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6 Political Funds 19
- -
The statutory provisions 19 Inl I l}dllCtl(lll
Advice on procedures 20
Organisations with political fund rules at o . . : :
3 Pacerd 1993 T 20 This is the seventeenth Annual Report to be published since the post of Certification

Officer was established under section 7 of the Employment Protection Act 1975, It

Politi i :
olitical funds of trade unions at deals with my activities from my appointment as Certification Officer on 6 October

]",Ji]iiwl fun,:e :1 e!'f;:]-e hi 21 1992 to the end of the calendar year. It also covers thelactivlities from 1 January 1992 of
! R 21 my predecessor, Matthew Wake, who served as Certification Officer for over 7 years.
Exemption notices 21
Amlglndmmts to rules 21 During 1992 the duties of the Certification Officer remained unchanged. On 16
Political fund complaints 21 October 1992 the Trade Union and Labour Relations (Consolidation) Act 1992, which
draws together a number of statutes containing legislation concerning trade unions
7 Funds for Trade Union Ballots 2 and employers’ associations, came into force. Amongst the measures consolidated
The statutory provisions 2 were the provisions covering my functions in relation to the following responsibilities:
Qualifying purposes 2
Conditions 2% under Part I, Chapter I - for maintaining a list of trade unions, and for
Guidance 7 determining the independence of trade unions;
Applications 71

under Part I, Chapter Il - for dealing with complaints by members that a trade
union has failed to maintain an accurate register of members; for seeing that trade
unions keep accounting records, have their accounts properly audited and submit
annual returns, and for ensuring that the statutory requirements concerning the
actuarial examination of members' superannuation schemes are observed;

Future of the Scheme 23

8 Secret Postal Ballots for Trade Union Elections
The statutory provisions
Applications, investigations and decisions

EER

under Part I, Chapter [V - for dealing with complaints by members that a trade

: union has failed to comply with one or more of the provisions of the Act requiring

Appendices a trade union to hold secret postal ballots for electing members of its principal
executive committee;

1 List of trade unions at 31 December 1992 25
2 List of employers’ associations at 31 December 1992 13 under Part I, Chapter VI - for ensuring observance of the statutory procedures
3 Decisions on trade union independence during 1992 37 governing the setting up, operation and review of political funds; and for dealing
4 Summary of statistics - trade unions, 1991 19 with complaints about breaches of political fund rules or about the conduct of
5 Summary of statistics - employers’ associations, 1991 43 political fund ballots;
6 Trade unions maintaining members' superannuation schemes at :
31 December 1992 46 under Parr_ I, Chapter VII - for seeing that the statutory procedures for
7 Mergers completed in 1992 47 m?:mlgamauuna, tlra.usfclrs of engagements and changes of name are complied
8 Political funds of trade unions, 1991 50 with, and for dealing with complaints by members about the conduct of merger
9  Refunds of ballot costs, 1992 54 ballots;
:? é”:;;,r Clll:mfgaﬂt_mnffhm Forms 37 under Part I, Chapter IX - for reimbursing certain expenditure incurred by
teation Uthce Fublications 38 independent trade unions in conducting secret postal ballots for specified
purposes in accordance with Regulations made by the Secretary of State for
Employment;

under Part [T - for maintaining a list of employers’ associations; for ensuring that
the statutory requirements concerning accounting records, auditors, annual
returns, political funds and the statutory procedures for amalgamations and
transfers of engagements in respect of employers' associations are complied with.

These functions are discussed in the following chapters.



Although the volume of work comnected with transfers of engagements and
amalgamations fell slightly during 1992 the number of members involved in such
mergers rose. This figure was the highest since 1982 reflecting the trend towards
amalgamations between major unions. During the year a decision on a political fund
complaint was issued following a hearing. This was the first political fund decision to
be issued since 1984, The scrutiny and payment of claims towards the cost of secret
postal ballots continued to form a major part of the workload of the Office and there

was also no lessening in the monitoring of annual returns from trade unions and
employer's associations.

The Advisory, Conciliation and Arbitration Service is responsible for providing me
with the finance and support services necessary for the performance of my statutory
duties but this in no way affects the exercise of my functions independently both of the
Service and of the Secretary of State. The Office continued to receive professional
advice on superannuation matters from the Government Actuary's Department.

Mr G S Osborne and Mr J L J Craig, WS, continued to hold their appointments as
Assistant Certification Officer and Assistant Certification Officer for Scotland
respectively. In December 1992 there were 15 staff in post in the Certification
Office. The development and training of staff to ensure that the Certification Officer is
able to meet his statutory responsibilities is given a high priority and a range of
developmental activities were undertaken during the year,

Accounts of the Office prepared under section 238 of the Trade Union and Labour
Relations (Consolidation) Act 1992 are published separately by order of the House of
Commons. In broad terms it is estimated that about 34% of the Office’s resources are
allocated to work connected with the receipt, scrutiny and follow-up of annual returns
from trade unions and employers’ associations; 39% to work arising from the refund of
costs of trade unions' secret postal ballots; and the remainder to other matters
including trade unmion election complaints, trade union mergers, political funds, ete.
The statutory fees to be paid for certain items of work undertaken by the Office were
increased by Regulations* made by the Secretary of State for Employment. The fees
are subject to an annual review and any increase normally becomes effective from 1
April. The net cost of the Office for the year ended 31 March 1992 was £526,000.

Contacts for Information

A series of guidance booklets covering different aspects of the Certification Officer’s
responsibilities are available free of charge. They are listed in Appendix 11 and
trequests for further information on any aspect of the Certification Officer’s duties
should be made to the Certification Office, 27 Wilton Street, London, SW1X TAZ, tel;
071-210-3734.

* The Certification Officer (Amendment of Fess) Regulations 1992 {51, 1992 No, 451),
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Lists of Trade Unions and Employers’
Associations

Eniry in the lists and its significance

The Certification Officer maintains a list of trade unions and a list of &rpplnym’
associations in accordance with the provisions of sections 2:4 and sections 123-
126 of the Trade Union and Labour Relations {Consolidation) Act 1992

1.1

Listing is voluntary and any organisation of workers or of employers may apply
to be listed. If the Certification Officer is satisfied that the organisation falls
within the appropriate definition in the 1992 Act - either section 1 for trade
unions or section 122 for employers’ associations - he must enter its name in the
relevant list. Entry in the list is usually a simple process .a.nd means no more than
that the body concerned satisfies the statutory definition. The Act dn-e_s not
impose any test of size or effectiveness. Sections 1 and 122 are reproduced in full
at paragraphs 1.13 and 1.14.

1.2

1.3 Any organisation aggrieved by the refusal of the Certification Officer to enter its

name in the relevant list may appeal to the Employment Appeal Tribunal.

For trade unions, listing is an essential preliminary to any application for a
certificate of independence under section 6 of the Act, Tt is also one nf the
requirements for obtaining tax relief in respect of expenditure on provident
henefits. There are no corresponding advantages for employers’ associalions.

1.4

1.5 Application must be made on form CO 1, available on request from the

Certification Office, and accompanied by the statutory fee which was set at £288
with effect from 1 April 1992

The current lists are available for inspection free of charge at the f_“l,ertiﬁcatjon
Office, 27 Wilton Street, London SWIX TAZ. The lists for organisations having
their head office in Scotland are available for inspection at the office of the
Assistant Certification Officer for Scotland, 58 Frederick Street, Edinburgh EH2
ILN.

1.6

Removal from the lists

1.7 If at any time it appears to the Certification Officer that an organisation whus:e,
name is entered on the relevant list is not a trade union or an employers
association he may, after giving the organisation concerned _t‘m: ulppcurtumty to
make representations, remove its name from that list. There is a right of appeal
to the Employment Appeal Tribunal against removal of a name from a list. T@'u:
Certification Officer must also remove the name of an organisation from the list
if he is satisfied that it no longer exists or if the organisation requests that he
should do so.



The lists at 31 December 1992

1.8 As required by sections 2 and 123 of the Act this Report includes the lists as at
31 December 1992, They are reproduced as Appendices | and 2. The lists at the
end of 1992 comprised 302 trade unions and 128 employers’ associations.

1.9 Changes during 1992 are summarised in the table below:

On lists at Changes between On lists
31 December I January 1992 and 31 December
1991 31 December 1992 1992
Additions | Removals
Trade Unions 309 9 16 302
Employers'
Associations 131 2 5 128 ‘

1.10 The mne additions to the list of trade unions are shown in italics in Appendix 1.
Of the 16 unions removed from the list five had ceased to exist as a result of

mergers, nine had been dissolved, one was removed by the Certification Officer
and one is now an unlisted trade umon.

1.11 Two employers’ associations were added to and five were removed from the list.
Of the five employers’ associations removed from the list one had ceased to exist
as a result of a merger, three had been dissolved and one was removed by the
Certification Officer.

Unlisted organisations

1.12 Because entry in the lists is voluntary it is difficult to say precisely how many
trade unions and employers' associations are in existence at any given time. In
addition to the numbers of listed organisations given in paragraph 1.8, at the end
of the year there were 21 trade unions and 134 employers’ associations which
submit annual returns to the Office but which have not sought to be listed. There
may be others meeting the statutory definition of which the Office is unaware.

Definition of a trade union

1.13 Section | of the Trade Union and Labour Relations (Consolidation) Act 1992
reads as follows:

"In this Act, a “'trade union" means an organisation (whether temporary or permanent ) -

(a) which consists wholly or mainly of workers of one or more descriptions and
whose principal purposes include the regulation of relations berween workers

af that description or those descriptions and employers or employers'
assaciations; or

»Q

(b) which consists wholly or mainly of -

(i) constituent or affiliated organisations which Julfil the mnc_l‘in'ﬂm
specified in paragraph (a) (or themselves consist wholly ar mainly of
constituent or affiliated organisations which fulfil those conditions), or

(ii) representatives of such constifuent or affiliated organisations,

and whose principal purposes include the regulation of relations between
workers and employers or between workers and employers’” associations, or
the regulation of relations between its constituent or affiliated organisations.

Definition of an employers’ association

1.14 Section 122 of the Trade Union and Labour Relations (Consolidation) Act 1992
reads as follows:

‘In this Act, an “employers' association’ means an organisation { whether temporary or
permanent ) -

fa) which consists wholly or mainly of employers or individual owners of
undertakings of one or more descriptions and whose principal purposes
inchide the regulation of relations between employers of that description or
those descriptions and workers or trade unions, or

(h) which consists wholly or mainly of -

(i) constituent or affiliated organisations which Julfil the conditions in
paragraph (a) (or themselves consist wholly or mainly of constituent or
affiliated organisations which fulfil these conditions), or

(i) representatives af such constituent or affiliated organisations,

and whose principal purposes include the regulation of relations between
employers and workers or between employers and trade unions, or the
regulation of relations between its consiituent or affiliated organisations,

References in this Act to employers’ associations include combinations of
employers and employers’ associations.’

Department of Employment

1.15 The information collected by the Office provides the main basis for updating the
Department of Employment’s Directory of Employers’ Associations, Trade
Unions, Joint Organisations, ete. and for compiling its annual statistics of
numbers and membership of trade unions.



Trade Union Independence

The statutory provisions
2.1 Section 5 of the Trade Union and Labour Relations (Consolidation) Act 1992
defines an independent trade union as:

‘1 trade union which -

{a) isnot under the domination or control of an employer or a group of employers
or af one or more employers' associations; and

(k) ir not liable to interference by an employer or any such group or association
{arising out of the provision af financial or material support or by any other
means whatsoever) tending towards such control’,*

2.2 The procedure for determining the independence of trade unions is laid down in
section 6 of the Act. A union must be listed - see Chapter 1 - before it can apply
for a certificate of independence. The Certification Officer must keep a public
record of all applications for such certificates and of all decisions reached. He
may not take a decision on any application until at least one month after it has
been entered in the record and must take into account any relevant information
submitied by third parties. He is required to give his reasons if he refuses a
certificate of independence and the union concerned has a right of appeal to the
Employment Appeal Tribunal.

2.3 The Certification Officer may withdraw a certificate at any time if he is of the
opinion that the trade union concerned is no longer independent. As in the case
of a refusal; a trade union aggrieved by a decision to withdraw its certificate has
a right of appeal to the Employment Appeal Tribunal.

24 Where a guestion as to the independence of a particular union arises in
proceedings before the courts, industrial tribunals or certain other bodies, and
no certificate has been issued or refused, the Act provides that the proceedings
may not continue further until that question has been decided by the
Certification Officer.

Working methods

2.5 The working methods used by the Office in considering applications for
certificates of independence remain unchanged. Essentially, they consist of a
scrutiny of the applicant union's rules and finances, followed where necessary by
detailed investigation of the union’s affairs.

* In Squibb UK Stafl Association v Certification Officer ([1979] 2 All ER 452, [1979] IRLR 75, CA) it was held
that the word “liable™ in this context should be interpreted as implying “vulnerability to interference™ rather than
“likelihood of interference™.

»Q

Criteria
2.6 The principal criteria used by the Certification Dfﬁoer_ip detnrmining_whet?:m or
not an applicant union satisfies the statutory definition are explained in the

Office’s hooklet Guidance for trade unions wishing to apply for a certificate of
independence under the following headings:

History

Membership base
Organisation and structure
Finance

Employer-provided facilities
Megotiating record

Copies of the booklet are available on request from the Certification Office.

The Certification Officer reaches his decision on the basis of tkluf m‘iterja_ as a
whole and in doing so he is strictly bound by the statutory definition. He is not
empowered to take into account other considelmhons such as the effect the issue
of a certificate might have on industrial relations.

Procedure

27 An application for a certificate of independence must be made on the
appropriate form and be accompanied by the statutory fee. The form - CO 5 -
can be obtained on request from the Certification Office. The statutory fee was
set at £44% with effect from 1 April 1992,

Applications

2.8 MNine applications for certificates of independence were racgiveld n 195_?'1, four
more than in 1991. In addition work continued on one applmauon_-:an-f:d over
from 1991.-One application, that from the Amalgamated IEngm:erm!g and
Flectrical Union, was made by the newly formed trade union follqmng an
amalgamation where each of the unions involved had held a certificate of
independence immediately prior to the date of the merger.

Decisions

2.9 During the year six certificates of independence were issued, one of which was in
respect of an application carried over from the previous year. Mo applications
were refused in 1992, Four applications remained outstanding at the end of the
year. Fight certificates were cancelled because the unions concerned had ceased
to exist. Mergers accounted for five of these cancellations. Details are given in

Appendix 3.

lodeed by the Government Communications Staff Federation at the

e ﬁpﬁ,ﬁfmﬁm:ﬁ Tribunal (EAT) against the Certif'mtiun_{}ﬁiner‘s decision

in December 1989 to refuse the Federation a certificate of independence was

heard in October 1992. The EAT, on a re-hearing of the application, ruled that

the Federation did not satisfy the statutory definition of an independent trade
union and that a certificate of independence should be refused.
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Annual Returns and Accounts

The statutory provisions

3.1

32

3.3

34

3.5

Sections 28 and 131 of the Trade Union and Labour Relations {Consolidation)
Act 1992 provide respectively that every trade unmion and every employers’'
assoclation (except those which consist wholly or mainly of representatives of
constituent or affiliated organisations) must keep proper accounting records in
respect of its transactions, assets and liabilities, and must establish and maintain
a satisfactory system of control of its accounting records, its cash holdings and
all its receipts and remittances. The accounting records kept must be such as are
necessary to give a true and fair view i isati

g l:xplai?'j.l etk of the state of affairs of the organisation

Un_:uder sections 32 and 131 of the Act the organisation (unless it has been in
existence for less than 12 months) is also required to submit an annual return to
the Certification Officer in the form prescribed. The return is to include revenue
and other accounts and a balance sheet, which must give a true and fair view of
the matters o wlhlch they relate. Any changes in the organisation’s officers or in
the addre.?:s of its head office, must be shown on the return and it must be
accompanied by a copy of the rules in force at the end of the period,

The Act requires a:?nual returns to be submitted before 1 June in each year and
cover the year ending the preceding 31 December. However, the Certification
E;Ifﬁ-;cr may direct that the return is to relate to a different annual period, and
thus 15 usually done if the normal timetable would cause serious inconveni ’

the organisation concerned. S

The annual return must include a copy of the auditor’s report on the accounts.
Section 34 contains eligibility provisions for appointment as an auditor to a
trelu:le umion or employers® association. A person is qualified to act as auditor in
this way if he is eligible for appointment as a company auditor under section 25
of the Companies Act 1989. The appointment and removal of auditors is dealt
with at section 35, while section 37 sets out the rights of auditors including access
to information and the entitlement to attend and speak at general meetings of
the organisation. .

L

The auditor must state whether, in his opinion, the accounts give a true and fair
view a_af t!m matters to which they relate. He has a duty to carry out such
investigations as will enable him to form an opinion on whether proper
accounting rlacords have been kept, whether a satisfactory system of ﬁhuo] has
been mainiained and whether the accounts are in agreement with the accounting
records. If in his opinion the statutory requirements have not been satisfied, or

he fails to obtain all the necessary information and explanations, he must say so
in his report.

3.6

37

Provided the period covered is the same and there is no significant diminution in
the degree of disclosure, a trade union or employers’ association incorporated
under the Companies Acts may submit with its return, in lien of the prescribed
accounts, a copy of its accounts prepared under the Companies Acts and so
avoid the duplication of broadly similar financial statements. In such
circumstances, however, and notwithstanding anything in the Companies Acts,
an auditor’s report is still required to be made and this report must comply with
the requirements of the Trade Union and Labour Relations (Consolidation) Act
1992,

With the exceptions already noted, the duties imposed by sections 28, 32 and 131
apply to all trade unions and employers’ associations, whether listed under
sections 2 or 123 of the Act or not. Refusal or wilful neglect to perform any of
them is an offence for which the organisation concerned may be prosecuted and
fined. The Certification Officer is responsible for enforcing these provisions, but
he is not empowered to carry out detailed investigations into the finances of
trade unions or employers’ associations or to undertake prosecutions for such
offences as embezzlement or frand which are dealt with under the ordinary
criminal law.

Trade Union Reform and Employment Rights Bill

38

39

The Trade Union Reform and Employment Rights Bill, currently before
Parliament, proposes to give the Certification Officer powers both to direct an
organisation to produce documents relating to its financial affairs, and to
appoint inspectors to investigate the financial affairs of an organisation where it
appears to him that there is impropriety in the conduct of those affairs.

The Bill also provides that a trade union’s annual return to the Certification
Officer must contain information about the remuneration of its leaders paid
from the organisations funds, and a statement both of the number of names on
the registersof members and of how many of those are not accompanied by an
address. The Bill contains provisions to ensure that individual members are
informed about the conduct of its financial affairs and other related matters
during the period to which the annual return to the Certification Officer relates.

Late submission of returns

3.10 The Act requires an organisation to submit an annual return to the Certification

Officer within five months of the year end (para 3.3). In 1992 approximately 15
per cent of returns were submitted over two months late, however by the end of
the year 92% had been received. These covered organisations responsible for
over 99% of all trade union members. The Office continues to seek stricter
compliance with the statutory requirements.

e ———— —— e
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Returns for 1991

3.11 Statistical information derived from the annual returns of trade unions and
employers’ associations is given at Appendices 4, 5 and 8. Thar information and
the fof-fﬂ'l-:umg comments in this chapter relate to the year 1991. This is because the
Office’s information is derived from the annual returns (which include audited

accounts) for 1991 which were submitted during 1992, the year covered by this
report.

3.12 Appendix 4 shows that at the end of 1991 there were 23 trade unions with over
100,000 members,

113 Appendix 5 shows that at the end of 1991 there were 34 employers’ associations
with an annual income of over £1,000,000.

3.14 The total of 548 organisations which submitted returns for 1991 was made up as

follows:
Listed trade unions 276
Unlisted trade unions 15
Listed employers’ associations 132
Unlisted employers' associations 125

Trade unions

3.15 A summary of statistics concerning the membership and finances of trade unions

for 1991 is given in Appendix 4. Details are shown for each uni i
; ion with
100,000 members. o

3.16 Comparability with 1990 figures. The statistics in Appendix 4 are based on
returns from 291 unions in 1991 compared with returns from 306 unions in 1990,

¥

3.17 Membem!:l:p. The trade unions from which returns were received had a total
membership of 9,489,034, The major unions with a membership of over 100,000
accounted for 7,702,855 members or 81 per cent of the total.

3.18 The returns show that in 1991 total trade union membership fell for the eleventh
consecutive year since 1979 when it stood at 13.2 million.

o)

3.19 The following table shows changes of 10,000 or more in the membership of
ndividual unions between December 1990 and December 1991:

Changes in Trade Union Membership

Membership [(000's)*

1990 1991 l Changes
Increases:
National and Local Government Officers
Association 744 760 +16
Mational Association of School Masters and
Union of Women Teachers 169 180 +11
Decreases:
Transport and General Workers Union 1,224 1,127 97
Amalgamated Engineering Union 702 623 =79
Manufacturing Science and Finance Union 653 604 ~49
Mational Union of Public Employees 39 351 -8
Union of Shop Distributive and Allied
Workers 362 341 =21
Society of Graphical and Allied Trades
1982 (SOGAT) 169 157 -12
Electrical Electronic Telecommunication
and Plumbing Union 367 357 -10
Union of Communication Workers 202 192 -10
Mational Union of Mineworkers 116 106 -10

3.20 Income. Trade union income derives mainly from membership subscriptions and
income from investments. There may also be additional income and/or assets
arising if, for example, a union accepts the transfer of engagements of another
union,

* The total membership reported by some trade unions includes a mumber of special categories {e.g. honorary,
retired, unemployed) who are members under the union's rules but who either pay no contribution to the union
funds or make a nominal payment only.
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3.21 In 199] the gross income of trade unions was £619.6 million an increase of 10.3%
over 1990. Income from members rose from £462.7 million to £505.1 million,

(9.2%). There was a decrease in income from investments which fell from £45.2
million to £43.7 million.

3.22 Expenditure. Gross expenditure rose from £554.9 million in 1990 to £597.9
million in 1991. Changes in payments on members’ benefits and on

administration and other expenditure compared with 1990 are shown in the
following table:

Changes in Expenditure
199{} a9y Percentage
(£ million) | (£ million) change

Gross expenditure 554.9 5919 +7.7
including:

{a) benefits to members 65.8 71.3 +8.3
(b} administration and 489.1 526.5 +7.6

other expenditure®

3.23 The table following shows the average contribution and total income per
: member in 1991 together with average expenditure on benefits and administra-
tion and total expenditure per member. Similar figures are included for 1990.
The amounts given are based on total membership which was smaller in 1991
than in 1990, In some unions not all members contribute for every benefit.

Average annual income Average annual expenditure
per member (£) per member (£)
Total Average Adminis- Total
income contribution | Benefiis tration expenditure
per member received and other
expenditure®
1991 65.29 53.22 1.5 55.4 63.0
1990 57.26 47.2 6.7 49 86 36.56

- *The distinction betwesn benefits 1o members and administration and other expenditure i3 not always clear cut.

Certain types of expenditure - for example, the provision of legal and other advisory services — can fall under either
heading

o

iven i ix 4 i al funds and others
3.24 Funds. The figures given in Appendix 4 include both genera ¢
where applicable, eg. contingency, superannuation and pPI:ﬂlI:El funds.* During
1991 total funds increased from £636 million to £662 million.

125 Assets. At the end of 1991 net assets of trade unipns amm}nlcd to £661.8 million,
an increase of £26.1 million (4%) over the previous year's figure.

Emplovers’ associations

isti i i f employers’
3.26 A summary of statistics concerning the memjocrship and finances o
a.smcialiog for 1991 is given in Appendix 5. Details are given for each
association (including unlisted associations) with total income of more than
£1,000,000.

fi} ' istics i i based on
1,27 Comparability with 1990 figures. The statistics in hppc:.ndn 5 are
II‘:T.'llm:r fmn:l'!’r 257 employers' associations compared with returns from 275
associations for 1990, The largest employers’ associations, as measured by total
income, are included in both sets of figures which are therefore broadly
comparable.

iture. In 1991 the gross income of employers’ associations was

A E:?le Ef]iiﬁp‘xi:pugﬂd“ﬁdm £151¥E million in 19901 an increase of 9.5%.

Income from members rose from £83 million to £93 million but income from

investments fell from £13 million to £12.5 million. Gross expenditure increased
from £143.7 million to £157 million (9.5%).

iven i ix i eral funds and, where
3.29 Funds. The figures given in the Appendix include both gene :
applicable, funds maintained for specific purposes. During 1991 total funds
increased from £109.7 million to £117.5 million.

! iati ed to
3,30 Assets. At the end of 1991 net assets of employers’ associations amount
EISﬁ',S nﬁ}fllon. an increase of £7.9 million (7.2%) over the previous year's figure.

Public inspection of annual returns

; ; o
J1C of the annual returns (and of the rules) of trade unions and emp
’ asgglciﬁum from 1974 onwards are available for public inspection at the

Certification Office or, where appropriate, the Office of the Assistant
Certification Officer for Scotland.

*Separate figures for political funds are given in Appendix 8.
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Superannuation Schemes

The statutory provisions

4.1 Sections 38-42 and 131 of the Trade Union and Labour Relations
(Consolidation) Act 19592 require that any members’ superannuation scheme
maintained by a trade union or employers’ association* must be examined

Reports: 1992

44 Four actuarial reports were due and received in 1992. Three of the reports were
from the National Union of Knitwear, Footwear and Apparel Trades, the
Graphical Paper and Media Union (re the SOGAT Printing Machine Branch
Fund) and the National Union of Rail Maritime and Transport Wﬂrkeml. The
fourth report was received from the Associated Society of Locomotive Engineers
and Firemen and the union also applied for and was granted an exemption from
future actuarial examinations. The Graphical Paper and Media U{lmn {re the
NGA Superannuation and Pension Fund) scheme, in respect of which a report
was outstanding at the end of 1991, was wound up during the year.

periodically by a qualified actuary and a copy of each actuarial report sent to the
Certification Officer. The actuarial examination is required to be made not later
than five years afier the effective date of the preceding examination, but the
Certification Officer has power to direct that in any particular case the period of
five years may be reduced to such shorter period as he may specify. The
Certification Officer also has power to exempt a members’ superannuation
scheme from actuarial examination in certain circumstances. No trade union or
employers’ association may maintain a members’ superannuation scheme unless
it also maintains a separate fund for the payment of benefits in accordance with
the scheme. A copy of the actuarial report made under the above provisions
must be supplied free of charge to any member of the trade union or employers’
association on application to the organisation concerned,

Actuarial reports

4.2 The statutory provisions require that the report by the actuary following his
examination of any scheme shall state whether in his opinion the premium or
contribution rates are adequate, whether the accounting or funding arrange-

ments are suitable, and whether the separately maintained superannuation fund 3

is adequate. The Office continues to ensure that these requirements are not

overlooked. ™ ;
Schemes maintained 7

43 Al the end of the year there were 21 members’ superannuation schemes
maintained by 14 trade unions. They are listed in Appendix 6. Eight of these
schemes are exempt from actuarial examination. The Certification Officer may
grant exemption from actuarial examination on the grounds that the scheme is
only applicable to a small number of members or for any other special reasons.

Lol it

*In practice the requircments affect trade unions only; the Office iz not aware of any schemes maintained by
cmployera” associations.
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Mergers
The statutory provisions

5.1 The Trade Union and Labour Relations (Consolidation) Act 1992 and the Trade
Unions and Employers’ Associations (Amalgamations, ete.) Regulations 1975,
as amended, lay down procedures governing two types of merger - transfers of
engagements and amalgamations - between trade unions and between
unincorporated employers’ associations. The procedures apply to listed and
unlisted organisations. Their main purposes are to facilitate the processes of
transfer and amalgamation and, at the same time, to safeguard the rights of
members affected by the terms of a merger by ensuring that they are fully
informed about the proposal and have the opportunity to vote on it

5.2 Under a transfer of engagemenis the transferring organisation (“the transferor”)
loses its legal identity whilst the organisation to which it transfers (‘the
transferee’) continues in being with its legal identity unchanged. An
amalgamation produces a new organisation replacing the amalgamating
bodies, which cease Lo exist.

3.3 Organisations proposing to enter into a transfer of engagements or an
amalgamation must prepare an instrument setting out the proposed terms of
the merger and an explanatory notice to members. They must submit these
documents to the Certification’ Officer and the documents must have his
approval before a ballot of members can be held to approve the instrument *

54 In a transfer of engagements only the members of the transferor organisation
vote on the resolution to approve the instrument. An amalgamation requires a
favourable vote by the members of each amalgamating organisation. If the
required majority of votes recorded in each ballot is in favour of the merger an
application to register the instrument is made to the Certification Officer.

5.5 Inthe case of both a transfer and an amalgamation an interval of six weeks must
elapse between the application for registration and registration itself; and before
the expiry of the six-week period any member of the transferor organisation or
of any amalgamating organisation may complain to the Certification Officer on
the grounds that one or niore of the statutory conditions governing the ballot
arrangements have not been observed. The Certification Officer may dismiss the
complaint or, if after hearing both sides he finds the complaint justified, he may
either make a declaration but no order or make an order specifying the steps
which must be taken before he will register the instrument. There is a right of
appeal against the Certification Officer’s decision to the Employment Appeal
Tribunal on a question of law.

*The Trads Union Reform and Employment Rights Bill (currently before Parliament) proposes that ballots on
union mergers should be fully postal and subject to independent scrutiny. It also containg other requirements
relating to the storage, distribution and counting of votes by independent persons and the availability of a union’s
memberahip register and the circumstances of its ingpection by an independent scrutinesr.
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56 Formal documents kept by the Certification Officer relating to mergers under
the Act are available for public inspection.

Advice

5.7 The Office’s booklet Mergers: a guide to the statutory requirements for transfers
of engagements and amalgamations of trade unions and employers’ associations
explains the merger procedures in detail and sets out, with explanatory notes, the
matters to be included in an instrument of transfer or amalgamation. Copies
may be obtained free of charge from the Office. The Office will offer advice
where needed and is always prepared to meet officials of organisations proposing
to merge to discuss procedures and timetables,

Procedure

5.8 Applications for approval of the instrument and notice and for registration of
the instrument must be made on the appropriate forms, and accompanied by the
statutory fee. This fee, payable at the approval stage, was set at £1,241 with
effect from 1 April 1992,

Mergers: 1992

59 During 1992 there were tliree transfers of engagements and one amalgamation of
trade unions, and four transfers of engagements of e:qploy_ers' associations,
using the procedures laid down by the Act. Details are given in Appendix 7.

5.10 The four mergers of trade unions which took place during the year involved a
total of 949,376 members. The largest merger registered in 1992, involving
944,009 members, was the amalgamation between the Amalgamated Engineer-
ing Union and the Electrical Electronic Telecommunication and Plumbing
Union to fozm the Amalgamated Engineering and Electrical Union. This took
effect on 1 May 1992,

5.11 One proposed amalgamation of employers’ associations was in progress at the
end of the year. One proposed amalgamation involving NUPE, NALGO and
COHSE and three proposed transfers of engagements involving trade unions
were also in progress.

Complaints

5.12 A member of a trade union may complain to the Certification Officer under
section 103 of the Act about the conduct of a ballot to approve an instrument of
amalgamation or transfer. A number of enquiries were received, but no formal
complaints were made during 1992,

T TR T




Changes of name

5.13 Section 107 of the Act stipulates that a change of name of a listed trade union or
employers’ association must be approved by the Certification Officer before it
can take effect. Application on the appropriate form - CO 3 - must be

?S;gmpmﬂed by the statutory fee which was set at £71 with effect from | April

5.14 During 1992 approval was given to the changes of name of four trade unions and
four employers’ associations as shown below:

Trade Unions

Effective
Date
From Guild of Medical Secretaries
To  Union of Medical Administrative Staff 12.2.92
From Association of Polytechnic and College Teachers
Te  Association of University and College Lecturers 18.2.92
From Assistant Masters and Mistresses Association
To  Association of Teachers and Lecturers 6.5.92
From Nat:@onudde Anglia Building Society Staff Association
To  Nationwide Group Staff Association 6.8.92
Employers® Associations

From Engineering Employers West Midlands Association
To  EEF West Midlands Association 30.1.92
From Halinna] Federation of Master Window Cleaners
Te  National Federation of Master Window and General Cleaners 2.6.92
From Scottjsh Newspaper Proprietors Association
To  Scottish Newspaper Publishers Association 19.8.92
From BSociety of Master Printers of Scotland
To  Scottish Print Employers Federation 19.8.92
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Political Funds

The statutory provisions

6.1 The Trade Union and Labour Relations (Consolidation) Act 1992, enables a
trade union or an unincorporated employers’ association (whether listed or not)
to include the furtherance of political objects, as defined in the Act, among the
objects of the organisation and to adopt political fund rules providing for the
expenditure of funds on such objects. A resolution to adopt political objects
must be passed by a simple majority in a ballot of the members held under rules
approved by the Certification Officer. The rules governing the political fund
must also be approved by the Certification Officer.

6.2 The Act requires the political fund rules to provide, among other things, that any
payments in the furtherance of the political objects set out in the Act must be
made out of a separate political fund; that members who notify their objection to
contributing to the political fund must be exempted from any obligation to
contribute to that fund; that such exempt members must not be excluded from
any benefits of the organisation or placed under any disability or disadvantage
compared with other members (except in relation to the control or management
of the political fund); and that contribution to the political fund must not be
made a condition for admission to the organisation.

6.3 Members wishing to claim exemption must give notice of their objection in the
form laid down in the 1992 Act or in a form to the same effect. Unless
contributions to the political fund are collected by a separate levy, exempt
members of the organisation must be relieved from the payment of the political
fund element of the normal periodical contributions. The rules must provide for
such relief to be given as far as possible to all exempt members on the occasion
of the same periodical contribution. They must also provide for enabling each
member to know what portion, if any, of his contribution is a contribution to the
political fund.

6.4 Any member of a trade union with a political fund who alleges that he is
aggrieved by a breach of the political fund rules may complain to the
Certification Officer under sections 82(2) to (4) of the 1992 Act. If, after giving
the complainant and the union an opportunity to be heard the Certification
Officer considers that a breach has occurred, he may make an order for
remedying it. Under section 95 of the 1992 Act an appeal against the decision of
the Certification Officer may be made to the Employment Appeal Tribunal on a
question of law.




Q

6.5 Section T3(3) and (4) of the 1992 Act require trade unions and employers’ i
associations which already have a political fund resolution in force and wish to |

continue to spend money on political objects, to pass a political fund resolution
again by a further ballot of their members (a review ballot) at least once every

ten years. The review ballot must be held in accordance with rules approved by
the Certification Officer.

6.6 Under sections 79 and 80 of the 1992 Act a member of a trade union can
complain to the Certification Officer if a political fund ballot has been held, or 15
proposed to be held, in a way that does not comply with the rules for holding the
ballot. Any complaint must be made within the period of one year beginning
with the day on which the result of the ballot is announced by the union.

Advice on procedures

6.7 On request the Office gives advice on the procedures for establishing political
funds and for holding review ballots. An information pack including model rules
is available free of charge. Any trade union or employers’ association wishing to

ballot its members on a political fund resolution should contact the Office at an
early stage.

Organisations with political fund rules at 31 December 1992

6.8 One trade union had political fund rules approved for the first time during 1992
following a membership ballot. The union concerned was:

Electrical and Plumbing Industries Union

6.9 Where two or more trade unions, cach qualified to operate a political fund,
amalgamate, the amalgamated union will be treated under the provisions of
section 97 of the 1992 Act as having passed a political fund resolution, provided
that the rules of the union in force immediately after the amalgamation include
political fund rules. Two unions were so treated in 1992

Amalgamated Engineering and Electrical Union
Graphical Paper and Media Union

6.10 The number of political fund resolutions in force at 31 December 1992 was 51.
The 50* trade unions concerned are indicated in Appendix 1. During the vear
one union failed to hold a review ballot as required by section 73(3) and (4) of
the Act. It no longer has the right to operate a political fund. The union is:-

Society of Union Employees (NUPE)

As at 31 December 1992 there were no employers’ associations maintaining
political funds.

*Within the Mational Communications Union the Enginsering Group and Clerical Group each has a political fund,
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Political funds of trade unions at 31 December 1991

6.11 Detailed statistical information about the political funds of trlad:e unions is
derived from the unions’ annual returns. The latest available information 1is
given in Appendix 8, which is derived from returns made by trade unions
maintaining political funds at the end of 1991.

6.12 Annual returns showed the total income of political funds as £16.4 million in
1991 compared with £15.6 million in 1990, and expenditure £15.5 million as
compared with £12.7 million. Total funds at the end of 1991 were £18.1 million
compared with £17.3 million at the end of 1990,

Political fund membership

6.13 Appendix 8 also gives membership information provided by the unions which
maintained political funds at 31 December 1991 and shows comparable
information for unions with political funds at 31 December 1990. Annual
returns showed that in 1991 the number of umion members contributing to the
political fund was 5,990,947 compared with 6,113,457 in 1990.

Exemption notices

6.14 Exemption notices (sce paragraph 6.3) are obtainable fm_rn:l the nrganisatliuu
concerned or from the Certification Office. The Office supplied fifty such notices
during 1991,

Amendments to rules

6.15 Amendments to political fund rules require the Certification Officer’s approval.
Such approval is given provided that the amendments have been adopted in
accordance with, and satisfy the requirements of, the 1992 Act. Two trade
unions had amendments approved in this way in 1992,

Political fumd complaints

6.16 During 1992 three complaints were made to the Certification Ofﬁ:?er under
section 82(2) to (4) of the 1992 Act. After consideration by the cclrmpla.ma:l_jt one
was not pursued further. The other two cases involved the Mational Union of
Public Employees. One was resolved by correspondence and ﬂ"":.: other by a
formal hearing in which the Certification Officer found that the union had been
in breach of its political fund rules.
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Funds for Trade Union Ballots

The statutory provisions

7.1 Section 115 of the Trade Union and Labour Relations {Consolidation) Act 1992
empowers the Certification Officer to refund certain costs incurred by
independent trade unions in holding secret postal ballots for specified
purposes. The conditions to be observed are laid down in a Scheme contained
in Regulations made by the Secretary of State for Employment ®

Onmalifying purposes

7.2 The Regulations provide thatt in order to gualify for vefund of certain costs the
ballot must be held for one or more of the following purposes:

(i) obtaining a decision or ascertaining the views of members of a trade

union as to the calling or ending of a strike or other industrial action;

(i) carrying out an election either under the rules of the union, or to
satisfy legislative requirements, to the position of president, chairman,
secretary or treasurer of the union, or member of the union's principal
executive committee by whatever name it is known, or to any position
which the person elected will hold as an employee of the union,

{iii} amending the rules of a trade union;

{iv) obtaining a decision on a resolution to approve an instrument of
amalgamation or transfer;

{v) obtaining a decision on a political fund resolution (this applies only in
cases where a political fund resolution is already in foree, that is to
say, only in respect of a political fund review ballot);

{vi) obtaining a decision or ascertaining the views of members of a trade
union as to the acceptance or rejection of a proposal made by an
employer which relates in whole or in part to remuneration, hours of
work, level of performance, holidays or pensions.

*The Funds for Trade Union Ballots Regolations 1984 (81 1984 No. 1654) as sobsequently revised to take sccount
of certain changes m the law made by the Employment Act 1988 (5Iz 1988 Mo 1123 and No, 2116) and the
Employment Act 1990 (81 1990 Mo, 2378,

tThe Regulations were not included in the consolidation although provision was made in the 1992 Consolidation
Act for references Lo ensctments repealed by the Act to continue to have effect.
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Conditions
icati i i i lot is secret and
73 An application for refund will qualify for payment if the bal
1:»:::»:51’&5f I;ud if it is held for one or more of the qualifying purposes. The ballot
must also satisfy certain detailed conditions set out in the Regulations some of
which are applicable to all ballots whilst others are applicable only to partfcular
ballots. The Certification Officer may not make any payments quder the Scheme
if he considers that any of the conditions have not been met or if any assurances
asked for about observance of the conditions have not been given by the trade
union concerned.

Guidance

7.4 Applications under the Scheme must be made within s_i;r. qmnths of Ith: end of th,f:
voting period. The procedure for making an application is set out in the Office’s
booklet Guidance for trade unions applying _.f'ar refund af costs of a secret postal
ballot which is available from the Certification Office free of charge.

o i f 644 ball

7.5 During 1992, 80 unions made applications for refund in respect o ots.
This ogompares with 78 unions which made applications in respect of 716 ballots
in 1991,

76 The Certification Officer made payments in respect of 531 ballots for which
applications were made during the year. He als_n made payments in respect of
169 ballots for which applications were outstanding at the beginning of the year.
He was unable to make payments to two unions in respect of two ballots which
failed to meet the provisions of the Scheme.

77 In over 60% of the cases where a payment was made, the amount refunded was
less than the total applied for. Common reasons for reductions were:

refund claimed for items outside the scope of the Scheme eg.
scrutineers’ fees, nomination forms, result sheets and election
literature other than that enclosed with voling papers,

ineligible postal costs;
excessive printing and stationery costs;

78 The Certification Officer made payments during the year totfaﬂjng £4,15?,359.§3
(as compéared with £4,082,382.75 in 1991). The recipients are listed in
Appendix 9.

Future of the Scheme

79 In December the Government announced that the Scheme would be phased out
over three years from April 1993, In the year 1993/94 75% of each qualifying
claim under the Scheme will be refunded and in 1994/95 and 1995/96 the levels
will be reduced to 50% and 25% respectively. The Scheme will cease to operale
from 1 April 1996.
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Secret Postal Ballots for
Trade Union Elections

The statutory provisions

8.1

Part I, Chapter IV of the Trade Union and Labour Relations (Consolidation)
Act 1992, requires a trade union to ensure that no-one takes up a position as a
member of the union's principal executive committee without having been
elected to it, or remains in that position for more than five years without having
been re-elected to it. Elections are required to be by secret postal ballot of the
members of the union, conducted in accordance with the conditions laid down in
Chapter IV. In addition, every trade union must maintain a register of its
members’ names and addresses and, as far as reasonably practicable, keep the
entries accurate and up-to-date.

Section 54 of the Act gives individual trade union members the right to apply to
the Certification Officer, or to the High Court, for a declaration that their trade
union has failed to comply with one or more provisions of Chapter IV of the
Act. Where an application is made to the Certification Officer the Act requires
him to make such enquiries as he thinks fit and, where he considers it
appropriate, to give the applicant and the trade union an opportunity to be
heard, before he makes or refuses to make the declaration asked for. In certain
circumstances, expenses incurred by persons attending complaint hearings can
be reimbursed by the Office.

If the Certification Officer makes a declaration and is satisfied that steps have
been taken by the union with a view to remedying the declared failure, or
securing that a failure of the same or similar kind does not occur in the future, or
that the union has agreed to take such steps, he shall specify those steps.
Additionally (whether or not he makes a declaration) the Certification Officer
must give reasons for his decision in writing and such reasons may be
accompanied by written observations on any matter arising from, or connected
with, the proceedings.

The making of an application to the Certification Officer under section 55 of the
Act does not prevent the applicant, or any other person, from making a
subsequent application to the Court under that section in respect of the same
matter. Where a subsequent application is made, the Court is required to have
due regard to any declaration, reasons or observations of the Certification
Officer which are brought to the notice of the Court.

Applications, investigations and decisions

8.5 The Certification Officer issued no decisions during 1992. Investigation of two
complaints is continuing. Copies of previous decisions are available free of
charge from the Certification Office.
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‘Natienal Union of Mineworkers (Midland Area)
National Union of Mmeworkers (North Stafford Federation Midland Area)
National Union of Mineworkers (Northumberland Area)
*National Union of Mineworkers (Northumberland Mechanics Gmup No. 1 Area)
National Union of Mineworkers (North Wales Area)
National Union of Mineworkers (North Western Area) St Helens Craftsmens Branch
*National Union of Mineworkers (Power Group Area)
Mationat Vimion of Mmewnrkers (Sonuth Wals Alcdd
*National Union of Mineworkers (Warwickshire District Midlands &rea]
*Mational Union of Mineworkers (Yorkshire Ared)
*National Union of Public Employees (P)
*National Union of Rail Maritime and Transport Workers (P)
*Mational Union of Scalemakers (P)
*Mational Union of Teachers
*Nationwide Group Staff Association
*NatWest Staff Association
*Nelson and District Clathlookers and Warchouse Association
New Towns Chief Officers Association
Nielsen Staff Association
*North-East Coast Tug-Boatmens Association
*Northern Carpet Trades Union
*Northern Colliery Officials and Staffs Association
*Northern Counties Textile Trades Federation
Nottingham and District Federation of Club Stewards

Organisation of CPL Technicians

*Pattern Weavers Society
*Portman Staff Association

Portsmouth Building Society Staff Association
*Power Loom Carpet Weavers and Textile Workers Union (P}
*Prison Governors Association
*Prison Officers Association
*Professional Association of Nursery Nurses
*Professional Association of Teachers

Professional Association of Workers in Education
Professional Flight Instructors Association
Professional Footballers. Association

Rank Hotels Staft Association
Rediffusion Simulation Staff Association_ :
*Retail Book Stationery and Allied Trades Employees Association
*Retained Firefighters Union (P)
*Retired Officers Association
*Rossendale Union of Boot Shoe and Slipper Operatives (P

a0

'j."'*Rmtrm Mackintosh Salcs Staff Asmclamn

*Raval College of Midwives

. *Royal College of Nursing of the United K.mgdnm

Royal London District Managers and Superintendents Association
Roval Society of Chemistry Staff Association

RSPB Staff Association

Rumbelows Branch Managers Association
Rumbelows.Rekail.Staff Association (RRSAY

Scarhorough Building Society Staff Association (SOCASS)
*Secondary Heads Association
Self-Employed and 'Emp]uybd Electricians Association
Sheffield Wool Shear Workers Trade Union
Shiphwlding Engineering and Aerospace Group
*Skipton and District Power-Loom ﬂ‘.rcﬂookf:rs ‘Association
*Shptmﬁbﬁﬁsmum s
Societe Generale Staff Assot_nahun Nt
*Society of Authors Limited i
*Society of Chief Officers of Probation
*Society of Chiropodists
*Society of Radiographers
“*Society of Shuttlemakers
#Society- of Telecom Executives (P)
*Society of Union Employees (NUPE)
*Space and Cnmmunmauuns Slwenags Staff Assocmtmn
*Stable Lads Association
Staff Association of Bank of Baroda f’-Em;lrpe:an- Operations)
*Staffordshire Building Society Staff Asscfcia}tmn
*Star Aluminium Managerial Staff Association
Sun Alliance Staff Union
*Sun Life Staff Association
Sutton Manor Branch of Miners

*Teston Independent Society of Cricket Ball Mz‘ikcrs 2
*Thorn EMI Electronics Limited Junior and Middle Management Stafl’ Association
*Transport and General Workers Union (P)

*Transport Salaried Staffs Association (P)

*TIndeb Cenedlaethol Athrawon Cymru (Nalional Association of Teachers of Wales)
*Tnion of Communication Workers (F)
*Union of Construction Allied Trades and Technicians (P)
+Unicn of Democratic Mineworkers (F)
Union of Dexion Workers
Union of Medical Administrative Staff
*Union of Shop Distributive and Allied Workers (F)
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Cinema Exhibitors Association

Clothing Manufacturers Federation (19587)
Construction Plant-Hire' Association
Co-operative Employers Association

Dairy Trade Federalion Linited

Fastern Representative Provincial Otrant=ation of - Local “Anthort Employers tor
Administrative Professional Technical and Clerical Services and Euﬂﬁ&
Worler Services

East Midlands Local Aunthorities WEES&E Dﬂ.m.m:_mﬁ_oa

EEF Northern Association

EEF West Midlands Association

Electrical Contractors- Association

Employers Federation of Textile Finishers

Engineering and Shipbuilding Employers Association - m‘nﬁrurﬁn and Humberside

Engineering Employers Association of South Lancashire Cheshire and North Wales

Engineering Employers East Anglian Association :

Engineering Employers East Midlands Association

Engneering Employers Federation

Engineering Employers London: Association

Engineering Employers Sheffield Association (South Yorkshire and North Midlands)

Engineering. Employers Western Asseciation

Essex and Hertfordshire Representative Provineial Gnmmu._.wmznﬁ -of Local Authority.

Employers (for Administrative Professional Technical and Clerical Services and
Manual Worker Services)

Federation of Bakers ~

Federation of Civil Engincering Contractors

Federation of Dredging Contractors

Federation of Master Builders

Federation of Master Organ Builders

Federation of Staffordshire Clothing and Textile Employers

Grimsby Fishing Vessel Owners Association

Heating and Ventilating Contractors Association
Hinckley and District Knitting Industry Association

Lancaster Morecambe and South Lakeland Master Plumbers Association
Leather Producers Association

London Association of Shore Gang Contractors

Mastic Asphalt Council and Employers Federation Limited
Mid-Anglian Engineering Employers Association
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.H.._E_ﬁ.m.ﬁ_n. Shae Riétailers %mmn_n._mmn.u. :
Multiwall Sack Manufacturers Employers Association
Music Retailers Association Limited

Mational Association of Farriers Blacksmiths and Agricultural Engineers
Mational Association of Glove Manufacturers
National Association of Master Bakers
Natinmel .wmmu:E:un i v bing :;ﬂgm and NMechanical Services Confractors
National Association of mwuﬁ_ﬁmﬁﬂ.« of Great Britain and Northern Ireland
National ,.mum_uunEﬁ Construction Employers Association
National Federation of Master Window and General Cleaners
National Federation of Retail Newsagents -
National Fillings Trade Association
: MNational Hairdressers Federation :
Mational Master Tile Fixers Association -
Mational ﬁgﬁmgﬁﬁa }umaﬂm:ﬁ Limitad
Mational Sawmilling Association
Mational Trainers Federation
- Matural Slate Quarries }mmaﬁﬁ:on
Mewspaper Society
MNorth East Association of mﬂm: Mines
Morth East Lancashire Textile Manufacturers Association
North West rﬁnmmrﬁn ,mm,wEonHEm mEESﬁm Association

il m.hm Chemical Plant mcumﬁEEﬂ.,}ﬁoEumcn

Polytechnics and Colleges mai_uwﬁm Forum
Praducers diliance for Cinema and .H__m_wmcn__nh
E_”,E:nnm Emﬁﬁmzou :

..wmﬁﬁﬁiﬂﬂﬂn Zmﬂoum_ GﬁmmErmzuu Q_.. m.EEoﬁHm of Local }zEcn_v Staff
- Representative National Organisation of Employers of New Towns Staff
Representative Northern and Morth Eastern wacﬁﬁm_ OﬂmmEmmmcu of
Employers of Local F.P___Ebﬂzﬂ mnm.mw
Retail ZFE,,. Fﬁ_ﬁmﬁq m.naﬁ.uzo_w Lotd

mwcﬁﬁ mﬁm of Great waﬁﬁ
Slag mﬂu_n._.,ﬁm Association
Smithfield Market Tenants Association _..onacn
Society of muauw F.Enam Fﬁ Egﬁmﬁﬁﬁnm H.EH_&
- South East m:q.qhm.ﬁrw : :
*South Western Provincial m.HEnﬁﬂm .m._..mm:#mmg:
Stourbridge Crystal Glass Manufacturers Association

mm



Test and County Cricket Board ;
Thermal Insulation Contractors Association

Vehicle Builders and Repairers Association

Welsh Engineers and Founders Association
Wire and Wire Rope Employers Association

Yorkshire and Humberside Local Authorities Employers qumEmmznn
Yorkshire Glass Manufacturers EEEEE:

Seotland

Azzociation of Jute Spinners E._.“_ Manufacturers

Clydeside m.mn_h_.wﬁmh af ﬂﬂaﬂﬁiq. m&.r.nm_ Eﬂfmwnw..}mmc&mzmum .
Electrical Conlractors Association n._m .m_.ucnub.m

Flax and Linen Association (GB)

Glasgow and District Retail Fleshers }mmnnm.w.nc_.u

Hawick Knitwear Manufacturers Association
Hebridean Spinners Advisory Commitiee

Malt Distillers }uucﬁmsm: ol mno._mba

Scotlish and Morthern Ireland E_E__Esm mEEEm: ﬁn&mﬁpﬁn
Scettish Decorators Federation:

Seoltish Engineering

Scottish Glass: Association: :

Scottish Grocery Trade Emplovers u__rwwon_wn_cu

Scottish Lace and Window Furnishing Association

Scottish Newspaper Publishers Association

Scottish Pharmaceutical Federation

Seottish Woollen Industey ;

Scottish Print Employers Federation

b

(see .ﬁE.mmew__ 2.9)

Decisions on Trade Union Independence during 1992
Certificates of independence issued

Amalgamated Engineering and Electrical Union

Directors Guild of Great Britain

Ellington NUM  Branch _n_w n_un North m&h Area of En National Union - of
Mineworkers

' National }.ﬁcﬂﬁhg of Colliery th_.Enﬁ Unﬁiﬁm and Shotfirers (Yorkshire Area)

National Unton of Mineworkers (COSA) mno.Eww Repion No. 8
Offshore Industry Liaison Q.EEER

ﬁn—._.._mﬂu.nom of E._m__n__._nnnm bifieed

ZEE

Certificates cancelled because =E.=E.E. ceased o exist as a result of a merger

. .__,_Em“__mmﬁ,mnon Engincering .C.H.:...H.

Association of National Health Service Officers

British Cement Staffs Association . S
Electrical Electronic Telecommunication and Plumbing Union
Town and Country Building Society Staff Emcn@&wa

ﬁm-.:hmﬁ#. nu:hm__um..._._mnnu.m..w E@.....&E_#_um .ug—ﬁ.ﬂ—

British Aerospaci Emumﬂuﬂ mE;E Employees }uSn_mcou. ;
Foremens Association of En mnEF }ﬂn%mnm _uﬂ_urh Limited Company - Warton
Division

~ National Association of J_...._,_Eh?uﬂn mom_.aﬁ_ nwwﬁm.um

: h.__,EEnuu_Em in ,_.naﬁ.nm

Clerical En&nm_ and: _mnun_.m_ mﬁm Pﬂnn_wﬁan :
Dunfermling WEEE,M Society Staff Association

- Royal rounn.n District Managers and m:—ﬁ.;ﬁn%uﬁ Association
Staff Association of the Bank of Batoda (European Operations)
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Trawsport and General Workers Union 1,126,631 g i, 3 y ! 15,0 ; 10,216 |

GME 862785 . 1 " : 4 13,224 ; 54,414

Matiomal and Local Government Officers Association 750,735 i | 3 13 43,570 3 226

Amalgamated Engineering Union 621622 ; 3 ? §T1% 4,072
: Mlmd'mim Science and Finance Um 04,000 3 J E , 1,543 5 35,672

Nmnnl Unmul’hhll.‘ Bmph]mm - 551,165
Electrical Electronic Telecommunication and Plumbing Unian 357,178
Union of Shop Distributive and Allied Workers 341,340
| Royal College of Nursing of the United Kingdam 293,193
Wational Union of Teachers 214,675

| Union of Comstraction Albied Trades and Technicians 5 5 5, 3 1,744
Confederation of Health Service Employees 20, 0 3 3 X 10,420 (1)
| Union of Communication Workers L g 1,983 - 10,086 ()
| Mational Associntion of School Masters and Union of Women Teachers 7 i ] X i 1:;

4] Sumtr nt I‘anhnl nndﬁ]lrdTm:’m 1582 Lmn 157341
| Matienal 150,703
141,504

124,566

124,178

N:nuulLTmul'lhlIMuﬂhml.ldTmmpthmtm ' 114,138 BT : g 1%
| Mational Union of Civil and Public Servants 112,761 K 2 1228
Matiopal Union of Mineweskers 106,019 2 | 5 1,262 &381







1‘31!

mhhwudlﬂrd 1,141
mﬂﬂhﬂ nanIrihlﬂﬁ
Jewellery and Giftware Federation 402

. NFudmﬂm “ -
epresentative Mational Organisation of Employers of Local
Authority Staff

Mational Hairdressers Federation



_Hmmm ﬁﬁ»mﬁwr 4, mu_

Trade Unions Maintaining Members® Superannuation
Schemes at 31 December 1992

Note: *Denotes unions maintaining schemes exempted from the need for actuarial
examination

Amalgamated Engineering Union
*Associated Society of Locomotive Engineers and Firemen

*Coloe and District Textile Warchouse Association

GMB
Graphical Paper and Media Union (6 schemes)

*Iron and Steel Trades Confederation
Manufacturing Science and Finance Union (2 schemes)
Mational Union of Flint Glass Workers .
Mational Union of Knitwear Footwear and Apparel Trades
*National Union of Minewaorkers
*Mational Union of Mineworkers (Morth Stafford Federation Midland Area)
*MNatignal Union of Mineworkers (Y orkshire Area)
*Mational Union of Rail Maritime and Transport- Workers (2 schemes, one ﬁﬂuﬁs

*Transport and General Workers Union

46
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Mergers Completed in 1992

Chapter VII of the Trade Union and Labowr Relations ( Consolidation) Act 1992

g

Trade Union Amalgamations
: i * : Amalgamation
| Amalgamating Trade Unions _uE.BEw  registered on
- Amalgamated Engineering Euﬁ.ﬂmﬂnm Engin: cu\n_..im 1.5.92
Union and Electrical Umi f
and
Electrical m__nqﬂ,DEn
Telecommunication and
Plumbing Union
‘Trade Union Transfers of Engagements
; Transfer
Engagements transferred from To registered on
 British Cement Staffs Electrical Electronic 30.3.92
Association - Telecommunication and
. % 1 Plumbing Union
X mm“cﬁwmnan of stgm_ EEE | MNational and Local 7492
Sk mmE_.on D_,mnnnm | Government Officers S
il }mﬁ_ﬁmgu
Hn_a_ﬁ and Q:En.. mﬂm&um i En__u?an_.__ H_Enwmnnnﬁ mﬁm. AR
m.oaﬁﬁ__, mﬁm. }MmoEWﬂuﬂ : .}mm@nﬁ:au i :
47







e e e : ; 4 b ; : el - 114,161
| Amalgamated Eogincering Union i
mmm-ammmmmmm 622
* | Association of Her Majesty's Inspectors of Taxes 6,560

© o | Bakers Food and Allied Workees Union _ 65,509
! | Broadeasting Entertsinment Cinematograph and Theatre Union 9 _ _

Ceramic and Alled Trades Union

Civil and Public Servicss Association

Communication Manngers Associntion
| Educational Instituts of Scotland

. Ehlri‘ale‘uTﬂlmmi'aﬂMmdPhnHuUﬁnn
| Fire Brigades Union
|| Furniture Timber and Allied Trades Union
General Union of Associations of Loom Overlockers
GMB i

| Inland Revenue Staff Federation
| Institution of Professionals Manapers and Specialists
Irem and Steel Trades Confederation

i e : 2,543,668
Mational and Local Geovernment Officers Association 5 44 485(d)
Naticnal Association of Colliery Overmen Deputies and Shotfirers : . (L3sn
mmm&cuhnmmnmmmmﬂimmmm 1 170
Mational Association of Schoolmasters and Unica of Women Teachers 157,551

| bhﬁﬂulmﬁnnﬂTmthﬂh:mﬂﬂthdu‘aﬂm e 820 !

meﬁmmmwmw&m}-wm B6,151
| thmhﬂmm{hmmﬂmﬂrﬂp}-ﬂmﬂmm 31,754
| Mational Graphical Association (1982) (c) 57,790
| Wational Leaguc of the Blind and Disabled 1,601
Maticnal Undon of Civil and Public Servants 111,644




Fud ol Yeir.

| Marional Union of Domestic Applisnces and General Operatives
| Mational Unios of Insurance Workers
Mational Union of Knitwear Footwear and Apparel Trades
.| Mational Union of Lock and Megal Workers
National Union of Mineworkers
National Union of Public Employees 5 2,111,746 1,361,036
Mational Union of Rail Maritime and Teansport Workers : 346,363 WSS
| Mational Union of Sealemakers 17 Ll
| Mational Unioe of Tailors and Garmest Workers (1) - s
| Power Loom Carpet Weavers and Textile Workers Union - 2,051 L

Ruossendale Union of Boot Shoe and Slipper Operatives
Scottish Carpet Workers Uion
| Society of Graphical and Allied Trades 1982 (SOGAT) {e)
- | Society of Telecom Exccutives
| Seciety of Union Employess (NUPE)

Transport and General Workers Union : 3286916

Transport Salaried Staffs Association k 81,380

Union of Commurication Waorkers 407,060
| Union of Construction Allied Trades and Tochnicians i 240,000
- | Union of Demseeratic Minewarkers

[ Union of Shop Distributive and Allicd Workers
| Union of Textile Workers




{ graph '?
Refunds of Ballot Costs, 1992

Trade Union

Abbey National Staff Association

Amalgamated Engineering and Elecirical Unjon
Assistant Masters and Mistresses Association

Associated Society of Locomotive Engineers and Firemen
Association of Educational Psychologists

Assoctation of First Division Civil Servants

Association of Her Majesty’s Inspectors of Taxes
Association of Polytechnic and College Teachers
Association of Professional Ambulance Personnel
Association of University Teachers

Banking Insurance and Finance Union

Barclays Group Staff Union

‘Bradford and Bingley Building Society Staff Association
Britannic Field Staff Association

British Actors Equity Association

British Air Line Pilots Association

British Association of Colliery Management

British Cement Staffs Association

British Medical Association

Broadcasting Entertainment Ci]_zcmatugraph and Theatre Union

Cabin Crew 89

Ceramic and Allied Trades Union
Chartered Society of Physiotherapy

Civil and Public Services Association
Communication Managers Association
Confederation of Health Service Employees

Derbyshire Building Society Staff Association
Directors Guild of Great Britain

Educa_tim_lal Institute of Scotland 5
Electrical Power Engincers Amialig%

Film Artistes Association

Amount Paid
£

3,553.36
684,396,355
72,611.92

1,251.06

1,240.45

4,552.33

2.247.70

[128.10

1,113.86

14,814.10

151,170.31
18,544.96
1,382,10
181.26
45,481.53
3.374.69
2,654.68
25543
38,692.50
4281579

9.729.58
2628152
16.353.69

31,729.35

16,701.62
13,076.93

193.25
1,412.70

22,192.50
15,295,07

945,80

S

GMB

- Guild of Professional Teachers of Dancmg

Halifax Building Society Staff’ Association

Immigration Service Union

Inland Revenue Staff Federation

Institution of Professionals Managers and Specialists
Tron and Steel Trades Confederation

Lloyds Group Union

Manufacturing Science and Finance Union
Musicians Union :

National and Provincial Building Society Staff Association

National Association of Colliery Overmen Deputies and Shotfirers
Mational Association of Inspectors and Educational Advisers
National Association of Licensed House Manapgers

Mational Association of Schoolmasters and Union of Women Teachers
Mational Association of Teachers in Further and Higher Education
Wational Communications Union

Mational Federation of Sub-Postmasiers

Wational Union of Civil and Public Sewauts

MNational Union of Club Stewards :

National Union of Insurance Workers

National Union of Journalists

- Mational Union of Knitwear Footwear and A,ppara] Trades

Mational Union of Lock and Metal Workers

Mational Union of Marme Aviation and Shipping Transport Officers
Mational Union of Public Employees

MNational Union of Teachers

* Nationwide Group Staff Association

MNatWest Staff Mmunnn

Power Loom Carpet. Weavm and Textile Workers Union
Prison Governors Association

Prison Officers Association

Professional Assuciatiun of Teachers

Retail Book Stahnuurjr and Allied Tradias Emplc}'ees Association

Royal College of Midwives
Royal College of ler:nng of the United Km' gdom

Scottish Further and Higher Education Assucaahon
Scottish Prison Officers Association _
Scottish Secondary Teachers Assumatmn

Secondary Heads Association

Society of Radiographers

289.421.04
471.73

9,608.56

1,119.98
41.476.27
72,091.50

2,231.30

27,169.96

37,003.19
8,070.53

315.78
4,.193.04
2,084.17
5,022.93
36,424.84
65,599.40
146,385.80
928.02
$3,629.68
1,442 89
3,196.20
15,691.38
70,089.54
2,108.16
7,901.01
209,128.30
109,319.30
6,740.08
27.503.49

1,398.03
1,351.70
18,893.98
15,591.14

1,462.19
13,967.43
33,685.99

943.36
4,374,985
1,644.36
3451.96
5,677.81



Transport and General Workers GEo:
Transport ﬂm_mmnn Staffs }mmoﬂwﬂnﬁ

Union of Communication Workers

:Ea:awﬁgﬁsncaz}En&ﬁ.mnﬂmum HB—EEEE
Union' of Democratic Mineworkers i

Union of Shop Distributive and Allied ic;ﬂﬁ
United Road Transport ErFE

Writers Guild of Great Britain

S

105750120

18.163.72

346,975.08
171,745.34
4.265.48
10,769.38
14,952.42

1,100:32

Total 4,259,859.63

o e

i

LIST OF CERTIFICATION OFFICE FORMS

TITLE : . . ; Form MNo:

Application for entry in the list of trade unions

P?..ﬁwﬁnﬁ for entry.in the list of employers’ associations

Application for approval of a change of name

Dnn_ﬁm:nu i support of Eu wﬁﬁ:nmmnu _2.. a change of name
}ﬁﬁwnm:on for a certificate of Ennﬁnﬁaﬂ.bm

ﬁﬁﬂwnmzau for _.E.E& approval of instrument of transfer of engagements

}ﬂﬁ:nm:cw?:c:a& mm._ﬂ:ﬁ& ammuaznnﬁ Em_..:w_ﬂu E nauunnaq_p é_E
a transfer of engagements o

}wﬁmﬁm:nﬁ ,mH. formal pgﬂo,q& of an. Eﬂ:ﬁﬂ: of mEu,__mmEmhqn

}vﬁ_ﬁw:qumc:ogm_ NH_E_“EE ommno__ea E EaEgnaw EnEEmn_.Eu
with an amalgamation !

Application for the registration of : ub HEEEHE of transfer of engagements

Statutory declaration on behalf of the transferor EmmEmEEz o
support of the registration of an instrument of transfer of engagements

Statutory declaration on behalf of .._H.ﬁu.smwnﬁn. OFganisalion in SUpport
of the registration of an wﬁﬂﬁﬁi of transfer of engagements

}ﬁﬁmnmmqa maw_.n.mp.mﬂ.mﬂnu c_. wn._.umﬁsﬁan# &. Eﬁmﬁ.muﬁmnu.

“Statutory: declaration in Eﬁﬁo:. n.m A m.uuenuﬂcu _._ﬂ the Hnm_m:mzbn .3, an

.Emﬁ.Eunua of E&Mmﬂwﬂam

Application for: ﬁ_n u&ﬁ:n cw nam. _u_. Hﬁnﬁ ﬁcﬁmH ?EE

.Pﬂﬁ_wnwﬁou for Em mwm_:uﬁ& of EE&EE@V o ﬁoEﬁE ?ﬂn rules -
,&E_Eﬂﬁc: for: um.ﬁa,.m_ of rules for HEE_E_ m_.E,.,_

_._.__.Ernm:.un for mﬂ_ﬁaﬂm_ of E_mm mE uomn_nﬂ mEﬁ wu:o. or m.,ar:n& fund

.w&EE of Hnm:_ﬂ a, EEE,_ m.En E:R

Cod
G072
Co 3
o4
05
COo

co7
CO 8

ol
€O 10

CO 11

colz

SEO 13

Co 14
CO 30
PF 1
PF 2
PE 4
PF 5






