronic Telecom-
munication and Plumbing Union. A large number of these applications were
retrospective and concerned ballots held during the period from the commence-
ment of the Scheme in 1980 to the introduction of the new Regulations in
Febroary 1983,
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7.8 The Certification Officer was able to make payments in respect of 179 u
ballots for which applications were made during the year. He was unable to make
payment in respect of 10 ballots held by 7 unions because of the applicants’ failure

to meet the provisions of the Scheme. The remaining applications were still under
consideration at the end of the year,

7.9 In the great majority of cases where a payment was made, the amount
refunded was less than the total applied for. The most common reasons for reduc-
LionNs were:

refund claimed for items outside the scope of the Scheme eg election litera-
ture other than that enclosed with voting papers;

ineligible postal costs;

printing and stationery overclaimed, particularly in respect of unused stocks
of envelopes suitable for use on other occasions.

7.10 The Certification Officer made payments during the year totalling
£1,391,982.14. This sum comprised £400,709.14 paid towards the cost of
stationery and printing, and £991,273.00 towards postage. It included payments
in respect of three ballots for which applications were lodged in 1984. The
recipients are listed in Appendix 9.

Significant developments during the year

7.11 In previous years only a relatively small number of trade unions, none of
them affiliated to the TUC, had made use of the ballot refund Scheme. As already
indicated however. during 1985 two trade unmions affihated to the TUC = the
Amalgamated Union of Engineering Workers (Engineering Foundry and Cons-
truction Section) and the Electrical Electronic Telecommunication and Plumbing
Union —applied for and received substantial sums. This caused considerable
controversy within the TUC as well as speculation about future TUC policy
towards the Scheme,
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Chapter 8

Secret Ballots for Trade Union Elections

The statutory provisions

8.1 Part I of the Trade Union Act 1984 requires a trade union to ensure that no-
one takes up a position as a voting member of the union’s principal executive
committee without having been elected to it, or remains in that position for more
then 5 years without having been re-elected to it. Elections are required to be by
secret ballot of the members of the union, conducted in accordance with the con-
ditions set by Part I. In addition, every trade union must compile, and thereafter
maintain, a register of its members' names and addresses and, as far as reasonably
practicable keep the entries accurate and up-to-date.

8.2 Section 5 of the Act gives an individual trade union member the right to
apply to the Certification Officer, or to the High Court, for a declaration that their
trade union has failed to comply with one or more provisions of Part I of the Act.
Where an application is made to the Certification Officer the Act empowers him
to make such enquiries as he thinks fit; and where he considers it appropriate, pive
the applicant and the trade union an opportunity to be heard, before making or
refusing to make the declaration asked for.

8.3 Ifthe Certification Officer makes a declaration and is satisfied that-

a) steps have been taken by the union with a view to remedying the
d:ar:lared failure or securing that a failure of the same, or any similar
kind, as that of the declared failure does not arise on the part of the
union; or

b) the uflion has agreed to take such steps;

he will specify those steps. Additionally (whether or not he makes a declaration)
the Certification Officer must give reasons for his decision in writing; and any
such reason may be accompanied by written observations on any matter arising
from, or connected with the proceedings. The making of an application to the
Certification Officer under section 5 does not prevent the applicant, or any other

person, from making a subsequent application to the Court under that section in
respect of the same matter.

84  Where such a subsequent application is made, the Court is required to have
due regard to any declaration, reasons or observations of the Certification Officer
in the proceedings before him which are brought to the notice of the Court.
Enquiries and applications

8.5 Between | October 1985 (the date Part T came into operation) and 31
December 1985, 34 enquiries were received. Four of the enquiries, relating to two
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separate unions’ elections, carried between them 47 signatures. They were subse-
quently treated as formal applications under section 5 of the Act. At the end of
the year the applications were still under consideration.
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Appendix 1 (see paragraph 1.7)

LIST OF TRADE UNIONS AT 31 DECEMBER 1985

Motes:
Trade Unions entered in the list during 1983 are shown in italics.

*Denotes a trade union holding a certificate of independence at 31 December
1985.

TDenotes a trade union whose application for a certificate of independence
was refused and which had not, at 31 December 1985, obtained a certificate
as a result of a subsequent application.

{P) Denotes a trade union which, at 31 December 1985, had a political fund.

England and Wales

* Abbey National Staff Association
Airport Fire-Fighters Federation
*Alliance Building Society Staff Association
TAlumasc Employees Association
*Amalgamated Association of Beamers Twisters and Drawers (Hand and
Machine)
* Amalgamated Society of Textile Workers and Kindred Trades (P)
* Amalgamated Society of Wire Drawers and Kindred Workers
Amalgamated Tape Sizers Friendly Protection Society
* Amalgamated Textile Warehousemen
*Amalgamated Textile Wareheuse Operatives (Bolton and District Branch)
* Amalgamated Textile Workers Union (P)
*Amalgamated Fextile Workers Union Central Lancashire and Calderdale
* Amalgamated Textile Workers Union (Southern Area)
* Amalgamated Textile Workers Union—Staff Section
*Amalgamated Union of Asphalt Workers
*Amalgamated Union of Engineering Workers—Engineering Foundry and
Construction Section (P)
*Amalgamated Union of Engineering Workers—Technical Administrative and
Supervisory Section (P)
*A Monk and Company Staff Association
*Anglia Building Society Staff Association
Artists Union
* Assistant Masters and Mistresses Association
*Associated Metalworkers Union
*Associated Society of Locomotive Engineers and Firemen (P)
* Association of Agricultural Education Staffs
*Association of British Dental Surgery Assistants
*Association of Cambridge University Assistants
Association of Career Teachers
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*Association of Cinematograph Television and Allied Technicians (P}
* Association of Clinical Biochemists Limited
* Association of Deputy and Assistant Chief Probation Officers
*Association of Education Officers
* Association of First Division Civil Servants
tAssociation of Football League Referees and Linesmen
*Association of Her Majesty’s Inspectors of Taxes
*Association of Local Authority Chief Architects
*Association of Local Authority Chief Executives

Association of Local Government Lawyers
* Association of Local Government Personnel Officers
*Association of Magisterial Officers

*Association of Managerial Staff of the National Bus Company and Subsidiary

Companies
*Association of National Health Service Dl'ﬁcérﬁ
* Association of Nurse Administrators
* Association of Official Architects
* Association of Optical Practitioners Limited
*Association of Passenger Transport Executives and Managers
*Association of Planning Officers
Association of Plastic Operatives and Engineers
*Association of Polytechnic Teachers
*Association of Principals of Colleges
* Association of Professional Ambulance Personnel
* Association of Professional Executive Clerical and Computer Staff (APEX) (P)
Association of Professional Music Therapists in Great Britain
*Association of Public Service Finance Officers
*Association of Public Service Professional Engineers
*Association of Scientific Technical and Managerial Staffs (P)
Association of Somerset Inseminators
Association of Staff of Probation and Bail Hostels
* Association of University Teachers
Association of Vice Principals of Colleges
*Audit Commission Staff Association
Australian Mutual Provident Society Staff Association

*Bakers Food and Allied Workers Union (P)
Balfour Beatty Group Staff Association
Balfour House Staff Association
*Banking Insurance and Finance Union
*Bank of England Staff Organisation
*Barclays Group Staff Union
Billinge Branch of the National Union of Mineworkers (North Western Area)
Birmingham Union of Club Stewards
*Blackburn and District Amalgamated Power Loom Overlookers Association
Blackburn and District Tape-Sizers Society
*Blackburn and District Weavers Winders and Warpers Association
*Bradford and Bingley Building Society Staff Association
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Bradford and District Power Loom Overlookers Society
*Britannia Building Society Staff Association
*Britannic Field Staff Association
*British Actors Equity Association Incorporating the Variety Artistes Federation
*British Aerospace (Dynamics Group) Employees Association
*British Aircraft Corporation Limited Senior Staff Association
*British Air Line Pilots Association
*British Association of Colliery Management
*British Association of Occupational Therapists Limited
*British Cement Staffs Association

British Ceramic Research Association Staff Association
*British Dental Association
*British Dietetic Association
*British Federation of Textile Technicians

British Hospital Doctors Federation
*British Medical Association
*British Orthoptic Society
*British Union of Social Work Employees

Broadcasting and Entertainment Trades Alliance

Building Trades Union

Burnley and District Tape Sizers Protective Society

Cadbury Schweppes Representatives Association
*Cadbury Schweppes Senior Managers Association
Cameron Staff Association
Cantonian High School Staff Association
*Card Setting Machine Tenters Society
fCarlsberg Brewery Staff Association
*Ceramic and Allied Trades Union (P)
*Chartered Socigty.of Physiotherapy
Chemistry Societies Staff Association
*Cheshire Building Society Stafl Association
*Chief and Assistant Chief Fire Officers Association
Church and Oswaldtwistle Power-Loom Overlookers Society
*Civil and Public Services Association
*Civil Service Union
*Clearing Bank Union
Clerical Medical and General Staff Association
Colman Association of Staff
*Colne and Craven Textile Workers Association
*Colne and District Power Loom Overlookers Association
*Colne and District Textile Warehouse Association
*Commercial Union Group Staff Association
*Communication Managers Association
*Community and Youth Workers Union
*Confederation of Health Service Employees (P)
TConstruction Industry Training Board Staff Association
*Corporation of London Staff Association

3



