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JUDGMENT 
Employment Tribunals Rules of Procedure 2024– Rule 22 

 
1. The claim of unfair dismissal is well-founded. The claimant was unfairly dismissed. 

 
2. The claim succeeds and the remedy to which the claimant is entitled will be 

determined at a remedy hearing. 
 

3. The first day for which the case had been listed for hearing (17 November 2025) will 
remain listed for the remedy to be determined. The second day for which it had been 
listed (18 November 2025) has been cancelled. 

        
 

Employment Judge Phil Allen 
        

Date: 27 January 2025 
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