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Introduction

This is the eightesnth Annual Report to be published since the post of Certification

Officer was established in 1975, It deals with my activities during the calendar year
1993,

During 1993 the Trade Union Reform and Employment Rights Act impacted on my
functions in two ways. First it extended my powers particularly in relation to
overseeing trade union finances. Secondly it placed new duties on trade unions in
relation to matters on which members can lodge complaints for my investigation.
Powers were provided which enable me to require a trade union to produce documents
relating to its financial affairs at such time and place as may be specified. Further
provisions enable me to appoint, in certain circumstances, inspectors to investigate the
financial affairs of a particular trade union and to make a report. The Act also
provides for additional information to be included in a trade union’s annual return and
for members to receive a statement about the financial affairs of their trade union.
Balloting requirements were also altered in important ways.

After these changes my functions, which stem from the Trade Union and Labour
Relations (Consolidation) Act 1992 (as amended) (referred to in this report as “the
1992 Act™) include the following responsibilities:

under Part I, Chapter I - for maintaining a list of trade unions, and for
determining the independence of trade unions;

under Part I, Chapter [T - for dealing with complaints by members that a trade
union has failed to maintain an accurate register of members; for seeing that trade
unions keep proper accounting records, have their accounts properly audited and
submit annual returns; for the investigation of the financial affairs of trade
unions, and for ensuring that the statutory requirements concerning the actuarial
examination of members’ superannuation schemes are observed;

under Part I, Chapter I'V - for dealing with complaints by members that a trade
union has failed to comply with one or more of the provisions of the Act requiring
a trade union to hold secret postal ballots for electing members of its principal
executive committes;

under Part I, Chapter VT - for ensuring observance of the statutory procedures
governing the setting up, operation and review of political funds; and for dealing
with complaints about breaches of political fund rules or about the conduct of
political fund ballots;

under Pari [, Chapter VII - for seeing that the statutory procedures for
amalgamations, transfers of engagements and changes of name are complied
with, and for dealing with complaints by members about the conduct of merger
ballots;



under Part I, Chapter IX - for reimbursing certain expenditure incurred b‘j.-'-”

mdependent trade unions in conducting secret postal ballots for specified

purposes in accordance with Regulations made by the Secretary of State for
Employment;

under Part IT - for maintaining a list of employers’ associations; for ensuring that
the statutory requirements concerning accounting records, auditors, annual
returns, political funds and the statutory procedures for amalgamations and
transfers of engagements in respect of employers’ associalions are complied with.

These functions are discussed in the following chapters.

The volume of work connected with transfers of engagements and amalgamations rose
during the year and the amalgamation to form UNISON - The Public Service Union
resulted in an organisation accounting for some 17% of total trade union membership.
Work on complaints by trade union members also increased; complaints were received
concerning trade union elections, political funds and mergers. Six decisions were issued
in 1993 following members complaints on various matters and the consideration and
investigation of complaints involving four unions were still in progress at the end of the
year. Following changes in the legislation concerning trade union ballots a revised set
of model rules for political fund ballots was introduced. A revised annual return form
for trade unions has also been introduced following the introduction of provisions
requiring the disclosure of additional financial information.

The Office receives many enquiries and requests for guidance from trade unions,
employers associations and their members. Often we can help but there are constraints
on the advice that can be given. It is for example inappropriate to give guidance on or
prior approval to (unless the law requires it) a specific course of action in those areas
where complaints can be made to me by an individual member. Where a complaint is
made [ have to investigate it and decide it completely impartially on the facts of the
case and in the light of the representations made by the parties concerned. I and my
staff have to avoid giving advice which might seem in any way to prejudice that
impartiality. That said the Office is happy to assist where it can and guidance booklets
ilisted in Appendix 11) are also produced.

The Advisory, Conciliation and Arbitration Service is responsible for providing me
with the finance and support services necessary for the performance of my statutory
duties but this in no way affects the exercise of my functions independently both of the
Service and of the Secretary of State. The Office continued to receive professional
advice on superannuation matters from the Government Actuary’s Department.

Mr G S Osborne and Mr J L J Craig, WS, continued to hold their appointments as
Assistant  Certification Officer and Assistant Certification Officer for Scotland
respectively. In December 1993 there were 15 staff in post in the Certification
Office. The development and training of stal¥ to ensure that the Certification Officer is
able to meet his statutory responsibilities is given a high priority and a range of
developmental activities were undertaken during the year,

Accounts of the Office prepared under section 258 of the 1992 Act are published
separately by order of the House of Commons. In broad terms it 1s mmp,ated tha:
about 33% of the Office’s resources are allocated to work mm:_mctad with annua
returns from trade unions and employers' associations, and 111{: _mamt:nﬂnce of the list
of trade unions and employers’ associations; 38% to work arising from the refund of
costs of trade unions’ secret postal ballots; and the remainder to other matters
including trade union election complaints, trade union mergers, political funds, etc,

T fees ai sertain items of work undertaken by the Office were
The statutory fees Lo be paid for certain items of work un

increased by Regulations* made by the Secretary of State for Employment. The fees
are reviewed annually and any increase normally becomes effective from | April.

The net cost of the Office for the year ended 31 March 1993 was £569,000. The
Certification Officer’s salary at 31 March 1993 was £31,138 for a three day week. This
sum is pensionable at an additional cost to the public purse of £5,900 and it is taxed

under PAYE.

Where it is necessary to hold a hearing to determine a complaint the Qcmficatlon
Officer can make payment towards the expenses incurred by the complainant and a
friend in attending the hearing. During 1993 such payments amounted to £307,
Assistance with legal costs is not available.

Contacts for Information

Guidance booklets covering different aspects of the Certification Officer’s
responsibilities are available free of charge. They are listed in Appcndﬂ,ll and
requests for further information on any aspect of the Certification Officer’s dulneg
should be made to the Certification Office, 27 Wilton Street, London, SWIX TAZ, tel:
071-210-3734,

TTI:,: Certification Officer {(Amemiment of Fess) Repulations 1993 (8.1, 1993 Mo, 936),

3



Lists of Trade Unions and Employers’
Associations

Any trade union or employers’ association may apply to have its name included in the
public lists maintained by the Certification Qfficer. This Chapter sets out the background
to that process and gives the numbers curvently on the list at the end of 1993 and the

changes that kave occurred during the year. The lists are set out in full in Appendices 1
and 2.

Eniry in the lists and its significance

1.1 The Certification Officer maintains a list of trade unions and a list of employers'
associations in accordance with the provisions of sections 2-4 and sections 123-
126 of the 1992 Act.

1.2 Listing is voluntary and any organisation of workers or of employers may apply
to be listed. If the Certification Officer is satisfied that the organisation falls
within the appropriate definition in the 1992 Act - either section | for trade
unions or section 122 for employers’ associations (reproduced in full in the 1992
Report paragraphs 1.13 and 1.14) - he must enter its name in the relevant list.
Entry in the list is usually a simple process and means no more than that the
body concerned satisfies the statutory definition. The Act does not impose any
test of size or effectiveness.

1.3 Any organisation aggrieved by the refusal of the Certification Officer to enter its
name in the relevant list may appeal to the Employment Appeal Tribunal.

1.4 For trade unions, listing is an essential preliminary to any application for a
certificate of independence under section 6 of the 1992 Act. It is also one of the
requirements for obtaining tax relief in respect of expenditure on provident
benefits. There are no corresponding advantages for employers’ associations.

1.5 Application must be made on form CO 1, available on request from the
Certification Office, and be accompanied by the statutory fee which was set at
£291 with effect from 1 May 1993,

1.6 The current lists are available for inspection free of charge at the Certification
Office, 27 Wilton Street, London SWIX TAZ. The lists for organisations having
their head office in Scotland are available for inspection at the office of the

Assistant Certification Officer for Scotland, 58 Frederick Street, Edinburgh EH2
ILN.

Removal from the lists

1.7 If at any time it appears to the Certification Officer that an organisation whose
name is entered on the relevant list is not a trade union or an employers’

i association he may, after giving the organisation concerned the opportunity to

make representations, remove its name ﬁl'om that list. There is a right u{‘i appT?rlal
to the Employment Appeal Tribunal against removal of a n,a_melfmm a S:;; : &
Certification Officer must also remove the name of an organisation from t ]::
if he is satisfied that it no longer exists or if the organisation requests that

should do so.

The lists at 31 December 1993

' i i includes the lists as
1.8 As required by sections 2 and 123 of the 1992 Act this Report inc I
at ‘;?qﬂmmnhcr 1993. They are reproduced as Appendices | and 2. The lists at

the end of 1993 comprised 287 trade unions and 123 employers’ associations.

1.9 Changes during 1993 are summarised in the table below:

On lisis at Changes between On lisis
3] December | 1 January 1993 and 31 December
1992 31 December 1993 1993

Additions | Removals

Trade Unions 302 7 2 41
Employers’
Associations 128 2 7 123

iti ' i in italics i dix 1.
1.10 The seven additions to the list of trade unions are shown in italics in Appen
Of the 22 unions removed from the list eleven had ceased to exist as a result of
mergers, ten had been dissolved, and one is now an unlisted trade union.

1.11 Two employers’ associations were added to, and seven removed from the list. Ql'
the seven employers’ associations removed from the list two had ceased to exist
as a result of a merger, four had been dissolved and one was removed by the

Certification Officer.

1.12 In November 1993 the Attorney General and the Home Secretary brought
proceedings against officials of the Prison Officers Association (the POA)
seeking to restrain industrial action by members of that union. The ruling on the
case by Mr Justice May raised doubts about the status of the POA as a trade
union and, at the end of the year, the Certification Officer was reviewing that
status and, consequently the POA’s inclusion in the list of trad.i_: unions. The
status of the Prison Governors Association is similarly under review.

Unlisted organisations

1.13 Because entry in the lists is voluntary it is difficult to say preciscly how many
trade unions and employers’ associations are in exisience at any given time. In
addition to the numbers of listed organisations given in paragraph 1.‘3’. at the end
of the year there were 23 trade unions and 130 employers’” associations which
submit annual returns to the Office but which have not sought to be listed. There
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may be others meeting the statutory definition of which the Office is uuaware

Being unlisted does not limit an organisation’ ibilities 1
i gansation’s statutory responsibil
relation to trade union law, Gl e

Department of Employment

.14 The information collected by the Office i i i i
provides the main basis for updating the
DB:_:va:unenF of Emp_luymﬁnt’s Directory of Employers' Associations, Trade
Unions, Joint Organisations. ete. and for compiling its annual statistics of
numbers and membership of trade unions,

Trade Union Independence

A trade union which is on the list of trade unions may apply for a certificate of
independence. Chapter 2 discusses independence and explains how such applications are
dealt with and their outcome.

The statutory provisions
2.1 Section 5 of the 1992 Act defines an independent trade union as:

“.. a trade union which -

{a)} isnot under the domination or control of an employer or a group of employers
or of one or, more employers’ associations; and

(b} is not liable to interference by an employer or any such group or association
{arising out of the provision of financial or material support or by any other
means whatsoever) lending lowards such control’'*

2.2 The procedure for determining the independence of trade unions is laid down in
section 6. A union must be listed - see Chapter 1 - before it can apply for a
certificate of independence. The Certification Officer must keep a public record
of all applications for such certificates and of all decisions reached. He may not
take a decision on any application until at least one month after it has been
entered in the record and must take into account any relevant information
submitted by third parties. He is required to give his reasons if he refuses a
certificate of independence and the union concerned has a right of appeal to the
Employment Appeal Tribunal,

2.3 The Certification Officer may withdraw a certificate at any time if he is of the
opinion that the trade union concerned is no longer independent. As in the case
of a refusal, a trade union aggrieved by a decision to withdraw its certificate has
a right of appeal to the Employment Appeal Tribunal,

24 Where a question as to the independence of a particular union arises in
proceedings before the courts, industrial tribunals or certain other bodies, and
no certificate has been issued or refused, the Act provides that the proceedings
may nol continue further until that question has been decided by the
Certification Officer.

* In Squibb UK Saff Asseciation v Certification Officer ([197%] 2 All ER 452, [1979] TRLR 75, CA) it was held
that the word “liable™ in this context should be interpreted as implying “valnerability to interfarence' rather than
“likelihood of interference,



&

2.5 The working methods used by the Office in considering applications for
cemfj-:ates of independence remain unchanged. Essentially, they consist of a
scrutiny of the applicant union’s rules and finances, followed where necessary by
detailed investigation of the union’s affairs,

Working methods

Criteria

2.4 The principal criteria used by the Cerlification Officer in determining whether or
not an applicant union satisfies the statutory definition are explained in the
Office’s booklet Guidance for trade unions wishing to apply for a certificate of
independence under the following headings:

History

Membership base
Organisation and structure
Finance

Employer-provided facilities
MNegotiating record

Copies of the booklet are available on request from the Certification Office.

The Certification Officer reaches his decision on the basis of the criteria as a
whole and in doing so he is strictly bound by the statutory definition. He is not
empowered to take into account other considerations such as the effect the issue
of a certificate might have on industrial relations.

Procedure

2.7 An application for a certificate of independence must be made on the
appropriate form and be accompanied by the statutory fee, The form - CO 5 -
can be obtained on request from the Certification Office. The statutory fee was
sel at £436 with effect from 1 May 1993,

Applications

2.8 Four applications for certificates of independence were received in 1993, In
addition work continued on four applications carried over from the previous
year. One application, from UNISON - The Public Service Union, was made by
a newly formed trade union following an amalgamation where each of the
unions involved had held a certificate of independence immediately prior to the
date of the merger.

Decisions

2.9 During the year four certificates of independence were issued, one of which was
in respect of an application carried over from the previous year. Two
applications were refused in 1993, Two applications remained outstanding at
the end of the year. Fourteen certificates were cancelled because the unions
concerned had ceased to exist. Mergers accounted for ten of these cancellations.
One other certificate was cancelled because the union concerned requested
remaoval from the list of trade unions, Details are given in Appendix 3.

b

Annual Returns and Accounts

The reguirements for trade unions and employers’ associations to keep proper accounting
vecords and to submit annual veturns to the Certification Officer are set out in this
Chapter. It also identifies changes in both frade union membership and expenditure
between 1991 and 1992,

The statutory provisions

3.1 Sections 28 and 131 of the 1992 Act provide respectively that every trade union
and every employers’ association (except those which consist wholly or mainly of
representatives of constituent or affiliated organisations) must keep proper
accounting records in respect of its transactions, assets and liabilities, and must
establish and maintain a satisfactory system of control of its accounting records,
its cash holdings and all its receipts and remittances. The accounting records
kept must be such as are necessary to give a true and fair view of the state of
affairs of the organisation and to explain its transactions.

3.2 Under sections 32 and 131 of the Act the organisation (unless it has been in
existence for less than 12 months) is also required to submit an annual return to
the Certification Officer in the form prescribed. The return is to include revenue
and other accounts and a balance sheet, which must give a true and fair view of
the matters to which they relate. Any changes in the organisation’s officers or in
the address of its head office, must be shown on the return and it must be
accompanied by a copy of the rules in force at the end of the period.

3.3 The Act requires annual returns to be submitted before 1 June in each year and
cover the year ending the preceding 31 December. However, the Certification
Officer may direét that the return is to relate to a different annual period, and
this is usually done if the normal timetable would cause serious inconvenience to
the organisation concerned.

34 The annual return must include a copy of the auditor’s report on the accounts.
Section 34 contains eligibility provisions for appointment as an auditor to a
trade union or employers’ association. A person is qualified to act as auditor in
this way if he is eligible for appointment as a company auditor under section 235
of the Companies Act 1989, The appointment and removal of aunditors is dealt
with at section 35 of the 1992 Act, while section 37 sets out the rights of auditors
including access to information and the entitlement to attend and speak at
general meetings of the organisation.

3.5 The auditor must state whether, in his opinion, the accounts give a true and fair
view of the matters to which they relate. He has a duty to carry out such
investigations as will enable him to form an opinion on whether proper
accounting records have been kept, whether a satisfactory system of control has
been maintained and whether the accounts are in agreement with the accounting

9



3.6

33

38

records. If in his opinion the statutory requirements have not been satisﬁe.d,Ei:

he fails to obtain all the necessary information and explanations, he must say so
in his report, by way of qualification.

Provided the period covered is the same and there is no significant diminution in
the degree of disclosure, a trade union or employers’ association incorporated
under the Companies Acts may submit with its return, in lieu of the prescribed
accounts, a copy of its accounts prepared under the Companies Acts and so
avoid the duplication of broadly similar financial statements. In such
circumstances, however, and notwithstanding anything in the Companies Acts,
an auditor’s report is still required to be made and this report must comply with
the requirements of the 1992 Act.

With the exceptions already noted, the duties imposed by sections 28, 32 and 131
of the Act apply to all trade unions and employers’ associations, whether listed
under sections 2 or 123 or not. Refusal or wilful neglect to perform any of them
is an offence for which the organisation concerned may be prosecuted and fined.
The Certification Officer is responsible for enforcing these provisions, but he is
not empowered to undertake prosecutions for such offences as embezzlement or
fraud which are dealt with under the ordinary criminal law.

All funds maintained for trade union and employers’ association purposes must
be included in the return made to the Certification Officer,

Trade Union Reform and Employment Rights Act 1993

39

The Trade Union BReform and Employment Rights Act 1993, gives the
Certification Officer powers both to direct an organisation to produce
documents relating to its financial affairs and to appeoint inspectors to
investigate the financial affairs of an organisation where it appears to him
that there is impropriety in the conduct of those affairs.

3.10 The 1993 Act also provides that a trade union's annual return to the

Certification Officer must contain information about the remuneration of its
national officers paid from the organisations funds, and a statement both of the
number of names on the register of members and of how many of those are not
accompanied by an address. The Act contains provisions to ensure that
individual members are informed about the conduct of its financial affairs and
other related matters during the period to which the annual return to the
Certification Officer relates. The provisions of this paragraph relate to all returns
received after 31 December 1993 but not to any return covered by this report.

Audit Qualifications
3.11 Of the 522 returns received this year 36 contained a qualified audit report. These

were mainly of a minor and technical nature and appropriate action was taken to
deal with them. One of the audit qualifications dealt with during the year
concerned the way in which the unions as employers should account for pension
costs. An employer is required to recognise the expected cost of providing
pensions on a systematic and rational basis. However in the case of three unions
the timing of the employers’ contribution to the pension funds were such that

10

they did not satisfy the guidelines laid down by the professional accountancy
bodies. The Certification Officer was satisfied with explanations provided by two
of the unions for the way contributions were treated, given that the accounts also
showed what the effect of following the guidelines would have been. The matter
is still under discussion with the third union.

3.12 The Certification Officer was given early notice by the Union of Construction

Allied Trades and Technicians that its annual return for 1992 was likely 1o be
qualified. When the return was received it was seen that the qualification was in
respect of the union’s financial position but did not indicate a breach of the
statutory provisions.

CSEU 35 hour week fund
3.13 During 1993 the Certification Officer was informed by the Confederation of

Shipbuilding and Engineering Unions (CSEU) that it was maintaining a fund to
support action concerning the introduction of a 35 hour week (the 35 hour week
fund). This fund had been in place since 1958 but, through a misunderstanding
of the requirements, had never been included in the returns submitted to the
Certification Officer. The Certification Officer held discussions with the trustees
of the fund and their financial advisers and the matter was satisfactorily
resolved. Accounts for the fund, which at. 31 December 1992 stood at over £7
million, have now been provided for all the years in question and will be retained
with the annual returns for those years. Also the fund will be properly integrated
into the return for CSEU for 1993 which is due to be submitted in 1994,

Late submission of returns

3.14 The 1992 Act requires an organisation to submit an annual return to the

Certification Officer within five months of the year end (para 3.3). In 1993
approximately 14 per cent of returns were submitted over two months late,
however by the end of the year 94% had been received. These covered
organisations responsible for over 99.9% of all trade union members. The Office
continues to seek stricter compliance with the statutory requirements.

Returns for 1992
3.15 Statistical information derived from the annual returns of trade unions and

employers' associations is given at Appendices 4, 5 and 8. That information and
the following comments in this Chapter relate to the year 1992, This is because the
Office’s information is derived from the annual returns (which include audited
accounts) for 1992 which were submitted during 1993, the year covered by this
report.

3.16 Appendix 4 shows that at the end of 1992 there were 20 trade unions with over

100,000 members.

3.17 Appendix 5 shows that at the end of 1992 there were 26 employers’ associations

with an annual income of over £1,500,000.
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3.18 The total of 550 organisations which submitted returns for 1992 was made up as

3.23 The returns show that in 1992 total trade union membership fell by

Ty

T e— e

follows: approximately 6%. The total membership of 8.9 million compares with 13.2
; ; million in 1979,
Listed trade unions 289%
Unlisted trade unions 16 3.24 The following table shows changes of 10,000 or more in the membership of
Listed employers' associations 128 individual unions between December 1991 and December 1992
Unlisted employers' associations 117 : i i
; Changes in Trade Union Membership
Trade unions
. n o | *
3.19 A summary of statistics concerning the membership and finances of trade unions jgp}u enﬂers?;iéﬂﬂﬂ E‘Jhan &5
for 1992 is given in Appendix 4. Details are shown for each union with over .
100,000 members. Increases
3.20 Comparability wi{h 1991 figures. The statistics in Appendix 4 are based on Association of Teachers and Lecturers 142 153 + 11
returns from 305 unions in 1992 compared with returns from 291 unions in : i
1991. All unions of substantial size are included in hoth sets of figures, which are Mational Association of School Masters and
therefore broadly comparable. Union of Women Teachers 180 1591 + 11
3.21 Membership, The table below groups the trade unions which submitted annual Decreases
returns for 1992 by membership size; it also shows the number of unions in each . . . !
size band as a percentage of the total. The smaller unions - those with 5,000 or An:t_algamatad Engineering and Electrical
less members -account for over 73% of the total number of unions, Union 980 2584 - 9%
Analysis of unions by size Transport and General Workers Union 1,127 1,037 - 90
Number of Members Number of Unions ercen ; : : ;
E . Manufacturing Science and Finance Union il 532 - 52
Up to 5,000 224 73.7 : 2 ;
Union of Construction Allied Trades and
5,001 - 10,000 21 6.0 Technicians 202 157 - 45
10,001 = 15,000 4 1.3 MNational Communications Union _
{Enginesring and Clerical Groups) 151 126 -25
15,001 - 20,000 & 26 i
Union of Shop Distributive and
20,001 - 25,000 2 0.7 Allied Workers 341 316 - 25
25,001 - 50,000 17 5.6 Mational Union of Public Employees 551 521 - 24
50,001 - 75,000 4 1.3 GMB 563 799 - 14
75,001 - 100,000 4 1.3 Union of Communication Workers 192 179 -13
Owver 100,000 20 6.6 Graphical Paper and Media Union 282 270 -12
Mational Union of Mineworkers 106 94 -12
3.22 The trade unions from which returns were received had a total membership of

8,928,902. The major unions with a membership of over 100,000 accounted for
7,159,233 members or 80 per cent of the total,

* The total membership reported by some trade unions includes a number of special groups (g honorary, redired,
unemployed) who are members under the union’s roles but who either pay no contribation 1o the union funds or
maks a nominal payment only.

® The ]'_\Ea.ti.on;ai Union of Mineworkers has previously besn treated as one union. The WUM areas and branches ars
now being treated as separale unions for the purpose of thess statistics.

12 ] 13
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3.25 {r:come, Tradgl union income derives mainly from membership subscriptions a:%
income from investments. There may also be additional income and/or assets

a.ri_sing if, for example, a union accepts the transfer of engagements of another
Umnion.

3.26 In 1992 the gross income of trade unions was £623 million an increase of 0.6%
OVer IIEIS}L Income from members rose from £505.1 million to £517.8 million, a
2.5% increase. Investment income rose from £43.7 million to £44.8 million,

3.27 Expenditure. Gross expenditure rose from £597.9 million in 1991 to £601.1
million in 1992. Changes in payments on members’ benefits and on

administration and other expenditure compared with 1991 are shown in the
following table:

Changes in Expenditure

1997 1692 Percentage
(£ million) (£ million ) change
Gross expenditure
including: 5879 601.1 +10.5
(a) benefits to members 713 120 + 1.0
(b) administration and other
expenditure 526.5 529.1 + 0.5

3.28 The table following shows the average contribution and total income per
member in 1992 together with average expenditure on benefits and administra-
tion and total expenditure per member. Similar figures are included for 1991
The amounts given are based on total membership which was smaller in 1992
than in 1991. In some unions not all members contribute for every benefit.

Average annual income Average annual expenditure
per member (£) per member (£)
_Tomf Average Administra- Total
fncome cortribution Benefits tion and | expenditure
per member | received other
expenditure
1992 69.77 5759 8.06 59.25 67.32
1991 65.29 53.23 51 5549 63.01
14

e

QH Funds. The figures given in Appendix 4 include both general funds and others
where applicable, eg. contingency, superannuation and political funds.® At the
end of 1992 total funds (net assets) of trade unions amounted to £693 million, an
increase of 4,7% over the previous year’s figure.

3.30 The distinction between benefits to members and administration and other
expenditure, although made in the above tables, is not always clear cut. Certain
types of expenditure - for example, the provision of legal and other advisory
services - can fall under either heading.

Employers’ associations
3.31 A summary of statistics concerning the membership and finances of employers’
associations for 1992 is given in Appendix 5. Details are given for each

association (including unlisted associations) with total income of more than
£1,500,000.

3.32 Comparability with 1991 figures. The statistics in Appendix 5 are based on
returns from 245 employers’ associations compared with returns from 258
associations for 1991, The largest employers’ associations, as measured by total
income, are included in both sets of figures which are therefore broadly
comparable.

3.33 fncome and Expenditure. In 1992 the gross income of employers’ associations was
£180.1 million compared with £163.1 million in 1991, an increase of 9.1%.
Income from members rose from £92.9 million to £95.9 million. Income from
investments stayed broadly the same at £12.5 million. Gross expenditure
increased from £157 million to £168 million (T%4).

3.34 Funds. The figures given in the Appendix include both general funds and, where
applicable, funds maintained for specific purposes. At the end of 1992 total
funds (net assets) of employers’ associations amounted to £133 million an
increase of £15.6 million (13.3%) over the previous year's figure.

Public inspection of annual returns

3.35 Copies of the annual returns (and of the rules) of trade unions and employers’
associations from 1974 onwards are available for public inspection at the
Certification Office or, where appropriate, the Office of the Assistant
Certification Officer for Scotland.

* Beparate figurea for political funds are given in Appendix 8.
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Superannuation Schemes

It is a legal requivement that any supevannuation scheme maintained by a trade union ov
an employers’ association covering members must be subject te periodic actuarial
examination and that a copy of the actuary’s report must be sent to the Certification
Officer. An explanation of the statutory provisions is given in this Chapter together with
information on the number of schemes maintained and the number of reports received.

The statutory provisions

4.1 Sections 38-42 and 131 of the 1992 Act require that any superannuation scheme
maintained by a trade union or employers’ association* covering members (as
opposed to staff) must be examined periodically by a gualified actuary and a
copy of each actuarial report sent to the Certification Officer. The actuarial
examination is required to be made not later than five years after the effective
date of the preceding examination, but the Certification Officer has power to
direct that in any particular case the period of five years may be reduced to such
shorter period as he may specify. The Certification Officer also has power to
exempt a members’ superannuation scheme from actuarial examination in
certain circumstances. No trade union or employers’ association may maintain a
members’ superannuation scheme unless it also maintains a separate fund for the
payment of benefits in accordance with the scheme. A copy of the actuarial
report made under the above provisions must be supplied free of charge to any
member of the trade union or employers' association on application to the
organisation concerned.

Actuarial reports

4.2 The statutory provisions require that the report by the actuary following his
examination of any scheme shall state whether in his opinion the premium or
contribution rates are adequate, whether the accounting or funding arrange-
ments are suitable, and whether the separately maintained superannuation fund
is adequate. The Office continues to ensure that these requirements are not
overlooked.

Schemes maintained

4.3 At the end of the year there were 21 members’ superannuation schemes
maintained by 13 trade unions. They are listed in Appendix 6 and are mostly
small schemes with only four having assets over £250,000. The Amalgamated
Engineering and Electrical Union and the National Union of Fail Maritime and
Transport Workers are the only unions with a scheme covering more than 25,000
pensioners.

* In practice the requirements affect trade unions only; the Office is not aware of any schemes maintained by
eoployers’ associations.
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ificati i ial examination on
q-l The Certification Officer may grant exemption from actuaria
the grounds that the scheme is only applicable to a small number of members or

for any other special reasons; eight schemes are currently exempt.

Reports: 1993
ial renorts were due and received in 1993. They were from the
2 Eﬁmﬂuﬁpﬂ?ﬁd Media Union (re the NGA - Manchester Graphical
Society). the Amalgamated Engineering and Electr}cal Union and the
Manufacturing Science and Finance Union. The Graphical Paper and Mcdg
Union applied for one of their schemes (NGA - L:;gndcm Region (LTS)) to
exempted from actuarial examination. Th¢1 exemption has been granted on a
temporary basis and will be reviewed later in the year.




Mergers

Mergers between trade unions and between unincorporated employers' associations must
be carried out under the relevant statutory procedures; these procedures alvo allow for
members to complain to the Certification Officer about particular aspects of the balloting
process. This Chapter details the statutory background together with the number of
merger applications and complaints received during the year. Appendix 7 lists the
mergers registered during 1993,

The statutory provisions

51 The 1992 Act and the Trade Unions and Employers’ Associations
(Amalgamations, etc) Regulations 1975, as amended, lay down procedures
governing two types of merger - transfers of engagements and amalgamations -
between trade unions and between unincorporated employers’ associations. The
procedures apply to listed and unlisted organisations. Their main purposes are to
facilitate the processes of transfer and amalgamation and, at the same time, to
safeguard the rights of members affected by the terms of a merger by ensuring

that they are fully informed about the proposal and have the opportunity to vote
on it.

5.2 Under a transfer of engagements the transferring organisation ("the transferor'”)
loses its legal identity whilst the orgamisation to which it transfers ("the
transferee’) continues in being with its legal identity unchanged. An
amalgamation produces a new organisation replacing the amalgamating
bodies, which cease to exist.

53 Organisations proposing to enter into a transfer of engagements or an
amalgamation must prepare an instrument setting out the proposed terms of
the merger and an explanatory notice to members., They must submit these
documents to the Certification Officer and the documents must have his
approval before a ballot of members can be held to approve the instrument.

54 The Trade Union Reform and Employment Rights Act 1993 introduced the
requirement that ballots on union mergers should be fully postal and subject to
independent scrutiny. The Act prohibits the inclusion in the notice to members of
any statement making a recommendation or expressing an opinion about a
proposed amalgamation or transfer, as well as requiring that the voting paper
sent to a member should not be accompanied by any material other than the
notice to members, an addressed envelope and a document giving instructions
for the return of the ballot paper, It also contains other requirements relating to
the storage, distribution and counting of votes by independent persons and the
availability of a union's membership register and the circumstances of its
mspection by an independent scrutineer. These requirements now apply to all
merger ballots.
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ﬂ.i In a transfer of engagements only the members of the transferor organisation

vote on the resolution to approve the instrument. An amalgamation requires a
favourable vote by the members of each amalgamating organisation. If the
required majority of votes recorded in each ballot is in favour of the merger an
application to register the instrument may bel made to the Certification Dbi;ﬁce:_
following the despatch of a copy of the scrutineer’s report to every memper ©
the union or their being notified of its contents by other means.

5.6 In the case of both a transfer and an amalgamation an interval of six weeks must

elapse between the application for registration and registration itself; and before
the expiry of the six-week period any member :I:I’ the transferor organisation or
of any amalgamating organisation may complain to tht Cerhﬁmtapn -‘C}fﬁnerlian
the grounds that one or more of the statutory _cund}tmns governing the ballot
arrangements have not been ohserved. The Certification Ofﬁmr_nm}r dismiss the
complaint or, if after hearing hoth sides he finds the complaint _'|1.IlS[!Iﬁ&d, he may
cither make a declaration but no order or make an order specifying the steps
which must be taken before he will register ﬂllf.‘: instrument. There is a right of
appeal against the Certification Officer’s decision to the Employment Appeal
Tribunal on a question of law.

57 Formal documents kept by the Certiﬁcatinnl Officer relating to mergers under
the 1992 Act are available for public inspection.

Advice

58 The Office has produced two booklets, one on the statutory raqyircments for
transfers of engagements and amalgamations between trade unions am:l the
other for employers’ associations. These explain the merger procedures in detail
and set out, with explanatory notes, the matters to .be included in an instrument
of transfer or amalgamation. Copies may be obtained free of charge from the
Office. The Office will offer advice where needed and is always prepared to meet
officials of organisations proposing to merge 10 discuss procedures and
timetables. .

Procedure

icati i i for registration of
5.9 Applications for approval of the instrument and notice and t
the instrument must be made on the appropriate forms, and accompanied by t.hc
statutory fee. This fee, payable at the approval stage, was set at £1,347 with
effect from 1 May 1993.

Mergers: 1993

5.10 During 1993 there were nine transfers of engagements and one amalgamauon of
trade unions, and one amalgamation of employers’ associations, using the
procedures laid down by the Act. Details are given in Appendix 7.

5.11 The ten mergers of trade unions which took place during the year involved a
total of 1,555,267 members. The largest merger registered in 1993, involving
1,512,893 members, was the amalgamation between the Mational and Local
Covernment Officers Association, the National Union of Public Employees and
the Confederation of Health Service Employees to form UNISON - The Public
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Service Union. This took effect on 1 July 1993 and resulted in the creation of & ! gnncﬁ of name

largest union in the country.

5.12 Three proposed transfers of engagements involving trade unions together with
two proposed amalgamations of employers’ associations were in progress at the
end of the year.

Complaints

3.13 A member of a trade union may complain to the Certification Officer under
section 103 of the 1992 Act about the conduct of a ballot to approve an
instrument of amalgamation or transfer. A number of enquiries was received and
49 formal complaints were made during 1993. One complaint concerned the
ballot conducted by NALGO as part of the UNISON merger and 48 members
complained about the ballot conducted by the British Association of Colliery
Management (BACM) in relation to the proposed merger with the Engineers
and Managers Association. The Certification Officer dismissed the complaint
against NALGO without a formal hearing. The decision is summarised below.*
The complaints against BACM were still under consideration at the end of the
year,

Complaint against NALGO

5.14 A member of NALGO complained to the Certification Officer that not every
member was given an opportunity of voting in the ballot of NALGO members.
He said that the Association’s membership register was incomplete and that
therefore not every member would have received a ballot paper. He believed that
only around one third of the members voted on the issue because only that
percentage had received ballot papers. In later correspondence he supplied the
names of fourteen members of his own branch whom he alleged had not received
ballot papers. In correspondence the Association gave details of the procedure
for maintaining the membership register and of the publicity given to the ballot
in union journals. A system of Freephone lines was also publicised, by which a
member who had not received a ballot paper could be given appropriate
assistance.

5.15 Whilst the individual omissions were unsatisfactory, the Certification Officer
noted the measures taken by the union to insure against the possibility of faults
in the record keeping or other problems leading to some of those entitled to vote
not receiving ballot papers; these included the degree of publicity, the extended
balloting period and the system of telephone helplines both nationally and in
each district. This single complaint involving a relatively small number of
members in the one branch who had apparently not received a ballot paper
should be seen against the three quarters of a million members entitled to vote in
the ballot. In these circumstances, the Certification Officer concluded that “so
far as is reasonably possible”, all members had been given a fair opportunity of
voting (Decision No. CO/1964/11).

* Copies of the decision can be obtained from the Certification Office.
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516 Section 107 of the 1992 Act stipulates that a change of name ?f a listed tr
union or employers’ association must be approved by the Certification Officer
before it can take effect. Application on the appropriate form - CO 3 - must be
accompanied by the statutory fee which was set at £90 with effect from 1 May

1993.

5.17 During 1993 approval was given Lo the changes of name of two trade unions and
two employers’ associations as shown below:

Effecrive
Trade Unions s
From National Association of Inspectors and Education hfivisers
To National Association of Educational Inspectors Advisers 6.4.93
and Consultants
From Society of Chiropodists , % o
To  Society of Chiropodists and Podiatrists A,
Employers' Associations
From Engineering Employers London Association o
To EEF South 20.1.
From National Association of Shopkeepers of Great Britain and
Northern Ireland 2
To National Association of Shopkeepers and Self Employed of 17.8.9
Great Britain and Northern Ireland
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Political Funds

The 1992 Act enables trade unions and unin

; ; corporated employers’ associations 1
establish separate funds in furtherance of political objectives as part of their aims. Uud';;
the tevims of the Act a resolution 1o adopt the political objects must be passed by a ballor
-:.-_,r’r :;.:e E;;tmmbers, The Ce_mj’imr;bn Officer is the statutory authority for approving the
establishment and continuance of such funds. This Chapter explains the statutory
provisions and veports developments in 1993,

The statutory provisions
(a) General

6.1 The 1992 Act enables a trade union or an wninco rated em ! clati
Ifwhc!hcr listed or not) to include the fu.rthﬂrannelp;f pnliticalpi‘jh}rzé:s,a:smgé?‘;gﬁ
in the Act, among the objects of the organisation and to adopt political fund
rules providing for the expenditure of funds on such objects. A resolution to
adopt political objects must be passed by a simple majority in a secret postal
ballot of the members held under rules approved by the Certification Officer. In
this connection new provisions inserted in the 1992 Act by the Trade Uniog and
Empi_c:}'ment Rights Act 1993 require, that an independent person must be
appointed by the union to oversee the requirements of a ballot. The rules
governing the political fund must also be approved by the Cmiﬁ::aﬁon Officer

(b) Exemptions

6.2 Tht. 1992 Act requires the political fund rules to provide that any members who
notify their objection to contributing to the political fund must be exempted
from any obligation to contribute to that fund; that such exempt members rﬂust
not b-e cxx:]udfad from any benefits of the organisation or placed under any
disability or disadvantage compared with other members (except in relation to
thelc_onlml or management of the political fund); and that contribution to the
political fund must not be made a condition for admission to the organisation.

6.3 Members wishing to claim exemption must give notice of their objection in the
form laid down in the Act or in a form to the same effect. Unless contributions
to Lhel ﬂr:r_lmcal fund are collected by a separate levy, exempt members of the
organisation m_ustlbe relieved from the payment of the political fund element of
the normal periodical contributions. The rules must provide for such relief to be
given as far as 1p-nslsib1c to all exempt members on the occasion of the same
periodical mutr:_buuun. They must also provide for enabling each member to
?uﬁdw what portion, if any, of his contribution is a contribution to the political
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(c) Complaints

6.4 Any member of a trade union with a political fund who alleges that he is
aggrieved by a breach of the political fund rules may complain to the
Certification Officer under sections 82(2) to (4). If, after giving the complainant
and the union an opportunity to be heard the Certification Officer considers that
a breach has ocourred, he may make an order for remedying it. Under section 93
an appeal against the decision of the Certification Officer may be made to the

Employment Appeal Tribunal on a question of law.

6.5 Under sections 79 and 80 of the Act a member of a trade union can complain to
the Certification Officer if a political fund ballot has been held, or is proposed to
be held, in a way that does not comply with the rules for holding the ballot. Any
complaint must be made within the period of one year beginning with the day on
which the result of the ballot is announced by the union.

(d) Review ballots

6.6 Section 73(3) and (4) require trade unions and emplovers’ associations which
already have a political fund resolution in force and wish to continue to spend
money on political objects, to pass a political fund resolution again by a further
ballot of their members (a review ballot) at least once every ten years. The review
ballot must be held in accordance with rules approved by the Certification
Officer.

Advice on procedures

6.7 On request the Office gives advice on the procedures for establishing political
funds and for holding review ballots. Guidance booklets which include model
rules are available from this Office free of charge. Any trade union or employers’
association wishing to ballot its members on a political fund resolution should
contact the Office at an early stage.

Organisations with political fund rules approved for the first time during 1993

6.8 No trade union had political fund rules approved for the first time during 1993
following a membership ballot.

Amalgamations of unions already holding a political fund

6.9 Where two or more trade unions, each qualified to operate a political fund,
amalgamate, the amalgamated union will be treated under the provisions of
section 97 of the 1992 Act as having passed a political fund resolution, provided
that the rules of the union in force immediately after the amalgamation include
political fund rules. The review ballot cycle (see paragraph 6.6) of such a newly
constituted union will count from the earliest of the political fund review dates of
the amalgamating unions involved. One union was so treated during 1993, The
union concerned was:

UNISON - The Public Service Union
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Political fund resolutions in force Q

6.10 The nu::1her of pq]itica[ fund resolutions in force at 31 December 1993 was 48
The 47* trade unions concerned are indicated in Appendix 1. During the year

two uni_cms held review ballots as required by section 73(3) and (4} of the Act,
The unions were:

Society of Telecom Executives
Amalgamated Engineering and Electrical Union

In both cases the maintenance of a political fund was approved by the members.

As at 31 December 1993 there were no employers' associati intaini
i Ployers oclations maintaimning

Political funds of trade unions at 31 December 1992

6.11 DeT_.ailud statistical information about the political funds of trade unions is
d!:nved from the unions’ annual returns, The latest available information is
given in Appendix 8, which is derived from returns made by trade unions
maintaining political funds at the end of 1992,

6.12 Annual returns showed the total income of political funds as £15.5 million in
1992 compared with £16.4 million in 1991, and expenditure £19.0 million as
compared with £15.5 million. Total funds at the end of 1992 were £14.6 million
compared with £18.1 million at the end of 1991,

Political fund membership

6.13 Appeuclllx 8 also gives membership information provided by the unions which
mamtained political funds at 31 December 1997 and shows comparable
wformation for unions with political funds at 31 December 199]. Annual
returns showed that in 1992 the number of union members contributing to a
political fund was 5,578,568 compared with 5,990,947 in 1991,

Exemption notices

6.14 Exemption notices (see paragraph 6.3} are obtainable from the organisation
;nnpcnmdg;rr from the Certification Office. The Office supplied 19 such notices
uring 1993. ;

Amendments to rules

6.15 Amendments to political fund rules require the Certification Officer’s approval,
Such approval is given provided that the amendments have been adopted in
accordance with, and satisfy the requirements of, the 1992 Act. Four trade
unions had amendments approved in this way in 1993,

Political fund complaints

6.16 During 1993 one complaint was made to the Certification Officer under section

82(2) to (4) of the 1992 Act. Enquiries into the complaint ini
g mplaint were continuing at the

* Within the Nati PR - = .
fund.L n the Matienal Communications Union the Engineering Group and Clerical Grroup each has a political
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Funds for Trade Union Ballots

The 1992 Act provides for a scheme to be made for independent trade unions to elaim
refund from the Certification Officer for certain costs of holding secvet postal hallots for
specified purposes. Detailed conditions for administeving the scheme are laid down in
regulations. Chapter 7 outlines which ballots qualify for assistance and shows a fall in the
fevel of payments compared with 1992,

The statutory provisions

7.1 Section 115 of the 1992 Act and regulations made by the Secretary of State for
Employment permit the Certification Officer to refund certain costs incurred by
independent trade unions in holding secret postal ballots for specified purposes.
The conditions to be observed are laid down in the Scheme *®

Future of the Scheme

7.2 In February 1993 the Secretary of State made regulations (SI 1993 No. 233) to
phase out the scheme over a period of three years from April 1993, In the year
April 1993 to March 1994 75% of each qualifying claim under the scheme will be
refunded and in 1994/95 and 1995/96 the levels will be reduced to 50% and 25%
respectively. The scheme will cease to operate from 1 April 1996,

Qualifying purposes for the residual Scheme

7.3 The Regulations provide that in order to qualify for refund of certain costs the
ballot must be held for one or more of the following purposes: :

{1} obtaining a decision or ascertaining the views of members of a trade
union as-to the calling or ending of a strike or other industrial action;

(ii) carrying out an election either under the rules of the union, or to
satisfy legislative requirements, to the position of president, chairman,
secretary or treasurer of the union, or member of the union's principal
executive committee by whatever name it is known, or to any position
which the person elected will hold as an employee of the union;

{iii)- amending the rules of a trade union;

(iv) obtaining a decision on a resolution to approve an instrument of
amalgamation or transfer;

(v) obtaining a decision on a political fund resolution (this applies only in
cases where a political fund resolution is already in force, that is to
say, only in respect of a political fund review ballot);

*The Funds for Trade Union Ballots Regulations 1984 (S 1984 Mo. 1654) as subsequently revissd to take account
of certain changes in the law made by the Employment Act 1988 (SIs 1988 Mo, 1123 and Mo. 2116), the
Employment Act 1990 (51 1990 Mo. 2379), and the Funds for Trade Union Ballots Regulations (Revocation)
Regulations 1993 {SI 1993 No. 233,
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(vi} obtaining a decision or ascertaining the views of members of a trade
union as to the acceptance or rejection of a proposal made by an
employer which relates in whole or in part to remuneration, hours of
work, level of performance, holidays or pensions.

Conditions

74 An application for refund will qualify for payment if the ballot is secret and
postal and if it is held for one or more of the gualifving purposes. Payments are
conditional on the Certification Officer being satisfied that all statutory
requirements applying in respect of the conduct of the ballot have been
complied with. The ballot must also satisfy certain detailed conditions set out in
the Regulations some of which are applicable to all ballots whilst others are
applicable only to particular ballots. The Certification Officer may not make any
payments under the Scheme if he considers that any of the conditions have not
been met or if any assurances asked for about observance of the conditions have
not been given by the trade union concerned.

Guidance

7.5 Applications under the Scheme must be made within six months of the end of the
voting period. The procedure for making an application is set out in the Office’s
booklet Guidance for irade unions applying for refund of costs of a secret postal
ballor which is available from the Certification Office free of charge.

Applications

7.6 During 1993, 70 unions made applications for refund in respect of 380 ballots.
This compares with 80 unions which made applications in respect of 644 ballots
in 1992, Since the inception of the ballot refund scheme approximately 40% of
listed trade unions have made claims for refund.

7.7 The Certification Officer made payments in respect of 264 ballots for which
applications were made during the year. He also made payments in respect of
102 ballots for which applications were outstanding at the beginning of the year,
He was unable to make payments in respect of four ballots which failed to meet
the provisions of the Scheme.

7.8 Apart from the statutory deductions referred to in paragraph 7.2, in over 60% of
the cases where a payment was made the amount refunded was less than the total
applied for. Common reasons for reductions by the Certification Officer were:

the claim included items outside the scope of the Scheme eg
scrutineers’ fees, nomination forms, result sheets and election
literature other than that enclosed with voting papers;

ineligible postal costs;
excessive printing and stationery costs.

7.9 The Certification Officer made payments during the year totalling £3,382,803 (as
compared with £4,259,860 in 1992). £214,000 of this fall is accounted for by the
deduction from claims to the 75% level provided for in the phasing-out
regulations. The recipients of payments are listed in Appendix 9.
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Secret Postal Ballots for Trade Union
Elections

The 1992 Aet requives that members of a trade union'’s principal exccutive committec
must be elected to it by secret postal ballot; if they remain in that position for more than
Sive years they must be re-elected. Unions must also maintain a register of members and
keep it up to date.

The statutory provisions

8.1 Part I, Chapter IV of the 1992 Act requires a trade union to ensure that no-one
takes up a position as a member of the union’s principal executive committee
without having been elected to it, or remains in that position for more than five
years without having been re-elected to it. There is a limited exception in respect
of officers facing retirement. Elections are required to be by secret postal ballot
of the members of the union, conducted in accordance with the conditions laid
down in Chapter I'V. In addition, every trade union must maintain a register of
its members’ names and addresses and, as far as reasonably practicable, keep the
entries accurate and up-to-date.

8.2 Section 54 of the Act gives individual trade union members the right to apply to
the Certification Officer, or to the High Court, for a declaration that their trade
union has failed to comply with one or more provisions of Chapter IV of the
Act. Where an application is made to the Certification Officer the Act requires
him to make such enqguiries as he thinks fit and, where he comsiders it
appropriate, to give the applicant and the trade union an opportunity to be
heard, before he makes or refuses to make the declaration asked for. In certain
circumstances, expenses incurred by persons attending complaint hearings can
be reimbursed by the Office.

8.3 If the Certification Officer makes a declaration and is satisfied that steps have
been taken by the union with a view to remedying the declared failure, or
securing that a failure of the same or similar kind does not occur in the future, or
that the union has agreed to take such steps, he shall specify those steps.
Additionally (whether or not he makes a declaration) the Certification Officer
must give reasons for his decision in writing and such reasons may be
accompanied by written observations on any matter arising from, or connected
with, the proceedings.

8.4 The making of an application to the Certification Officer under section 55 does
not prevent the applicant, or any other person, from making a subsequent
application to the Court under that section in respect of the same matter, Where
a subsequent application is made, the Court is required to have duc regard to
any declaration, reasons or observations of the Certification Officer which are
brought to the notice of the Court,
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Applications, investigations and decisions

8.5 The Certification Officer issued five decisions during 1993, Consideration of two
further complaints is continuing,

Declarations

B.6 Of the five decisions issued in 1993 one contained a declaration to the effect that
the union concerned had failed to comply with the requirements of Chapter IV
of the Act. The declaration was in respect of the Association of University
Teachers and concerned an apparent failure to ballot some 500 part-time
members of the Association in the clection of the General Secretary. The
Association decided to re-run the ballot although in the event the re-election was
not contested. No declarations were made in respect of two other complaints
concerning the Association. The Certification Officer, in respect of one of these
complaints, held that there was no express requirement for a union to hold a
single national register. (Decision No: [/3-5/93).

8.7 In a decision in respect of the National Union of Rail, Maritime and Transport
Workers the Certification Officer observed that difficulties could arise where a
union rule book was silent on important issues. In this instance a lot of time and
trouble could have been avoided if the principle that the Executive Committee
representatives must be able to complete their term of office before retiring at 65
had been embodied in the rule book. Nevertheless even in the absence of a rule to
that effect the Certification Officer held that it was not unreasonable to exclude a
member from being a candidate on these grounds (Decision No: D/2/93),

8.8 In a further decision in respect of the Graphical Paper and Media Union the
Certification Officer observed that, whilst there was no failure by the union to
comply with the legislation, a planned rule change in October 1994 would bring
certain members of the executive within the requirements of Chapter IV of the
Act. (Decision No: D/1/93).

8.9 Copies of all decisions are available free of charge from the Certification Office.




*Association of University and College Lecturers
*Association of University Teachers (P)

Association of Vice-Principals of Colleges
*Audit Commission Staff Association

*Bakers Food and Allied Workers Union (P)
Balfour Beatty Group Staff Association
Balfonir House Staff Assocration
*Banking Insurance and Finance Union
*Barclays Group Staff Union
Birmingham Union of Club Stewards
*Blackburn and District Amalgamated Power Loom Overlookers Association
*Bradford and Bingley Building Socicty Staff Association
*Britannia Building Society Staff Association
*Britannic Field Staff Association
*British Actors Equity Association incorporating the Variety Artistes Federation
*British Aerospace Senior Staff Association
*British Air Line Pilots Association
British Association of Advisers and Lecturers in Physical Education
*British Association of Colliery Management
"British Association of Occupational Therapists Limited
*British Dental Association
*British Dietetic Association
British Hospital Doctors Federation
*British Medical Association
*British Orthoptic Society
*British Union of Social Work Employees
*Broadeasting Entertainment Cinematograph and Theatre Union Py
Building Trades Union

*Cabin Crew 89
Cadbury Schweppes Representatives Association
*Card Setting Machine Tenters Socicty
Ceram Research Staff Association
*Ceramic and Allied Trades Union (P)
*Chartered Society of Physiotherapy
*Cheshire Building Society Staff Association
Church and Oswaldtwistle Power-Loom Overlookers Society
*Civil and Public Services Association (P)
#Clerical Medical and General Staff Association
College of Health Care Chaplains
*Commercial Union Group Staff Association
*Communication Managers Association (P)
*Community and Youth Workers Union
*Corporation of London Staff Association
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- Council of Civil Service Tnions

*Derbyshite Building Society Staff Association
#Dexion Staff Association

*Driplomatic Service Association

*Directors Guild of Great Britain

Eagle Star Staff Union (1988)
*Electrical and Plumbing Industries Union (F)
*Electrical Power Engineers Association
*Ellington Branch of the North East Area of the MNational Union of Mineworkers
*Engineering and Fasteners Trade Union
*Enginesring Craft Association
*Engineering Officers Technical Association
*Engineers and Manapers Association
English Chiropodists Associalion
English Estates Staff Union

*Federated Union of Managerial and Professional Officers
Federation of Professional Organisations (PT “A’ Whitley Council)
*Federation of Professional Railway Staff
*Film Artistes Association
Financial Services Staff Federation
*Fire Brigades Union (P)
*Furniture Timber and Allied Trades Union (P)

Crallaher Sales Staff Association
*(as Higher Management Association
Gatwick Handling:Stafl’ Association

*@General Dental Practitioners Associalion

- General Federation of Trade Unions

*General Union of Associations of Loom Overlookers (P}
Girobank Senior Manapers Staff Associatio

*GMB (P) :

#Government Communications Staff Federation

*Giraphical Paper and Media Union (P}

*Cuild of Professional Teachers of Dancing

*Gruild of Textile Supervisors

*(uinness Brewing Staff Association (UK)

*Guinness (Fark Royal) Supervisory Associalion

*Halifax Building Socicty Staff Association
Harrods Stafl Union
Headmasters Conference
*Heart of England Building Society Staff Association
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Hongkong Bank Group UK Staff Association
*Hospital Consultants and Specialists Association
*Heospital Doctors Association

Huddersfield and Dewsbury Power Loom Overlookers Society
*Hyde and District Loom Owverlookers Association

Ideal Field Staff Association
*Tmmigration Service Union
Independent Union of Owner Operators
*Inland Revenue Staff Federation (P)
Institute of Football Management and Administration
Instiiute of Professional Driving Examiners
*Institution of Professionals Managers and Specialists (F)
*Iron and Steel Trades Confederation (P)

Toint Boots Pharimacists Associalion
#Jlones and Shipman Administrative Staff Association

*Leeds Permanent Building Society Staff Association
Leek United Building Society Staff Association
Leicestershire Overmen Deputies and Shotfirers Association
*Lloyds Group Union
Lioyds Register (LK) Stall’ Association
*London Society of Tie Cullers
*Lufthansa Staff Association United Kingdom

Managerial Staff Association of the Provincial Insurance Group of Companies
*Manufacturing Science and Finance Union (F)
*Military and Orchestral Musical Instrument Makers Trade Society
*Musicians Union (P)

¥Mational and Provineial Building Society Staff Association
*National Association of Colliery Overmen Deputies and Shotfirers (P)
Mational Association of Collisry Overmen Deputies and Shotfirers Cannock
Chase Area :
Mational Association of Colliery Overmen Deputies and Shotfirers Durham
Area (P)
*MNational Association of Colliery Overmen Deputies and Shotfirers
Midland Area
Mational Association of Colliery Overmen Deputies and Shotfirers
(Morthumberland Area)
*MWational Association of Colliery Overmen Deputies and Shotfirers (Seuth
Wales Arca) :
*National Association of Colliery Overmen Deputics and Shotfirers
(Yorkshire Area)
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‘\gatinna] Association of Co-operative Officials

*National Association of Head Teachers

*National Association of Bducational Inspectors Advisers and Consultants
*National Association of Licensed House Managers

*National Association of NMFU Group Secretaries

National Association of Power Workers

*Mational Association of Probation Officers

Natinnal Asenciation of Professional and Technical Theatre Personnel
*National Association of Schoolmasters and Union of Women Teachers (F)
*Mational Association of Teachers in Further and Higher Fducation (F)
*National Communications Union (Engineering and Clerical Groups) (P)
*National Federation of Sub-Postmasters

MNational House Building Council Staff Association

*Mational League of the Blind and Disabled (P}

*National Owner Dirivers Association UK

*National Society for Education in Art and Design

#National Union of Civil and Public Servants ()

*National Linion of Club Stewards

*National Union of Domestic Appliances and General Operatives (F)
*Mational Union of Flint Glass Workers

#National Union of Insurance Workers (I

*National Union of Journalists

*National Union of Knitwear Footwear and Apparel Trades (P)
*National Union of Lock and Metal Workers (F)

" *National Union of Marine Aviation and Shipping Transport Officers

*Mational Union of Mineworkers (P)
*National Union of Mineworkers (Cannock Chase and Pelsall District Midland
Area)
National Union of Mineworkers (Cokemens Area)
*National Union of Mineworkers (Colliery Officials and Staffs Area)
National Union of Mineworkers (Colliery Officials and Staffs Area)
(Region No. 2) :
National Union of Mineworkers (Colliery Officials and Stafls Area)
{Region No. 3)
*National Union of Mineworkers (Colliery Officials and Stalfs Area)
(Region No. 4) :
* Natipnal Union of Mineworkers | Calliery Officials and Staffs Area)
{ Region No. 1)
National Union of Mineworkers (Derbyshire Area)
National Union of Mineworkers (Durham Area)
National Union of Mineworkers (Durham Enginemen Group No. 1 Area)
MNational Union of Mineworkers (Durham Mechanics Group No. 1 Area)
Mational Union of Mineworkers {Lancashire Area)
#Mational Union of Mineworkers (Leicester Area)
National Bnion of Mineworkers (Midland Area)
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Mational Union of Mineworkers (North Stafford Federation Midland Area)
Mational Union of Mineworkers (Worthumberland Area)
*MNational TTnion of Mineworkers (Northumberland Mechanics GHoup No. 1 Area)
Mational Union of Mineworkers (Morth Wales Area)
National Union of Mineworkers (North Western Area)
St Helens Craftsmens Branch
*Mational Union of Mineworkers (Power Group Area)
Mational Union of Mincworkees (South Walcs Area)
*Mational Union of Mineworkers (Warwickshire District Midlands Area)
*National Union of Minewaorkers (Yorkshire Area)
*Mational Union of Rail Maritime and Transport Workers (P)
*Mational Union of Teachers
*Nationwide Group Stall Association
*MNatWest Staff Association
NCH Promotional Servicey Staff Association
*Melson and District Clothlookers and Warehouse Association
Mew Towns Chief Officers Association
Mielsen Staff Association
*North-East Coast Tug-Boatmens Association
*Morthern Carpet Trades Tnion
*Northern Colliery Officials and Staffs Asscciation

Organisation of CPL Technicians

*Pattern Weavers Society
*Portman Staff Association
Portsmouth Building Society Staff Association
*Power Loom Carpet Weavers and Textile Workers Union (P)
*Prison Governors Association
*Prison Officers Association
*Professional Association of Nursery Nurses
*Professional Association of Teachers :
#Professional Flight Instructors Association
Professional Footballers Association

#Rank Hotels Staff Association
Rediffusion Simulation Stalf Association
*Retail Book Stationery and Allied Trades Empluyccs Association
*Retained Firefiphters Union ()
*Retred Officers Association
*Rossendale Union of Boot Shoe and Slipper Operatives {P]
*Royal College of Midwives
*Royal College of Nursing of the United K_mgdum
#Royal London District Managers and Superintendents Association
TRoyal Society of Chemistry Staff Association
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"RSPB Staff Association-

Rumbelows Branch Managers Association
Rumbelows Retail Staff’ Association (RRSA)
Searborough Building Society Staff Association (SOCASS)
*Secondary Heads Association
Self-Employed and Employed Electricians Association
Sheffield Wool Shear Workers Trade Unien
Shipbuilding Engloecring and Asrospacs Group
*Skipton and District Power-Loom Overlookers Association
*Skipton Staff Association
#80ciete Generale Staff Association
*Society of Authors Limited
#Snciety of Chief Officers of Probation
*Soeciety of Chiropodists and Podiatrists
*Society of Radiographers
*Society of Telecom Executives (P)
*Society of Union Employess (NLIPE)
*Space and Communications Stevenage Staff Association
*Stable Lads Association
Staff Association of Bank of Baroda (European Operations)
*Staffordshire Building Society Staff Association
*Star Aluminium Managerial Staff Association
Sun Alliance Staff Union
*Sun Life Staff Association

*Teston Independent Society of Cricket Ball Makers

*Thorn EMI Electronics Limited Junior and Middle Mana.gement Staff Association
*Transport and General Workers Lnion (P)

*Transport Salaried Staffs Association (P)

*Undeb Cenedlacthol Athrawon Cymru (National Association of Teachers of
Wales)
*nion of Communication Workers (P)
*Inion of Construction Allied Trades and Technicians (F)
*1Inion of Democratic Mincworkers (F)
Union of Dexion Workers
*Union of Medical Administrative Staff
*Union of Shop Distributive and Allied Workers (P)
*nion of Textile Workers (P)
# [INISON - The Public Service Union (P)
#*[Tnited Association of Power Loom Overlookers
*[Inited Friendly Agents Association
#1Tnited Friendly Head Office Management A}.wcmmn
*United Road Transpert Union
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*West Bromwich Building Society Staff Association

Whatman Reeve Angel Staff Association
*Woolwich Independent Staff Association
“Writers Guild of Great Britain =~

*Yorkshire Building Society Staff Association
Scotland
*Association of Head Teachers in Scotland

District Nursing Association UK
*Dunfermline Building Society Staff Association

*Educational Tnstitute of Scotland (P)

*Mational Association of Celliery Overmen Dm—__E_nm and Shotfirers {Scottish Area)
*Mational Union of Mineworkers (Colliery Officials and wrﬁw Area)
Scottish Region No, &

*Offshore Industry Liaison Commillee

Professional Staff Association of Scottish Woodland Owners Association
(Commercial) Limited

*Scottish Carpet Workers Union (P)

Scottish Equitable Staff Association ;
*Scottish Further and Higher Education Association
*Seottish Health Visitors Association
*Scottish Prison Officers Association
*Scottish Secondary Teachers Association
*Scottish Union of Power Loom Technicians
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: (see paragraph 1.8)
List of H:.i_&qm_.mw Associations at 31 December 1993

Note:

‘Employers' associations first entered in the list during 1993 are shown in italics.

HFEEH_ and Wales

Advertising Film and ﬂincﬁm_ﬁ .m__ﬂcasrﬂw h&mcﬁwcqn
Anglian Marine Industries Association :
Association of British Orchestras:

Association of Circus Proprietors of Great Britain
Association of Indian Banks in the United Kingdom
Association of Midland Adwvertising Apencies
Association of Newspaper and Magazine Wholesalers
Association of Northern Advertising Agencies
Association of Scottish Advertising Agencies

Birmingham Wholesale Fresh Produce Association
Blackburn District Textile Manufacturers Association
Bolton and District Textile Employers Association
British Amusement Catering Trades Association
British Box and Packaging Associalion

British Brush Manufacturers Association

British Ceramic Manufacturers Federation

British Clothing Industry Association Limited
British Unoouwnm.w.m.ﬁumcnﬁﬁmu

British Exhibition Contractors. Lﬂu@un_m.ﬁ_uu

British Lace Federation

British Leavers Lace Emh:munﬁﬁﬁm Association
British Lock Manufacturers Association .

British Paper and Board Industry Federation Limited
British Precast Congrete Federation Limited
British Printing Industries Federation

British Ready Mixed Concrete }mmaﬁm:au

British Scrap Federation

British Textile By-Products Association

Builders thn_pm.ﬁﬁ Federation

Wﬂnﬁ_ﬁm Employers ncuh.ﬁnﬂm.su

_Dm_m_ { Colleges Emplovers hqn.:ti
DEEE _.ﬁn_nmmw_wm mﬂ.m_:mmn:ﬁ Employers }mwcﬁm:au




China Clay Association :
Cinemia Exhibitors Association
Construction Plant-Hire Assoviation
Co-operative Employers Association

Dairy Trade Federation Limited

East Midiands Local Authorities Employers Organdsation

EEF Northern Association

EEF South :

EEF West Midlands Association

Electrical Contractors Association

Employers Federation of Textile Finishers

Engmeering and Shiphuilding Employers Association - Yorkshire and Humberside

Engincering Employers Association of South Lancashire Cheshire and North Wales

Engineering Emplovers East Anglian Association

Engineering Employers East Midlands Association

Engineering Emplovers Federation

Engineering Emplovers Sheffield Association (South Yorkshire and MNorth
Midlands)

Engincering Employers Western Assotiation

Federation of Bakers

Federation of Civil Engineering Contractors

Federation of Dredging Contractors

Federation of Master Builders

Federation of Master Orpan Builders

Federation of Staffordshire Clothing and Textile Employers
Footwear Distributors Federation

Grimshy Fishing Vessel Owners Association

Heating and Ventilating Contractors Association
Hinckley and District Knitting Industry Association

Lancaster Morecambe and South Lakeland Master Plumbers Association
Leather Producers Association
London Association of Shore Gang Contractors

Mastic Asphalt Council and Employers Federation Limited
Mid-Anglian Engincering Employers Association

Multiwall Sack Manufacturers Employers Association
Music Retailers Association Limited

National Association of Farriers Blacksmiths and Agricultural Engineers
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.*EEE_ Association of Glove Manufacturers

Mational Association of Master Bakers e

National Association of Plumbing Heating and Mechanical Serviecs ﬂa:ﬁﬁonm

National Association of Shopkeepers and Self Employed of Great Britain and
Northern Ireland .

MNational Engimeering Construction Employers Aszociation

National Federation of Master Window and General Cleaners

Mational Federation of Retail Newsagents

Mational Fillings Trade Association

National Hairdressers Federation

National Master Tile Fixers Association

Mational Pharmaceutical Association Limited

MNational Sawmilling Association

National Trainers Federation

Matural Slate Quarries Association

Mewspaper Society :

North East Association of Small Mines

North East Lancashire Textile Manufacturers Association

North West Lancashire Engineering Employers Association

il and Chemical Plant Constructors Association

Polytechnics and Colleges Employers Forum
Producers Alliance for Cinema and Television
Publishers Association

Representative Mational Organisation of Employers of Local Authority Staff

Representative National Organisation of Employers of Mew .,_,naﬂm Staff

Representative Morthern and North Eastern Provincial Organisation of Employers of
Local Authorities Staff

Retail Motor Industry Federation Etd

Showmens Guild of Greal Britain

Slag Employers Association i

Sinithfield Matket Tenants Association London
South East Employers :

South Western Provincial Employers .uqmmuw»:g
Stourbridge Crystal Glass Manufacturers Association

Test and County Cricket Board
Thermal Insulation Contractors Association

Vehicle Builders and Repairers Association
Welsh Engineers .mhn.ﬁozhmnﬁ.m..?mmﬁmwmﬂn



Wire and Wire Rope Employers Association

YDI’]:ES'JJ:TE- and Humberside Local Authonities Employers Organisation
Yorkshire Glass Manufacturers Association

Scotland

Association of Jute Spinnecs and Manufactuecss

Clydeside Federation of Community Based Housing Associations
Electrical Contractors Association of Scotland

Glasgow and District Retail Fleshers Association

Hawick Knitwear Manufacturers Association
Hebridean Spinners Advisory Committes

Malt Distillers Association of Scotland

Scottish and Neorthern Ireland Plumbing Emplovers Federation
Scottish Decorators Federation

Scottish Engineering

Scottish Glass Association

Scottish Grocery Trade Employers Association

Scottish Newspaper Publishers Association

Scottish Pharmaceutical Federation

Scottish Print Employers Federation

Scottish Woollen Industry
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i (see paragraph 2.9)
Decisions on Trade Union Independence during 1993

Certificates of independence issned

Dunfermline Building Society Staff Association

National Association of Colliery Overmen Deputies and Shotfirers (Scottish Area)
National Union of Mineworkers (Colliery Officials and Staffs Area) (Remon Neo. 5)
UNISON - The Public Service Union

Certificates of independence refused
Clerical Medical and General Staff Association
Royal London District Managers and Superintendents Association

Certificates cancelled because the union ceased to exist as a result of a merger

A. Monk and Company Staff Association

Association of Preparatory Workers

Confederation of Health Service Employees

Hospital Physicists Association '

Lancashire Box Packing Case and General Woodworkers Friendly Relief Sick
Superannuation and Burial Society

National and Local Government Officers Association

National Association of Colliery Overmen Deputies and Shotfirers North Western
Area

Mational Union of Public Employees

Mational Union-of Scalemakers :

Yaorkshire Association of Power Loom Overlookers

Certificates cancelled because the union was dissolved

Colne and District Textile Warehouse Association

Northern Counties Textile Trades Federation

Rowntree Mackintosh Sales Staff Association

Society of Shuttlemakers

Certificate mml_led_ because the union requested removal from the list of trade unions

Association of Principals of Colleges

Applications in progress

Gallaher Sales Staff Association

Staff Association of Bank of Baroda (European Operations)
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The annual Hﬁuﬂm nEuuFHa by :.mmn unions for the ﬁnﬂ%ﬁwﬁu: Office

o ‘require the accounts to be shown in a. bﬂ:ﬂhﬁ way. The figures used in this

Appendiz- are-iaken. fron. ihese annual celuins and piovide o simple analysis.
Copies of individual annual returns are available from the Office. Individual

- unions publish their own accounts with considerable variations in format. It may

i)

(b)

(e)

(d)

(&)
(f)

 be dilficult therefors to correlate the m.w.E.m.m in the Appendix with those in any
.@ﬁEﬁmnn accounts of individual trade unions. The information in the table

relates to the position af the end of 1992 _H& therefore to unions which were in
existence at that time.

Notes

The total membership reported by some trade unions inchudes a number of
special categories (eg. honorary, retired, unemployed) who are members under
the union’s rules but who efther pay no contribution to union funds or make a
nominal payment only,

Investment income is shown nel of certain ftems such as outgoings on property
held as an investment, but not, for most unions, net of tax paid on that income,

Total income and total expenditure include receipts, outgoings and all other
items which increased or decreased a union’s total funds during the year. It is not
confined to- normal revenue income and expenditure. Tax recoverics and
provisions no longer required are therefore included in total income, and tax
paid is included in total expenditure.

The distimelion between benefits to members and adminisiration and  other
expenditure is not always clear cut. Certain types of expenditure - for example,
the provision of legal and other advisory services - can fall under either heading.

Investment assets are shown at cost.

This figure has been changed from last year’s report dus to later information.
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Transpart and General Workers Union 55,850
Amalgamated Engineering and Electrical Union 407
GMB 1 3 357
Maticnal and Lozal Government Officers Assoctation 3 9716 61928

=

332,000
Mational Undon of Public Employees 527403
Union of Shop Distributive and Allied Workers 316,451
Royal College of Nuorsing of the United Kingdom 299,157

a2

Graphical Paper and Media Union

Mationa| Union of Teachers

Confederation of Health Service Employees

Mational Associaton of School Masters and Unian of Women Teachers

Union of Communication Workers

Union of Conatruction Allied Trades and Technicians
Banking Insurance and Finance Union

Aagociation of Teachers and Lecturers

National Communications Union (Enginsering and Clerscal Growups)
Civil and Public Services Association

Mational Union of Civil and Puble Servants

Mational Union of Rail Maritime 2rd Transport Waorkess







EEF West Midlands
EEF South
12 Other Engmeering Employers Associations in Great Britain

Test and County Crickes Board

*Maticnal Farmers Union 7,

*Freight Transport Association Limited 203 K 10,455
Electrical Contractors Association ; K 1,021

Building Employers Confederation
Heating and Ventilating Contractors Association

muntmlmm Fadmbml.nnmd
Mational Pederation of Retall Newsagents

MNewspaper Society
*Road Haulage Association Limited

Federation of Civil Enmm;Cmm
*British Inrd.lm.rlnd Giftware Federation Limited

\':hd:hldmudk:pmm.ﬂmunn

British Paper and Board Industry Federation Linsited
*West End Theatre Managers Limited

Mational Farmers Union of Seotland

PWMFEMMTMNLWM
Dairy Trade Federation Limited

*Incorporated Mational Association of British and
Irish Millers Limited

IS.J-L“.'@}
3,523

14,122(d)

17,787
2472




(see paragraph 4.3)

Trade Unions Maintaining Members’ Superannuation
Schemes at 31 December 1993
Mote: *Denotes unions maintaining schemes exempted from the need for actuarial
examination. ;
Amalgamated Enginesring and Electrical Tinion

*Azsociated Society of Locomotive Engineers and Firemen

GMRB - :
*CGiraphical Paper and Media Union (7 schemes, one exempt)

*Iron and Steel Trades Confederation
Manufacturing Seience and Finance Union (2 schemes)
MNational Union of Flint Glass Workers .
Mational Union of Knitwear Footwear and Apparel Trades

*MNational Union of Mineworkers

*Wational Union of Mineworkers (North Stafford Federation Midland Area)

*National Union of Mineworkers {Yorkshire Area)

*National Union of Rail Mantime and Transport Workers (2 schemes, one exempt)

*Transport and General Workers Union

.. .._mmm paragraph 5.10)
Mergers Completed in 1993

Trade T'nion .____,Enq.n:_.:uz:.z

. L.EEWEE_M Trade Unions Farming ﬂﬂ”ﬁ%ﬂ.ﬂﬂhﬂa
National and Local ~ UNISON- 6.5.93

[ Government - The Public Service Linion - | (effective 1.7.93)
Officers Association i

and : .

| MWatiomal Union of Public

- Employees
&w&. k.
Confederation of Health Service
Employees

o




RS TR

4
i}
_
-
¥
E
¥
bl
E
¥
=
3
5
1




EﬂdEh:irﬂlUmn

Association of Her Majesty’s Inspectors of Taxes
Associntion of University Teachers
Bakers Food and Allied Workers Union

Broadeasting Entertainment Cinemnatograph and Theatre Union
Ceramic and Allisd Trades Union

Civil and Public Services Association
Communication Managers Association

le'ulmuun nl'BthM::Eq:lu}m

Educational Institate of Scotland

Fire Brigades Union

Furniture Timber and Allied Trades Union
General Union of Associations of Loom Overlookers

GMB

Inland Revenve Stalf Federation

Ipstitution of Professionals Managers and Specialists
MMM Trld: l.'.'.mj'ncbnnm

Manufacturing Science and Finance Union
Mational Association of Colliery Overmen Deputics and Shotfirers
Mational Asseczation of Colliery Overmen Deputies and Shotfirers Durbam Area

Mhmznmnf&:hmhm:nndlhunnfﬁmﬁmﬁm 108,583
Matiopal Association of Teachers in Further and Higher Education " 65,262
Mational Communications Uinion {Engineering and Clerical Giroups) - Engineering Group 71,268
Mational Commusications Union (Engineering and Clerical Groups) - Clerical Group 26,407
Iﬁhﬂﬂl[ﬂ@.!tflhﬂmdmﬂﬂiﬂllhd L




National Unon of Civil and Public Servants 110,714
Naticnal Union of Domestic Appliances and General Operntives 650
Mational Unzon of Insurance Warkers 13,4658
Mational Union of Knitwear Footwear and Apparel Trades 42,458
Mational Union of Lock and Metal Workers

Mational Union of Rail Maritime and Transport Workers
Mational Union of Scalemakers
Power Loom Carpet Weavers and Textile Workers Union

Rossendale Union of Boot Shoe and Slipper Operatives
Seottish Carpet Workers Union

Society of Telecom Executives

Socety of Union Employees (NUPE)
Transport and General Workers Unioa

Transport Salaried Stafls Association
Union of Communication Workers
Union of Construction Allied Trades and Technicians
Union of Demaocratic Minewarkers
| Union of Shop Distributive and Allied Workers
| Union of Textile Workers

Total fior the 51 uninas with political fonds for 1992

' Total for the 52 unions with political funds far 1991 ' 5,990,947 L6361 16,396,417 15,489,864 17,209,008 18,145,651




(see fjaragraph T.9)
Refunds of Ballot Costs, 1993

Trade Union

Amalgamated Engineering and Electrical Union
Associated Society of Locomotive Engineers and Firemen
Association of Educational Psychologists

Association of First Division Civil Servants

Association of Her Majesty’s Inspectors of Taxes
Association of Principals of Colleges

Association of Professional Ambulance Personnel
Association of Teachers and Lecturers

Association of University Teachers

Banking Insurance and Finance Union

Barclays Group Staff Union

British Actors Equity Association

British Air Line Pilots Association

British Association of Colliery Management

British Dental Association

British Medical Association

Broadeasting Entertainment Cinematograph and Theatre Union

Ceramic and Allied Trades Union
Chartered Society of Physiotherapy
Civil and Public Services Association
Communication Managers Association
Directors Guild of Great Britain

Educational Institute of Scotland
Electrical Power Engineers Association

Film Artistes Associalion

General Dental Practiioners Association
GMB

Halifax Building Society Staff Association
Immigration Service Union

Inland Revenue Staff Federation
Institute of Professionals Manapers and Specialists
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Amount Paid
£

470,572
18,307
807
5,002
2333
332
2932
40,158
17,083

40,382
33,238
40,689
71,639
1,164
1,342
9,514
14,808

8,414
930
261,941
10,312
664

20,602
15,460

2,208

2,243
19,040

7,038

190

45,894
48,554

o i i e L e T

=

.!.'-Dﬂ and Steel Trades Confederation :

16,330

Lloyds Group Union 5,454
Manufacturing Science and Finance Union 283,610
Musicians Union B.415
National and Provincial Building Sccm'ry Staff Association 158
Mational Association of Colliery Overmen Deputies and Shotfirers 619
National Association of Educational Inspeetors Advisors and Consultants 1,093
National Association of Head Teachers _ 15,210
Mational Association of Licensed House Managers 3,311
Mational Association of Probation Officers 18,515
National Association of Schoolmasters and Union of Women Teachers 39 476
National Association of Teachers in Further and Higher Education 57,191
MNational Communications Union 159,997
National Society for Education in Art and Design 954
MNational Union of Civil and Public Servants 99,676
Mational Union of Journalists 4,091
Mational Union of Rail Maritime and Transport Workers 42,572
National Union of Teachers 958
MNatWest Staff Association 41,794
Power Loom Carpel Weavers and Textile Workers Union 859
Prison Governors Association 424
Prison Officers Association 10,490
Professional Association of Teachers 9,374
Royal College of Midwives 14,037
Royal College of Nursing of the United Kingdom 87,495
Scottish Prison Officers ﬁssomauon b 5
Secondary Heads Association 3,243
Society of Chiropodists and Podiatrsts 3,959
Society of Radiographers 4,247
Society of Telecom Executives 8,295
Transport Salaried Staffs Association 1,063
Union of Communication Workers 191,872
Linion of Democraﬁc Mineworkers 6,427
UNISON - The Public Service Union 1,084,078
United Road Transport Union 2,088
Woolwich Independent Staff Association 275
931

Writers Guild of Great Britain

Total -~ 3,352,803




List of Certification Office Forms

TITLE ; ' Form No:
Application for entry in the list of trade unions oA
Application for entry in the list of employers’ associations co .2
Application for approval of a change of name o3
Declaration in support of an apphcauﬂn for a.pprmr&i of a ch&nge. crf name CO4
Application for a certificate of mdepenm 0.5
Application for formal approval of an instrument of transfer of .e_z_:}gageuwuts CO 6
Application for formal approval of a notice to members in conmbiiﬁn

with a transfer of engagements - co7
Application for formal approval of an instrument of amalgamation CO§
Application for formal approval of a notice to members in

connection with an amalgamation Co 9
Application for the registration of an instrument of transfer of engagements CO 10
Statutory declaration on behalf of the transferor organisation :

in support of the registration of an instrument of transfer of engagements CO 11
Statutory declaration on behalf of the transferse organisation

in support of the registration of an instrument of transfer of engagements =~ CO 12
Application for registration of an instrument of amalgamation CO 13
Statutory declaration in support of an application for the registration of

an instrument of amalgamation CO 14
Application for the refund of cost of secret postal ballot .CD 30
Application for the refund of costs of secret postal ballot - CO 30
multiple claim (multiple IA)
Application for the approval of amendment(s) to political fund rules B
Application for approval of rules for political fund on amalgamation PR:=2
Application for approval of rules for political fund ballot or political fund  PF 4

fill
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Cerhﬁnatmn ﬂﬂiee Pubhcaﬂuns

'I]:I.'E- fulmmng Gcmﬁmhm E.'lfﬁce booklets are available free of charge on request;

L .ﬁiwge:s:.agsddg--;g the statutory requirements for transfers of engagements and
witislgiiibivns o ddde unions | 1994

2 'M_.e:r,éf_ré; a guide _i_cr tﬁ&::.tm;#mxy.- requirements for transfers of engagements and
amalgamations af employers’ associations (1994

R Gwdance for trade unions wishing to apply for a certificate of independence (1992
s mfai-!mﬁ.ﬁiaw-dppfﬁngfw r!ﬁmd ﬂfﬁ.‘ml‘s of a secret postal ballot (1994

3, Gmcﬂmce for de& unions and employers’ associations wishing to establish a political
fund (1994)

6. A gmde to political fund review ballots {1993)
7 Amruai'-ﬂepﬂm-ﬂﬁ;hg Certification Officer
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