


1.3 Conflicts of Interest  
Karen Sanders (KS) declared that she conducts assessments on behalf of the 
Investors in People (IIP) scheme.  

2. Update of events since last the Board 

 2.1   

  

  

  
 

   
 
2.2 ) provided the following updates: 

• Nuclear Renaissance was moving forward. The Government had recently 
purchased the Wylfa nuclear power station site for the deployment of small 
modular reactors (SMR) technology and a large-scale nuclear project, 
demonstrating a commitment to pursue new nuclear technology options.   

•  
 

  

• Skills Strategy due to be published on 1 April, it focuses on skill sets and 
qualifications needed within the nuclear sector.  

  
  

  
 

  

  
 

  

  
  

  
  

• Notification from the SoS that they had endorsed the Assistant Chief Constable 
appointment  

  
  

 ) had been appointed for their second 
terms as Independent Authority Members. Still awaiting confirmation from SoS 
regarding Industry appointments.  

 

The Board commented as follows:  

• Chief Constable Simon Chesterman (CC SC) advised that CNC were keen to 
engage in the future strategic work of nuclear security and was eager to offer 
support at the earliest opportunity. He was also keen to understand the future 
plans concerning collaborative working between CNC and military partners.  

•  would ensure that the Department would involve CNC as early as possible 
in those discussions with themselves and with Great British Nuclear (GBN). It 
was agreed an update on the progress of those discussions would form part of 
the next Quarterly Sponsorship meeting.  

•  
 

  



Action 01  a.  
 

  
b. Progress of those discussions to form part of the next Quarterly Sponsorship 

meeting.  

3. Approval of minutes of the meeting held on 31 January 2024 (Susan Johnson)  
Report Ref:  PAB(24)R19 

Decision 01 The draft minutes of the CNPA Board meeting held on 31 January 2024 were 
APPROVED. 

4. Review of the CNPA Rolling Action Log (Susan Johnson) 
Report Ref: PAB(24)R20 

Decision 02 Board Members  NOTED the CNPA Rolling Action Log updates. 

5. Chief Constable/Chief Executive’s Report - CC Simon Chesterman (CC SC)   
Report Ref: PAB(24)R21 
 
Chief Constable provided an update on the headlines of routine and new business 
since 31 January 2024 and provided some additional updates since the submission 
of the report.  

• CC SC expressed his gratitude to  and the Communications Team 
for their support and guidance during the publication of the Angiolini Inquiry Part 
1 Report. 

• The recommendations from the inquiry have been agreed by the Home Secretary 
and are to be regarded as national recommendations for the College of Policing, 
Home Office and the Chief Constables’ Council’s national leads. There would be 
a coordinated response through a national gold and silver group. There were a 
number of recommendations that were not directly applicable to CNC as they 
relate to investigative skills in response to serious sexually offending and non-
contact sexual offending. CNC will be working with its training department to 
review current content associated with responding to sexual offending.  

• Recommendations: 5 related to sexual offending, 8 involving recruitment and 
vetting (4 partially in place already) 3 associated with culture. CC SC considered 
CNC to be in a positive position with the recommendations, having already 
implemented several through previous work. We will contribute and respond to 
national lead direction.  

 
The Board made comments, or sought and received assurance on the following: 

• Clarification that CNC would assume responsibility for decision making not 
carrying out the vetting process itself. This move could help improve transparency 
over vetting decisions.   

•  
 

  
 

  

  
 

  

• Increasing the response rate for the next staff survey. Karen Sanders (KS) 
highlighted that from an Investors of People (IIP) perspective the results were a 
viable sample. The low response may have been attributed to it not being 
promoted as well as it could have been, and staff potentially not having enough 
time to complete the survey. Consider the use of different types of surveys going 
forward. There were five key themes from the report that would be the focus going 
forward and would be discussed in more details at the next People Committee.  





Approval sought for the 3-year Strategy for 2024-27 in readiness for publication on 

1st April 2024. 

The Board sought and received assurance on the following: 

•  confirmed the appropriateness of Nuclear Security Plans 

target measures. 

• ARFC recommended adding a new corporate risk in relation to culture in 

response to the Angiolini inquiry. Members were content with this risk being 

added to the strategic plan.  

Action 05  to include the following risk to the 3-year Strategic Plan 2024-27 prior to its 

publication  

 

.   

Decision 06 Board Members APPROVED  for publication the CNPA 3-year Strategy 2024-27 and 

REQUESTED  that the additional risk was included before publication.  

6.4  

 

  

 

  

  

  

  

  

  

  

  

   

  

 

  

  

 

 

Action 06   

   

  

. 

Decision 07    

  

  

 

 

  

  

 

  

 

  












